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28% from racially
diverse
backgrounds

25% identify as
Gay, Lesbian, or
Bisexual
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Health and Wellness programming provided to 3,758 students (combining

CWS and SAW offerings).
Number of General Programs: 135
Number of Survivor Advocacy Programs: 66

Program Topics:
Adjusting to College
Power-Based Violence 101
Managing difficult conversations
Coping with Anxiety
Mindfulness
Stress Management
Consent Education
Got a Minute? for Mental Health
Got a Minute? for Gender-Based Violence
Got a Minute? for Inclusion
Got a Minute? for Substance Abuse Prevention
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Note: over $200,000 of
revenue was unspent due
to budget restrictions.
Goal is to have this
carryover for future
initiatives.
We are awaiting University
approval to carryover
unspent revenue

Direct Student Services:

Student Advocacy clients served: 562

Most prevalent themes: acute injury, mental health, academic
dispute (procedural and/or professor conflict), housing insecurity, financial crisis,
family crisis, access to resources needed for transition to remote learning.

Survivor Advocacy clients served: 55

Victims of Crime Data allows us to count the number of clients separately from their
presenting concerns. Several have multiple presenting issues reflected in the data below:

Primary:
• Adult Sexual Assault: 27
• Domestic Violence/Intimate Partner Violence: 15
• Stalking: 35

Secondary to an aforementioned violent crime:
• Physical Assault: 13
• Harassment: 1
• Theft (as it pertains to victimization from a violence crime): 1
• Kidnapping/Unlawful Imprisonment: 2
•

Total Grants and Revenue: $613,149
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Counseling and Wellness Ser�icesCounseling and Wellness Ser�ices
COVID-19 Response
With the onset of the COVID-19 pandemic and the University’s transition
to a remote learning and service operation, numerous adjustments were
made to all of the Counseling and Wellness Services affiliated programs.

Counseling and Wellness Services transitioned to remote service
operations via webex and telephone for all clients within one week of the
University’s transition announcement. Due to our inability to provide
adequate training in a shortened time period, we decided to shift
practicum students to non-clinical services (development of outreach and
psycho-educational programming). Clinical services were provided by
permanent staff and doctoral level interns. Our plan is to integrate
specialized training in the provision of telehealth services for our next
training cohort that will arrive at the center in July, 2020.

Student Health Insurance and Benefits transitioned to all remote service
operations immediately. Staff were able to provide a full range of
services using telephone and email.

Student Advocacy and Wellness made the transition to fully remote
operations immediately. They were also tasked with shifting their model
of food pantry operations (pick up of food and provision of gift cards).
They were also critical in the distribution of Cares Act money to students
as well as other funds that were established or expanded due to the
pandemic.
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