WSU Cumulative Percent Change in Faculity,

Staff, and Administrators
2008-2017 Based on November 1 Payroll and Fall Enroliment
2018 Based on April 28 Payroll and Projected Fall Enroliment
2008-2017 BUFM as of November 1 and 2018 BUFM on April 27
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Administrative Enrollment

Faculty, including non-
Bargaining Unit Faculty.

Tenured and tenure-track
faculty in CEHS, CoLA, CoSM,
CECS, CoNH, and RSCoB
reduced by nearly 11%.

Enrollment declined 14%.

Admin reduced by about 17%.

Instructors and lecturers
reduced by about 17%.

Staff reduced by over 22%.

This chart, without the BUFM data, was shared on June 8, 2018, at the
presentation of the FY 19 budget. The BUFM categories and data were added
Sept 27, 2018, and are available from the AAUP-WSU Executive Committee.
Note that “Faculty” may include many employees who are not BUFM (such as

adjunct faculty, chairs, deans, Med School and SOPP faculty).
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This chart, without the BUFM data, was shared on June 8, 2018,  at the presentation of the FY 19 budget. The BUFM categories and data were added Sept 27, 2018, and are available from the AAUP-WSU Executive Committee. Note that “Faculty” may include many employees who are not BUFM (such as adjunct faculty, chairs, deans, Med School and SOPP faculty). 

Tenured and tenure-track faculty in CEHS, CoLA, CoSM, CECS, CoNH, and RSCoB reduced by nearly 11%.

Enrollment declined 14%.

Instructors and lecturers reduced by about 17%.

Admin reduced by about 17%.

Staff reduced by over 22%.



Faculty, including non-Bargaining Unit Faculty.


