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BOARD OF TRUSTEES 

 

 
OFFICIAL PROCEEDINGS OF THE 

FOUR HUNDREDTH AND ELEVENTH MEETING 
Friday, June 26, 2026 at 8:00 a.m. 

 
Endeavour Room, Student Union 

 
Minutes 

Present: Chair Thompson, Treasurer Ferris, J. Ebbing, A. Goyal, R. Kejriwal, E. Miller, R. Peters, A. Platt, 
B. Bucklew, D. Fecher 

 
Absent: T. Gunlock, J. Wilson 

 

I. CALL TO ORDER  

Chair Thompson called to order the April 30, 2026 meeting at 12:00 p.m. 

A. Roll Call 
 

Chair Thompson asked the Secretary, Daniel Palmer, to call the roll. A quorum was present. 
Chair Thompson read the Chair’s Statement and the Conflict-of-Interest Statement. 

 
Chair’s Statement: 
 
The Wright State University Board of Trustees is a public body subject to the Ohio Open Meetings 

Act. It operates on a fixed agenda available to those attending the meeting. Persons wishing to 

address the Board in its public session should submit a written request to the Board of Trustees’ 

office 72 hours in advance of the meeting in order to be placed on the agenda. However, all 

persons address the Board at the invitation of the Board and are subject to time limitations and 

other guidelines established to maintain the good order of the meeting. 

 
Conflict of Interest Statement 
 
It is of utmost importance to ensure that all university decisions are free from any real or 

perceived conflicts of interest. 

Therefore, please be mindful of all obligations with which you have been charged as a Trustee of 



 

 

Wright State University, and take the steps you deem appropriate to perform your duties fairly 

and impartially. 

B.   Disposition of Previous Minutes 
 

Trustee Goyal moved to approve the minutes from April 30, 2026 Public Session and Trustee 
Platt seconded. The minutes were unanimously approved (8,0,0). 

 

II. EXECUTIVE SESSION 

Chair Thompson requested the Board move into Executive Session pursuant to Revised Code 
Section 121.22(G).  
 
Secretary Palmer read the following resolution: 
 

EXECUTIVE SESSION 
 

RESOLUTION 26-55 
 

RESOLVED that the Wright State University Board of Trustees agreed to hold an Executive Session on 
June 26, 2026; and be it further  

RESOLVED that pursuant to the Ohio Revised Code 121.22 (G), the following issues may be discussed 
in Executive Session:  

• To consider the appointment, employment, dismissal, discipline, promotion, demotion, or 
compensation of a public employee or official pursuant to Revised Code Section 121.22(G)(1); 
and  

• The sale and purchase of real estate pursuant to Revised Code Section 121.22(G)(2); and 
• Conference with an attorney for the Board regarding disputes with the Board that are subject 

of pending or imminent litigation pursuant to Revised Code Section 121.22(G)(3); and 
• Preparing for, conducting, or reviewing negotiations or bargaining sessions with public 

employees concerning their compensation or other terms and conditions of their employment 
pursuant to Revised Code Section 121.22(G)(4); and 

• Matters Required to be Kept Confidential Pursuant to Federal Law or State Statute pursuant 
to Revised Code Section 121.22(G)(5). 

Trustee Goyal moved to approve the resolution and Trustee Miller seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 
 

III. RECONVENE 

A. Roll Call 
 



 

 

The Board of Trustees, at the calling of Chair Thompson, reconvened at 11:17 a.m. Chair 
Thompson asked Board Secretary Palmer to call the roll and a quorum was present.  
 

IV. REPORT OF THE CHAIR 

Chair Thompson welcomed those in attendance to the annual budget meeting. He shared that the 

University would announce Brad Chandler as its new Director of Athletics that afternoon. Mr. 

Chandler joins Wright State from Bradley University in Illinois and brings a strong record of 

leadership, student-athlete success, and strategic growth. Chair Thompson stated that he looked 

forward to formally welcoming Mr. Chandler at the afternoon press conference and subsequent 

meet-and-greet. 

 

Chair Thompson congratulated Doug Fecher and President Sue Edwards on being named to the 

Dayton Business Journal’s Power 100 list. He noted that the recognition reflects their individual 

leadership, as well as Wright State University’s positive momentum and growing impact throughout 

the Dayton region. 

 

As he concluded his service as Chair, Trustee Thompson expressed confidence in Wright State 

University’s future, citing the University’s sound financial position, strengthening partnerships with 

industry, healthcare, government, and Wright-Patterson Air Force Base, and continued institutional 

momentum. He expressed gratitude for the opportunity to serve during this important period. 

 

Chair Thompson also thanked Trustee Raj Kejriwal for his willingness to serve as Chair during the 

upcoming fiscal year. He expressed confidence in Trustee Kejriwal’s leadership and his commitment 

to supporting him and continuing the Board’s work on behalf of the University. 

 

Chair Thompson then stated that, as incoming Chair, Trustee Kejriwal had made appointments to 

the Board’s standing committees, subject to the Board’s advice and consent. He asked the Secretary 

to read the following resolution: 

 

 

 



 

 

APPROVAL OF COMMITTEE APPOINTMENTS 
 

RESOLUTION 26-56 
 
WHEREAS, Article I Section 6 of the Bylaws of the Wright State University Board of Trustees empowers 
the incoming chair to appoint members to standing and special committees at the final scheduled 
meeting of the year with the advice and consent of the Board; therefore, be it 
 
RESOLVED that the committee appointments as submitted to the meeting be, and the same hereby 
are approved. 
 
Trustee Kejriwal moved to approve the resolution and Trustee Platt seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

 

V. REPORTS ON ACADEMIC AFFAIRS AND STUDENT SUCCESS 

Chair Thompson noted that there were three items concerning Academic Affairs and Student 

Success, beginning with several Academic and Program Changes.  

Provost Denniston noted the proposed Academic and Program Changes and recommended the 

Board approve the resolution. 

The Secretary read the following resolution: 

APPROVAL OF ACADEMIC AND PROGRAM CHANGES 
 

RESOLUTION 26-57 
 
WHEREAS, University policy permits changes to academic programs with concurrence of the Board of 
Trustees; therefore, be it 
  
RESOLVED, that the proposed academic and program changes as submitted to the Board of Trustees 
are hereby approved. 
 
Trustee Kejriwal moved to approve the resolution and Trustee Miller seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 
 
Chair Thompson asked the Secretary to read the next resolution: 
 

 
APPROVAL OF FACULTY AWARD WINNERS 

 
RESOLUTION 26-58 

 



 

 

RESOLVED that the University Professor, Distinguished Professor appointments, and Faculty Awards, 
as submitted to this meeting be, and the same hereby are approved.  

Trustee Goyal moved to approve the resolution and Trustee Miller seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

Chair Thompson asked the Secretary to read the final resolution: 
 

APPROVAL OF PROMOTION AND TENURE REQUESTS 
 

RESOLUTION 26-59 
 

RESOLVED that the promotion and tenure recommendations as submitted to this meeting be, and 
the same hereby are approved. 

Trustee Goyal moved to approve the resolution and Trustee Peters seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

 
VI. REPORTS ON FINANCE, AUDIT, GOVERNANCE, AND COMPLIANCE 

Chair Thompson stated there were two items concerning Finance, Audit, Governance, and 

Compliance this morning, first beginning with the approval of contracts and expenditures.  

Mr. Matt Grushon presented on the proposed contracts and expenditures. 
 
With no questions, Chair Thompson asked Secretary Palmer read the following resolution: 
 

APPROVAL OF EXPENDITURES 
 

RESOLUTION 26-60 
 

WHEREAS, in order for the University to conduct business on an on-going basis, and provide products 
and services in a timely manner, purchases must be made; and  

WHEREAS, these expenditures may amount to greater than $500,000, requiring Board of Trustees 
approval; therefore, be it  

RESOLVED that authorization is granted for the accompanying contracts exceeding $500,000 before 
the Board of Trustees; and be it further 

RESOLVED that approval for any contract dated July 1, 2026 or later is subject to appropriation and 
adoption of the University operating budget by the Board of Trustees. 



 

 

 

Trustee Peters moved to approve the resolution and Trustee Platt seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

Chair Thompson stated that the Board would next consider a resolution authorizing the local 

administration of appropriations received through the state capital budget. He then invited Javan 

Conley to present the projects to the Board. 

Following the presentation, the Secretary read the following resolution: 

LOCAL ADMINISTRATION OF APPROPRIATIONS 
 

RESOLUTION 26-61 
 

WHEREAS, Pursuant to Ohio Revised Code 3345.51 Wright State University may administer capital 
facilities projects for the construction, reconstruction, improvement, renovation, enlargement, or 
alteration of a public improvement under its jurisdiction for which the total amount per project is 
immaterial; and  

WHEREAS, Wright State University will comply with the guidelines established pursuant to section 
153.16 of the Ohio Revised Code and all laws that govern the selection of consultants, preparation 
and approval of approval of contract documents, receipt of bids, and award of contracts with respect 
to the projects; and  

WHEREAS, the University Board of Trustees shall notify the chancellor the higher education of its 
intent to administer the capital facilities projects after the general assembly makes an appropriation; 
and 

WHEREAS, Wright State University is currently pursuing additional federal and local appropriations 
requests; therefore, be it  

RESOLVED, the University shall locally administer the projects requested in the Capital Budget Bill as 
listed below:  

Appropriation Project Appropriation Amount 
C275D6 Workforce Development Center – Taxable $500,000 
C27510 Rike Hall Renovation $750,000 
C27550 Creative Arts Center $800,000 
C27570 Building Renovations $1,750,000 
C27578 University Safety Initiative $500,000 
C27582 Campus Paving and Grounds $500,000 
C27593 IT Infrastructure Upgrades $1,370,858 
C275A2 Lake Campus Infrastructure $500,000 



 

 

C275B6 Laboratory Animal Resource Occupational Safety $250,000 
C275D9 Health Sciences Regional Boiler Plant $3,500,000 
C275E1 Lake Campus Agriculture and Water Quality 

Building HVAC Replacement 
$1,000,000 

C275E2 Campus Air Handler Control Upgrades $400,000 
CP0797 WSU Wright Brothers Collection $450,000 

   
 TOTAL HIGHER EDUCATION IMPROVEMENT 

TAXABLE FUND (Fund 7024): 
 

$500,000 
 TOTAL HIGHER EDUCATION IMPROVEMENT FUND 

(Fund 7034): 
 

$11,770,858 
 TOTAL: $12,370,858 

 
and be it further 
 
RESOLVED, the President, or her designee, may accept any additional funding from a government 
entity and allocate to specific university projects, pending official notification to the Board of Trustees. 
 

Trustee Kejriwal moved to approve the resolution and Trustee Platt seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

 
VII. PRESENTATION OF THE 2026 – 2027 UNIVERSITY BUDGET 

Next, the University finance team presented the 2026 – 2027 University Operating Budget. 

The University presented an overview of enrollment, strategic priorities, and its financial position. 

The presentation highlighted continued progress in recruitment and retention, strong regional and 

community partnerships, and continued financial stability. 

The proposed fiscal year 2027 budget anticipates $370.6 million in unrestricted revenues and 

expenses, resulting in a balanced budget without the use of reserves. Including auxiliary and 

restricted funds, the total current funds budget is $454.3 million. The University noted that the 

budget reflects anticipated enrollment and tuition revenue, state funding, personnel costs, student 

financial aid, and other operating needs. 

The Secretary read the following resolution to adopt the 2026 – 2027 budget: 
 

ADOPTION OF THE FY 2027 UNIVERSITY OPERATING BUDGET 
 

RESOLUTION 26-62 
 



 

 

WHEREAS, the University’s current funds budget has been developed within a framework of fiscal 
stewardship to deliver student success; and  

WHEREAS, comprehensive planning within the University and with key stakeholders has been 
accomplished; and  

WHEREAS, the University has developed a budget plan to guide operations and expenditures aligned 
with anticipated revenues to support the University’s Mission, Vision and Values; therefore, be it  

RESOLVED that the President may authorize expenditures within the overall budget plan, limit the 
expenditures of funds within any given category, transfer funds within the major budget categories, 
and take such other actions as may be in the interest of the University; and be it further  

RESOLVED that the University’s current funds budget as described in the accompanying schedules 
and tables now before the Board of Trustees be and, hereby are approved.  

Trustee Ferris moved to approve the resolution and Trustee Kejriwal seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

VIII. OLD / NEW BUSINESS 

Chair Thompson stated that three items of old and new business were before the Board. He 
explained that the Board is required annually to evaluate the President’s performance and establish 
performance goals for the following year. Trustees Ferris, Goyal, and Miller were appointed to 
conduct the review and met the previous week. Chair Thompson then recognized Trustee Ferris to 
present the committee’s recommendations for Board action. 
 
Trustee Ferris reported that the committee had reviewed President Sue Edwards’ performance and 
the University’s progress over the previous year. She stated that Wright State continued to 
demonstrate positive momentum despite challenges facing higher education. 
 
Trustee Ferris highlighted the University’s expanded scholarship support, strengthened first-year 
student experiences, and continued investment in student success initiatives. She also noted 
progress in regional partnerships, including relationships with Wright-Patterson Air Force Base, 
College Credit Plus partners, and organizations supporting research and workforce development. 
The committee determined that President Edwards had successfully achieved the goals established 
by the Board and demonstrated outstanding leadership in advancing the University’s Strategic Plan. 
Trustee Ferris stated that the Board was unanimous in its confidence in President Edwards’ 
leadership and recommended approval of the resolution before the Board. 
 
The Secretary read the following resolution: 
 

PERFORMANCE REVIEW OF PRESIDENT EDWARDS 

RESOLUTION 26-63 



 

 

WHEREAS, the Wright State University Board of Trustees adopted Resolution 25-40, establishing the 
goals of President Edwards for the 2025-2026 academic year and the Board has reviewed the 
performance of President Edwards in meeting these goals; and 

WHEREAS, President Edwards has advanced transformative educational experiences by 
strengthening workforce-aligned academic programming, expanding career readiness initiatives, 
increasing experiential learning opportunities, and enhancing pathways that prepare students for 
success in high-demand careers; and 

WHEREAS, President Edwards has expanded student access and success by increasing scholarship 
support, strengthening the first-year student experience, and expanding college readiness programs 
that support student persistence and degree completion; and 

WHEREAS, President Edwards has strengthened Wright State University's partnerships with Wright-
Patterson Air Force Base, the Air Force Research Laboratory, regional defense and technology 
employers, school districts, and educational organizations, further advancing workforce 
development, research collaboration, and educational pathways throughout the region; and 

WHEREAS, President Edwards has advanced the University's research, scholarship, and innovation 
enterprise by expanding collaborative research partnerships, strengthening research infrastructure, 
increasing opportunities for faculty and student scholarship, and enhancing Wright State University's 
role as a driver of discovery and economic development; and 

WHEREAS, President Edwards has continued to strengthen the University's long-term sustainability 
through strategic enrollment growth, operational improvements, organizational alignment, and 
responsible stewardship of institutional resources, positioning Wright State University for continued 
success and resilience; therefore, be it 

RESOLVED that the Board of Trustees recognizes the demonstrable success towards each of the goals 
by President Edwards; and be it further 

RESOLVED that in recognition of her accomplishments during the preceding year, the Board of 
Trustees extends President Edwards’ administrative appointment as President of Wright State 
University through December 31, 2030, with an option for a mutually agreed upon contract extension 
through June 30, 2031; and be it further 

RESOLVED that the interim Chair of the Board of Trustees is authorized and directed to execute, on 
behalf of the Board, an extension and amendment of the President's employment agreement, 
including modifications to certain terms and conditions, through the same date. 

Trustee Ferris moved to approve the resolution and Trustee Miller seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

Chair Thompson stated that the Board would next consider the President’s goals for the 2026–2027 
academic year. He noted that, although the goals were specifically designated for the President, the 
entire campus community was expected to operate under them during the upcoming year. Chair 
Thompson then recognized Trustee Ferris to present the goals’ key priorities. 



 

 

Trustee Ferris explained that the proposed presidential goals remained aligned with the five pillars 
of the University’s Strategic Plan and established measurable outcomes and annual benchmarks 
through 2030. 
 
She summarized the goals as advancing workforce-aligned academic programs and experiential 
learning; improving student success, retention, and well-being; expanding regional partnerships; 
increasing research, innovation, and community engagement; and ensuring long-term financial 
strength through enrollment growth, strategic investments, and enhanced brand visibility. 
 
Trustee Ferris noted that specific benchmarks had been established for the upcoming year to 
measure progress and expressed the Board’s commitment to working with President Edwards and 
the University in advancing these priorities. 
 
The Secretary read the following resolution: 
 

ESTABLISHMENT OF THE PERFORMANCE GOALS FOR PRESIDENT EDWARDS IN ACADEMIC YEAR 
2026-2027 

RESOLUTION 26-64 

WHEREAS, the Wright State University Board of Trustees is required by law to supervise and assess 
the performance of University President Susan Edwards; and 

WHEREAS, President Edwards’ employment agreement provides that her performance will be 
evaluated against specific goals set annually by the Board; and  

WHEREAS, the Board of Trustees found President Edwards has had demonstratable success towards 
achieving the goals for the 2025 – 2026 Academic Year; and  

WHEREAS, the Board of Trustees desires to continue a series of performance goals that closely aligns 
with the Strategic Plan of the University through 2030; and  

WHEREAS, the Board of Trustees intends for these goals to extend beyond the President to include 
faculty and staff in their respective roles at the University; therefore, be it  

RESOLVED that the goals submitted to this meeting are hereby adopted as President Edwards’ 
performance goals for the 2026 – 2027 Academic Year. 

Trustee Ferris moved to approve the resolution and Trustee Miller seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

Chair Thompson stated that the Board would next consider a resolution revising a previous 

 resolution concerning the sale of the Duke E. Ellis Building. He then recognized Greg Sample to 

 present the matter to the Board. 

Mr. Greg Sample provided an overview of the proposal, including stating that the purchaser was 



 

 

 changing from a previous Board action.  

The Secretary read the following resolution: 

APPROVAL OF SALE OF THE DUKE ELLIS CENTER 
 

RESOLUTION 26-65 
 
WHEREAS, the Wright State University Board of Trustees owns certain real property located at 9 North 
Edwin C. Moses Boulevard, Dayton, Ohio 45402 (the "Property"); and 
 
WHEREAS, the Board has determined that the Property does not fall within the University's future 
strategic plans; and 
 
WHEREAS, an appraisal has been completed on the Property to determine its fair market value; and 
 
WHEREAS, the University has previously approved an agreement for the sale of the Property for 
$1,000,000 and that the sale remains in the best interests of the University; therefore, be it 
 
RESOLVED, that the Board of Trustees finds that the sale of the Property is in the University's best 
interests; and be it further 
 
RESOLVED, that the Board of Trustees hereby authorizes the President, or her designee, to enter into 
and execute a purchase agreement and all related documents necessary to effectuate the sale of the 
Property for no less than $1,000,000; and be it further 
 
RESOLVED, that Resolution 25-37 is hereby superseded and replaced in its entirety by this Resolution; 
and be it further 
 
RESOLVED, that the President is authorized to take and perform all other lawful actions she deems 
ancillary, necessary, or advantageous to effectuate the Board's directives herein, including but not 
limited to the execution of such instruments as may be required to consummate the sale described 
herein. 

Trustee Platt moved to approve the resolution and Trustee Peters seconded. The resolution was 
unanimously approved by a roll call vote (8,0,0). 

X. ADJOURNMENT 

With no further business before the Board, Trustee Goyal moved to adjourn the meeting and 
Trustee Miller seconded. The motion was unanimously approved by a roll call vote. The meeting 
adjourned at 12:55 p.m. 

 

 



 
 

BOARD OF TRUSTEES 
   

EXECUTIVE SESSION 
 

RESOLUTION 27-01 
 

RESOLVED that the Wright State University Board of Trustees agreed to hold an Executive Session 
on September 17, 2026; and be it further  

RESOLVED that pursuant to the Ohio Revised Code 121.22 (G), the following issues may be 
discussed in Executive Session:  

• To consider the appointment, employment, dismissal, discipline, promotion, demotion, or 
compensation of a public employee or official pursuant to Revised Code Section 121.22(G)(1); 
and  

• Conference with an attorney for the Board regarding disputes with the Board that are subject 
of pending or imminent litigation pursuant to Revised Code Section 121.22(G)(3); and 

• Preparing for, conducting, or reviewing negotiations or bargaining sessions with public 
employees concerning their compensation or other terms and conditions of their employment 
pursuant to Revised Code Section 121.22(G)(4); and 

• Matters Required to be Kept Confidential Pursuant to Federal Law or State Statute pursuant 
to Revised Code Section 121.22(G)(5). 

	



 
 

BOARD OF TRUSTEES 
   

APPROVAL OF NEW HIRES, APPOINTMENTS, PROMOTIONS, AND 
SEPARATIONS 

 
RESOLUTION 27-02 

 
RESOLVED that the academic and administrative appointments, changes, retirement, departmental 
reporting, resignations and terminations submitted to this meeting be, and the same hereby are 
approved. 
 



