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Search Update

« Academic Searches still underway

— Provost
« Candidates in person on Campus in March

— COLA Dean
— COSM Dean



Enrollment
Day 14

WRIGHT STATE HEADCOUNT ENROLLMENT (DAYTON & LAKE COMBINED)
CENSUS (DAY 14)
Spring 2021 Spring 2022 % Change

Total headcount enroliment 11,106 10,604 -4.52
By derived campus*
Dayton 9,941 9,495 -4.49
Lake 1,165 1,109 -4.81
By level and nationality**
Undergraduate, domestic 8,327 7,700 -7.53
Undergraduate, international 163 170 4.29
Graduate/professional, domestic 2,288 2,071 -9.48
Graduate/professional, international 328 663 102.13 -
Total headcount enroliment excluding MD 10,637 10,131 -4.76
Incoming undergraduate students™** (preliminary) 326 342 4.91
First-time 66 80 21.21
Transfer-in 260 262 QS

*Derived campus was the campus at which students took most of their classes.

“*Nationality determined by IPEDS race/ethnicity categories. International = students who have
an IPEDS race/ethnicity category of Foreign, Nonresident Alien.

*“**Degree/certificate-seeking students who attended Wright State for the first-time at the
undergraduate level (after graduation from high school).
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Recruitment — CCP

« Spring 2022
— 668 Enrolled Students -Dayton
» 493 are taking courses in local high schools

» 189 are taking courses on Dayton campus
* Year over Year Comparison (Spring 21 to Spring 22)

— 7.1% Increase

— 269 Enrolled Students — Lake

» 189 are taking courses in local high schools
* 140 are taking courses on Lake campus
 Year over Year Comparison (Spring 21 to Spring 22)

— 7% Increase



WRIGHT STATE UNIVERSITY

Recruitment Fall I
Appl |Cat|0n Data Fall 20-22 Difference 21-22 Difference

2020 2021 2022 # % # %
Applications” 4904 5594 6012 1108 22.6% 418 7.5%
Admits® 3955 4674 4921 966 24.4% 247 5.3%
_ Fall Enrolled® 0 0 0 0 - 0 -
e 31 FAFSA Completion
Events at high schools and Transfer®
Community centers Fall 20-22 Difference 21-22 Difference
th hout Raider C ¢ 2020 2021 2022 # % # %
roughout halder Lountry  fa; ications? 401 469 487 86 21.4% 18 3.8%
Admits® 212 204 213 1 0.5% 9 4.4%
. . d
* Continue to hold Virtual Fall Enrolled 0 0 0 0 - 0 -
FAFSA Raider events each e Fragnman
week Fall 20-22 Difference 21-22 Difference
2020 2021 2022 # % # %
Applicationsb 69 117 166 97 140.6% 49 41.9%
Admits® 21 26 21 0 0.0% -5 -19.2%
Fall Enrolled® 0 0 0 0 - 0 -
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Recruitment — Transfer Students

Transfer Guide Update

Edison State
Community College

e 123 signed e 51 signed transfer e 70 signed transfer
transfer guides guides guides

e 2 under review e 20 under review e 16 3+1 on hold

e 16 3+1 on hold e 13 3+1 on hold e Total of 86

e Total of 141 e Total of 84
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Recruitment — Transfer Students

« Sinclair
— Wright State Day — Raider Open House
— April 2022

e Clark State
— Improved marketing plan

« Both Locations have WSU admissions staff regularly on
site to support students looking to transfer to WSU.
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Recruitment — THANK YOU

« Raider Open House

— 315 Prospective students

— New: 262 or 83.2%
* Fall 2022: (seniors): 178
* Fall 2023 and Beyond (juniors and younger): 84
* Transfer and Adult: 53 or 16.8%

— Geography
e Raider Country: 236 or 74.9%
e Other Ohio: 76 or 24.1%
* Non-Resident: 3 or 1.0%
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]
R t n t I O n 1. Academic 2. Curricular 3. Advising 4, Career Ei;:’::::t
e e Support Redesign Pathways |y Freparation W 'c port

« $6.3M in HEEREF relief grants issued this Spring
— 4,900 students received funding

¢ UARRC = University Alliance for Recruitment, Retention and Completion

— Began March 2021
— Responsible for the Annual Campus Completion Plan
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University Alliance for Recruitment, Retention, & Completion (UARRC)

Faculty Senate, President
Staff, Senate Chair
Dean of the Graduate School

Co-Chairs of Each Action Team
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For more information, contact: Co-Sponsored by:
Marlese Durr, Ph.D. at marlese.durr@wright.edu Office of the President
Division of Inclusive Excellence

WRIGHT STATE UNIVERSITY
Fresents:

UnDesign the Redline

I n CI u S ive Exce I I e n Ce Virtual Discussion Series:

Colonial Redlining: Cantonments, Labor Migration,
and Native Reserves

Date & Time: February 11, 2022 from Noon-1 p.m.

Presented by: Geoffrey R. Owens, Ph.D., Wright State University
WebEXx Event: (Code): 2313 558 4946 | (Password): Undesign

* Click here to attend virtually

WRIGHT STATE UNIVERSITY

* Undesign the Redline

— Special thank you to Dr. Durr
and Dr. Owens

— 2nd Floor Dunbar Library Until
End of February

— ISeries of Virtual Lectures

Redlining and Segregation

Date & Time: February 16, 2022 from 1-2 p.m.

