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National
Ohio| Percent of Ohio National Percent of| National Projections Projected|
Population Population Population| National Population| Estimates, 2020| Percent Change

White/Not Hispanic 9,348,216 81%) 197,546,675 63%| 199,313,000
Black 1,431,085 12% 40,818,004 13%) 41,776,000

Asian 196,197 2% 15,579,391 5% 18,246,000
Hispanic 369,312 3%| 52,035,165 17%) 63,784,000
Native American 34,623 0%) 3,739,054 1% 2,481,000
Pacific Islander - - 623,176 0% 599,000
Two or More 219,279 2%) 7,166,520 2%) 7,698,000
Total 11,541,007 311,587,816 100%)| 333,896,000

Source U.S. Census Bureau: State and County QuickFacts. Data derived from Population Estimates, American Community Survey, Census of Population and Housing, 2011, Ohio
A Ce ity Survey, Census of Population and Housing, 2011, national

Census Bureau: State and County QuickFacts. Data derived from
2020 p Tabled. P ofthe by Sex, Race, and Hispanic Origin for the United States: 2015 to 2060 (NP2012-T4)

Source: U.S. Census Bureau, Population Division
Release Date: December 2012




National Education

Attainment
Cuwvient and Prsjected

Educational Attainment of U.S. Citizens 25 and over, in thousands, 2012
Some
college no | Associate’s | Bachelor's | Percentof | Master's |Professional| Doctoral
degree degree degree Total degree degree degree
Female 18,091 11,176 21,146 525 9.062 1,155 1162
Male 16,072 8,560 19,415 438%) 7.397 1,938 2,016
White 23,727 14,436 30,552 75%| 12,538 2,398 2,443
Hispanic 3,887 1,930 2,935 7%) 903 169 126
Black/African American 4,841 2,244 3,278 1,358 217 224
Asian 1,108 758 3,407 :;:I 1,492 293 334
Total* 34.163 19,737 40,561 100%] 16.459 3.093 3.178

Source: U.S. Census Bureau, Current Population Survey, 2012 Annual Social and Economic Supplement
http://www.census.gov/hhes/: /i ion/data/cps/2012/tables.html
*Total includes other races not identified in table

= In 2010, 70% of U.S. high school graduates
enrolled in either 2- or 4- year institutions,
2000 2010 20 X
-White-7 Black-62%, Hi ic-60%, Asian-|
PR 5628 5633 5458 ite-70%, Blac ispanic , Asian-85%
Female 7,239 10,045 11,907 « Approximately 30% of the U.S. Adult Populatiol
White 29,000 10,898 11,007 has at least a bachelor's degree
Hispanic 1,351 2,544 3,714
8lack/African American 1,549 2,677 3,246 » By 2020, undergraduate enrollment is proj
Asian/Pacific Islander 846 1,088 1,360 to increase by 15% to 20.6 million.
Native American/Alaska Native| 139 179 177 -
Total 12,867 17,678 20,295 v « In 2010, Women earned more A

(63.2%), Bachelor's degrees (33.6

degrees (51.9%), and Doctora
U.S. Depal 1t of Ed i | Center for Statistics, Common Core of Data (CCD) M egn ( )

t0 2020 39™ Ed., U.S. Department of Education

proj of Educati isti




Higher Education Graduation
and Persistence

Status of those who did not attain a
Highest degree or certificate attained degree or certificate from any
from any institution by spring 2009 institution by spring 2009
Associate’s| Bachelor’s| 4-year non 4-year Not
Certificate Degree Degree| Institution Institution enrolled
Male 8% 9% 30% 9% 37%
Female 11% 10% 31% 6% 35%)

8%
8%

White 8% 36% 6% 7% 33%|
9%

Hispanic 16% 8% 17% 8% 42%
Black/African American 13% 8% 17% 9% 43%
Asian/Pacific Islander 5% 8% 46% 7% 22%
Total 9% 9% 31% 7% 8% 36%

U.S. Department of Education, National Center for Education Statistics, 2003-04 Beginning
Postsecondary Students Longitudinal Study, Second Follow-up (BPS:04/09)




Higher Education in Ohio
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Ohio Public Colleges
and Universities Retention and G