Faculty New Hires 

Jonathan Marc Allen, Ph.D., has been appointed Assistant Professor, Kinesiology and 
Health, College of Health, Education and Human Services, effective August 1, 2026. 

Maria De Los Angeles Araque-Gallardo, B.S., has been appointed Elementary Teacher, 
Dayton Regional STEM School, College of Health, Education and Human Services, 
effective August 1, 2026. 

Joey Barretta, Ph.D., has been appointed Visiting Faculty Associate, Center for Civics, 
Culture and Workforce Development, effective July 1, 2026. 

Valda Black, Ph.D., has been appointed Visiting Professor, School of Social Sciences 
and International Studies, College of Liberal Arts, effective August 1, 2026. 

Amy Michelle Ehrenworth Breedon, Ph.D., has been appointed High School Teacher, 
Dayton Regional STEM School, College of Health, Education and Human Services, 
effective August 1, 2026. 

Obed Nana Buadi, Ph.D., has been appointed Lecturer, Finance, Accounting, 
Marketing, Economics, Raj Soin College of Business, effective August 1, 2026. 

Regina Buccello-Stout, Ph.D., has been appointed Lecturer, Psychology, College of 
Science and Mathematics, effective August 1, 2026. 

Brandi D. Cosgrove, M.Ed., has been appointed Assistant Professor, Human Services, 
College of Health, Education and Human Services, effective August 1, 2026. 

Delainey Crane, M.S.Ed., has been appointed Elementary Teacher, Dayton Regional 
STEM School, College of Health, Education and Human Services, effective August 1, 
2026. 

Stacey Jo Cutter, M.A.Ed., has been appointed Elementary Teacher, Dayton Regional 
STEM School, College of Health, Education and Human Services, effective August 1, 
2026. 

Abhilekha Dalal, Ph.D., has been appointed Assistant Professor, Computer Science and 
Engineering, College of Engineering and Computer Science, effective August 17, 2026. 

Ashley Renee Dewberry, M.S.W., has been appointed Elementary School Counselor, 
Dayton Regional STEM School, College of Health, Education and Human Services, 
effective August 1, 2026. 

Miranda Bertie Dickerson, D.N.P., has been appointed Clinical Instructor, Nursing, 
College of Health, Education and Human Services, effective August 1, 2026. 



Faculty New Hires (Con't) 

Sarah Folkens, B.S., has been appointed Middle School Science Teacher, Dayton 
Regional STEM School, College of Health, Education and Human Services, effective 
August 1, 2026.  

Ayoub Ghalim, Ph.D., has been appointed Assistant Professor, Finance, Accounting, 
Marketing, Economics, Raj Soin College of Business, effective August 1, 2026. 

Katey Gibbins-Burdette, Ph.D., has been appointed Clinical Assistant Professor, School 
of Professional Psychology, College of Health, Education and Human Services, 
effective August 1, 2026. 

Heather Marie Harrall, M.S., has been appointed Clinical Instructor, Nursing, College of 
Health, Education and Human Services, effective August 1, 2026. 

Kelsey Hofer, Ph.D., has been appointed Lecturer, Human Services, College of Health, 
Education and Human Services, effective August 1, 2026. 

Teresa Howey, M.Ed, has been appointed Instructor, Human Services, College of 
Health, Education and Human Services, effective August 17, 2026. 

Jessica Hoyng, B.S.N., M.S.N., has been appointed Clinical Instructor, Nursing Lab 
Simulation Coordinator, Lake Campus Education and Human Services, effective August 
1, 2026. 

Megan Elizabeth Ianni, B.S., has been appointed Middle School Teacher, Dayton 
Regional STEM School, College of Health, Education and Human Services, effective 
August 1, 2026. 

Kalyn Marie Jasinski, D.A.T., has been appointed Instructor, Kinesiology and Health, 
College of Health, Education and Human Services, effective August 1, 2026. 

Selena Johnson, Ph.D., has been appointed Lecturer, Mathematics and Statistics, 
College of Science and Mathematics, effective August 1, 2026. 

Ashley Julian, Ph.D., has been appointed Visiting Instructor, Biological Sciences, 
College of Science and Mathematics, effective August 17, 2026. 

Cem Kurt, Ph.D., has been appointed Visiting Assistant Professor, Kinesiology and 
Health, College of Health, Education and Human Services, effective August 15, 2026. 

Rebecca Anne Kurtz, B.S.Ed., has been appointed Elementary Teacher, Dayton 
Regional STEM School, College of Health, Education and Human Services, effective 
August 1, 2026. 



Faculty New Hires (Con't) 

Jackson William Marques de Carvalho, Ph.D., has been appointed Instructor, Computer 
Science, College of Engineering and Computer Science, effective August 1, 2026. 

Charles Edmund Marsden, Ed.D., has been appointed Visiting Assistant Professor, 
Kinesiology and Health, College of Health, Education and Human Services, effective 
August 1, 2026.  

Brittany Michaela Massie, M.Ed., has been appointed Elementary Teacher, Dayton 
Regional STEM School, College of Health, Education and Human Services, effective 
August 1, 2026. 

Mallory McCord, Ph.D., has been appointed Assistant Professor, Psychology, College 
of Science and Mathematics, effective August 1, 2026. 

Nicholas Meriwether, Ph.D., has been appointed Visiting Senior Faculty Associate, 
Center for Civics, Culture and Workforce Development, effective July 1, 2026. 

Therese Cristina Mitchner Asinjo, M.Ed., has been appointed Lecturer and Director, 
Partnership and Field Experience, College of Health, Education and Human Services, 
effective August 3, 2026. 

Ruipu Mu, Ph.D., has been appointed Assistant Professor, Chemistry, College of 
Science and Mathematics, effective August 1, 2026. 

Stephen Owusu, Ph.D., has been appointed Visiting Assistant Professor, Chemistry, 
College of Science and Mathematics, effective August 1, 2026. 

Kailee Lynne Richards, B.S.Ed., has been appointed Middle School Math Teacher, 
Dayton Regional STEM School, College of Health, Education and Human Services, 
effective August 1, 2026. 

Erin Robbins, B.F.A., has been appointed Instructor, School of Fine and Performing 
Arts, College of Liberal Arts, effective August 1, 2026. 

Edward Caston Rowse, D.N.P., has been appointed Clinical Instructor, Nursing, College 
of Health, Education and Human Services, effective August 1, 2026. 

Terra Annalicea Schaeffer, B.S., has been appointed High School Computer Science 
Teacher, Dayton Regional STEM School, College of Health, Education and Human 
Services, effective August 1, 2026. 

 



Faculty New Hires (Con't) 

Brett Schrier, B.F.A., has been appointed Instructor, School of Fine and Performing 
Arts, College of Liberal Arts, effective August 1, 2026. 

Tahrina Tanjim Shaulin, B.S., M.S., has been appointed Instructor, Lake Campus 
Engineering Technology, effective August 1, 2026. 

Bryan Joseph Shaw, B.A., has been appointed Strategic Compliance Internal Auditor, 
Office of Audit, Risk, and Compliance, effective August 3, 2026. 

Deepak Shrestha, Ph.D., has been appointed Visiting Assistant Professor, Chemistry, 
College of Science and Mathematics, effective August 17, 2026. 

Kanishka Sikligar, Ph.D., has been appointed Assistant Professor, Chemistry, College 
of Science and Mathematics, effective August 17, 2026. 

Nikisha Darshel Smith, M.Ed., has been appointed Lecturer, Teacher Education, 
College of Health, Education and Human Services, effective August 1, 2026. 

Rajneesh Suri, Ph.D., has been appointed Professor and Dean, Raj Soin College of 
Business, effective July 1, 2026. 

Lyndsey Kay Suttman, M.A.T. Sp.Ed., has been appointed Elementary Intervention 
Specialist, Dayton Regional STEM School, College of Health, Education and Human 
Services, effective August 1, 2026. 

Herlinda Tallent, B.S.Ed., has been appointed District Intervention Specialist, Dayton 
Regional STEM School, College of Health, Education and Human Services, effective 
August 1, 2026. 

Munmun Talukder, Ph.D., has been appointed Assistant Professor, Computer Science 
and Engineering, College of Engineering and Computer Science, effective August 17, 
2026. 

Emma Michelle Veley, Ph.D., has been appointed Assistant Professor, Mechanical and 
Materials Engineering, College of Engineering and Computer Science, effective August 
1, 2026. 

Benjamin Vo, B.S.Ed., has been appointed Elementary Teacher, Dayton Regional 
STEM School, College of Health, Education and Human Services, effective August 1, 
2026. 

 



Faculty New Hires (Con't) 

Maureen Anne Williams, M.Ed., has been appointed Elementary Teacher, Dayton 
Regional STEM School, College of Health, Education and Human Services, effective 
August 1, 2026. 

Emma Marie Zarbargh, B.S.Ed., has been appointed Elementary Teacher, Dayton 
Regional STEM School, College of Health, Education and Human Services, effective 
August 1, 2026. 

Faculty Promotions 

Hamed Attariani, Ph.D., has been appointed Professor, Lake Campus Engineering 
Technology, effective August 1, 2026. 

Harok Bae, Ph.D., has been appointed Professor, Mechanical and Materials 
Engineering, College of Engineering and Computer Science, effective August 1, 2026. 

Tanvi Banerjee, Ph.D., has been appointed Professor, Computer Science, College of 
Engineering and Computer Science, effective August 1, 2026. 

Craig M. Baudendistel, Ph.D., has been appointed Senior Lecturer, Mechanical and 
Materials Engineering, College of Engineering and Computer Science, effective August 
1, 2026. 

Lindsay Kathleen Benedik, Pharm.D., has been appointed Associate Professor, School 
of Medicine Admin, Boonshoft School of Medicine, effective August 1, 2026. 

Mindy Bettinger, M.Ed., M.A., has been appointed Senior Lecturer, Lake Campus 
Science and Mathematics, effective August 1, 2026. 

Brian Boyd, Ph.D., has been appointed Professor, Teacher Education, College of 
Health, Education and Human Services, effective August 1, 2026. 

Chad Campbell, Ph.D., has been appointed Professor, Biochemistry and Molecular 
Biology, College of Science and Mathematics, effective August 1, 2026. 

James Russell Carter, Ph.D., M.P.H., has been appointed Professor, Social Work, 
College of Health, Education and Human Services, effective August 1, 2026. 

Kayleigh Elizabeth Duncan, M.S., has been appointed Lecturer, Computer Science and 
Engineering, College of Engineering and Computer Science, effective August 1, 2026. 

Pamela Garverick, Ph.D., has been appointed Senior Lecturer, Psychology, College of 
Science and Mathematics, effective July 6, 2026. 



Faculty Promotions (Con't) 

Linda Helentjaris, M.Ed., has been appointed Lecturer, Lake Campus Business 
Technologies, effective August 1, 2026. 

Caroline Hillard, Ph.D., has been appointed Professor, School of Fine and Performing 
Arts, College of Liberal Arts, effective August 1, 2026. 

Peggy Kelly, M.S.T., has been appointed Senior Lecturer, Mathematics and Statistics, 
College of Science and Mathematics, effective August 1, 2026. 

Mindy Sue McNutt, Ph.D., has been appointed Professor, Leadership Studies in 
Education, College of Health, Education and Human Services, effective August 1, 2026. 

Ginger Minneman, M.A., B.M., has been appointed Professor, School of Fine and 
Performing Arts, College of Liberal Arts, effective August 1, 2026. 

Steven Pedler, Ph.D., has been appointed Senior Lecturer, Lake Campus Liberal Arts, 
effective August 1, 2026. 

Craig A. Rohan, M.D., has been appointed Associate Professor, Pharmacology and 
Toxicology, Boonshoft School of Medicine, effective August 1, 2026. 

Megan Rua, Ph.D., has been appointed Professor, Biological Sciences, College of 
Science and Mathematics, effective August 1, 2026. 

Cogan Matthew Shimizu, Ph.D., has been appointed Associate Professor, Computer 
Engineering, College of Engineering and Computer Science, effective August 1, 2026. 

Courtney Simons, Ph.D., has been appointed Professor, Lake Campus Education and 
Human Services, effective August 1, 2026. 

Neal M. Snow, Ph.D., has been appointed Associate Professor, Finance, Accounting, 
Marketing, Economics, Raj Soin College of Business, effective August 1, 2026. 

Patrick Sonner, Ph.D., has been appointed Senior Lecturer, Student Success Services, 
effective August 1, 2026. 

Gregory Toussaint, M.D., has been appointed Associate Professor and Associate Dean, 
Skills Assessment and Training, Medical Education, Boonshoft School of Medicine, 
effective July 1, 2026. 

 



Faculty Promotions (Con't) 

Thomas Wischgoll, Ph.D., has been appointed Professor and Chair, Computer Science, 
College of Engineering and Computer Science, effective August 1, 2026. 

Weiqun Zhang, Ph.D., has been appointed Professor, Lake Campus Science and 
Mathematics, effective August 1, 2026. 

Faculty Separations 

Elizabeth Renee Adams, B.S.N., Clinical Instructor, Nursing, College of Health, 
Education and Human Services, effective July 31, 2026. 

Darryl Keith Ahner, Ph.D., Professor and Dean, Dean's Office, College of Engineering 
and Computer Science, effective June 22, 2026. 

Marlena Akhbari, Ph.D., Professor, Finance, Accounting, Marketing, Economics, Raj 
Soin College of Business, effective July 31, 2026. 

Catherine Amoateng, M.Sc., STEM School Faculty, Dayton Regional STEM School, 
College of Health, Education and Human Services, effective July 31, 2026. 

Jayilin Marciana Barksdale Perry, M.S.Ed., STEM School Faculty, Dayton Regional 
STEM School, College of Health, Education and Human Services, effective July 31, 
2026. 

Rebekah Bower, M.S., Senior Lecturer, Kinesiology and Health, College of Health, 
Education and Human Services, effective July 31, 2026. 

Kevin Brown, Ph.D., Associate Professor, Finance, Accounting, Marketing, Economics, 
Raj Soin College of Business, effective July 31, 2026. 

Jenna Clark, M.S.N., Clinical Instructor, Nursing, Lake Campus, effective July 31, 2026. 

Stacy R. Flowers, M.D., Associate Professor, Family Medicine, Boonshoft School of 
Medicine, effective August 31, 2026. 

Eric Fossum, Ph.D., Professor, Chemistry, College of Science and Mathematics, 
effective June 30, 2026. 

December Green, Ph.D., Professor and Associate Dean, School of Social Sciences and 
International Studies, College of Liberal Arts, effective June 30, 2026. 

 



Faculty Separations (Con't) 

James W. Greenspan, Ph.D., Professor, Finance, Accounting, Marketing, Economics, 
Raj Soin College of Business, effective July 31, 2026. 

Lee Hapner, B.A., Lecturer, School of Fine and Performing Arts, College of Liberal Arts, 
effective July 31, 2026. 

Xueyu Hu, B.S.E.E, STEM School Faculty, Dayton Regional STEM School, College of 
Health, Education and Human Services, effective August 31, 2026. 

Caitlyn Monica Kovar, M.Ed., STEM School Faculty, Dayton Regional STEM School, 
College of Health, Education and Human Services, effective July 31, 2026. 

Tracey A. Kramer, M.Ed, Senior Lecturer, Partnership and Field Experience, College of 
Health, Education and Human Services, effective August 31, 2026. 

Wynnette Earline Lee, M.Ed., STEM School Faculty, Dayton Regional STEM School, 
College of Health, Education and Human Services, effective July 31, 2026. 

Ricardo Auguto Leoni De Sousa, Ph.D., Visiting Assistant Professor, Kinesiology and 
Health, College of Health, Education and Human Services, effective July 31, 2026. 

Pao-Chuan Lin, Ph.D., Associate Professor, Finance, Accounting, Marketing, 
Economics, Raj Soin College of Business, effective July 31, 2026.  

Michelle McElveen, B.F.A., Senior Lecturer, School of Fine and Performing Arts, 
College of Liberal Arts, effective July 31, 2026. 

Victoria Ashley Negron, M.Ed., STEM School Faculty, Dayton Regional STEM School, 
College of Health, Education and Human Services, effective July 31, 2026. 

Evan Osborne, Ph.D., Professor, Finance, Accounting, Marketing, Economics, Raj Soin 
College of Business, effective July 31, 2026. 

Michael L. Raymer, Ph.D., Professor, Computer Science and Engineering, College of 
Engineering and Computer Science, effective July 31, 2026. 

Michelle Reed, M.E.D., Associate Professor, Mathematics and Statistics, College of 
Science and Mathematics, effective July 31, 2026. 

Emily Joy Romigh, M.Ed., STEM School Faculty, Dayton Regional STEM School, 
College of Health, Education and Human Services, effective July 31, 2026. 



Faculty Separations (Con't) 

Heather Elish Schwartz, M.Ed., STEM School Faculty, Dayton Regional STEM School, 
College of Health, Education and Human Services, effective June 30, 2026. 

Damaris Serrano, Ph.D., Professor, School of Social Sciences and International 
Studies, College of Liberal Arts, effective July 31, 2026. 

John Sherman, Ph.D., Professor, School of Humanities and Cultural Studies, College of 
Liberal Arts, effective June 30, 2026. 

Debra Steele-Johnson, Ph.D., Professor and Chair, Psychology, College of Science and 
Mathematics, effective July 31, 2026. 

Unclassified New Hires 

Zachary Adams-Willis, M.Ed., has been appointed Coordinator, Administrative 
Operations, University Libraries, effective July 6, 2026. 

Tanner Alsept, B.A., has been appointed Community Director, Student Life and 
Communication, Lake Campus Student Services, effective June 15, 2026. 

Michelle Lee Amrine has been appointed Revenue and Reconciliation Analyst, Office of 
the Bursar, effective June 15, 2026. 

Amy Marie Armentrout, M.S., has been appointed Associate Director, Academic 
Recruitment and Outreach, Undergraduate Admissions, Enrollment Management 
Division, effective September 1, 2026. 

Ida Aweya, M.S., has been appointed Account Revenue Analyst, Office of the Bursar, 
Business and Finance, effective July 6, 2026. 

Leslie Renee Blanke, B.S., has been appointed Director, HR Operations and Employee 
Data, Human Resources, effective July 20, 2026. 

Clancy Boyer, B.A., has been appointed Practitioner in Residence, School of Fine and 
Performing Arts, College of Liberal Arts, effective August 1, 2026. 

Corey L. Burdette, Jr., B.S., has been appointed Community Case Manager, Substance 
Abuse Resources and Disabilities Issues Program (SARDI), Boonshoft School of 
Medicine, effective August 17, 2026. 

Stacey Marie Callahan, B.A., has been appointed Nursing Compliance, Program 
Manager, Nursing, College of Health, Education and Human Services, effective July 20, 
2026. 



Unclassified New Hires (Con't) 

Margaret Carpenter, M.S., has been appointed Coordinator, Administrative Services, 
School of Supply Chain, Marketing, and Management, effective July 20, 2026. 

Brad Chandler, B.A., has been appointed Director of Athletics, Intercollegiate Athletics, 
effective July 20, 2026. 

Natalie Chitnis, B.A., has been appointed Enrollment Processing Analyst, 
Undergraduate Admissions, Enrollment Management Division, effective June 15, 2026. 

Tess Cortes, M.F.A., has been appointed Practitioner in Residence, School of Fine and 
Performing Arts, College of Liberal Arts, effective August 1, 2026. 

Danielle Cummings, M.A., has been appointed Assistant to the Chair, Mathematics and 
Statistics, College of Science and Mathematics, effective June 1, 2026. 

Rebecca Sue DeBorde, B.S., has been appointed Graduate Medical Education 
Program Coordinator, Boonshoft School of Medicine, effective June 8, 2026. 

Mackenzie Shea Dyer, M.Ed., has been appointed Associate Director, Fraternity and 
Sorority Life, Student Involvement and Leadership, Student Affairs, effective August 17, 
2026. 

Amie Nicole Freeman, B.S., has been appointed Finance and Business Operations 
Manager, Business and Finance, effective June 22, 2026. 

Andrew Christopher Gray has been appointed Information Technology Analyst, 
Computing and Telecommunications Services, effective June 1, 2026. 

Samuel L. Greenwood, B.A., has been appointed Grants Accountant, Research and 
Sponsored Programs, VP-Research and Innovation, effective July 20, 2026. 

Andrea Hernandez, B.S., has been appointed Academic Engagement Program 
Coordinator, Student Success Services, effective August 17, 2026. 

Tanela Yvonne Hicks, MLIS, has been appointed Director of Library Engagement and 
Operations, University Libraries, effective July 20, 2026. 

Christopher Hovey, Ph.D., has been appointed Community Outreach Coordinator, 
Dayton Regional STEM School, College of Health, Education and Human Services, 
effective July 6, 2026. 
  



Unclassified New Hires (Con't) 

Greyson Howells, B.A., has been appointed Admissions Recruiter, Undergraduate 
Admissions, Enrollment Management Division, effective June 15, 2026. 

Mackenna Helen Curtis Johnson, M.A., has been appointed Assistant Coach Men's and 
Women's Track and Field and Cross Country, Intercollegiate Athletics, effective August 
17, 2026. 

