. % U.5. Department of State B APPROVAL No. 140521
k5 } ESHMATED BUNDEM: 1.5 houry
‘F#‘,f TRAINING/INTERNSHIP PLACEMENT PLAN

. BECTION 1: PARTICIPANT INFORMATION ¥ ;
Trainge/Intarn Nama (Family Name, First Name, Middle Nami T E-mail Address
Sélect One- Curmrent Field of Study or l-’mressmn i Prolessional, i\li:-r;lbet ol Years Experience in Field
Student Inten Cliemistry NIA {
Type of Da_gma o_rp b:armale Dale Awardad frr-ljm_-dd-yyyyj or E:pm-:led Traimng/internship Dalés- ?;wn-dd-yyyyj
Bachelor 09/01/2016 From 05/09/2016 To  07/29/2016
[iasisd gk ' SECTION 2: SITE OF ACTIVITY INFORMATION
Name of Supervisor [Lasi, Firsi, Ml) Title
Agn Rache! 5 Associate Professor of Chemistry
£-mail Address . Tolephane Numbar -
rachel.aga@wright.edu 937-775-4653
Host Crganizaiion Name o Strael Address ol Tramingfinteinstup Slle Suitt.:
Wright State University 3640 Colone) Glenn Hwy
Cily Stale ZIP Code Websile
Dayton OH 45435 www.wright.edu
Employer ID Number (EIN) Hours Per Week | Will Tranee/inlern recave a stipend?
31-0732831 35 [ ves %] N0 1 Yes, how much? per
Does your orgaruzalion hava a Worker's Compensatian (WG} paolicy? Will your WG Policy cover the infern/irainea?
J ves ] No Hiso. Name of Carrier N/A Cves Clne
Number of Fn!I-T.‘n;ns Employees Annual .Hovenuu . o
2476 I sow $aMition [ $3Milion 10 510 Miion  [7] $10 Million 1o $25 Milion  [=] $25 Millian or More
[ _BECTION 3: CONTRACT AGREEMENT, : i

Tralneaimam - | certify Ine lollowing.

1. | heraby acknowladge that | have reviewed, undersiand, and will lollow thes Traming/Iniernship Placement Plan (T/IPP);

2, Thal | am antering inlo this Exchange Visitor Program in ordar (o parcipate as a Trainee of Imemn as detineated in the TIPP . and not Io simply

engage in labor of work in tha United Stalos,

3. Thai | wil condact the LS. Depanment of Siale s Bureau of Educational and Cullural Altans (ECA) at the aathast possible opportunity il | bekave

that my Sponsar or Suparvisor is not providing me with a legilimate inlernship o itaining, as delinealed on my T/PP,

4. ) undersiand thal any atlempt o falsily, concasl, or caver up by any tnck, scheme, or device a malarial lact by making any malarially (alse, {
licutious. or fraudulent slaiemeni or rcepresentalion; or making or using any lalse wiiling or document, knowing the same te contain any materially |

false lichirous, or fraudulent statement or entry 18 punishable by tine ot impnsonment of up 10 5 years under Tille 18 1.5.C., § 1001,

| Signature of Tranesalintan

Printed Nama of Trainae/Intern
— —

Suparvisor - | cartly the foliowing

1. | hereby acknowledge thal | have reviewed, understand. and will lollow ttus Teaining/Inteinship Placement Plan [TAPP).

2. | will adhere Jo all applicable regulalory prawisions thal govern this program (22 CFR Part 62).

4. Thal Trainoes and Inlarms will not displace full- or part-ime, seasonal or permanent Amancan wotkers, of sarve lo fil a labor need.

4. | will conduct the requirad pardodic avaluations of this trainee/intamn.

5. Lwill notify the designated Sponsor conlact regarding any concerns about, changes in, or devialions lrom the TAPP ot \he earfies! avarlabla

opportunily, 10 Include. bul nol limiled 19, changes ol Supervisar or Host Organization. or changes in rolational assignments.

6. 1 will notity the Sponsor In tha event of an emergency involving a Trainee or lnlamn, as well as any information that | receive about the Trainee or

Intarn that might represam a possible thraat Lo thair safety, secutity, wellare, or general well-being.

7. | wll notity Ihe Sponsor in tho event | recoiva any informalion regarding the Trainee of [mern Iha) might be a cause of embatrassmont or disgrace

1o the Depanment ol State or the Exchanga Visttar Program, 1o includa, bul not kmited lo, anast, of engagomant in iegal or immoral achvifies.

8. That | am panicipating in its Exchange Visilor Program in oider lo prowide the above isled individual with training or an (nlernship as delineated in
tha TIPP, and not to simply 1o engage this individual in labor.

$. lundersiand that any on-the-job raining or mernship that the Tranes of Intern parlicipates in meats all of the requiroments of the Fair Labor
Standards Act, as amended (29 U S.C. § 201 et seq.).