Ohio 6 year graduation 6 year Bachelor's Degree Rate Associate’s| Still Enrolled| Total
Different Degree from| inan Ohlo| Graduated or
2004 Cohort Same Ohio Ohio Public| Public| Retained in|
Average ACT Score [Institution Ul Total| Instituti { Ohio
Miami University 3,475 80% 4% B84%, 0% 3% 87%)
Ohio State University 6,037 78% 2% 80%] 1% 6% 87%)
University of Cincinnati 3,005 55% 4% 59%] 3% 11%) 73%]
Ohio University 3,685 65% 7% 72% 2% 8% 82%]
21<22.43 Bowling Green State L y 3,869 60% 5% 65%] 2% 9% 76%)
Kent State University 3,835 49% 6% 55%) 3%) 12% 70%)
University of Toledo 2,950 43% 6% 49%] 4%) 14% 67%]
<21 University of Akron 2,671 35% 3% 39%; 5% 17% 651%]
Cleveland State University 922 30% 3% 33%| 3% 18% 54%|
Central State University 580 19% 1% 20% 1% 11% 32%|
State University 570 21% 3% 23%, 8% 14% 45%|
Youngstown ‘S_lite University 318 35%. 2% 37%) 3% 18%! 58%)
'Ohio Graduation Trends by Gender, Ethnicity Changel
2006 2007 2008 2009 2010 2009-2010]
Males 50% 50% 50% 50% 51% 1.2%)
Females 56% 56% 56% 54% 55%]| 0.4%)
White 56% 56% 56% 55% 55%| 0.6%
Hispanic 48% 46% 48% 50% 49% ~1.6%)
Black/African American 35% 32% 32% 30% 31%) 1.4%)
Asian 66% 68% 65% 64% 64% 0.3%)
American Indian/Native American
Total




Ohio Achievement Gap

Afprican American and Hispanic Student
P mﬁmmance

6-year graduation Retention,
rates, 2004 cohort 2011 cohort
White-Black| White-Hispanic White-Black| White-Hispanic]
Average i Achi i -
ACT|African American®| Hispanic] White) Gap| Gap|African American®*| Hispanic]  White) Gap| Gap
Bowling Green State University |21 <22.49| 49%) 3 63%] 14% - 74%) e 78%) 4%| -
Kent State University® 35%| 31% 44% 9% 13%| 61%| 64%| 68%) 7%
University of Akron® <2 16%) 31%) 44% 28%| 13%) 47%) 59%) 66%) 19%|
Cleveland State Univsersity*" 13% 16% 39% 26%) 23% 45%) 59%| 71%) 26%)
Youngstown State University” 12% 19%) 41% 29%) 22%) 48%) 60%) 71% 23%
Wright State University 20%|  35%|  44%] 24%| 9% 3g%|  48%|  62% 2a%|
ACT Scores| White-Black|
25th Percentile- Achievement Gap
75th Percentile 2006
iy o et oo el i SRSy 17-21)Radford University, VA 1%)
: o 17-24|East Carolina University, NC -1%
R O RS Troy University, AL 4%)
* Dpelirastion edvidocircriatisedAL_Rcterrion_Fxport_ 2011 pat 18-22|Frostburg State University, MD 1%
g Prens L anzpe Middle Tennessee State University, TN
SO 18-24{0ld Dominion University, VA
- & Marshall University, WV
: B Skt 19-23Richard Stockton College, NJ
Longwood University, VA
Texas State University- San Marcos, TX
www.educationsector.org. U.S. Department of ion, National Center for
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Percent €

Native American/
Caucasian Hispanic African American Alaska Native  Foreign
2002 Head Count| 1714 10 256 7
Average ACT| 219 185 177 211 24.:'
Percent Continued to Second Year| 69% 70% 58% 43% 67%
Percent Graduated in Six Years| 45% 20% 27% 43% 33%
2003 Head Count] 1.723_ 24 346 13 1
Average ACT| 215 205 172 219 19
Percent Continued to Second Year] 1% 91% 69%
Percent in Six Years 46% 33%

2004 Head Count] 1,640 21 398
Average ACT] 215 1786

Percent Continued to Second Year] 73% 66%
Percent Graduated in Six Years) 48% 28%

2005 Head Count] 379

Average ACT| 215 173

Percent Continued to Second Year 68% 62%

Percent Graduated in Six Years) 44% 20%

2006 Head Count] 363
Average ACT| 216

Percent Continued to Second Year| ) 58%
Percent Graduated in Six Years) 44%




right State Universit
Retention, cont.