Brianne Jones, M.S., has been appointed Student Services Program Manager, Student 
Affairs and Admissions, Boonshoft School of Medicine, effective July 6, 2026. 

Matthew Ulrich Larrison, M.S., has been appointed Deputy Director of Military Services, 
Center for Civics, Culture and Workforce Development, effective July 6, 2026. 

Danna Marie Lawhorn, M.B.A., has been appointed Finance and Business Operations 
Manager, Business and Finance, effective June 22, 2026. 

Hannah Delaney Littell, B.A., has been appointed Admissions Recruiter, Undergraduate 
Admissions, Enrollment Management Division, effective June 15, 2026. 

Kennedy Lyle, B.A., has been appointed Brand Management Coordinator, Office of 
Marketing, effective June 1, 2026. 

Kayla Merker-Sutherlin, M.S., has been appointed Medical Student Research Liaison, 
Research Affairs, Boonshoft School of Medicine, effective July 20, 2026.  

Sabjoar Ilan Newaz, PMP, B.S., has been appointed Project Manager, Business and 
Administration, effective July 20, 2026. 

Ricky Peters, M.S.M.E., has been appointed Senior Vice President, Research Strategy 
and Infrastructure, President Administration, effective September 1, 2026. 

Adam Phillips, M.Ed., has been appointed Assistant Director of OATN Initiative 
Implementation and Processing, Office of the Associate Provost, effective July 13, 
2026. 

Mikayka Pritchett, B.S., has been appointed Clinical Research Coordinator, Research 
Affairs, Boonshoft School of Medicine, effective August 17, 2026. 

Kylie Rice, M.S., has been appointed Research Assistant, Biochemistry and Molecular 
Biology, College of Science and Mathematics, effective August 3, 2026. 

 



Unclassified New Hires (Con't) 

Erienne Joy Roberts, J.D., has been appointed Associate Dean of Students, Campus 
Recreation and Sports, Campus Recreation, Student Affairs, effective July 6, 2026. 

Stephen Rumbaugh, B.A., has been appointed Practitioner in Residence, Design and 
Communication Program Director, School of Fine and Performing Arts, College of 
Liberal Arts, effective August 3, 2026. 

Ryan Thomas Schulte, B.A., has been appointed Business Analyst, Student Success, 
Computing and Telecommunications Services, effective August 17, 2026. 

Ujjwal Nirav Shah, B.S., has been appointed Programmer Analyst, Computing and 
Telecommunications Services, effective August 3, 2026. 

Braeden Alexander Shelek, B.S., has been appointed Assistant Director, Intramural 
Sports and Esports, Campus Recreation, Student Affairs, effective June 1, 2026. 

Vinay Kumar Reddy Sirigireddy, M.S., has been appointed Curriculum Development 
Specialist, Center for Civics, Culture and Workforce Development, effective July 20, 
2026. 

Tirupataiah Sirupangi, Ph.D., has been appointed Research Staff Scientist, 
Biochemistry and Molecular Biology, Boonshoft School of Medicine, effective July 1, 
2026. 

Sopheap Sok, M.P.A., has been appointed Associate Director, Advancement Research 
and Prospect Management, University Development, effective August 3, 2026. 

Ryan Christopher Stansberry has been appointed Senior Storage Administrator, 
Computing and Telecommunications Services, effective August 17, 2026. 

Gabriella Marilyn Stauffer, B.F.A., has been appointed Assistant Archivist, Special 
Collections and Archives, University Libraries, effective July 6, 2026. 

Murphy Erin Van Balen, M.A., has been appointed International Student Program 
Coordinator, University Center for International Education, Enrollment Management 
Division, effective July 6, 2026. 

Torie Walden, B.S., has been appointed Payroll Operations Supervisor, Human 
Resources, effective July 1, 2026. 

Andrew Montgomery Wilkins, Ph.D., has been appointed Postdoctoral Associate, 
Center for Civics, Culture and Workforce Development, effective July 1, 2026. 
  



Unclassified New Hires (Con't) 

Kerri Virginia Wilson, Ed.D., has been appointed Academic Programming Coordinator, 
Biomedical, Industrial, and Human Factors Engineering, College of Engineering and 
Computer Science, effective July 6, 2026. 

Sarah Young, M.S., has been appointed Instructional Technology Services Manager, 
Computing and Telecommunications Services, effective July 6, 2026. 

Aurelia Zbarnea, B.A., has been appointed Program Coordinator, Nursing, College of 
Health, Education and Human Services, effective July 20, 2026. 

Unclassified Promotions 

Connor Algren, B.S., has been appointed Associate Director, Admissions and Campus 
Visits, Undergraduate Admissions, Enrollment Management Division, effective July 1, 
2026. 

Adriana El Chami, M.S., has been appointed Emergency Preparedness Manager, 
Public Safety, effective June 29, 2026. 

Jacqueline Marie Gore, B.A., has been appointed Coordinator, Financial and Academic 
Operations, BSOM, Family Medicine, Boonshoft School of Medicine, effective July 1, 
2025. 

Bridey Jackson, B.A., has been appointed Coordinator, Academic Operations, Vice 
President for Faculty Affairs, effective August 1, 2026. 

Elijah Farrell Justice, B.S.A., B.B.A., has been appointed Associate Director of 
Admissions, Undergraduate Admissions, Enrollment Management Division, effective 
July 20, 2026. 

Felipe Perez, B.S., has been appointed Social Media Coordinator, Office of Marketing, 
effective August 17, 2026.  

Benjamin Slaton, B.S., has been appointed Associate Athletic Director, Lake Campus, 
effective July 1, 2026. 

Unclassified Separations 

Joanna Marie Anderson, MLIS, Reference and Instruction Librarian, University 
Libraries, effective July 31, 2026. 

Benjamin Barlow, Ph.D., Postdoctoral Researcher, Neuroscience, Cell Biology, and 
Physiology, Boonshoft School of Medicine, effective June 15, 2026. 



Unclassified Separations (Con’t) 

Cherissa Nicole Beckett, Project Manager, Business and Finance, effective July 31, 
2026. 

Joylynn Mary Brown, B.A., Director, Intercollegiate Athletics, effective August 30, 2026. 

Nany K. Caupp, Program Director, Student Health Benefits, Human Resources, 
effective June 25, 2026. 

Bradley Cook, M.Ed., Academic Engagement Program Coordinator, Student Success 
Services, effective July 31, 2026. 

Theresa Marie Cory, B.A., Program Coordinator, Faculty Affairs, Boonshoft School of 
Medicine, effective August 5, 2026. 

Sean Culley, J.D., Vice President of Legal Affairs and General Counsel, Office of 
General Counsel, effective July 31, 2026. 

Leigh A. Duncan, MLIS, Head of Library Computing Services, P.L. Dunbar Library, 
effective September 30, 2026. 

Teresa Garrett, M.A., Laboratory Coordinator, Neuroscience, Cell Biology, and 
Physiology, Boonshoft School of Medicine, effective September 21, 2026. 

Robert Donald Greiman, D.S.W., Behavioral Health Workforce Liaison, Social Work, 
College of Health, Education and Human Services, effective July 31, 2026. 

John Karanja Kamau, Ph.D., Visiting Research Scholar, Biochemistry and Molecular 
Biology, Boonshoft School of Medicine, effective July 31, 2026. 

John Lavarnway, M.A., Property Master, School of Fine and Performing Arts, College of 
Liberal Arts, effective June 30, 2026. 
  

Heath Marker, M.Ed., Associate Director, Admissions and Orientation, Undergraduate 
Admissions, effective May 31, 2026. 

Brett Allen Middleton, M.A.Ed., BSOM Financial Aid Analyst, Financial Aid, Enrollment 
Management Division, effective June 30, 2026. 

Tylar Shaun O'Neal, M.S.W, Student Advocate and Case Manager, Student Advocacy 
and Wellness, VP for Student Affairs, effective September 1, 2026. 

 



Unclassified Separations (Con’t) 

Scott M. Osborne, B.S., Manager, Weekends and Evenings, Student Union, effective 
August 1, 2026. 

Caroline Grace Pacey, MLIS, Research Librarian, Library Public Services, effective 
August 6, 2026. 

John Pearson, B.S., Senior Storage Administrator, Computing and Telecommunications 
Services, effective August 31, 2026. 

Kelsie Pyle, B.S., Biomedical Laboratory Manager, Neuroscience, Cell Biology, and 
Physiology, Boonshoft School of Medicine, effective August 30, 2026. 

Mary Reinhardt, Facilities Housing Operations Coordinator, Facilities Operations, 
effective June 19, 2026. 

Kiefer Riley-Johnson, S.B.A., Accountant, Business and Finance, effective August 19, 
2026. 

Kyler Ann Roteliuk, M.A., L.A.T., A.T.C., Certified Athletic Trainer, Intercollegiate 
Athletics, effective July 30, 2026. 

Teresa Roth, B.A., Assistant Director, International Admissions, University Center for 
International Education, Enrollment Management Division, effective June 30, 2026. 

Gregory L. Scharer, M.S.W., Executive Director, Alumni Relations, University 
Advancement, effective June 26, 2026. 

Noah Schaub, M.A., Assistant Coach, Men's and Women's Track and Field and Cross 
Country, Intercollegiate Athletics, effective June 11, 2026. 

Tiarra Stallworth, A.A., Community Case Coordinator, Substance Abuse Resources and 
Disabilities Issues Program (SARDI), Boonshoft School of Medicine, effective July 22, 
2026. 

Elissa Afif Wakim, M.S., Research Enrollment Coordinator, Research Affairs, Boonshoft 
School of Medicine, effective May 29, 2026.  

Sheryl L. Wolf, Elementary Paraprofessional, Dayton Regional STEM School, College 
of Health, Education and Human Services, effective August 12, 2026. 

Joseph Patrick Young, M.A. Public Administration, University School Certifying Officer, 
Center for Civics, Culture and Workforce Development, effective July 31, 2026. 



Unclassified Separations (Con't) 

Aurelia Zbarnea, B.A., Program Coordinator, Nursing, College of Health, Education and 
Human Services, effective August 12, 2026. 

Jin Zhang, Ph.D., Research Associate, Biochemistry and Molecular Biology, Boonshoft 
School of Medicine, effective July 31, 2026. 

Classified New Hires 

Johnny Cain has been appointed Maintenance Worker, Facilities Operations, effective 
July 20, 2026. 

Olivia Chambers, B.F.A., has been appointed Administrative Support Coordinator, 
School of Fine and Performing Arts, College of Liberal Arts, effective August 3, 2026. 

Leevette Cummings has been appointed Administrative Support Coordinator, School of 
Fine and Performing Arts, College of Liberal Arts, effective July 6, 2026. 

Dakota Ray Kuhn, B.S., has been appointed Telecom Support Technician, Computing 
and Telecommunications Services, effective June 15, 2026. 

Phillip Lipsey, B.S., has been appointed Maintenance Worker, Facilities Operations, 
effective July 6, 2026. 

Tabitha Jade Molesky has been appointed Police Officer, Public Safety, effective 
August 17, 2026. 

Classified Promotions 

Lyndon Nathaniel Absher has been appointed Police Officer, Public Safety, effective 
July 20, 2026. 

Tyler Austin Porter has been appointed Police Officer, Public Safety, effective July 20, 
2026. 

Classified Separations 

Ronald Applegate, Locksmith, Facilities Operations, effective July 31, 2026. 

Charlie Boggs, Building Automation Controls Technician, Facilities Operations, effective 
June 30, 2026. 

 



Classified Separations (Con't) 

Walter Cox, Maintenance Worker 3 - Plumber, Facilities Operations, effective June 12, 
2026. 

Jamie B. Henne, Student Employment Coordinator, Human Resources, effective June 
30, 2026. 

Jacob Thomas, Custodial Services Worker, Custodial Services, effective July 30, 2026. 

Katherine A. Wright, A.B.A., Police Officer, Public Safety, effective June 24, 2026. 



 
 

BOARD OF TRUSTEES 
   

APPROVAL OF RESEARCH CONTRACTS AND GRANTS 
 

RESOLUTION 27-03 
 
RESOLVED that the research contracts and grants submitted to this meeting be, and the same hereby 
are approved. 
 



 
 

BOARD OF TRUSTEES 
   

APPROVAL OF ACADEMIC AND PROGRAM CHANGES 
 

RESOLUTION 27-04 
 
WHEREAS, University policy permits changes to academic programs with concurrence of the Board 
of Trustees; therefore, be it 
  
RESOLVED, that the proposed academic and program changes as submitted to the Board of Trustees 
are hereby approved. 
  
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



BOT Approval Required         September 2026 

1. Program Proposals 
1. Business Administration, Accelerated BS 

i. The Accelerated Bachelor of Science in Business Administration is an intensive, 90-semester-
hour program designed for high-momentum students seeking a direct, efficient pathway into 
the modern global economy. By streamlining core competencies without sacrificing depth, this 
program equips graduates with the versatile skillset required by top employers across 
corporate, non-profit, and entrepreneurial sectors. Students can customize their degree by 
including a 12-hour certificate program and completing a workforce-aligned internship. 

2. Mathematical Sciences, BS 

i. The Bachelor of Science in Mathematical Science provides students with a strong foundation in 
mathematics, statistics, and quantitative analysis. The program has been redesigned to better 
align with student demand and workforce opportunities, including the integration of a revised 
Statistics concentration that modernizes a previously discontinued degree. Graduates are 
prepared for a wide range of careers and graduate study in mathematics, statistics, data science, 
and related disciplines. 

3. Radiological Technology, AAS 
i. The Associate of Applied Science in Radiologic Technology program at Wright State is a rigorous, 

24-month technical curriculum designed to prepare students for high-demand careers as 
radiographers. Combining classroom instruction in radiation physics, equipment operation, 
anatomy, and image production with comprehensive clinical rotations across regional 
healthcare networks. Students will develop the critical thinking skills necessary to optimize 
diagnostic image quality while minimizing radiation exposure according to safety principles. 
Upon successful completion of the 65-credit hour curriculum, graduates are awarded the A.A.S. 
degree and may sit for the American Registry of Radiologic Technologists (ARRT) primary 
credentialing examination in Radiography. 
 

2. Course Deactivations – 5 
• BIO - 3920 - Departmental Honors Seminar 
• BIO - 7010 - Selected Topics in Biology 
• HST - 7500 - Introduction to Public History 
• KNH 7400 – Admin-Interscholastic Athletics 
• KNH 7500 – Scientific Foundations for Conditioning 

 

3. General Education Course Additions – 4 
• CIV 1100- Civics l: American Unity- This course prompts students to ponder sources of American national 

identity and examines how unity is formed and sustained in a pluralistic society. This is an integrated writing 
course. 

• CIV 1200- Civics ll: Foundations of Liberty- This course examines the intellectual and historical development 
of the modern political right and left in the United States, with particular attention to their competing 
concepts of liberty and its role in American political life. 

• CIV 2300- Civics lll: The Durable Forms of Common Life - This course examines how institutions shape 
individuals and society. It explores how institutions form persons, transmit moral norms, generate social 
trust, and potentially channel differences into cooperation. 

• CIV 2400- Statesmanship l: Ethics & Grand Strategy- This course examines the role of the United States 
inworld politics. It approaches U.S. grand strategy as problem of statesmanship: how leaders prudently 
balance moral obligations, national interests, and strategic constraints. This course explores theoretically 
grounded approaches to American foreign policy, with an emphasis on the post WWll period. 



• CIV 2400- Statesmanship l: Ethics & Grand Strategy- This course examines the role of the United States 
inworld politics. It approaches U.S. grand strategy as problem of statesmanship: how leaders prudently 
balance moral obligations, national interests, and strategic constraints. This course explores theoretically 
grounded approaches to American foreign policy, with an emphasis on the post WWll period. 

 

 

Notification to the BOT                                                                                                               *As of 9/9/2026 

1. Course Proposals = 17 
2. Course Modifications = 22 
3. Course Outcomes & Objectives = 103 
4. Program Modification = 7 
5. Modified Combined Program = 1 
6. New Graduate Certificate Program = 1 
7. Mandatory Program Inactivations = 14 

 

Course Proposals = 17 
 

• CIV - 2400 - Statesmanship I: Ethics & Grand Strategy 
• CIV - 3500 - Statesmanship II: Democracy & Eastern Europe 
• CIV - 3600 - Statesmanship III: The Art of Leadership 
• BIO - 4930 - BioLunch 
• BIO - 6930 - BioLunch 
• CCD - 1100 - Civics I: American Unity 
• HPE - 7010 - Evaluation and Assessment for Health Professions Educators 
• HPE - 7100 - Developing Simulations for Health Professions Educators 
• HPE - 7110 - Implementing Interprofessional Education 
• MTH - 4300 - Real Variables 
• MTH - 4500 - Modern Algebra 
• MTH - 4800 - Applied Mathematics and Modeling 
• PSY - 7630 - Psychometrics 
• STT - 4400 - Introduction to Categorical Data Analysis 
• FPA - 1000 - Creative Entrepreneurship in the Arts 
• FPA - 4000 - Creative Venture Launchpad 
• UVC - 4900 - Seminar in Professional and Civic Leadership 

 
Course Modifications = 22 
 

• BAI - 3100 - Digital Trust for the Workforce: AI Cybersecurity 
• BIO - 3150 - Invertebrate Zoology 
• BIO - 3150L - Invertebrate Zoology Laboratory 
• CHM - 1020 - Elementary Organic Chemistry with Applications 
• CHM - 4200 - Inorganic Chemistry 
• CHM - 4720 - Chemical Crystallography 
• DOS - 9990 - Dissertation in Organizational Studies 
• ED - 1100 - Exploring Teaching Professions 
• EES - 3250 - Environmental History 
• GEO - 4890 - Special Topics 
• ISE - 4711 - Operations Research I 



• MTH - 2530 - Elementary Linear Algebra 
• PHL - 3030 - Early Modern Philosophy 
• PHL - 3410 - Philosophy of Art 
• PHY - 8990 - Research 
• PPH - 7650 - Public Health Crisis and Consequence Management 
• PTX - 8070 - Cell Culture Training 
• STT - 3700 - Introduction to Statistical Inference 
• TH - 3330 - Digital Rendering 
• TH - 3350 - Properties and Crafts 
• TH - 3360 - Costume Construction II 
• TH - 4340 - Theatrical Rigging 

 
Course Outcomes & Objectives = 103 

• ANT - 2100 - Human Anatomy and Physiology I 
• ANT - 3100 - Human Structure and Function I 
• ANT - 3120 - Human Structure and Function II 
• ANT - 4340 - Biological Safety 
• ANT - 4880 - Independent Reading in Anatomy 
• ANT - 4990 - Selected Topics in Anatomy 
• ANT - 7900 - Anatomy Seminar 
• ASL - 3010 - Deaf Culture and Community 
• ASL - 3020 - Deaf History in America 
• BMB - 8000 - Biochemistry Seminar 
• DEV - 0270 - Basic and Intermediate Algebra 
• ME - 5360 - Heat Transfer 
• ME - 5600 - Experimental Measurements & Instrumentation 
• ME - 5750 - Thermodynamics of Materials 
• ME - 5760 - Diffusion and Kinetics 
• ME - 6010 - Computational Methods for Mechanical Engineering 
• ME - 6020 - Data Science in Mechanical and Materials Engineering 
• ME - 6080 - Design Optimization 
• ME - 6120 - Finite Element Analysis 
• ME - 6150 - Mechanical Design II 
• ME - 6170 - Mechanics of Composites 
• ME - 6180 - Additive Manufacturing 
• ME - 6220 - Mechanical System Modeling & Design 
• ME - 6240 - Vehicle Engineering 
• ME - 6250 - Kinematics & Design-Mechanisms 
• ME - 6260 - Introduction to Robotics 
• ME - 6330 - Compressible Fluid Flow 
• ME - 6340 - Simulation of Thermal-Fluids Problems with Advanced Engineering Software 
• ME - 6350 - Mechanics of Viscous Fluids 
• ME - 6360 - Principles of Internal Combustion Engines 
• ME - 6430 - Aeronautics 
• ME - 6440 - Aerospace Propulsion 
• ME - 6490 - Aerospace Structures 
• ME - 6570 - Energy Materials 