Dale mm-dd-yyyy) O -0y - .E-P“_’_ Ln,
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10. That t will contact ihe Sponsor at \he earliest passible oppartunity il | beliave that the Trainee or Intern Is not receving the type of Iramng or
internship delineated on their TAPP,

1. Eundarstand that any allemp! to falsity, conceal, or cover up by any irick, scheme, or devico a matenal fac) by making any malenally false,
fictitious, or fraudulenl slalement o represantalion; or making or using any lalse wriling or document, knowing tha samae Lo conlan any malenally

lalse, ficklious, or fraudulent slalemant ar anlry is punishable by lina or imprisongent of up tg 5 years under Title 18 L,S.C. § 1001,
Signature ol Supenvisor /lf\'{ Dgl L3 I Wit
7 ;

Printed Name of Supanvisor '#‘Rncllcl Apo Date (mm-dd-yyyy|

Sponsor - | cenily as the spansor that the attached Training/internship Plan is approved and thal;

1. | harebry acknowledga that | have reviewead, understand, and wil ansure that tha Supemvisor lollows this Traming/Internship Placement Plan (T/IIPP)

regarding the above listed Trainea or Intarn,

2. | will adhare to all applicable regulalory provisions that govern this program (22 CFR Parl 62).

3. | have confrmed wilh the Supervisor/Hosl Crganizalion Representative thal sulliclent sesouices, plani. equipment, and tralned parsonnel will be

availabla lo provide the specified Ira'ning oc indernship program,

4. [ have confiyrned wih the Supervisor thal conlinuous on-site supervision and mentoring of Trainees and Intemns will e provided by expenaenced and
knowledgeable slal,

5. | have varifiod wilth the Supervisor thal Trainees or Inisrns will cbiain skills, knowledge, compatancies twough the struclured and guided acliviies

listed in tha T/IPP, and will includae aclivities such as classioom lraining, semmars, rotation through several difterent deparimoents, aliendance al

conlerenca, and simslar leamning expenences.

6. That Trainees or Interns will not displace jull-, part-hme, lempaorary, or permanent American warkers, or serve Lo fill a labor need. | also

a::mowledge that ihe posilions Trainees and Inerns fill exiet salely (o assist tham in achieving (he objeclives fisled in the TAPP, and nol as sources

of labor.

7. That training or internsh:ps m the liold ol agnculiure meets all of the requiroments ol the Far Labor slandards Act, as amendad {29 U 5.C, § 2061 &1

seq.) and the Migrant and Seasonal Worker Protectien Act, as amended (29 1.5,C. § 1801 al seq.).

B. 1 will notity the designated Department of Siate, Bureau af Educational and Cullural Allairs (ECA) contact regarding any concerns aboul, changes in,
of devialions from Ihe Training/internship Placement Plan at the earliest available opportun.iy. 1o include, but not limitad 1o, changes of Supervisor

or Host Organization,

9. | will nolty the designaled Oepartmant of State, ECA conlacl :n the event of an emergancy involving a Trainae of lninrn, as well as any inlormation

that | receive aboul the Tranee of Intern that m ght represent a possibla thweal to ther salely, secunty, wellare, or general well-boing,

10, | will nowlty the designaled Departmant of Staie, ECA contact in the evenl | recewve any informabion regarding the Trainae or IMern thal meght bo a
causa of embarassmen! or disgrace 1o the Department of State or tho Exchangs Visilor Program, lo include, but not kavled to, arresi, or

engagement in illegal or immoral activiiles.

11, That | am participating in this Exchange Visitor Program so that the abave bsted individual recavas trasung or an internship as delineated in the

TAPP, and nol simply (o provide the Supernsar or Host Organizalion wilh a source of labor.

12. lundessiand Ihat any atlempt lo falsity, concesl, or caver up by any tick, schemo, or davice a malertal lacl by making any malerially lalge,

fictitious, or Iraudulant slalement or represanialion, or making of using any ialse wiiing or documant, knowing the 5sama to conlain any matarially

false. ficiticus, or fraudulent slatement ar entry s penishable by fine or impnsonment ol up lo § earg under Title 1BU.S.C. § 1001,

Signalure of Responsibtle Ollicer or Atternate Aesponsible Officer Vg W

Prinied Nama of Raspensibie Olficer or Allarnate Aesponsible Oflicer - Steven J. Lyon ~ Date (mm-dd-yyyy) 0_.?0,1 iﬂ-ﬂ/é
Nama of Sponsar Otgamzation Wright State University Program Number P-1-04097
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Each Traimngiiniernshup Placement Plan should cover a definile period of uma and should consist of dafinite phases ol Iraining or 1ashs performed with
a specific abjoctive for aach phase. The plan must alsa conlain wlprmation on how the lraineesfiniorns will accomplish Ihosa objectives (e g. classes,
ndwvidual inslruction, shadowng, eic ). Each phase must build upon lhe previous phase o shaw a pragrassion in the IrainingAnternship. A separale
copy ol pagas 2 and 3 mus! be compfeted lor each phase il applicable fe g., if the trainaafniem is rolating through dilferent departmants).