Black/ Native American/

C Hispanic African Asian Alaska Native Foreign|  Whi Gap|
2007 Head Count] 1,703 37 420 7 8 24) -
Average ACT| 2189 210 174 218 220 18. 18. E
Percent Continued to Second Year} 71% 73% 62% 79% 63% 71%) 65% 5%
2008 Head Count] 1,825 48 536 68 8 1;l 3 i
Average ACT| 21 198 173 210 26 23 17. E
Percent Continued to Second Year} 70% 52% 88% 87% 75%  100% 2%
2003 Head Count| 1,772 50 485 57 14 9| 3 <
Average ACT| 23 206 175 211 225 18. -
Percent Continued 1o Second Year] 3%  74% 65% 75% 57%  78%) % 7%
2010 Head Count] 1,879 74 570 55 4 33 7 -
Average ACT| 23 208 175 214 210 24.o| 1&3 -
Percent Continued to Second Year| 66% 62% 50% 82% 75% 82%| 548 12%
2011 Head Count| 1,786 7% 591 56 2 -
Average ACT| 24 200 171 214 178 226:| 1;3 -

Percent Continued to Second Year] %) 41

Minsrity Ennsllment Tren




WSU Student Body

Ménerity Enralliment Trend

Fall 2012

4,732 Incoming Freshman

W New Direct from High

¥ Non-Traditional

2011-2012| 2012Perceny
Percent] Campus|
2007 2008} 2009} 2010 2011 2012 change| Representation|
Asian 525 581 617 513 510 au = 2%
Black/ African American 1,834 2,068 2,405 2,575 2,463 2,051 = 12%)
Hispanic/Lalino 240 283 289 465 466 428 -8’4 2%
Native Hawalian/Pacific Islander - - - 16 20 18 -1 0%]
American Indian/Alaskan Native 60 57 65 52 50 39 - 0%
FOIEIK'_\, Non-Resident 605 639 632 630 788 1,060 35%)
Total™ 16,913 17,662 18,786 19,793 19,600 17,789 e
Comparison: In 2012, White s
comprised 70% of the student
10% decline from 2011
Fall 2012

Non-Traditional Undergraduates

mPart-Time m25and over mStudent-Parents®  Transfer Students

3235
2938

1413

(Total 2012 Undergraduate count: 14,127)

1256




Deanbifiéé

WSU Dean's List and Honor's Program

2012-2013 percentof|  Percent of|
Demograp Deans|
Enroliment] Fall Group| List]
Female 7,426 1,361 18%) 60%)
Male 6,701 922 14%| 40%)
White 10,444 1,966 19%) 86%)
361 62 17%) 3%|
Black/African American 1,782 90 5%| 4%
Asian 297 46 15%) 2%]
American Indian/Alaskan Native 29 2 7%)| 0%)
Native / Pacific Islander 18 3 17%) 096]
Foreign, Non-Resident Alien 628 54 9% 2%|
Total 18,127 2,283 16%] 100%)
’

Honors Program

2012-2013 Percentof]  Percent off Percentof|  Percent of]

Demographic] Honor’s| Demographic| Honor's

Fall Grouj Progra Spring|  Group|  Program|

Female 592] 6% ﬁ 559) 6%) 63%)

Male 351 4%) 37%) 333 4% 37%)

White 778 6% 83%| 737 6% 83%)

ispani 23] 5%] 2%) 2 6% 3%

Black/African American 61 3% 6% 51 2%) 6%)

Asian 32 7% 3% 31 %] 3%

American Indian/Alaskan Native 2] 5% 0%} 2] 5%
Native Hawallan/Pacific Islander 0% 0% 0% 0%|
Foreign, Non-Resident Alien 6] 1% 1% 5 0%) 1%|
Total 943 5%) 100%| 892 5%




Personally Experienced Discrimination or Harassment
at Wright State

e D

Personally Witnessed Discrimination or Harassment of
others at WSU

|
e D

122%
Neutral

0.0% 20.0% 40.0% 60.0% 80.0% 100.0%

WSU Climate Assessment 2010

1382 undergraduate and graduate students

« Overall, students are
satisfied with WSU

» Most feel the university is
welcoming

» Many agree that students
are treated with respect and
that diversity is valued

« Underrepresented groups
and non-traditional
students have more
concerns than others




WSU Multiculturalism
2011 NSSE

WSU consistently scored below the
Carnegie Class and NSSE 2011 means
for multiculturalism on campus

