PROGRAM ASSESSMENT PLANS
Graduate Program in History
1. List the OBJECTIVES of the program.

· Graduates will communicate a sophisticated knowledge of History and disseminate it to the general public through publications (in books, journals, magazines, newspapers) and in Public History forums (presentations, displays, projects, websites, mass media).


· Graduates will encourage others to explore and understand the historical context of their lives through public contact in societies, historical organizations, community and social groups, museums and archives.

· Graduates will continue to develop their own appreciation and knowledge of History through contact and friendship with other historians (through the department, alumni, and professional organizations), and through a continued quest for knowledge by readings and perhaps archival research.


· Students who desire to do so will be prepared to matriculate into Ph.D. programs or teach; Graduates in the Public History plan will be qualified to obtain employment in historical organizations, archives, or museums.

2.  Explain how the department or program will know the extent to which  

     OBJECTIVES are achieved (alumni or other surveys, employment data, etc.).

· Alumni surveys, administered every five years, beginning in academic year 2006-2007.


· Contact with alumni while updating information about their activities for our program newsletter.


· Additional notification of alumni activities through our contact with historical and professional organizations, which happens irregularly but every year. 


3.  List the LEARNING OUTCOMES of the program.
· Students will display the analytical, research, and writing skills required to address historical research problems in a long research paper or thesis.

· Students will be able to read critically and assess historical scholarship in their fields of study.
· Students in the Public History plan will have the requisite skills, knowledge, and
experience to work as a professional in an historical organization, archives or museum.
· Students in the Public History plan will be able to take complex historical phenomena and present it in a way that makes it accessible to the public while not compromising its complexity.

· Students will have a solid historiographical knowledge of their specialty or topic fields, with a thorough understanding of the major historical arguments and schools of thought that have shaped historiographical debate.
 

4.   List and briefly describe the MEASURES that will be used to assess each learning 

      outcome.  
· Portfolios of student papers: including Theses, research papers from Historical Methods (HST 700), and a historiographical paper from a Seminar or 600-level course.

· Public History Projects and Internships, measured in the content of reports and in the written evaluations by internship supervisors.

· Oral exit interviews with recent graduates by the Graduate Director.
· Written exit questionnaires.

5.   Describe how learning outcomes are made MEASURABLE and BENCHMARKS or other determinants of success are set.

· A scoring system of a scale of 1 to 10 will be employed for evaluation of the student paper Portfolios, where 6-10 meets an acceptable level of performance in terms of clarity of writing, cogency of ideas, and quality of research.


· At least ninety percent [90 %] of the Portfolios will be required to meet a level of ‘6’ or above in the evaluation process, as confirmed through a checksheet.

· Exit interviews and internship supervisor reports will demonstrate that at least ninety percent [90 %] of the students are adequately prepared of Public History work and produce satisfactory performance in internships and projects. 

6.  Describe the process by which FINDINGS will be derived from the measures.

· The Portfolios of student papers will be reviewed by the Department of History’s Graduate Studies Committee [GSC]. The GSC will evaluate each student Portfolio in terms of clarity of written expression, cogency of content, and quality of historical and/or historiographical research.


· The Public History Track director will collect information regarding Public History internships and projects, and submit it to the review of the GSC.
 

· The Thesis and Course Intensive Track director will collect information from exit interviews and submit it for review by the GSC.
· The combined reports will be assembled into an Annual Assessment Report.

7.  Describe the process by which findings are analyzed to determine what 

     IMPROVEMENTS should be made to better meet objectives and learning outcomes.

· The GSC will submit an Assessment Report for review to the Department of History’s faculty, with faculty members utilized to review Portfolios in areas of their expertise.


· The Assessment Report will be discussed at a Department of History faculty meeting. Based on the report, the Department will identify and adopt improvements designed to better meet the Objectives and Learning Outcomes.
8.  Identify a TIMETABLE for assessment.

· Portfolios, exit interviews, alumni contact through professional organizations, and Public History internship and project reports will be conducted and collected annually. The alumni surveys will be conducted every five years, beginning in academic year 2006-2007.
· The assessment process through the Graduate Studies Committee will be conducted each Spring Quarter.
· The Assessment Report will be assembled and presented annually to the History Department, with a longitudinal review every five years to determine if changes are warranted, beginning in Spring 2010.
9.  Briefly explain how the program’s assessment plan supports and interacts with 

     ACCREDITATION and LICENSURE requirements (if applicable).

  
Not applicable
10.  Describe how the objectives and learning outcomes of the program are 
       COMMUNICATED to students and others.

· Objectives and Learning Outcomes will appear in the Department of History graduate program newsletter, and in the Graduate Catalog.