Trainacfintern Name (Family Name, First Name, Middie Name) Field of Training/Inlernship
Puiswalys ivtemins Chemistry
Namp of Phasa Start Date for thws Phasa (mwn-dd-yyyy) | End Dale for tus Phase (mm-dd. y;yy) Phase
Organic photodelcclors 05/09.2016 07-29.2016 e

Brigl Description of Traineedniern's Aole lor 1his Phase

The student intern will work on fabrication and characterization of organic photodetectors.

Specific Goals and Objaclives for this Phase

[. Fabricate organic devices (photodetectors/solar cells) with varying donor:accepior ratios.
2. Carry oul measurements and analysis to determine the efficiency of the devices.

3. Characterize the surfluce enesgy of the organic films used in completing the devices.

4. Prepare wrilten analysis and reports.

Knovlle_:_!ge. Shills, or Techniques 1o be Imparied Dwing this Phase.

1.} What specific knowledge, shills or lechniques will be leained?

Device fabrication and characterization, cficiency analysis and calculations, optical tensiometry, technical reporting skills.

2.) Whai plans ara in place for the raineefintern lo penicipale in Amancan cutiural activilias?

The Wright Siate University International Education offers weekly program invilations (The Chemisiry Department may
supplement).

How, specilically. will Ihase knowladga, skils or technigues be taught? Include the Spocific Tasks and Aclivities 1o be Compleled tor this Phase
{imerns) or Mathodology ol training and Chronology/Syilabus lor this Phase {Traineas).

The intern will initially be trained on solution preparation, electrode preparation, device fabrication, and
measurements and characterization techniques. Upon paining these necessary skill set, the intern will be
expected 1o perform the tasks to meet the specific goals and objeclives as outlined above. Weckly meetings
with the supervisor will be done for progress updates and future plans.

Methods of Supawisi;m. Who will provide daily supervision of the traines or inlern and whal are their qualilications to impart ihe planned learning
during 1his phase? '

The intern will be carrying out experiments in the laboratory of Rachel Aga, who will be providing training
and supervision. The supervisor is an Associate Professor in Chemistry, and has been with Wright State for
eight years, during which she has supervised graduate {(M.S.) and undergraduate research.

Mathods of Performance Evaluation. How will the lininee or intern's acquisition ol new skills and compelencles be measured during Ihis phasa?

Performance cvaluation will be done through weekly meetings to discuss progress, challenges encountered.
and future plans. The intern is also expecled to submit to the supervisor a written technical report every
month, and a final report at the end of the internship.
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B PRIVACY ACT STATEMENT

AUTHORITIES: Thu mlmmalfon is soughl pursuani lo Section 102 of the Mutual Educational and Cullural Excnange Acl ol 1881, as amendad (lhe
Fulbnght-Hays Acij22 U 5.C. 2452) which providas for the admnislralion of the Exchange Visitor Pragram {J visa),

PURPOSE: The inkarmation solicited on this lorm 1s necessary lo provida claniy of aining and intern programs offered lo loreign nalionals by Uniled
Slales entitws designated by the Daparimeant of Siata lo conduct exchangeo wisilor programs, for general stalistical use within the Department of Stats,
and 1o enable the Deparimant of Siate 1o eHeclively adminsiar the rainan and Intern calegones ol tha Exchango Visitor Program. Failuro lo provide
the informalion requasted on thes form may resull in non-panicipakion in the Exchange Visilor Program,

ROUTINE USES: The infarmation on this lorm may be usaed in rewiewing complaints, in formulating statislical dala o traimng and inlernships
programs conducied under the Exchange Visitor Program, and may be shared with overseas counterpar! olfices of the Dapariment of Stale 1o ensura
ptoper admimstralion of Ilws Program lor exchange purpasas. The information provided may also be reloased to lederal, state, local, os foreign
povernmeni entiles lor law enforcement purposes,

ﬁ PAPER WORK REDUCTION ACT,

Pubke roporiing burden lor thes collechon of information is estimaled 1o avorage 1.5 hours per response, including ima required lor saarctung nxisllng
tlata sources, gathenng the necessary documeniahion, prowding the infermalion andlor decumeants requaad, and raviewing Ihe final colleclion. You do
not have to supply Ihs information udess this coflechion displays a currently valid OMB conirol number, If you have comments on the accuracy of (his

burden estimate and/or recommendalions for reducing i, please send them lo: ECAJEC, SA-5, Filth Fleor, U S, Department of Stale, Wastinglon. DC
20522,
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