• ME - 6580 - Fuel Cell Science and Technology 
• ME - 6585 - Natural Gas Production Engineering 
• ME - 6590 - Advances in Clean Coal Technology 
• ME - 6680 - Experimental Nanomaterials and Nanoscience 
• ME - 6700 - Structure and Properties Materials II 
• ME - 6740 - Materials Selection and Failure Analysis 
• ME - 6750 - Materials Characterization 
• ME - 6820 - Corrosion 
• ME - 6830 - Computational Materials Science 
• ME - 6840 - Materials Section for Mechanical Design 
• ME - 6850 - Nano-scale Science and Engineering 
• ME - 6860 - Metal Forming 
• ME - 6870 - Machining 
• ME - 6880 - Powder Processing of Materials 
• ME - 6940 - Mechanical and Materials Engineering Internship 
• ME - 6980 - Special Topics in Mechanical and Materials Engineering 
• ME - 7060 - Structural Reliability 
• ME - 7080 - Multidisciplinary Structural Optimization 
• ME - 7120 - Finite Element Method Applications 
• ME - 7130 - Mechanics of Electronic Packaging 
• ME - 7140 - Nonlinear Finite Element Analysis 
• ME - 7150 - Fracture Mechanics and Fatigue 
• ME - 7160 - Nonlinear Dynamics & Vibration 
• ME - 7190 - Engineering Lubrication 
• ME - 7200 - Mechanics of Composites 
• ME - 7210 - Computational Methods for Structural Dynamics 
• ME - 7250 - Advanced Dynamics 
• ME - 7300 - Advanced Fluid Dynamics 
• ME - 7330 - Convective Heat & Mass Transfer 
• ME - 7340 - Computational Fluid Dynamics 
• ME - 7350 - Radiation Heat Transfer 
• ME - 7360 - Cardiovascular Biofluid Mechanics 
• ME - 7370 - Cardiovascular Biofluid Mechanics 
• ME - 7390 - Fundamentals of Plasma Science 
• ME - 7400 - Hypersonic Flows 
• ME - 7500 - Advanced Thermodynamics 
• ME - 7520 - Hydrogen Energy 
• ME - 7530 - Exergy Based Analysis and Design 
• ME - 7550 - Photovoltaics 
• ME - 7690 - Vibration Testing and Machine Health Monitoring 
• ME - 7720 - Engineering Polymers II 
• ME - 7730 - Advanced Physical Properties 
• ME - 7740 - Quantitative Microscopy 
• ME - 7750 - Advanced Engineering Materials 
• ME - 7760 - Transformation of Solids-I 
• ME - 7780 - Ceramics for Advanced Application 
• ME - 7950 - Thesis 



• ME - 7980 - Special Topics in Mechanical and Materials Engineering 
• ME - 7990 - Independent Study in Mechanical Egr, Materials Science and Egr, and Renewable and Clean Energy 
• MTH - 1270 - Introduction to Functions and Modeling 
• MTH - 1280 - College Algebra 
• MTH - 2280 - Business Calculus 
• NEU - 1010 - Introduction to the Physiology and Neuroscience Program 
• NEU - 1020 - The Neuroscience of Learning 
• NEU - 3200 - How the Nervous System Works II 
• NEU - 3400 - Advanced Neuroscience Lab Techniques: Microscopy 
• NEU - 4030 - Senior Capstone: Physiology and Neuroscience Review Article 
• NEU - 4040 - Senior Capstone: Physiology and Neuroscience Experimental Design 
• NEU - 4400 - Developmental Neuroscience 
• NEU - 4500 - Neuron-Glia Biology and Disease 
• NEU - 4600 - Computational Neuroscience 
• PHY - 7100 - Quantum Mechanics I 
• PN - 4880 - Independent Reading in Physiology 
• PN - 4990 - Special Problems in Physiology 
• PSY - 2170 - Problems in Interviewing and Case Management 
• PSY - 4910 - Psychobiology of Stress Capstone 
• SLI - 3400 - Linguistics of American Sign Language 
• SLI - 4540 - Interpreting in Mental Health Settings 
• STT - 3420 - Probability and Statistics for Educators 

 

Program Modification = 7 

• Chemistry, BS 
• Clinical Psychology, PsyD 
• History, MA 
• Human Resource Management, BSB 
• Nursing, MS 
• Public Health, BS 
• Public Health, MPH 

Modified Combined Program = 1 

• Combined Computer Science, BACS & Computer Engineering, MSCE 
 
New Graduate Certificate = 1 

• Defense Contracting, Finance, and Acquisition 
 
Mandatory Program Inactivations = 14 

• Anthropology, BA (will be available to students in a new program, Anthropology & Geography, BS) 
• Art, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA) 
• Design/Technology, BFA 
• Entrepreneurship, BSB 
• Geography, BS (will be available to students in a new program, Anthropology & Geography, BS) 
• International Studies, BA (will be available to students in a new program, Languages & International Studies, BA) 



• Materials Science and Engineering, BSMSE 
• Mathematics, BS (will be available to students in a new program, Mathematical Sciences, BS) 
• Modern Languages, BA (will be available to students in a new program, Languages & International Studies, BA) 
• Motion Pictures, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA) 
• Music, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA) 
• Sociology, BA 
• Statistics, BS (will be available to students in a new program, Mathematical Sciences, BS) 
• Theatre Studies, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA) 



 
 
 
 
 
 

BOARD OF TRUSTEES – FINANCE, AUDIT, GOVERNANCE, AND COMPLIANCE COMMITTEE 
SUBJECT: Monthly Financial Performance Reports Through July 31, 2026 
PRESENTED BY: Division of Financial Operations 

 
FY2026 to 2027 Financial Analysis #2 
 
FY2026 Update 
The anticipated FY2026 year-end projections presented in June have been incorporated into this 
update. As is customary, a final update will be provided at the December meeting following 
completion of the external audit. 
 
FY2027 
As of July 31, 2026, there are no changes to the adopted revenue and expense budgets. Changes 
to Fall 2026 enrollment relative to budget will be reflected in reports presented at the December 2026 
meeting.  
 
Trend 
A six-year view of actual and estimated enrollment, tuition and fees, and total operating revenues 
demonstrates the importance of maintaining conservative fiscal management and discipline to 
ensure long-term sustainability. 
 
Fiscal Year ending June 30, 2022 2023 2024 2025 2026 E 2027 E
Census Day, Fall 2021 2022 2023 2024 2025 2026
Headcount Enrollment 11,469 10,798 11,036 11,822 11,924 11,792 

Annual Change -5.9% 2.2% 7.1% 0.9% -1.1%
Tuition and Fees ($M) $135.6 $136.3 $146.0 $161.1 $168.2 $170.6

Annual Change 0.5% 7.1% 10.3% 4.4% 1.4%
Total Operating Revenues ($M) $240.1 $237.8 $245.9 $270.1 $370.8 $370.6

Annual Change -1.0% 3.4% 9.8% 37.3% -0.1%  
 
 
FY2026 to FY2027 Actual Comparison #4  
This analysis compares year to date actual results as a percentage of the annual budget for the 
current fiscal year, with the same measure presented for the prior year as a percentage of prior 
year actuals. This comparison is intended to assess revenue and expenditure pacing. 
 
Total revenue and expenditure percentages are tracking similarly overall from 2026 to 2027.  
 
Variances in the following categories primarily reflect timing differences rather than structural 
budget concerns. On the revenue side, Sales and Service increases primarily reflect dining 
operations and the timing of revenue recognition under the Wright-Patt Credit Union agreement, 
while the Other Revenues variance reflects the timing of healthcare partnership payments. On 
the expense side, the Professional Services and Contracted Labor variance reflects prior 
year expense accruals that were reversed in the first period of FY2027 before the corresponding 
current year expenses have been recognized, and the Other Expenses variance reflects the 
timing of Intergovernmental Transfer (IGT) accruals. Information and Communication and 
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Maintenance and Repairs variances reflect the timing of library resource and CaTS software 
maintenance agreements, and the reduction in Scholarship and Fellowship expense reflects 
timing of posted awards and support from the Wright State University Foundation. 
 
All other categories with variances are generally consistent with prior year levels. 
 
 
FY2026 to FY2027 Budget to Actual Comparison #5  
This analysis compares the actual results to date as a percentage of the annual adopted 
operating budget for both the current and prior fiscal years. This comparison is intended to 
evaluate revenue and expenditure pacing relative to the adopted budget. 
 
Total revenue and expenditure percentages are tracking similarly overall from 2026 to 2027.  
 
Variances in the following categories primarily reflect timing differences rather than structural 
budget concerns. On the revenue side, Sales and Service increases primarily reflect dining 
operations and the timing of revenue recognition under the Wright-Patt Credit Union agreement, 
while the Other Revenues variance reflects the timing of healthcare partnership payments. On 
the expense side, the Professional Services and Contracted Labor variance reflects prior  
year expense accruals that were reversed in the first period of FY2027 before the corresponding 
current year expenses have been recognized, and the Other Expenses variance reflects the 
timing of Intergovernmental Transfer (IGT) accruals. Information and Communication and 
Maintenance and Repairs variances reflect the timing of library resource and CaTS software 
maintenance agreements, and the reduction in Scholarship and Fellowship expense reflects 
timing of posted awards and support from the Wright State University Foundation. 
 
All other categories with variances are generally consistent with prior year levels when 
considering the forecasted changes to anticipated year end amounts. 
 
FY2026 to FY2027 Single Month Comparison #6 
This schedule presents a comparison of actual operating results for the month of July for the 
current and prior fiscal years. 
 
Overall, most monthly revenue and expense categories are tracking similarly to the prior fiscal 
year. 
 
Single-month variances are primarily due to timing differences consistent with those noted 
above. Sales and Service reflects dining operations and the timing of revenue recognition 
under the Wright-Patt Credit Union agreement, and the Other Revenues variance reflects the 
timing of healthcare partnership payments. On the expense side, the Professional Services 
and Contracted Labor and Other Expenses variances reflect the reversal of prior year 
accruals in the first period of FY2027, Information and Communication and Maintenance 
and Repairs reflect the timing of library resource and CaTS software maintenance agreements, 
and the reduction in Scholarship and Fellowship expense reflects timing of posted awards 
and support from the Wright State University Foundation. 
 



Schedule 2

Annual Budget To Date Anticipated Year End
Annual 
Budget

To Date
Anticipated Year End

as of:

07/31/26

167,574,271$                89,798,174$                  168,212,578$                01-T 170,563,712$                91,873,517$                 170,563,712$               
67,519,704                    5,756,233                       69,342,861                    02-S 68,476,619                    5,706,384                      68,476,619                   

4,766,384                       386,995                          3,683,929                       03-F 4,015,483                       319,878                         4,015,483                      
13,207,602                    4,590,038                       14,373,703                    04-S 14,423,141                    5,352,604                      14,423,141                   
24,043,028                    666,796                          115,205,837                  06-G 113,087,056                  3,589,307                      113,087,056                 

277,110,989$                101,198,236$                370,818,908$                Rev 370,566,011$                106,841,690$               370,566,011$               

155,097,174$                10,607,252$                  155,097,174$                07-C 155,605,535$                10,976,426$                 155,605,535$               
11,552,384                    (303,791)                         13,456,803                    09-C 14,834,505                    (2,434,793)                    14,834,505                   

5,632,017                       807,837                          5,632,017                       10-S 6,079,453                       1,080,199                      6,079,453                      
3,095,711                       124,077                          3,380,066                       11-T 3,498,596                       249,860                         3,498,596                      
8,392,107                       1,163,075                       8,392,107                       12-I 9,168,830                       1,671,845                      9,168,830                      

17,910,132                    3,833,350                       18,645,991                    13-M 20,012,676                    4,989,800                      20,012,676                   
35,140,597                    2,299,844                       34,046,356                    14-S 38,607,361                    730,812                         38,607,361                   

6,673,578                       -                                       6,673,578                       15-D 6,668,078                       -                                      6,668,078                      
33,617,289                    (1,179,103)                     109,978,199                  17-T 116,090,977                  (42,921,485)                  116,090,977                 

277,110,989$                17,352,541$                  355,302,291$                Exp 370,566,011$                (25,657,336)$               370,566,011$               

-                                       84,381,344                    15,516,617                    -                                       133,325,119                 -                                      
277,110,989$                101,733,885$                370,818,908$                370,566,011$                107,667,783$               370,566,011$               

-                                       535,649                          -                                       05-I -                                       826,093                         -                                      

-$                                     83,845,695$                  15,516,617$                  -$                                     132,499,026$               -$                                    

FY2027 Financial Analysis
Unrestricted Funds Including Auxiliaries

Through July 31, 2026

FY2026 FY2027

Description

Revenues:
Tuition and Fees
State Appropriations
Facilities and Administration
Sales and Service

Debt

Gifts, Contributions, and Other Revenues
Operating Revenues excl Interest

Expenses:
Compensation
Contracted Labor/Professional Services
Supplies
Travel & Events
Information & Communications
Maintenance & Repairs & Utilities
Scholarships & Fellowships

Transfers & Other Expenses
Operating Expenses

Reserves
Total Expenses

Net Operating

Interest Income



Schedule 3

Annual 
Budget

Anticipated
Year End

as of
07/01/2026 7/31/2026

170,563,712$   170,563,712$     
68,476,619       68,476,619         

4,015,483         4,015,483            
14,423,141       14,423,141         

113,087,056     113,087,056       
370,566,011     370,566,011       

155,605,535$   155,605,535$     
14,834,505       14,834,505         

6,079,453         6,079,453            
3,498,596         3,498,596            
9,168,830         9,168,830            

20,012,676       20,012,676         
38,607,361       38,607,361         

6,668,078         6,668,078            
116,090,977     116,090,977       
370,566,011     370,566,011       

-                          -                            
370,566,011     370,566,011       

-$                       -$                          

FY2027 Anticipated Year End
Unrestricted Funds Including Auxiliaries

Through July 31, 2026

Description

Revenues:
Tuition and Fees
State Appropriations
Facilities and Administration
Sales and Service

Debt

Gifts, Contributions, and Other Revenues
Operating Revenues excl Interest

Expenses:
Compensation
Contracted Labor/Professional Services
Supplies
Travel & Events
Information & Communications
Maintenance & Repairs & Utilities
Scholarships & Fellowships

Transfers & Other Expenses
Operating Expenses

Reserves
Total Expenses

Net Operating

Interest Income



Anticipated End 
as of:

Actual 
to Date

% of 
Year End

Annual 
Budget

Actual 
to Date

% of 
Budget

4/30/2026

168,212,578$                89,798,174$                 53% 01- 170,563,712$                91,873,517$                 54%
69,342,861                    5,756,233                      8% 02- 68,476,619                    5,706,384                      8%

3,683,929                       386,995                         11% 03- 4,015,483                       319,878                         8%
14,373,703                    4,590,038                      32% 04- 14,423,141                    5,352,604                      37%

115,205,837                  666,796                         1% 06- 113,087,056                  3,589,307                      3%
370,818,908$                101,198,236$               27% 370,566,011$                106,841,690$               29%

155,097,174$                10,607,252$                 7% 07- 155,605,535$                10,976,426$                 7%
13,456,803                    (303,791)                        -2% 09- 14,834,505                    (2,434,793)                    -16%

5,632,017                       807,837                         14% 10- 6,079,453                       1,080,199                      18%
3,380,066                       124,077                         4% 11- 3,498,596                       249,860                         7%
8,392,107                       1,163,075                      14% 12- 9,168,830                       1,671,845                      18%

18,645,991                    3,833,350                      21% 13- 20,012,676                    4,989,800                      25%
34,046,356                    2,299,844                      7% 14- 38,607,361                    730,812                         2%

6,673,578                       -                                      0% 15- 6,668,078                       -                                      0%
109,978,199                  (1,179,103)                    -1% 17- 116,090,977                  (42,921,485)                  -37%
355,302,291$                17,352,541$                 5% 370,566,011$                (25,657,336)$                -7%

15,516,617                    84,381,344                   -                                       133,325,119                 
370,818,908$                101,733,885$               27% 370,566,011$                107,667,783$               29%

-                                       535,649                         05- -                                       826,093                         

15,516,617$                  83,845,695$                 -$                                     132,499,026$               

FY2026 to FY2027 Actual Comparison
Unrestricted Funds Including Auxiliaries

Through July 31, 2026

Schedule 4

FY2026 FY2027

Description

Revenues:
Tuition and Fees
State Appropriations
Facilities and Administration
Sales and Service

Debt

Gifts, Contributions, and Other Revenues
Operating Revenues excl Interest

Expenses:
Compensation
Contracted Labor/Professional Services
Supplies
Travel & Events
Information & Communications
Maintenance & Repairs & Utilities
Scholarships & Fellowships

Transfers & Other Expenses
Operating Expenses

Reserves
Total Expenses

Net Operating

Interest Income



Annual 
Budget

Actual 
to Date

% of 
Budget

Annual 
Budget

Actual 
to Date

% of 
Budget

167,574,271$                89,798,174$  54% 01- 170,563,712$                91,873,517$  54%
67,519,704 5,756,233 9% 02- 68,476,619 5,706,384 8%

4,766,384 386,995 8% 03- 4,015,483 319,878 8%
13,207,602 4,590,038 35% 04- 14,423,141 5,352,604 37%
24,043,028 666,796 3% 06- 113,087,056 3,589,307 3%

277,110,989$                101,198,236$                37% 370,566,011$                106,841,690$                29%

155,097,174$                10,607,252$  7% 07- 155,605,535$                10,976,426$  7%
11,552,384 (303,791) -3% 09- 14,834,505 (2,434,793) -16%

5,632,017 807,837 14% 10- 6,079,453 1,080,199 18%
3,095,711 124,077 4% 11- 3,498,596 249,860 7%
8,392,107 1,163,075 14% 12- 9,168,830 1,671,845 18%

17,910,132 3,833,350 21% 13- 20,012,676 4,989,800 25%
35,140,597 2,299,844 7% 14- 38,607,361 730,812 2%

6,673,578 - 0% 15- 6,668,078 - 0%
33,617,289 (1,179,103) -4% 17- 116,090,977 (42,921,485) -37%

277,110,989$                17,352,541$  6% 370,566,011$                (25,657,336)$                 -7%

- 84,381,344 - 133,325,119 
277,110,989$                101,733,885$                37% 370,566,011$                107,667,783$                29%

- 535,649 05- - 826,093 

-$  83,845,695$  -$  132,499,026$  

Revenues:

FY2026 to FY2027 Actual Comparison
Unrestricted Funds Including Auxiliaries

Through July 31, 2026

Schedule 5

FY2026 FY2027

Description

Supplies

Tuition and Fees
State Appropriations
Facilities and Administration
Sales and Service
Gifts, Contributions, and Other Revenues

Operating Revenues excl Interest

Expenses:
Compensation
Contracted Labor/Professional Services

Travel & Events
Information & Communications
Maintenance & Repairs & Utilities
Scholarships & Fellowships
Debt
Transfers & Other Expenses

Interest Income

Operating Expenses

Reserves
Total Expenses

Net Operating



Schedule 6

Variance
FY26 FY27 % $

89,798,174$      91,873,517$      102% 2,075,343$        
5,756,233          5,706,384          99% (49,849)              

386,995              319,878              83% (67,117)              
4,590,038          5,352,604          117% 762,566              

666,796              3,589,307          538% 2,922,511          
101,198,236$   106,841,690$   106% 5,643,454$        

10,607,252$      10,976,426$      103% (369,174)$          
(303,791)            (2,434,793)         801% 2,131,002          
807,837              1,080,199          134% (272,362)            
124,077              249,860              201% (125,783)            

1,163,075          1,671,845          144% (508,770)            
3,833,350          4,989,800          130% (1,156,450)         
2,299,844          730,812              32% 1,569,032          

-                           -                           -                           
(1,179,103)         (42,921,485)       3640% 41,742,382        

17,352,541$      (25,657,336)$    -148% 43,009,877$      

535,649              826,093              154% 290,444              

83,845,695$      132,499,026$    158% 48,653,331$      

 Actuals

Facilities and Administration

FY2026 to FY2027 Single Month Comparison
Unrestricted Funds Including Auxiliaries

For the Month of July

Description

Revenues:
Tuition and Fees
State Appropriations

Maintenance & Repairs & Utilities

Sales and Service
Gifts, Contributions, and Other Revenues

Operating Revenues excl Interest

Expenses:
Compensation
Contracted Labor/Professional Services
Supplies
Travel & Events
Information & Communications

Interest Income

Scholarships & Fellowships
Debt
Transfers & Other Expenses

Operating Expenses

Net Operating



BOARD OF TRUSTEES – FINANCE, AUDIT, GOVERNANCE, AND COMPLIANCE COMMITTEE 
SUBJECT: Monthly Cash Reports as of July 31, 2026 
PRESENTED BY: Division of Financial Operations 

The attached cash forecast and accompanying graphs are provided for informational purposes. 
Reported cash balances and activity include both unrestricted and restricted university funds. 

FY 2026 (Final Update) 
Fiscal Year 2026 concluded with cash and investments of $273.5 million, exceeding the projected 
year-end balance of $249.6 million. The favorable variance was primarily attributable to timing 
differences between the recognition of revenues and expenses and the related cash receipts and 
disbursements. Most notably, $33.8 million of revenue from a healthcare partner was recognized 
during FY 2026, while the corresponding cash was not received until July 2026. 
In addition, $47.2 million of Intergovernmental Transfer payments were recorded as FY 2026 
expenditures, although the related cash payments will occur in FY 2027. The year-end balance also 
benefited from approximately $6 million of capital expenditures and an estimated $10 million of grant-
related expenditures that were recorded or planned for FY 2026 but paid in FY 2027. Collectively, 
these timing differences increased reported FY 2026 cash balances by $29.4 million and should be 
considered when evaluating cash trends and year-over-year comparisons. 