Presented by: John R. Logan, Ph.D., Brown University
WebEXx Event: (Code) 2300 368 2086 | (Password): Undesign
Click here to attend virtually

4 Redlining and Black Feminist Activism

. Date & Time: February 18, 2022 from Noon-1 p.m.
Presented by: Angela Simms, Ph.D., Barnard College
WebEXx Event: (Code) 2304 969 9395 | (Password): Undesign
Click here to attend virtually

Redlining and LGBTQ Communities

Date & Time: February 23, 2022 from 1-2 p.m.

Presented by: Townsand Price-Spratlen, Ph.D., The Ohio State Univ.
WebEXx Event: (Code) 2315 172 9940 | (Password): Undesign

Click here to attend virtually, . :

-

<.

\ 7
Redlining and Black Women's Health Equity "
Date & Time: February 25, 2022 from Noon—1 p.m. . ]
Presented by: Nicole Carter, Ph.D., Wright State University &
Camille Edwards, M.P.H., WSU Boonshoft School of Medicine
WebEx Event: (Code) 2319 303 3190 | (Password): Undesign
Click here to attend virtually

UnDesign the Redline: An interactive exhibit and workshop series exploring the history of
structural racism and inequality, as well as how Redlining maps have continued to compound
such inequities since 1938. In this lecture series, we discuss how we can come together to
undesign these systems with intentionality.

Accessibility Statement: Wright State University is committed to providing universal access to all of our

events. If needed, please contact Dr. Marlese Durr at marlese.durr@wright.edu to request disability
accommodations. Advance notice is necessary to arrange for some accessibility needs.



https://www.wright.edu/inclusive-excellence/culture-and-identity-centers/bolinga-black-cultural-resources-center/events-and-programs
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Inclusive

Excellence .
* Intercultural Centers Reallty

— Weekly newsletters ke

American students go through on a SN

* please subscribe to be aware of the EEESEEEEEIOENAE

of how things like racism and

g reat prog rammlng discrimination affect us mentally

and physically. This event is meant R

to give people who may not
» Kente Stole/BEST Award dentity as Afican American o
persons of color insight into our

Evening black reality.
— April 19 6pm Meeting Schedule

*All meetings will take place at 6pm |
in 160 Rike Hall

— quatez.scott@wright.edu February 15, 2022

March 15, 2022

 Lavender Graduation Apeic eoz
— April 20 Time: TBD i
. . . wsublackstudentunion@gmail.com
— emily.yantis@wright.edu
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Vaccination Card Upload Report

« Dayton
« Students 3808
 Staff 663
* Faculty 933
- Lake
« Students 148
o« Staff 12
* Faculty 17

% Total Campus Population

Students*** 39%
Staff** 61%
Faculty* 53%

All Faculty including Full time BUFMs, Medical School, Part time and Adjuncts
o KX Full and Part time Staff
o Rxx Students Excluding Medical School

Spring pool for surveillance testing

Individuals from Campus population who have NOT uploaded
Vaccination record to Med Proctor.
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COVID 19 Cases

 EHS report Zero Active
cases

* Ohio 68% decline

State of Ohio | COVID-19 Key Indicators

Other states do not send death certificates to ODH’s Bureau of Vital istics on a regular schedule and theref i will be refl d in reported mortality data. Deaths are assigned
to their appropriate date of death.

Total Reported Cases Last 24 Hour Reported 21 Day Reported Case 21 Day Trend
Cases Change Average
Cases %
2,632,336 1,490 6,008
Total Reported Last 24 Reported Hours 21 Day Reported 21 Day Trend
. ) Hospitalizations Hospitalizations Change  Hospitalization Average
Hospitalizations
110,544 33 275
Total Reported ICU Last 24 Hours Reported 21 Day Reported ICU 21 Day Trend
Bl Admissions ICU Admissions Change issi
ICU Admissions g Admission Average
13,008 5 25
Total Reported Deaths Last 24 Hours Reported 21 Day Reported Death 21 Day Trend
Deaths 3 5 0 0 5 Deaths Change Average
’ 0 144

All dates are based when an indicator is reported and will not match data in other COVID-19 dashboards provided by the Ohio Department of Health. All other dashboards are based on onset
date, date of hospitalization, or date of death.

Mortality data is verified by coded death certificate information received from the National Center for Health Statistics, and can take some time to receive. This information is not available daily,
and is updated approximately twice per week as data is received.

**Starting 03/02/2021, the COVID-19 death data will be reported from the Electronic Deaths Registration System. The “Last 24 Hour Reported Change”, “21 Day Reported Average” and “21 Day
Trend” metrics will initially be incomplete but will continue to be updated.
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Good news for the State & Region

* Intel Announcement

— Intel direct Workforce

— R&D Opportunities

— Intel Suppliers workforce

— Increased need for Services in the state
« Aerospace Expansion

— Dayton Region

 Sierra Nevada

* Digital Transformation

— Impacts all facets of daily life
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