Institutional Contribution to Multiculturalism

i

30%
! M Understanding People of
8 25% S— —_— Other Racial/Ethnic
& Backgrounds
s 20% 1
]
3 1s% — — -
% Encouraging Contact
= 10% - "~ Among Students from Diverse Perspectivesin the
g sy - L] = Different Economic, Classroom
& Social, and Racial/Ethnic

0% - Backgrounds Very Often 25%

VerylLittle Some Quitea Very
Bit Much Often 3%

Occurrence of Class that Highlight Diverse




WSU Multiculturalism,
cont. NSSE 2011

Serious Conversations: Students with

National Survey of Student Engagement, 2011 Participants

lefe rent Vlews Campus| Percent of
Survey| P i
o Any Topic Regarding Differing Views B - gg;; & %
36% 35% :

752| 143% 3%)

11| 466) 4%)
259 26% Black or African American 28] 2463 1%]
21% 21% Asian/Asian American/Pacific Islander 8 530 .5%]
American Indian/Native American 104 50 208.0%)
14% None/Other 191 1783 10.7%
Total 1102 19600] .6%]

0% *Latino Students were also given the option of Mexican/Mexican American

Often

and Puerto Rican, gwing this category 20 participants and 4% of Latinos

Never Sometimes Very Often surveyed




WSU Student Observations
9012-2013

Top Student Concerns « 57.25 Hours of
Lack of Concern Ethnographic
from . . '
byt Observations, Yielding
122 Conversations

3% \
« Students, Staff, and

Courseload

Other
14%

3% Faculty
Lack of Content/ = Unprompted
ESprience Conversations
Relevance .
5% Regarding the Student

Experience at WSU



Staff and Faculty
Underrepresentation and Campus Climate




Faculty and Staff

Total
Staffand| Percent| Percent

Faculty| ofTotal| Faculty| of Total Staff
Female 2032 55% 956 51% 1076
Male 1684 45% 906 49%) 778
White 2986 80% 1483 80% 1503
Hispanic 36 1% 26 1%, 10
Black/African American 305 8% 104 6% 201
Asian 225 6% 155 8% 70
American Indian/Alaskan Native 12 0% 4 0% 8
Native Hawaiian/Pacific Islander 2 0% 1 0%)| 1
Not Identified 65 2%) 33 2% 32
Two or more 85 2% 36 2% 49
Totals 3716 100%, 1862 100% 1854/
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Racial/Ethnic Diversity
& Workplace Experiences

WSU Faculty and Staff

@ White  ® All Other Race/Ethnic Identities

LEADER Consartium Data

e ¥ T e e
Gender Diversity
& Workplace Experiences
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WSU Staff and Faculty
Climate Assessment, 2010
704 Faculty, Staff, and Administrators

Wright State creates a campus environment
that values diverse employees.

.. O « Overall satisfaction
s 1 e e, vt et with WSU
w0 il « Most feel they are
p—— treated with respect
nemse R .. - - Many agree that
= & e L diverse colleagues are
valued
« Minorities and

e o o e, women expressed
i —— more concern than

=

feec

aox  dan max ek man e oo

Wright State takes appropriate action to address
incidents of discrimination that occur toward
diverse students. ko

others




Recommendations

« Data Collection » Staff Development

+ Conduct biennial campus « Train search committees
climate surveys for faculty, » Develop cultural sensitivity
staff, and students training
« Discuss diversity data annually « Provide professional development
« Refine and routinize collection and support for police and
of data security
« Partner with CTL for faculty
« Student Retention and Graduation professional development
» Create retention task force regarding cultural sensitivity and
« Expand Faculty Senate's its implications for teaching and
college preparedness learning
initiatives
- Implement strategies for + Communication
imparting realistic college + Develop strategies for greater
expectations collaboration amongst offices

providing student support
» Review advising practices

« Incentives for Change
» Inclusion Infusion Grant Program
« LEADER Consortium's equity advisors



Thanks,

Questions?




Socio-Economic Status Caveat

Percentages of American Families with children
between the ages of 5-17 who live in poverty:

» White- 12%

« Hispanic- 34%

« Black/African American- 37%

- Asian- 14%

« American Indian/Alaska Native- 33%

« Native Hawaiian/Pacific Islander- 32%

f Education, 2012 US Department of Education, National
tion Statistics