FY 2027 Year-to-Date Performance (July 1, 2026 through July 31, 2026) 
Fiscal Year 2027 began with cash and investments of $273.5 million, compared with $224.9 million at 
the beginning of the prior fiscal year. As of July 31, 2026, total cash and investments were $304.3 
million, representing an increase of $85.0 million compared with the same period in the prior year. The 
increase was driven largely by the timing of healthcare-related cash receipts that were recognized as 
revenue in FY 2026 but received in July 2026 (FY 2027). Cash disbursements were also higher than 
the prior year, reflecting the timing of Intergovernmental Transfer payments.  
Cash inflows through July 2026 were $42 million higher than inflows during the same period in FY 
2026, driven primarily by timing of payments from healthcare partners. Cash outflows through July 2026 
were higher than outflows from the prior year due to IGT payments.   

Days cash on hand totaled 288 days at month-end, compared with 213 days one year earlier. This 
increase is primarily attributable to timing-related cash flow activity and is expected to moderate as the 
fiscal year progresses. 

The chart below shows a comparison to the prior fiscal year through July 31 (in millions): 
FY 2027 FY 2026 Change

Cash Inflows $63.1 $21.3 $41.8
Cash Outflows (33.0) (27.4) (5.6)
Net Change In Cash Flows 30.1 (6.1) 36.2
Change In Investments 0.8 0.5 0.3
Net Change in Cash and Investments 30.9 (5.6) 36.5

Finance, Audit, Governance and Compliance 
COMMITTEE 

 

September 17, 2026 
 MEETING DATE 

BOARD OF TRUSTEES 



Full-Year Projection (FY 2027) 
For the full fiscal year, ending cash and investments as of June 30, 2027 are projected to be $245.6 
million, a decrease of $27.8 million compared to the prior year. 
 
The chart below shows a comparison of current full year projection to the prior fiscal year (in millions):

FY2027 FY2026 Change
Cash Inflows $434.4 $364.1 $70.3
Cash Outflows (463.0) (326.1) (136.9)
Net Change in Cash Flows (28.6) 38.0 (66.6)
Change In Investments 0.8 10.5 (9.7)
Net Change in Cash and Investments (27.8) 48.5 (76.3)

 

 
Both cash inflows and outflows are expected to increase in FY 2027 relative to FY 2026, reflecting 
higher levels of revenues and expenditures. Cash and investments are projected to total $245.6 
million at June 30, 2027, a decrease of $27.8 million from the FY 2026 ending balance. The projected 
reduction does not reflect a deterioration in the University's financial position but rather the 
normalization of significant timing differences that favorably affected FY 2026 year-end liquidity. Both 
cash inflows and cash outflows are expected to increase during FY 2027, reflecting continued growth 
in operating activity. Based on current projections, days cash on hand is expected to be approximately 
230 days at June 30, 2027. 
 
BOARD RESOLUTION REQUESTED: No action is required. This item is presented for informational 
purposes only. 



Actual
July August September October November December January February March April May June Total Year

Working Capital (1):
Beginning Balance 261,402.9     292,223.8    292,400.5       260,695.0        250,541.1        219,547.5    219,368.4    281,566.3     279,706.3          259,416.0       241,043.6    232,884.9    261,402.9     

Cash Sources 63,082.6       48,670.1      36,318.8         16,419.8          17,076.1          24,815.1      88,656.9      24,718.9        28,466.9            13,902.6         19,295.8      52,978.5      434,402.1     
Cash Uses (32,992.5)      (48,493.4)    (68,024.3)        (26,573.7)         (48,069.8)         (24,994.2)     (26,459.0)    (26,578.9)      (48,757.1)           (32,274.9)        (27,454.5)    (52,380.8)    (463,053.1)    
Change in Investments 730.8            -               - - - - -               - - - -               -               730.8            

Ending Balance 292,223.8     292,400.5    260,695.0       250,541.1        219,547.5        219,368.4    281,566.3    279,706.3     259,416.0          241,043.6       232,884.9    233,482.7    233,482.7     

Prior Year Balance 207,477.8     233,279.7    246,935.6       240,514.4        233,393.2        239,377.6    272,771.9    274,703.4     273,994.0          256,792.9       267,034.2    261,402.9    261,402.9     

Change to Prior Year 84,745.9       59,120.7      13,759.4         10,026.7          (13,845.7)         (20,009.2)     8,794.4        5,002.8          (14,578.0)           (15,749.3)        (34,149.3)    (27,920.3)    (27,920.3)      

Days Cash on Hand-FY2027 (3)(5) 288 288 257 247 216 216 277 276 256 237 229 230 230 
Days Cash on Hand-FY2026 (4)(5) 213 240 254 247 240 246 280 282 281 264 274 269 269 

Illiquid Investments (2):
Beginning Balance 12,079.5       12,153.2      12,153.2         12,153.2          12,153.2          12,153.2      12,153.2      12,153.2        12,153.2            12,153.2         12,153.2      12,153.2      12,079.5       

Change in Investments 73.7 -               - - - - -               - - - -               -               73.7 

Ending Balance 12,153.2       12,153.2      12,153.2         12,153.2          12,153.2          12,153.2      12,153.2      12,153.2        12,153.2            12,153.2         12,153.2      12,153.2      12,153.2       

Prior Year Balance 11,821.5       12,046.8      12,130.7         12,100.3          12,238.4          12,189.9      12,353.8      12,209.9        12,037.7            12,204.2         12,268.9      12,079.5      12,079.5       

Change to Prior Year 331.7            106.4           22.6 52.9 (85.2) (36.7)            (200.6)          (56.6)              115.5 (51.0) (115.7)          73.7             73.7 

Total Working Capital & Illiquid Investments:
Total Bank Cash & Investments 304,377.0     304,553.7    272,848.2       262,694.3        231,700.7        231,521.6    293,719.5    291,859.5     271,569.2          253,196.9       245,038.2    245,635.9    245,635.9     

Prior Year 219,299.4     245,326.5    259,066.3       252,614.7        245,631.6        251,567.6    285,125.7    286,913.3     286,031.7          268,997.1       279,303.1    273,482.4    273,482.4     

Change to Prior Year 85,077.7       59,227.2      13,782.0         10,079.6          (13,930.8)         (20,045.9)     8,593.8        4,946.2          (14,462.5)           (15,800.3)        (34,264.9)    (27,846.5)    (27,846.5)      

(1)  Bank and investment accounts which are available for daily operating needs.
(2)  Private equity and student managed accounts.  Student managed accounts included since their purpose is educational and not considered liquid to the University.
(3)  Forecast based on total operational costs of $370.566 million per the most recent FY2027 Analysis- Unrestricted Funds including Auxiliaries forecast.  Based only on Working Capital.
(4)  Based on total operational costs of $355.302 million.  Based only on Working Capital.
(5)  Target: Minimum 180 Days

WRIGHT STATE CASH FORECAST (In Thousands) for Fiscal Year 2027 
As of July 31, 2026

Forecast

Burhan Kawosa
Underline



 

WRIGHT STATE UNIVERSITY
As of July 31, 2026

$149

$166
$165 $163 $159 $157

$184 $184
$178

$167 $165 $165$160

$185 $184
$179 $178

$174

$205 $202 $195 $191 $190
$193

$190

$214

$228
$223

$214 $222

$241 $244 $246
$235 $226 $225

$219 

$245 
$259 

$253 

$246 
$252 

$285 
$287 

$286 
$269 

$279 $273 

$304 $305 

$273 
$263 

$232 $232 

$294 $292 

$272 

$253 
$245 

$246 

$140

$160

$180

$200

$220

$240

$260

$280

$300

$320

Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun

M
ar

ke
t V

al
ue

s 
(in

 m
ill

io
ns

)

Monthly Cash & Investment Balance

Fiscal 2021 Fiscal 2023 Fiscal 2024 Fiscal 2025 Fiscal 2026 Fiscal 2027 Actual & Forecast

231

260
258

254 248
244

284

285
274 256

254 255

227

266 264 256 254 248

295 292
280

274 273
278

262 

297 
318 

311 

297 
309 

337 
341 344 

328 

314 313 

213 

240 
254 247 

240 246 

280 282 281 
264 

274 269 

288 288 

257 
247 

216 216 

277 276 
256 

237 
229 

230 

180

220

260

300

340

Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun

D
ay

s

Days Cash on Hand

Fiscal 2023 Fiscal 2024 Fiscal 2025 Fiscal 2026 Fiscal 2027 Actual & Forecast



 

WRIGHT STATE UNIVERSITY
As of July 31, 2026

$219 

$245 

$259 
$253 

$246 

$252 

$285 

$287 

$286 
$269 

$279 
$273 

$304 $305 

$273 

$263 

$232 $232 

$294 $292 

$272 

$253 
$245 $246 

$180

$200

$220

$240

$260

$280

$300

$320

July August September October November December January February March April May June

M
ar

ke
t V

al
ue

s 
(in

 m
ill

io
ns

)

Monthly Cash & Investment Balance

Fiscal 2026 "Fiscal 2027 Actual & Forecast"

213 

240 254 
247 

240 246 

280 282 281 

264 

274 
269 

288 288 

257 

247 

216 216 

277 276 
256 237 

229 230 

180

220

260

300

340

July August September October November December January February March April May June

D
ay

s

Days Cash on Hand

Fiscal 2026 Fiscal 2027 Actual & Forecast



Ending Weight IPS Target Current Month YTD 1 3 Fiscal 1 3
Portfolio Holdings Balance Target Range Income Income Month Months YTD Year Years

$ % % % $ $ % % % % %

Cash Pool
Cash at Bank (9,131) (0.0) 2,977 2,977 0.00 0.00 0.00 0.00 1.41
Star Ohio 181,654,416 59.7 539,725 539,725 0.36 1.02 0.36 4.18 4.97

Total Cash Pool 181,645,285 59.7 35.0 20-70 542,701 542,701 0.30 0.95 0.30 3.96 4.83
ICE BofA ML 1-3 Year Treasury Index 0.33 0.92 0.33 3.82 4.61  

  
Liquidity Pool:

Ultra Short Duration Fund 42,082,956 13.8 107,923 107,923 0.26 0.87 0.26 4.16 5.29
Bloomberg Barclay 9-12 Month Short Treas Index 0.33 0.76 0.33 3.86 4.62

Short-Duration Government Fund 14,623,433 4.8 11,314 11,314 0.12 0.35 0.12 3.52 5.01
ICE BofA ML 1-3 Year Treasury Index 0.16 0.34 0.16 3.15 4.31

SEI Fixed Income Managed Portfolio 29,023,389 9.5 65,514 65,514 0.19 0.53 0.19 3.84 4.86
50% Blm US Trs 1-3Y / 50% Blm Sh Trs 9-12M 0.24 0.54 0.24 3.5 4.47

Treasury Zero Coupon Portfolio 24,734,693 8.1 0 0 0.00 0.14 0.00 3.07
ICE BofA ML 1-3 Year Treasury Index 0.16 0.34 0.16 3.15

Total Liquidity Pool 110,464,471 36.3 60.0 20-70 184,751 184,751 0.17 0.55 0.17 3.76 4.55

Total Cash and Liquidity Pool 292,109,756 96.0 95.0 75-97.5 727,452 727,452

Student Managed Pool:
Raider Asset Management 6,793,263 2.2 98,642 98,642 1.47 2.48 1.47 18.29 10.81

50% Barclays Agg / 50% S&P 500 -0.68 1.71 -0.68 11.04 11.34
Total Student Managed Pool 6,793,263 2.2 5.0  2.5-10 98,642 98,642

Strategic Pool
Venture Investment Associates VI, L.P. 3,981,880 1.3 0 0 1.64 3.27
SEI GPA III Private Equity Fund 1,378,118 0.5 0 0 -2.92 -5.04

Total Strategic Pool 5,359,998 1.8 0.0 0 -15 0 0 0.40 0.67

Total Portfolio Holdings 304,263,017 100.0 826,093 826,093 0.27 0.80 0.27 4.22 4.69 

Cash at Bank: University receives interest in excess of what is required to offset bank fees. 

Cash and Investments Report: For period ending: 7/31/2026

Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May June Total

   Dividend Income $831,799 831,799$       
   Realized Gain (Loss) 168,134         168,134          
   Unrealized Gain (Loss) (173,840)       (173,840)        
        Total (before fees) 826,093         -                -                -                -                -                -                -                  -              -                -                -                 826,093          
   Fees -                  -                -                   

Total (after fees) 826,093$       -$                   -$                   -$                  -$                   -$                   -$                   -$                    -$                -$                   -$                   -$                   826,093$       

Monthly Investment Income Breakdown



 
 

BOARD OF TRUSTEES 
   

APPROVAL OF EXPENDITURES 
 

RESOLUTION 27-05 
 

WHEREAS, in order for the University to conduct business on an on-going basis, and provide 
products and services in a timely manner, purchases must be made; and  

WHEREAS, these expenditures may amount to greater than $250,000, requiring Board of Trustees 
approval; therefore, be it  

RESOLVED that authorization is granted for the accompanying contracts exceeding $250,000 before 
the Board of Trustees.  

 



 

 
 

BOARD OF TRUSTEES 
 

FY 2027 Contracts and Expenditures Exceeding $500,000 
September 17, 2026 

 
Contract Information Description of Services 
Vendor: Anthem Blue Cross Blue Shield (Anthem) Wright State offers self-funded medical benefits for all full-time 

employees (75% FTE or higher) who elect coverage for 
themselves and qualifying dependents.  
 
The University is self-funded for medical care and reimburses our 
provider for all medical and pharmacy claim expenditures and to 
administer the plan. The University has Stop Loss Insurance 
coverage that provides a maximum cost level per claim. The total 
medical expenditures are offset by premiums paid by employees.  

Committed Contract Period (2 YEARS): 1/1/2027 – 12/31/2028 
Total Approval Amount: $32,000,000.00 
Contract Options: One, 2-year 
Last Bid Date: 2023 (IUC) 
WSU Point of Contact:  Emily Hamman, CHRO 

Contract Information Description of Services 
Vendor: TBD The university's current agreement for Pharmacy Benefit Manager 

(PBM) expires 12/31/26. The university has narrowed the bid 
finalists to two firms and will need to execute an agreement prior 
to the December Board meeting. The selected PBM will 
administer prescription drug claim processing, pharmacy network 
management, formulary and clinical program management, 
member support, and administrative duties.  

Committed Contract Period (3 YEARS): 1/1/2027 - 12/31/2029 
Approval Amount: $12,900,000.00 
Contract Options:  
Last Bid Date: 2026 
WSU Point of Contact: Emily Hamman, CHRO 

 



 
Contract Information Description of Services 
Vendor: Lincoln Life Insurance Lincoln will provide the university's benefit-eligible employees 

basic Life, Accidental Death and Dismemberment, Long-term 
Disability, and optional Short-term disability and Supplemental 
Life insurance coverages. Lincoln will provide coverage, claims 
processing, and administrative support for these benefit 
programs.  

Committed Contract Period (3 YEARS): 1/1/2027 - 12/31/2029 
Approval Amount: $2,700,000.00 
Contract Options: Two, 1-year 
Last Bid Date: 2026 (IUC) 
WSU Point of Contact: Emily Hamman, CHRO 

Contract Information Description of Services 
Vendor: Delta Dental Wright State offers self-funded dental benefits for all full-time 

employees (75% FTE or higher) who elect coverage for 
themselves and qualifying dependents. The university reimburses 
Delta for all dental claims and pays them to administer the plan. 
The total dental claims are partially offset by premiums paid by 
employees. Delta committed to hold admin fees at the 2023 level 
for the duration of this extension. 

Committed Contract Period (2 YEARS): 1/1/2027 – 
12/31/2028 
Approval Amount: $3,500,000.00 
Contract Options: N/A 
Last Bid Date: 2019 (IUC) 
WSU Point of Contact: Emily Hamman, CHRO 

Contract Information Description of Services 
Vendor: Touchnet This contract provides a state of the art, secure, and convenient 

way to for all tuition and fees that are charged to students' 
accounts. Student payment plans, payments, invoices, and 
refunds are all managed via Touchnet. 

Committed Contract Period (5 YEARS): 12/1/2026 - 
11/30/2031 
Approval Amount: $863,000.00 
Contract Options: N/A 
Last Bid Date: 2018 
WSU Point of Contact: Michael Stankas, CIO 

 
 
 
 
 



 

Contract Information Description of Services 
Vendor: Servicemaster This contract was approved at the December 2025 Board 

meeting for $1.8M. This request is to add $300,000 to the 
approved amount bringing the total to $2.1M through 12/31/2027. 
The increased amount covers an additional five buildings brought 
into the scope of service. 

Committed Contract Period (1.5 YEARS): 6/1/2026 - 
12/31/2027 
Approval Amount: $2,100,000.00 ($1,800,000 + $300,000) 
Contract Options: Two 2-year 
Last Bid Date: 2024 
WSU Point of Contact: Javan Conley, AVP, Facilities 
Operations 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

BOARD OF TRUSTEES 
 

FY 2027 Contracts and Expenditures $250,000 - $499,999 
September 17, 2026 

 
Contract Information Description of Services 
Vendor: CBTS CBTS is the reseller for the university's web firewall/load balancer 

and DDoS protection ("F5") that provides network and application 
protection. This agreement includes manufacturer software 
maintenance, technical support, licensing, and updates. 

Committed Contract Period (3 YEARS): 7/1/2026 - 6/30/2029 
Approval Amount: $419,000.00 
Contract Options: N/A 
Last Bid Date:  
WSU Point of Contact: Michael Stankas, CIO 

Contract Information Description of Services 
Vendor: Joe's Landscaping This contract will provide snow removal and deicing services for 

the entirety of the Dayton Campus. Committed Contract Period (<1 YEAR): 10/1/2026 - 4/30/2027 
Approval Amount: $400,000.00 
Contract Options: N/A 
Last Bid Date: 2026 
WSU Point of Contact: Javan Conley, AVP, Facilities 
Operations 

 
 
 
 



 
Contract Information Description of Services 
Vendor: StarRez, Inc. StarRez provides a cloud-based housing management platform 

allowing students a single, modern platform for housing 
applications, assignments and roommate selection, billing and 
payments, resident communications, community engagement, 
inspections, work orders, package tracking, reporting, and 
interfaces with Banner and other campus systems.  

Committed Contract Period (6 YEARS): 9/25/2026 - 6/30/2032 
Approval Amount: $298,266.23 
Contract Options: 
Last Bid Date: 2026 
WSU Point of Contact: Eric Corbitt, Dean of Students 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

BOARD OF TRUSTEES 
 

FY 2027 Contracts and Expenditures $150,000 - $249,999 
September 17, 2026 

 
Contract Information Description of Services 
Vendor: Enterprise Mobility This contract will provide rental car services for corporate 

business travel to university employees and students. Committed Contract Period (5 YEARS): 11/1/2026 - 
10/30/2031 
Approval Amount: $200,000.00 
Contract Options: Four 1-year 
Last Bid Date: 2026 
WSU Point of Contact: Burhan Kawosa, VP Finance, Planning, 
and Analysis 

Contract Information Description of Services 
Vendor: Hertz This contract will provide rental car services for corporate 

business travel to university employees and students. Committed Contract Period (5 YEARS): 11/1/2026 - 
10/30/2031 
Approval Amount: $200,000.00 
Contract Options: Four 1-year 
Last Bid Date: 2026 
WSU Point of Contact: Burhan Kawosa, VP Finance, Planning, 
and Analysis 

 



 

Research and Sponsored Programs 
University Hall   |   3640 Colonel Glenn Hwy   |   Dayton, Ohio 45435-0001  

 937-775-2425   |   fax: 937-775-3781   |   rsp@wright.edu   |   wright.edu/rsp 

Date: September 9, 2026 
 
To: Daniel Palmer 
 
 
RE: September 2026 Board of Trustees Report 
 
Research and Sponsored Programs has been asked to provide a statement for the minutes of the 
September 2026 Board of Trustees meeting to accompany our report of “Grants and Contracts 
Awarded.”  Please use the following text, and edit as necessary to fit the space available: 

Wright State University has recorded 273 awards totaling $66,811,163 in external 
funding for the period of July 1, 2025, to June 30, 2026. 
 
Recent funding received by the University includes $644,459 from National Institute of 
Environmental Health Sciences (NIEHS) to Dr. Courtney Sulentic of the Pharmacology 
& Toxicology department for “Human IGH variants predict antibody dysregulation by 
environmental AhR ligands”.   This project investigates the role of specific genetic and 
environmental factors on the regulation of antibody production with implications in 
identifying individual susceptibility to environmental exposures. 
. 

If you have any questions, please contact me at ext. 2297.  
 
Thank you, 
Marianne Shreck 
 
 
 
 



Grants and Contracts Awarded by College
Awards from: 7/1/2025 - 6/30/2026

College / Dept / PI / Award Award Title / 
Abstract Sponsor Grant ID # Total Awarded

On

Boonshoft School of Medicine (SOMD) 100 23,304,629.00

Biochemistry/Molecular Biology-SOM (BYM55) 4 930,551.00

Madhavi P. Kadakia 604,478.00

23-0169-A0001-3 Role of DeltaNp63 alpha and TIP60 in SCC progression 
and chemoresistance

National Cancer Institute (NCI) 671860 544,030.00 12/19/2025

This study aims to define the role ΔNp63α and TIP60 play in cancer progression and chemoresistance in squamous cell carcinoma, and to determine the 
therapeutic potential of targeting these proteins.

23-0169-A0001-4 Role of DeltaNp63 alpha and TIP60 in SCC progression 
and chemoresistance

National Cancer Institute (NCI) 671860 60,448.00 5/6/2026

This study aims to define the role ΔNp63α and TIP60 play in cancer progression and chemoresistance in squamous cell carcinoma, and to determine the 
therapeutic potential of targeting these proteins.

Michael P. Markey 4,180.00

26-0116-A0001-0 Dermal Tissue DNA Quantification Community Tissue Services - 
Dayton

672221 4,180.00 1/15/2026

The purpose of the study is to provide repetition of DNA extractions being performed at Solvita, as a check for consistency in recovered quantity and 
quality of the resulting DNA.

Hongmei Ren 321,893.00

23-0405-A0001-4 The Role of Lipin1 in Myofiber Stability and Integrity Nat'l Inst of Arthritis & 
Musculoskel & Skin Diseas 
(NIAMSD)

671415 321,893.00 7/25/2025

The researchers will assess the benefits and therapeutic efficacy of Lipin1 in the treatment of Duchenne muscular dystrophy (DMD).

Business Office-SOM (BOM55) 4 1,323,626.00

Amanda Catherine Carson-Spychalski 1,323,626.00

24-0074-A0001-2 ODHE Subsidy for Primary Care Ohio Department of Higher 
Education

671718 28,026.00 7/31/2025

This project will support primary care residencies.

25-0141-A0001-1 Health Professions Education (HPE) Program Veterans Affairs Medical 
Center

672100 75,064.00 10/10/2025

The  Dayton VA will reimburse the University for cost  associated with the maintenance of health professions education (HPE) programs.

26-0026-A0001-0 ODHE Subsidy for Family Practice FY26-27 Ohio Department of Higher 
Education

672083 768,848.00 9/10/2025

This funding will support the WSU Family Practice Program

26-0041-A0001-0 ODHE Subsidy for Primary Care FY 26-27 Ohio Department of Higher 
Education

672085 451,688.00 9/10/2025

This project will support primary care residencies.

Family Medicine (FPR55) 4 1,526,712.00

Sherry Adkins 99,999.00

26-0024-A0001-0 Facilitating Adaptive Error Behaviors in Graduate Learners Macy (Josiah), Jr. Foundation 672294 99,999.00 2/18/2026

1Refreshed: 9/9/2026 (0 days ago) Most Recent Award: 9/3/2026



Grants and Contracts Awarded by College
Awards from: 7/1/2025 - 6/30/2026

This project will develop, implement, and evaluate a multifaceted intervention to promote skillful, compassionate responses to medical error among 
residents and faculty.

Laurie Ann Bankston 967,949.00

25-0218-A0001-0 Street Medicine Addition to Resident Training (SMART) Health Resources and 
Services Administration

672239 486,571.00 10/6/2025

Street Medicine Addition to Resident Training (SMART) will train Family Medicine residents at Wright State University’s Boonshoft School of Medicine 
(BSOM) and Kettering Health to deliver trauma-informed, interdisciplinary care to individuals experiencing homelessness and extreme poverty in both 
urban Dayton Montgomery County and rural Miami County, Ohio.

25-0218-A0001-1 Street Medicine Addition to Resident Training (SMART) Health Resources and 
Services Administration

672239 481,378.00 6/3/2026

Street Medicine Addition to Resident Training (SMART) will train Family Medicine residents at Wright State University’s Boonshoft School of Medicine 
(BSOM) and Kettering Health to deliver trauma-informed, interdisciplinary care to individuals experiencing homelessness and extreme poverty in both 
urban Dayton Montgomery County and rural Miami County, Ohio.

Lisa Kellar 458,764.00

23-0117-A0001-3 Program Augmenting Resident Training for Needs in the 
Emotional Realm  (PARTNER)

Health Resources and 
Services Administration

671678 458,764.00 9/15/2025

Train primary care residents in prevention, identification, diagnosis, treatment, and referral of services for mental and behavioral health conditions for the 
pediatric, adolescent, young adult.

Medical Education - BSOM (ASM55) 3 6,166,214.00

Amanda Catherine Carson-Spychalski 5,894,000.00

26-0032-A0001-0 ODHE Subsidy - WSU Clinical Teaching FY 26-27 Ohio Department of Higher 
Education

672081 5,894,000.00 9/10/2025

This program will support WSU Clinical Teaching Program.

Chasity Beth O'Malley 20,948.00

23-0107-A0002-2 Refinement and Expansion of the Community College 
Anatomy and Physiology Education Research (CAPER)

University of Minnesota 671627 20,948.00 8/1/2025

The objective of Dr. O’Malley’s portion of the work is to recruit participants and work with the mentorship program.

Jayna Marie Vossler 251,266.00

26-0040-A0001-0 Area Health Education Center Program (AHEC) FY 26-27 Ohio Department of Higher 
Education

672201 251,266.00 9/9/2025

This project will support the medical school regional area health education centers' educational programs for the continued support of medical and other 
health professions education.

Medicine (MED55) 1 120,595.00

James F Lamb 120,595.00

26-0154-A0001-0 Cardi-OH FY 26 Case Western Reserve 
University

672267 120,595.00 11/25/2025

The researchers will work within the consortium to (1) improve clinician knowledge on evidence-based practices to treat diabetes in adults and 
adolescents, Focus on health equity, and address social determinants of health.

NeuroSci Cell Bio Physiology-SOM (ANM55) 17 3,003,965.00

Thomas L. Brown 47,701.00

23-0416-A0001-3 Development of approaches for inducible trophoblast-
specific gene modulation: the role of trophoblast Lat1 in 
the regulation of placental function and fetal growth

Univ of Colorado 671767 47,701.00 2/19/2026

2Refreshed: 9/9/2026 (0 days ago) Most Recent Award: 9/3/2026



Grants and Contracts Awarded by College
Awards from: 7/1/2025 - 6/30/2026

We will determine if trophoblast-specific Lat1 knockdown decreases placental transport of essential amino acids and restricts fetal growth.

Adam Schmerge Deardorff 165,456.00

24-0256-A0001-0 Neuromuscular Junction Dysfunction in Hyperkalemic 
Periodic Paralysis

Nat'l Inst of Arthritis & 
Musculoskel & Skin Diseas 
(NIAMSD)

672200 165,456.00 8/20/2025

Hyperkalemic periodic paralysis is an inherited muscle disease that causes debilitating attacks of paralysis and weakness lasting from minutes to days. 
Despite identification of the pathogenic mutation, current mechanistic understanding of weakness is incomplete, and as a result an effective treatment has 
not been developed. This study will explore pathogenic mechanisms in HPP to explore therapeutic interventions.

Christopher Dupont 44,135.00

23-0293-A0001-3 Treating Hyperkalemic Periodic Paralysis Nat'l Institute of Neurological 
Disorders & Stroke (NINDS)

671596 44,135.00 9/12/2025

The researchers  will unveil the mechanism causing the attacks of muscle paralysis in hyperkalemic periodic paralysis with the goal of finding a treatment 
for the disease.

Sherif M Elbasiouny 2,011,941.00

23-0264-A0001-3 Mechanisms Underlying Excitability Regulation of 
Motoneuron Types in ALS Year 6-10

Nat'l Institute of Neurological 
Disorders & Stroke (NINDS)

671479 481,676.00 7/17/2025

The goal of this study is to investigate the ionic currents underlying the hypo-excitability changes in ALS.

23-0264-A0001-4 Mechanisms Underlying Excitability Regulation of 
Motoneuron Types in ALS Year 6-10

Nat'l Institute of Neurological 
Disorders & Stroke (NINDS)

671479 522,385.00 3/19/2026

The goal of this study is to investigate the ionic currents underlying the hypo-excitability changes in ALS.

24-0013-A0001-2 Excitability dysfunction mechanisms underlying the TDP43
-dependent ALS and FTD pathogenesis

Nat'l Institute of Neurological 
Disorders & Stroke (NINDS)

671815 633,851.00 8/8/2025

This proposal examines the mechanisms of excitability dysfunction in a new animal model of ALS/FTLD

24-0110-A0001-3 3D Immunohistochemistry analysis to enhance the rigor of 
motoneuronal somatic reconstruction and potassium 
channel characterization

Nat'l Institute of Neurological 
Disorders & Stroke (NINDS)

671815 20,945.00 8/28/2025

We propose to expand and improve current immunohistochemistry analysis methods via development of advanced algorithms for reconstruction of 
motoneuron somatic morphology and characterization of potassium ion channel expression to better understand these structures' roles in ALS.

24-0182-A0001-2 Examining the mechanistic interaction between K 
channels’ dysfunction in rNLS8 mice

Nat'l Institute of Neurological 
Disorders & Stroke (NINDS)

671815 79,238.00 8/28/2025

We propose to utilize electrophysiology and develop a dynamic clamp protocol to examine the link between two motoneuron somatic potassium channel 
dysfunctions in rNLS8 mice.

25-0128-A0001-0 Optimizing Sensory Feedback via Machine Learning and 
In-Silico Models

American University 672227 159,618.00 2/9/2026

This project will integrate the computational neuroscience expertise of the US PI with the experimental and neural data analysis expertise of the Egyptian 
PI to develop a stimulus coder that optimizes peripheral nerve electrical stimulation (eStim) parameters.

26-0219-A0001-0 Research for Enhancing Airman and Cognitive Health 
(REACH)

BAE Systems, Inc. 672305 114,228.00 3/12/2026

The focus if this effort is to conduct research, leveraging human models, in support of optimizing the warfighter by enabling, enhancing, restoring, and 
sustaining the Force, world-wide.

Mark Monroe Rich 490,723.00

23-0115-A0001-2 Neural mechanisms of age-related weakness Ohio University 671882 15,602.00 9/29/2025

The researchers will explore the possibility of developing a new treatment for weakness in the elderly.
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24-0169-A0001-1 Novel Approaches to Therapy of Muscle Ion 
Channelopathies

Nat'l Inst of Arthritis & 
Musculoskel & Skin Diseas 
(NIAMSD)

672114 450,113.00 3/5/2026

We will study mouse models of two muscle diseases with abnormal electrical activity (myotonia congenita and hyperkalemic periodic paralysis).

24-0169-A0001-2 Novel Approaches to Therapy of Muscle Ion 
Channelopathies

Nat'l Inst of Arthritis & 
Musculoskel & Skin Diseas 
(NIAMSD)

672114 25,008.00 3/5/2026

We will study mouse models of two muscle diseases with abnormal electrical activity (myotonia congenita and hyperkalemic periodic paralysis).

Matthew Scott Sherwood 244,009.00

23-0144-A0004-1 Cognitive and Neurology Research 2 KBR 671626 50,711.00 3/12/2026

This study seeks to assess neuroinflammatory effects of hypergravity exposure (up to +9Gz) using advanced MRI applications.

23-0230-A0004-0 Transcranial magnetic stimulation pilot program JLC Services Inc 671785 48,489.00 11/15/2025

Additional funding for Phase 2 clinical trial to assess transcranial magnetic stimulation as a therapeutic for veterans and first responders.

23-0230-A0005-0 Transcranial magnetic stimulation pilot program JLC Services Inc 671785 100,358.00 3/10/2026

Additional funding for Phase 2 clinical trial to assess transcranial magnetic stimulation as a therapeutic for veterans and first responders.

25-0228-A0002-0 MRI Scanning in Support of the Cognitive Neuroscience 
Portfolio 2

Universal Energy Systems Inc. 
(UES Inc.)

672130 44,451.00 4/10/2026

This study seeks to complete additional hours of MRI scanning before, during, and after 5 days of transcutaneous vagal nerve stimulation and assess 
behavior and brain activity from a complex visual search task.

Pediatrics (PED55) 3 134,621.00

Cynthia Judine Sieck 134,621.00

26-0008-A0001-0 Comprehensive Maternal Care The Ohio State University 672329 15,627.00 5/5/2026

This project will evaluate the Ohio Department of Medicaid's Comprehensive Maternal Care program.

26-0008-A0004-0 Comprehensive Maternal Care The Ohio State University 672330 15,627.00 5/5/2026

This project will evaluate the Ohio Department of Medicaid's Comprehensive Maternal Care program.

26-0031-A0001-0 Healthcare Safety Net evaluation The Ohio State University 672238 103,367.00 9/17/2025

The main goals of the MHSN are to examine health care safety net capacities, safety net users’ needs, and the mismatches between health care safety 
net service capacities and health care safety net needs.

Pharmacology & Toxicology-SOM (PCL55) 31 2,777,864.00

Mae Alexandra Carpenter 102,899.00

23-0160-A0001-1 Systemic travel of damaged DNA in photosensitive 
autoimmune disorders

National Institute of 
Environmental Health 
Sciences (NIEHS)

671982 102,399.00 8/5/2025

This study seeks to study the extent of travel of damaged DNA from the skin to other organs and how it impacts autoimmune disease.

26-0091-A0001-0 EMGS 2025 Travel award Environmental Mutagenesis 
and Genomics Society

672243 500.00 10/1/2025

Travel award for  EMGS meeting in Rochester NY to present  research.
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Elizabeth Elaine Cates 84,619.00

23-0235-A0002-2 VA IPA - E. Cates Veterans Affairs Medical 
Center

672030 27,400.00 9/4/2025

Ms. Cates will be responsible for overseeing the day to day activities of Dr. Traver's Research.  She will be involved in subject recruitment, study visits, 
and all correspondence and follow up per protocol guidelines.

23-0235-A0002-3 VA IPA - E. Cates Veterans Affairs Medical 
Center

672030 14,305.00 12/22/2025

Ms. Cates will be responsible for overseeing the day to day activities of Dr. Traver's Research.  She will be involved in subject recruitment, study visits, 
and all correspondence and follow up per protocol guidelines.

23-0235-A0002-4 VA IPA - E. Cates Veterans Affairs Medical 
Center

672030 42,914.00 2/18/2026

Ms. Cates will be responsible for overseeing the day to day activities of Dr. Traver's Research.  She will be involved in subject recruitment, study visits, 
and all correspondence and follow up per protocol guidelines.

Kristina Melanie Ewing 31,590.00

26-0260-A0001-0 VA IPA - K. Ewing Veterans Affairs Medical 
Center

672331 31,590.00 5/7/2026

K. Ewing will will assist with multiple research and administrative duties.

Karen M. Henkels 55,437.00

23-0239-A0001-12 VA IPA - K. Henkels Veterans Affairs Medical 
Center

671549 16,437.00 12/22/2025

26-0227-A0001-0 VA IPA - K. Henkels Veterans Affairs Medical 
Center

672301 39,000.00 3/3/2026

Karen M. Henkels will assist in the determination of pig and human formulations and more detailed photosensitivity studies of a select number of potent 
inhibitors used to reduce the negative effects of UV radiation exposure. She will be responsible for the execution of experiments and quantification of 
results from these studies.  

Christopher David Howard 20,812.00

25-0153-A0001-2 VA IPA - C. Howard Veterans Affairs Medical 
Center

672032 20,812.00 8/27/2025

Mr. Howard will be responsible for the conduct of the day-to-day activities of Dr. Travers' research.  He will be involved in subject recruitment and 
eligibility, study visits, as well as all correspondence and follow-up per protocol guidelines.

25-0153-A0001-3 VA IPA - C. Howard Veterans Affairs Medical 
Center

672032 0.00 11/3/2025

Mr. Howard will be responsible for the conduct of the day-to-day activities of Dr. Travers' research.  He will be involved in subject recruitment and 
eligibility, study visits, as well as all correspondence and follow-up per protocol guidelines.

Michael Kemp 37,500.00

24-0138-A0001-1 Analysis and function of damaged cell-free DNA U.S-Israel Binational Science 
Foundation

672019 37,500.00 10/10/2025

This project will explore how DNA adducts induced by environmental carcinogens and anti-cancer drugs impact the function of cell-free DNA.

Christina B Knisely 33,769.00

23-0219-A0004-2 VA IPA - C. Knisley Veterans Affairs Medical 
Center

672031 10,938.00 9/4/2025

Ms. Knisely will manage regulatory documentation and support manager activities for Dr. Travers' clinical trials.
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23-0219-A0004-3 VA IPA - C. Knisley Veterans Affairs Medical 
Center

672031 5,708.00 12/22/2025

Ms. Knisely will manage regulatory documentation and support manager activities for Dr. Travers' clinical trials.

23-0219-A0004-4 VA IPA - C. Knisley Veterans Affairs Medical 
Center

672031 17,123.00 2/20/2026

Ms. Knisely will manage regulatory documentation and support manager activities for Dr. Travers' clinical trials.

Estrella Marin 26,244.00

26-0222-A0001-0 VA IPA - E. Marin Veterans Affairs Medical 
Center

672299 11,522.00 2/17/2026

E. Marin will assist with  multiple research and administrative duties.

26-0222-A0001-1 VA IPA - E. Marin Veterans Affairs Medical 
Center

672299 14,722.00 6/16/2026

E. Marin will assist with  multiple research and administrative duties.

Christine M. Rapp 64,437.00

23-0241-A0002-3 VA IPA - C. Rapp Veterans Affairs Medical 
Center

672034 14,645.00 12/22/2025

Ms. Rapp will be assisting in growing keratinocytes and measuring cytokines from cell and murine tissues.

23-0241-A0002-4 VA IPA - C. Rapp Veterans Affairs Medical 
Center

672034 43,934.00 2/17/2026

Ms. Rapp will be assisting in growing keratinocytes and measuring cytokines from cell and murine tissues.

23-0241-A0002-5 VA IPA - C. Rapp Veterans Affairs Medical 
Center

672034 5,858.00 6/16/2026

Ms. Rapp will be assisting in growing keratinocytes and measuring cytokines from cell and murine tissues.

Stanley Dean Rider 35,924.00

23-0218-A0001-7 VA IPA - S. Dean Rider Veterans Affairs Medical 
Center

671742 35,924.00 8/15/2025

Dr. Rider's main duties include: maintaining keratinocyte cell cultures, perform in vitro experiments with keratinocytes and UV radiation, purify RNA and 
extract protein from skin biopsies, analyze changes in RNA and protein expression, perform bioinformatic analyses, order supplies, maintain laboratory 
equipment and lab organization, assist with manuscript preparation and present findings.

Courtney Sulentic 644,459.00

24-0064-A0001-0 Human IGH variants predict antibody dysregulation by 
environmental AhR ligands

National Institute of 
Environmental Health 
Sciences (NIEHS)

672338 644,459.00 4/23/2026

Antibodies are an essential component to maintaining health and immunity against a broad spectrum of pathogens. However, environmental stressors 
can inhibit antibody production resulting in increased susceptibility to infection. This project investigates the role of specific genetic and environmental 
factors on the regulation of antibody production with implications in identifying individual susceptibility to environmental exposures.

Anita Thyagarajan 107,309.00

23-0243-A0002-2 VA IPA - A. Thyagarajan Veterans Affairs Medical 
Center

672035 28,810.00 8/19/2025

Dr. Thyagarajan will be involved in studies defining the roles of FAF-R in various COVID-19 spike proteins in pathologies such as inflammation and 
cancer. She will use various in-vitro cellular and molecular biology techniques, along with in-vivo mice models, which will help generate data for 
extramural funding, and to present her findings at different national and international conferences and for peer-reviewed publications.
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23-0243-A0002-3 VA IPA - A. Thyagarajan Veterans Affairs Medical 
Center

672035 6,000.00 8/18/2025

Dr. Thyagarajan will be involved in studies defining the roles of FAF-R in various COVID-19 spike proteins in pathologies such as inflammation and 
cancer. She will use various in-vitro cellular and molecular biology techniques, along with in-vivo mice models, which will help generate data for 
extramural funding, and to present her findings at different national and international conferences and for peer-reviewed publications.

23-0243-A0002-4 VA IPA - A. Thyagarajan Veterans Affairs Medical 
Center

672035 18,125.00 1/15/2026

Dr. Thyagarajan will be involved in studies defining the roles of FAF-R in various COVID-19 spike proteins in pathologies such as inflammation and 
cancer. She will use various in-vitro cellular and molecular biology techniques, along with in-vivo mice models, which will help generate data for 
extramural funding, and to present her findings at different national and international conferences and for peer-reviewed publications.

23-0243-A0002-5 VA IPA - A. Thyagarajan Veterans Affairs Medical 
Center

672035 54,374.00 2/17/2026

Dr. Thyagarajan will be involved in studies defining the roles of FAF-R in various COVID-19 spike proteins in pathologies such as inflammation and 
cancer. She will use various in-vitro cellular and molecular biology techniques, along with in-vivo mice models, which will help generate data for 
extramural funding, and to present her findings at different national and international conferences and for peer-reviewed publications.

Jeffrey Bryant Travers 1,120,365.00

23-0407-A0001-3 Laboratory Animal Resources Care Veterans Affairs Medical 
Center

671850 18,068.00 7/2/2025

Dr. Travers will provide LAR services for the VA.

23-0428-A0001-3 Wounding Therapy and Photocarcinogenesis National Institute on Aging 
(NIA)

672265 877,297.00 11/17/2025

This study will test the ability of wounding geriatric skin to protect from skin cancer.

24-0007-A0001-2 Oxidized lipids and microvesicle particles as effectors for 
chemical threats to skin

Nat'l Inst of Arthritis & 
Musculoskel & Skin Diseas 
(NIAMSD)

671793 225,000.00 7/10/2025

This project applies well-established techniques and approaches to investigate the involvement of the lipid mediator Platelet-activating factor and 
microvesicle particles (MVP) release in chemical warfare-associated agents-induced deleterious effects.

Yong-jie Xu 412,500.00

23-0415-A0001-5 DNA Replication Checkpoint in Fission Yeast National Institute of General 
Medical Sciences (NIGMS)

671485 37,500.00 8/13/2025

This study is to understand the DNA replication checkpoint in fission yeast, a cell signaling pathway important for genomic stability in all eukaryotes and 
an anticancer barrier in humans.

23-0415-A0001-6 DNA Replication Checkpoint in Fission Yeast National Institute of General 
Medical Sciences (NIGMS)

671485 337,500.00 3/3/2026

This study is to understand the DNA replication checkpoint in fission yeast, a cell signaling pathway important for genomic stability in all eukaryotes and 
an anticancer barrier in humans.

23-0415-A0001-7 DNA Replication Checkpoint in Fission Yeast National Institute of General 
Medical Sciences (NIGMS)

671485 37,500.00 3/23/2026

This study is to understand the DNA replication checkpoint in fission yeast, a cell signaling pathway important for genomic stability in all eukaryotes and 
an anticancer barrier in humans.

Population and Public Health Sci (CMH55) 11 4,348,761.00

Timothy N Crawford 64,200.00

26-0195-A0001-0 State of Ohio Adversity and Resilience (SOAR) study 2.0 The Ohio State University 672300 64,200.00 3/3/2026

Two-part study of statewide populations of 15,000 and 3,600 individuals to understand biological, psychological, social and environmental sources of risk 
for and protection against distress, suicide, and overdose; also looking at sources of resilience and recovery. SOAR 2.0 is to repeat evaluations, retain 
the cohort, and attain additional funding for future repeat evaluations.

7Refreshed: 9/9/2026 (0 days ago) Most Recent Award: 9/3/2026



Grants and Contracts Awarded by College
Awards from: 7/1/2025 - 6/30/2026

Jo Ann Ford 702,620.00

23-0423-A0001-3 Minority AIDS Initiative (MAI) - High Risk Populations 
"Reachable, Teachable, and Inclusive" (RTI) project

Substance Abuse & Mental 
Health Services Admin. 
(SAMHSA)

671641 492,046.00 9/24/2025

The RTI project will increase engagement in care for African Americans in Montgomery County who are at risk for or are living with HIV/AIDS.

26-0162-A0001-0 MHRB Needs Assessment Year 2 Mental Health & Recovery 
Board of Clark Greene & 
Madison Co

672293 210,574.00 2/17/2026

The purpose of the project is to create a needs assessment survey for three counties to provide MHRB with information from the community as to what 
services are needed.

Julie Patrice Gentile 3,000,000.00

26-0074-A0001-0 ODHE Subsidy for Aerospace Medicine and Human 
Performance Center FY 26-27

Ohio Department of Higher 
Education

672203 3,000,000.00 9/22/2025

WSU agrees to use the Funds to support the establishment of the Aerospace Medicine and Human Performance Center at Wright State University.

Naila Khalil 650.00

26-0123-A0001-0 OhioLINK Open Resources Grant Ohio Department of Higher 
Education

672254 650.00 11/5/2025

I am applying for OhioLINK Fall 2025 Open Educational Resource (OER) Course Redesign Mini-Grant for my large enrollment course PPH 2100 Climate 
Change and Health to use open resources to increase student enrollment. 

Nicole Kinzeler 581,291.00

23-0322-A0001-2 SAMHSA's Strategic Prevention Framework - 
Partnerships for Success

Substance Abuse & Mental 
Health Services Admin. 
(SAMHSA)

671852 373,661.00 9/29/2025

The Substance Abuse Resources and Disability Issues (SARDI) Program in the Boonshoft School of Medicine will partner with Central State University 
and Wilberforce University assess, plan, implement, and evaluate substance abuse prevention efforts with African American college students ages 18 to 
25.

25-0184-A0001-1 Program Evaluation - Assisted Outpatient Treatment 
(AOT)

ADAMHS Board for 
Montgomery County

672113 16,731.00 11/3/2025

SARDI will provide training and evaluation support for Montgomery County ADAMHS' Assisted Outpatient Treatment (AOT) grant project.

25-0282-A0001-0 Evaluation Services for Montgomery County Juvenile 
Court 2025 - 2026

Montgomery County Juvenile 
Court

672191 29,925.00 7/3/2025

The Substance Abuse Resources & Disability Issues (SARDI) program in the Boonshoft School of Medicine.

26-0103-A0001-0 Innovative Community Crisis Response Partnership 
Evaluation - Year 3

ADAMHS Board for 
Montgomery County

672309 58,181.00 4/10/2026

SARDI will provide evaluation support for Montgomery County ADAMHS' Crisis Response Grant project. The work will include training, data collection, 
reporting, and quality improvement processes.

26-0104-A0001-0 Program Evaluation - Assisted Outpatient Treatment 
(AOT) Year 2

ADAMHS Board for 
Montgomery County

672343 66,707.00 5/20/2026

SARDI will provide training and evaluation support for Montgomery County ADAMHS' Assisted Outpatient Treatment (AOT) grant project.

26-0145-A0001-0 Program Evaluation - Mitigation of Trauma-Related Mental 
Health Conditions Experienced by Black Youth through 
Policy Reform (Year 4)

ADAMHS Board for 
Montgomery County

672270 36,086.00 12/5/2025

Wright State University will provide evaluation services for the project: Montgomery County ADAMHS: Mitigation of Trauma-Related Mental Health 
Conditions Experienced by Black Youth through Policy Reform.
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Psychiatry (PYC55) 11 1,351,563.00

Terry L Correll 140,091.00

26-0035-A0001-0 Psychiatry Resident Fellowship CY26 ADAMHS Board for 
Montgomery County

672333 140,091.00 5/12/2026

This project provides support/stipends for the training of two residents in General Psychiatry. These residents provide direct clinical service at Board-
supported venues. The residents also engage in an administrative project and service research.

Julie Patrice Gentile 977,275.00

25-0291-A0001-0 Ohio's CCOE in MI/ID Ohio Department of Mental 
Health and Addiction Services

672197 85,500.00 8/13/2025

Ohio's CCOE in MI/ID is a statewide resource that provides educational programs, consultation, and community team building to support patients and 
families with mental illness/intellectual disability.

26-0070-A0001-0 FY26 MCAT Ohio Center for Autism and 
Low Incidence/Educational 
Service Center of Central Ohio

672215 31,025.00 9/17/2025

Dr. Gentile and Dr. Harper will provide consultation for youth in Ohio with diagnosis if Autism Spectrum Disorder and/or intellectual developmental 
disabilities. No patient care will be provided; consultation and recommendations will be made to county teams around the state of Ohio.

26-0107-A0001-0 Mental Illness/Intellectual Disability Professorship CY 26 ADAMHS Board for 
Montgomery County

672332 24,750.00 5/12/2026

The MI/ID Professorship supports a WSU Psychiatry faculty who provides clinical services and supervision of residents in a mental health center for 
patients with co-occurring ID and mental illness.

26-0125-A0001-0 MIID CCOE Department of Developmental Disabilities Ohio Department of 
Developmental Disabilities

672278 836,000.00 12/3/2025

The Wright State University Department of Psychiatry directs Ohio's Telepsychiatry Program for Intellectual Disability, which provides psychiatric services 
to patients from all 88 counties in Ohio. In addition, educational trainings are provided to clinicians and staff, and consultation to patients, families, and 
teams.

Larrilyn Louise Grant 12,750.00

26-0080-A0001-0 Community General Psychiatry FY 26 Ohio Department of Mental 
Health and Addiction Services

672252 12,750.00 10/31/2025

This funding will continue the Professorship of Community Psychiatry partnership with the Ohio Department of Mental Health and Addiction Services to 
improve the quality of clinical services in the region and enhance the training programs in public sector psychiatry.

Kari Sharyce Harper 153,500.00

26-0079-A0001-0 Child/Adolescent Psychiatry Resident Training FY 26 Ohio Department of Mental 
Health and Addiction Services

672187 29,750.00 10/31/2025

This grant is requested for partial support of the salary of the Training Director for the residency in Child and Adolescent Psychiatry at Wright State 
University Boonshoft School of Medicine.

26-0108-A0001-0 Child Psychiatry Placements CY 26 ADAMHS Board for 
Montgomery County

672335 123,750.00 5/12/2026

This project provides support/stipends for the training of two residents (fellows) in Child and Adolescent Psychiatry. These residents train, serve, and 
provide programmatic support in community mental health settings.

Suzie C. Nelson 59,447.00

26-0078-A0001-0 Adult General Psychiatry FY 26 Ohio Department of Mental 
Health and Addiction Services

672256 12,750.00 10/31/2025

This funding will continue the Professorship of Community Psychiatry partnership with the Ohio Department of Mental Health and Addiction Services to 
improve the quality of clinical services in the region and enhance the training programs in public sector psychiatry.

26-0102-A0001-0 SOS 4.0 Extension CY 2025 ADAMHS Board for 
Montgomery County

672255 46,697.00 11/12/2025
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This project provides support/stipends for the training of two residents in General Psychiatry. These residents provide direct clinical service at Board-
supported venues. The residents also engage in an administrative project and service research.

Philip Richard Steiner 8,500.00

26-0081-A0001-0 Rural General Psychiatry FY 26 Ohio Department of Mental 
Health and Addiction Services

672258 8,500.00 10/31/2025

This grant will continue to support WSU's aim of improving the quality of psychiatric services in rural areas of Ohio and increasing psychiatrists working 
within the public mental health sector.

Research Affairs-SOM (RAM55) 10 1,474,157.00

Jennifer Lynn Daniels 1,354,892.00

26-0068-A0001-0 CTRA AstraZeneca AstraZeneca Pharmaceuticals 
LP

672214 140,421.00 9/4/2025

CTRA study AstraZeneca Pharmaceuticals

26-0093-A0001-0 CTRA Thrombolex Thrombolex, Inc. 672248 41,155.00 9/23/2025

CTRA Thrombolex

26-0115-A0001-0 CTRA R3 Vascular Inc R3 Vascular Inc. 672249 113,944.00 10/27/2025

CTRA R3 Vascular Inc

26-0147-A0001-0 CTRA-EMD Serono EMD Serono, Inc. 672263 267,973.00 11/19/2025

CTRA-Study EMD Serono

26-0149-A0001-0 CTRA Cagent Vascular, Inc. CAGENT VASCULAR, INC. 672264 38,949.00 11/21/2025

CTRA Cagent Vascular, Inc.

26-0185-A0001-0 CTRA-biohaven Biohaven Pharmaceuticals, Inc 672224 95,434.00 1/12/2026

CTRA-biohaven

26-0229-A0001-0 CTRA-Janssen Research & Development Janssen Research and 
Development, LLC

672302 409,093.00 3/10/2026

CTRA-Janssen Research & Development

26-0307-A0001-0 CTRA TG Therapeutics Inc. TG Therapeutics, Inc. 247,923.00 6/18/2026

CTRA TG Therapeutics Inc

David Nathaniel Dhanraj 28,007.00

26-0090-A0001-0 CTRA Myriad Myriad Genetics, Inc. 672240 28,007.00 9/19/2025

CTRA Myriad

Tracy J. Eicher 91,258.00

23-0419-A0001-1 CTRA - FENTREPID Genentech Inc. 671494 91,258.00 4/17/2026

CTRA - FENTREPID

School of Medicine Admin (SOMDA) 1 146,000.00
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Amanda Catherine Carson-Spychalski 146,000.00

26-0039-A0001-0 WSU Geriatric Medicine Program FY 26-27 Ohio Department of Higher 
Education

672087 146,000.00 9/10/2025

This project will support the geriatric medicine program.

College of Engineering and Computer Science (CECS) 62 9,663,567.00

Biomed Indust & Human Factor Engr (BME55) 6 686,707.00

Subhashini Ganapathy 249,999.00

25-0242-A0001-0 OFRN Proposal - REACT-X: Resilient Explainable AI for 
Casualty Triage with Logistics Awareness Using Deep 
Topological Modeling

MinedXAI 672260 249,999.00 11/17/2025

This proposal introduces REACT-X (Resilient Explainable AI for Casualty Triage with Logistics Awareness using Deep Topological Modeling)—an 
explainable AI (XAI) solution that leverages multimodal data integration and deep topological modeling (DTM) machine learning paradigms to enhance 
trauma prediction, triage decision support, and medical logistics optimization. 

Tarun Goswami 42,147.00

25-0175-A0001-1 Biosensor Development for Rapid and Non-invasive 
Health and Performance Assessment

Strategic Ohio Council for 
Higher Education

672192 42,147.00 3/23/2026

The development of microneedles has enabled the measurement of glucose and, more recently, cortisol from the interstitial fluid in the skin. Still in early 
development, these microneedles require further characterization to ensure a seamless transition from the lab to practical device manufacturing.

Mumtaz Karatas 44,130.00

26-0192-A0001-0 DAGSI-RX26-8 - Cooperative Human and Machine 
Learning for Manufacturing

Strategic Ohio Council for 
Higher Education

672316 44,130.00 4/24/2026

We propose a self-supervised vision-based anomaly detection framework for robotic manufacturing that detects and localizes workflow/process mistakes 
in real time, calibrates alert confidence, and triggers cost-aware action recommendations (e.g., monitor, route to review, pause/inspect, or adjust 
parameters) to reduce defects and downtime.

Nasim Nosoudi 245,911.00

26-0198-A0001-0 CAREER: Exploring the Differentiation of Mesenchymal 
Stem Cell to Chondrocytes After Electrospraying

National Science Foundation 672295 245,911.00 2/11/2026

The project aims to explore and establish a novel, growth factor-free method for differentiating human adipose-derived stem cells (hASCs) into 
chondrocytes using electrospraying techniques.

Hugh P Salehi 104,520.00

25-0131-A0001-1 Fatigues Effect on Multitasking Performance in Automated 
Operational Environments

Strategic Ohio Council for 
Higher Education

672146 52,260.00 5/13/2026

This study will seek to fill in the gaps in the literature by exploring how time on task and cognitive fatigue affect an individual’s multitasking performance in 
an automated driving environment. Understanding the effects of cognitive fatigue will provide insight into how to better design work environments and 
management strategies to optimize an individual’s performance and increase efficiency.

26-0169-A0001-0 Building the Hive Mind: Assessing XAI vs. Mental Model 
Training on Cognitive Workload and Trust Calibration in 
Multi-Agent Swarm Control

Strategic Ohio Council for 
Higher Education

672340 52,260.00 5/13/2026

The reserach findings will support the development of scalable, evidence-based training solutions that enhance operational effectiveness, reduce 
cognitive strain, and foster durable trust between humans and autonomous systems—ensuring readiness for future multi-domain conflicts.

College of Eng & Computer Sci Admin (CECS5) 1 50,000.00

Darryl Keith Ahner 50,000.00

24-0134-A0001-3 Homeland Security Test Engineering & Planning Research HII Technical Solutions 
Corporation

671709 50,000.00 7/21/2025
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This effort focuses on test engineering and planning in the areas of Scientific Test and Analysis Techniques, Modeling and Simulation, Cyber Security 
and Resilience, Software (includes DevSecOps, agile, automated testing, T&E of cloud-based solutions), Artificial Intelligence and Autonomous Systems, 
Chemical Biological Radiological Nuclear and Explosives Detection and Interdiction with the initial effort on test engineering and planning  for Artificial 
Intelligence and Autonomous Systems with the expansion to other areas as resourced.

Computer Science (CSC55) 17 6,850,622.00

23,146.00

24-0175-A0001-6 TASK-MATS:  Task Adaptation with Shared Knowledge 
for Multi-Agent Teaming Systems

Strategic Ohio Council for 
Higher Education

671922 23,146.00 1/26/2026

This project uses knowledge graphs to assist an AI planner accomplish novel tasks in digital manufacturing.

Fathi Hassan Mohamed Amsaad 121,939.00

24-0170-A0001-2 Enhancing Cognitive Capabilities of Human Beings for 
Making Decisions Using Machine Learning-Based 
Features Fusion in Space Data

Strategic Ohio Council for 
Higher Education

671971 52,260.00 3/23/2026

The US Air Force must ensure reliable and rapid response to diverse situations, emphasizing high-quality vehicles for safety and efficient transport of 
heavy payloads. Managing space data challenges is crucial for effective mission execution and enhancing space situational awareness.

25-0172-A0001-1 Information and Fusion of Space Data Strategic Ohio Council for 
Higher Education

672152 69,679.00 3/23/2026

The research aims to utilize multiple data sources to improve accuracy in tracking and spatial positioning, allowing these sources to integrate into the 
artificial intelligence system.

Natasha Kholgade Banerjee 3,044,129.00

25-0275-A0001-0 FMRG: Cyber: Custom Product Manufacture at Metal 
Recycling Plants Using Artificial Intelligence, Extended 
Reality, and Human-Robot Collaboration

National Science Foundation 672198 2,999,999.00 7/28/2025

The project looks to contribute advances in artificial intelligence, extended reality, and human-robot collaboration to transform metal recycling facilities, 
that focus on traditionally low-skilled tasks, into new and agile product manufacturers, helping to keep manufacturing in the US.

26-0184-A0001-0 A Novel Multimodal Framework for Aerospace 
Maintenance / Manufacturing Using N-Version 
Programming Principles to Combine Gesture and Speech 
Interactions
RX26-12 Human-Robot Collaboration for Manufacturing 
through Natural Interactions

Strategic Ohio Council for 
Higher Education

672314 44,130.00 4/14/2026

The project will contribute approaches to enable humans to provide natural speech and gestures to interact with robotic manipulators in human-robot 
collaboration tasks involving repair and maintenance, e.g., identifying and assisting with removing a damaged sprocket. Novel techniques will be 
contributed in identifying consensus or conflict between various modes of interaction.

Tanvi Banerjee 108,432.00

23-0168-A0001-5 Event Sequence Learning using Natural Language 
Processing Techniques

Strategic Ohio Council for 
Higher Education

671740 36,800.00 4/21/2026

Use of NLP for automated data summarization for real-time decision-making for air force.

25-0052-A0001-4 Using Reinforcement learning for EMS Strategic Ohio Council for 
Higher Education

672047 71,632.00 1/26/2026

Using advanced machine learning techniques to analyze RF spectrum data

Soon M. Chung 52,260.00

26-0189-A0001-0 A Hybrid Statistical and Deep Learning System for 
Anomaly Detection in Time Series Data

Strategic Ohio Council for 
Higher Education

672312 52,260.00 4/21/2026

The primary objective of this research is to develop and evaluate hybrid frameworks for anomaly detection in big time series data.
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Cogan Matthew Shimizu 3,118,969.00

24-0173-A0001-2 KGWRAPS: Knowledge Graph-poWered Research 
Assistant for Polymer Science

Strategic Ohio Council for 
Higher Education

671923 37,260.00 3/23/2026

This project will create a virtual research assistant, powered via knowledge graphs, to assist in the acceleration of science and research, as it pertains to 
polymer science.

24-0175-A0001-7 TASK-MATS:  Task Adaptation with Shared Knowledge 
for Multi-Agent Teaming Systems

Strategic Ohio Council for 
Higher Education

671922 12,260.00 3/26/2026

This project uses knowledge graphs to assist an AI planner accomplish novel tasks in digital manufacturing.

25-0277-A0001-0 Prototyping a new Knowledge Resource for modern AI National Science Foundation 672213 500,000.00 9/4/2025

The knowledge resource will leverage a set of expressive knowledge representation languages suitable for capturing domain general knowledge.

26-0098-A0001-0 Helioknow California Institute of 
Technology

672275 64,999.00 12/17/2025

To execute the SoW so as to support the HelioKnow efforts, a knowledge commons for space weather based on heliophysics.

26-0148-A0001-0 Strengthening American Competitiveness with AI 
Education

U.S. Department of Education 672219 2,500,000.00 1/9/2026

The team's proposed activities directly target rural communities in Ohio and Kansas, new course development embeds AI literacy emphasis into general 
course curriculum in partnership with local and state-level education agencies, exposure to and training with AI tools for teachers and faculty, and overall 
providing resources to strength competitiveness in AI across K-12 and postsecondary education.

26-0230-A0001-0 Autonomous Experimentation Report BlueHalo 672307 4,450.00 3/26/2026

The goal of the project is to unify hardware communications for Autonomous Experimentation (AE) and Self-Driving Labs (SDLs), enabling shareable and 
reusable hardware drivers across the ecosystem of AE/SDL orchestration softwares.

Junjie Zhang 31,987.00

26-0014-A0001-0 Cybersecurity Workforce Development With Purdue 
University Northwest

Purdue University 672272 31,987.00 12/9/2025

This project, in collaboration with Purdue University Northwest, aims to advance cybersecurity workforce development through targeted training, 
academic enrichment, and industry-aligned skill building to address critical talent gaps in the cybersecurity field.

Wen Zhang 349,760.00

24-0224-A0001-0 CRII: CSR: Empowering Sustainability and Intelligence 
into Air-ground Collaborative Systems

National Science Foundation 672165 150,000.00 7/15/2025

This proposal will develop an air-ground collaborative framework  for drone and ground robotics collaboration.

25-0081-A0001-0 ERI: Towards Smarter Roads: Leveraging Cooperative 
Perception and Generative Models for Next-Generation 
Intelligent Transportation Systems

National Science Foundation 672155 199,760.00 7/2/2025

This proposal aims to develop a next-generation cooperative perception framework that addresses the limitations of individual vehicle sensors in complex 
urban environments.

Electrical Engineering (EEG55) 5 634,348.00

Joshua Noel Ash 36,540.00

24-0178-A0002-2 Hyperspectral Anomaly Detection in Maritime 
Environments

Strategic Ohio Council for 
Higher Education

672006 36,540.00 8/1/2025

The objective of this research effort is to develop a hyperspectral anomaly-of-interest detection algorithm that combines physics-based radiative transfer 
models with recent deep learning architectures and probabilistic models in order to obtain robustness to unknown maritime atmospheric conditions and 
reject uninteresting anomalies, such as whitecaps and clouds.
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Fred D. Garber 470,000.00

23-0122-A0002-3 Application of Next Generation Learning, Education, and 
Research for Sensors (ANGLERS)

University of Dayton 671814 175,000.00 7/16/2025

WSU will provide general program support, computational resources support, and training support and documentation.

23-0122-A0002-4 Application of Next Generation Learning, Education, and 
Research for Sensors (ANGLERS)

University of Dayton 671814 295,000.00 5/22/2026

WSU will provide general program support, computational resources support, and training support and documentation.

Xiaodong Zhang 44,130.00

26-0199-A0001-0 Intent-Based Sensor Fusion for improved Situational 
Awareness

Strategic Ohio Council for 
Higher Education

672313 44,130.00 4/14/2026

The proposal develops machine learning methods for situationally aware intent-based sensor fusion systems that accurately predict the intentions or 
goals of target systems given historical and environmental perceptions. 

Yan Zhuang 83,678.00

26-0117-A0001-0 Advanced Gate Structure Studies for High Temperature 
GaN-Based Radio Frequency (RF) Power Devices

KBR 672291 83,678.00 2/19/2026

This research targets the successful integration of dielectric into high-power GaN- and Ga2O3- based RF transistors. 

Mechanical & Materials Engineering (MEG55) 33 1,441,890.00

Hamed Attariani 150,000.00

26-0122-A0001-0 Noise Abatement Strategies for Railroad Ohio Department of 
Transportation

672344 150,000.00 6/4/2026

This proposal aims to explore (1) various mitigation strategies for reducing rail noise at its source and along the propagation path, focusing on innovative 
solutions that extend beyond conventional highway-style noise walls, (2) perform an initial cost analysis related to each strategy, (3) investigate their 
adaptability with extreme cold weather in Ohio, (4) maintenance costs, and (5) ownership.

Harok Bae 50,000.00

24-0028-A0001-6 High-Dimensional Design Study of Conceptual Hypersonic 
Vehicles Using Physics-Informed Machine Learning

Purdue University 671835 50,000.00 10/20/2025

This project is to develop a concept design exploration methodology using machine learning techniques for hypersonic vehicles.

Amir Abbas Farajian 105,447.00

25-0166-A0001-1 Structures and interactions of novel polymeric materials 
for extreme-environment applications

Strategic Ohio Council for 
Higher Education

672156 52,260.00 3/23/2026

The goal is to investigate the structures of and interactions in novel polymeric materials for extreme-environment applications, mainly through supporting 
a PhD student to perform the corresponding dissertation research.

26-0205-A0001-0 Semiconductor Design with Extreme-Environment 
Response Integrating Density Functional Theory and 
Neural Networks

Strategic Ohio Council for 
Higher Education

672334 53,187.00 5/20/2026

The main objective of this DAGSI proposal is to collaborate with AFRL on analysis and design of semiconductor materials engineered for extreme (e.g. 
aerospace) response.

George P Huang 75,660.00

26-0073-A0001-0 OSGC Master’s Fellowship - C. Caldwell Ohio Space Grant Consortium 672211 23,400.00 9/5/2025

OSGC Masters Fellowship for Christian Caldwell

26-0207-A0001-0 Development of a High-Order Wall-Modeled LES 
Framework for Hypersonic Reacting Flows

Strategic Ohio Council for 
Higher Education

672317 52,260.00 4/24/2026
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This project will develop a high-order wall-modeled LES framework for chemically reacting hypersonic flows with finite-rate air chemistry modeled by the 
Park five-species mechanism.

Nathan W. Klingbeil 52,737.00

24-0164-A0002-2 Characterization of Microstructure and Damage of High 
Temperature Ceramic Matrix Composites for Aerospace 
Applications

Strategic Ohio Council for 
Higher Education

672005 1,840.00 8/7/2025

This proposal seeks to investigate the relationship between microstructure and high temperature damage evolution in ceramic matrix composites for 
aerospace applications.

26-0193-A0001-0 Oxidation and Mechanical Performance of Ceramics and 
CMC Composites from Ambient Air to Vacuum

Strategic Ohio Council for 
Higher Education

672319 44,130.00 4/24/2026

The vacuum-performance database developed in this work, along with 3D damage maps and degradation-to-performance relationships, will directly 
support AFRL’s efforts to develop accurate lifetime-prediction models for spacecraft materials, while also training a graduate researcher in advanced 
characterization techniques critical to Ohio’s aerospace workforce.

26-0193-A0002-0 Oxidation and Mechanical Performance of Ceramics and 
CMC Composites from Ambient Air to Vacuum

Strategic Ohio Council for 
Higher Education

672320 6,767.00 6/5/2026

The vacuum-performance database developed in this work, along with 3D damage maps and degradation-to-performance relationships, will directly 
support AFRL’s efforts to develop accurate lifetime-prediction models for spacecraft materials, while also training a graduate researcher in advanced 
characterization techniques critical to Ohio’s aerospace workforce.

Akm Ahsan Mian 226,755.00

23-0164-A0002-2 Spot Radiation Shielding of Space Electronics using 
Aerosol Jet Printed Nanocomposites

Strategic Ohio Council for 
Higher Education

672061 15,916.00 4/27/2026

This study is to formulate different ink materials for printed electronics, find optimum formulations for different printing methods, and identify applications. 
Additional funding for PhD student to present research at Spring 2025 conference.

23-0311-A0002-0 OASIS: Ohio-Southwest Alliance on Semiconductors and 
Integrated Scalable-Manufacturing

University of Cincinnati 671656 140,000.00 9/2/2025

The WSU OASiS team will continue the collaboration with the University of Cincinnati and partner institutions to provide curriculum scaling, faculty 
development and student experiential opportunities  in the area of semiconductor materials, devices, and circuits.

25-0168-A0001-1 Processing and Characterization of GaN Based 
Semiconductor Devices

Strategic Ohio Council for 
Higher Education

672147 44,130.00 5/22/2026

The project aims to understand the effect of gate structures and passivation on GaN based device performance and reliability.

25-0168-A0002-1 Processing and Characterization of GaN Based 
Semiconductor Devices

Strategic Ohio Council for 
Higher Education

672148 8,921.00 6/4/2026

The project aims to understand the effect of gate structures and passivation on GaN based device performance and reliability - AFRL portion

26-0150-A0001-0 Processing of Harsh Environment Semiconductor Devices KBR 672297 17,788.00 2/19/2026

The project is to help with processing and testing of GaN based harsh environment electronics

Anthony N. Palazotto 45,136.00

23-0285-A0002-2 Comparison of IN 718 AM and Traditional Buk Specimens 
Under High Energy Impact With an Additional Study of 3D 
Lattice AM Specimens

Air Force Office of Scientific 
Research (AFOSR)

671783 45,136.00 10/3/2025

The researchers will study additively manufactured superalloy materials under high-speed impact conditions.

23-0285-A0003-1 Comparison of IN 718 AM and Traditional Buk Specimens 
Under High Energy Impact With an Additional Study of 3D 
Lattice AM Specimens

Air Force Office of Scientific 
Research (AFOSR)

671783 10/1/2025

We will study additively manufactured superalloy materials under high-speed impact conditions. The effort will include both experiments and computer 
simulations.  This research has applications in aerospace.
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J. Mitch Wolff 359,199.00

24-0159-A0001-2 Thermal Performance of Transient Two-phase Flow Based 
Cooling Systems

Strategic Ohio Council for 
Higher Education

671925 44,130.00 12/31/2025

Currently, aircraft thermal and power systems account for up to 30% of the size and weight budgets of a UAV. However, new requirements continue 
increasing the thermal loads imposed on these military aircraft. It is proposed to use a two-phase flow cooling system.

25-0179-A0001-0 A CFD Investigation - MS student Strategic Ohio Council for 
Higher Education

672158 44,130.00 7/2/2025

It is proposed that as-manufactured models will be developed using a combination of optical measurements and mesh morphing to create a high fidelity 
model that will be used to compare with rotating rig experiments.

25-0180-A0001-2 Machine Learning Enhancement - PhD student Strategic Ohio Council for 
Higher Education

672102 52,260.00 3/23/2026

A novel approach to the problem of enforcing realizability is proposed based on using a polar invariant map developed using machine learning to improve 
turbulence modeling in fluid mechanics.

26-0030-A0001-0 APOP 25-26 Innovative Scientific Solutions 
Inc.

672190 14,000.00 8/26/2025

In this research, novel approaches to thrust vectoring will be designed and implemented for the JetCAT P100-RX.

26-0050-A0001-0 OSGC Scholarship Ohio Space Grant Consortium 672199 2,250.00 8/22/2025

OSGC funding for the 2025/2026 school year.

26-0161-A0001-0 OSGC campus activities for the FY2025-2026 Academic 
Year

Ohio Space Grant Consortium 672266 2,000.00 12/9/2025

OSGC funds to be used by the OSGC campus representative to support OSGC supported activities on campus and/or with WSU students.

26-0174-A0001-0 Infrared Imaging of High-Speed Flows in a Reacting 
Environment

Strategic Ohio Council for 
Higher Education

672341 23,000.00 6/3/2026

The objective of this project is to experimentally obtain infrared (IR) imaging data in a high-speed reacting flow environment without any interference 
(window) between the instrumentation and the measurement location.

26-0178-A0001-0 Modeling of Aircraft Environmental Control System for 
UAS Aircraft

Strategic Ohio Council for 
Higher Education

672322 44,130.00 4/29/2026

The key interactions between the weapon systems, adaptive engine, thermal management system, and power management system will be explored. The 
objective of this work is to assess the impact of the highly transient, high magnitude power and thermal loads on the aircraft using the latest aircraft 
system concepts.

26-0178-A0002-0 Modeling of Aircraft Environmental Control System for 
UAS Aircraft

Strategic Ohio Council for 
Higher Education

672345 10,080.00 6/3/2026

The objective of this work is to assess the impact of the highly transient, high magnitude power and thermal loads on the aircraft using the latest aircraft 
system concepts.

26-0203-A0001-0 OSGC Scholarship 25/26 Ohio Space Grant Consortium 672276 8,250.00 1/29/2026

OSCH Scholarship for the 2025/2026 School Year

26-0209-A0001-0 OSGC NASA/ODHE Awards FY25/26 Ohio Space Grant Consortium 672277 19,250.00 1/29/2026

OSGC funding for the NASA/ODHE awards for the 2025/2026 school year.

26-0250-A0001-0 Thermal Management Control Strategic Ohio Council for 
Higher Education

672321 69,000.00 4/24/2026

The aerospace technology has introduced a growing demand for efficient thermal management systems for all aircraft but especially unmanned aerial 
systems. Two-phase heat exchangers are vital for the next generation thermal management systems. Investigations of such systems will be 
accomplished at AFRL.
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26-0250-A0001-1 Thermal Management Control Strategic Ohio Council for 
Higher Education

672321 10,828.00 6/3/2026

The aerospace technology has introduced a growing demand for efficient thermal management systems for all aircraft but especially unmanned aerial 
systems. Two-phase heat exchangers are vital for the next generation thermal management systems. Investigations of such systems will be 
accomplished at AFRL.

26-0250-A0001-2 Thermal Management Control Strategic Ohio Council for 
Higher Education

672321 15,891.00 6/22/2026

The aerospace technology has introduced a growing demand for efficient thermal management systems for all aircraft but especially unmanned aerial 
systems. Two-phase heat exchangers are vital for the next generation thermal management systems. Investigations of such systems will be 
accomplished at AFRL.

Henry D. Young 376,956.00

23-0285-A0002-4 Comparison of IN 718 AM and Traditional Buk Specimens 
Under High Energy Impact With an Additional Study of 3D 
Lattice AM Specimens

Air Force Office of Scientific 
Research (AFOSR)

671783 45,136.00 6/1/2026

The researchers will study additively manufactured superalloy materials under high-speed impact conditions.

25-0243-A0001-0 Joining Technologies for an Additively Manufactured High 
Entropy Oxide Dispersion Strengthened Alloy (GRX-810)

Laser Fusion Solutions LLC 672303 249,490.00 3/4/2026

Develop a deep knowledge base on the topic of joining solutions for GRX-810, through a comprehensive array of mechanical and materials 
characterization experiments and measurements. 

26-0212-A0001-0 Machine Learning Design of Additively Manufactured 
Preforms for Forging Manufacturing

Forging Industry Educational 
and Research Foundation

672346 82,330.00 6/24/2026

Research into use of machine learning to speed up the forging design and manufacturing process

College of Health, Education, and Human Services (CHEH) 33 2,029,620.00

School of Professional Psychology (SOPPA) 30 1,389,620.00

Jeremiah Allen Schumm 389,620.00

25-0287-A0001-0 SOPP Practicum: Eastway FY 2026 Eastway Corp 672168 15,000.00 7/10/2025

The Facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 3 doctoral students.

25-0288-A0001-0 SOPP Practicum: Empower FY 2026 Empower Psychology + 
Wellness

672169 24,000.00 7/10/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 8 doctoral students.

25-0289-A0001-0 SOPP Practicum: Providers for Healthy Living FY 2026 Providers For Healthy Living 672166 5,000.00 7/10/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student

25-0290-A0001-0 SOPP Practicum: Mercy Health FY 2026 Mercy Health Physicians LLC 672167 11,000.00 7/10/2025

The facility will provide supervision for 2 doctoral students

26-0004-A0001-0 SOPP Practicum: Dayton Municipal Court FY 2026 Dayton Municipal Court 672182 5,500.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student.

26-0005-A0001-0 SOPP Practicum: Nationwide Children's Hospital - ASD 
FY 2026

Nationwide Children's Hospital 672183 5,000.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student.
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26-0006-A0001-0 SOPP Practicum: Self Matters FY 2026 Self Matters, LLC 672174 6,000.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0007-A0001-0 SOPP Practicum: TCN Behavioral Health FY 2026 TCN Behavioral Health 
Services Inc

672176 10,000.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0009-A0001-0 SOPP Practicum: Mercy Health Physicians FY 2026 Mercy Health Physicians LLC 672177 11,760.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student.

26-0013-A0001-0 SOPP Practicum: Resilient Children and Families FY 2026 Resilient Children and Families 672178 10,000.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0016-A0001-0 SOPP Practicum: University of Dayton FY 2026 University of Dayton 672171 6,200.00 7/18/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student.

26-0016-A0002-0 SOPP Practicum: University of Dayton FY 2026 University of Dayton 672184 12,400.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0017-A0001-0 SOPP Practicum: Hearthstone FY 2026 Hearthstone Psychology 672170 4,500.00 7/18/2025

The Facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 3 doctoral students.

26-0017-A0002-0 SOPP Practicum: Hearthstone FY 2026 Hearthstone Psychology 672181 3,000.00 8/8/2025

The Facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 3 doctoral students.

26-0018-A0001-0 SOPP Practicum: Lindner Center for Hope FY 2026 Lindner Center for HOPE 672173 56,160.00 7/18/2025

The Facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 3 doctoral students.

26-0019-A0001-0 SOPP Practicum: South Community FY 2026 South Community Mental 
Health Center

672172 4,500.00 7/18/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 3 doctoral st

26-0022-A0001-0 SOPP Practicum: Alvis FY 2026 Alvis Inc 672175 10,000.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0023-A0001-0 SOPP Practicum: Michelle Schultz PsyD LLC FY 2026 Michelle Schultz, PsyD LLC 672180 9,000.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0029-A0001-0 SOPP Practicum: Reclaimed Divergence FY 2026 Reclaimed Divergence 672179 19,200.00 8/8/2025

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student.

26-0086-A0001-0 SOPP Practicum: Cordell  FY 2026 Cordell Associates, LLC 672185 15,000.00 9/17/2025

The Facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 3 doctoral students.

26-0087-A0001-0 SOPP Practicum: University of Cincinnati FY 2026 University of Cincinnati 672186 15,000.00 9/17/2025
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The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student.

26-0164-A0001-0 SOPP Practicum: Collective Within Collective Within 672274 7,100.00 12/17/2025

The Facility will provide supervision, direct and indirect client services consistent with Wright State’s training policies for 1 doctoral student.

26-0292-A0001-0 SOPP Practicum: Self Matters FY 2027 Self Matters, LLC 672351 6,000.00 6/16/2026

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0293-A0001-0 SOPP Practicum: Reclaimed Divergence FY 2027 Reclaimed Divergence 30,000.00 6/16/2026

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral student.

26-0294-A0001-0 SOPP Practicum: Cordell Associates FY 2027 Cordell Associates, LLC 672348 15,000.00 6/16/2026

The Facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 3 doctoral students.

26-0295-A0001-0 SOPP Practicum: Empower Psychology + Wellness FY 
2027

Empower Psychology + 
Wellness

672347 24,000.00 6/16/2026

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 8 doctoral students.

26-0297-A0001-0 SOPP Practicum: Ellie Mental Health FY 2027 Ellie Mental Health 672350 5,000.00 6/16/2026

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral students.

26-0298-A0001-0 SOPP Practicum: Be Well Counseling/Blue Leaf 
Psychology FY 2027

Be Well Counseling LLC 672349 38,800.00 6/16/2026

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 2 doctoral students.

26-0300-A0001-0 SOPP Practicum: Dayton Municipal Court FY 2027 Dayton Municipal Court 672182 5,500.00 6/16/2026

The facility will provide supervision, direct and indirect client services consistent with Wright State's training policies for 1 doctoral student.

Janeece Warfield 1,000,000.00

26-0002-A0001-0 Babies To Be: GOFBCI-TANF FY26-27 Ohio Department of Job and 
Family Services

672336 1,000,000.00 5/22/2026

Babies To Be aims to improve pregnancy outcomes and infant survival rates by providing critical education, resources, and support to pregnant women in 
high-risk areas.

Social Work (SOW55) 3 640,000.00

James Russell Carter 440,000.00

25-0222-A0001-0 University Partnership Program SFY 2026-2027 Ohio Department of Children & 
Youth

672194 440,000.00 7/31/2025

Students are trained to be public child welfare workers. 12 students participate and complete one year post graduation as a public child welfare worker in 
Ohio.

Elizabeth Peffer Talbot 200,000.00

26-0099-A0001-0 Infant Mortality Hub Evaluation Grant CY26 Ohio Commission on Minority 
Health

672218 100,000.00 1/6/2026

The Research and Evaluation Infant Mortality Enhancement Program evaluates minority health projects.

26-0196-A0001-0 REEP FY27 Ohio Commission on Minority 
Health

672324 100,000.00 4/14/2026
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Provides technical assistance, support, and consultation on Infant Mortality Hub Project to OCMH, and opportunities for faculty research and scholarship.

College of Liberal Arts (COLA) 4 163,014.00

Sch of Social Sci's & Int'l Studies (SSIS5) 1 150,000.00

Vaughn P. Shannon 150,000.00

26-0111-A0001-0 Model UN Ohio Department of Higher 
Education

672244 150,000.00 10/20/2025

WSU Model UN has provided international and national prestige to our university for over 43 years of awards in competition at National Model UN 
(NMUN) in New York.

School of Fine and Performing Arts (FPA55) 3 13,014.00

Rebecca Foley 13,014.00

25-0145-A0001-0 Ohio Arts Council Sustainability Grant for Stein Galleries 
2025-2026.

Ohio Arts Council 672212 2,864.00 8/7/2025

Robert and Elaine Stein Galleries Exhibition Programing for 2025/2026 FY

26-0051-A0001-0 The Long View 2026 FotoFocus Biennial-Fictional Reality: 
The Photograph and Its Object

FotoFocus 672262 5,500.00 11/24/2025

Elizabeth Mead Exhibition for Fotofocus 2026 Biennial

26-0058-A0001-0 The Long View 2026 FotoFocus Biennial-Holly Roberts: 
Confluence

FotoFocus 672261 4,650.00 11/24/2025

Holly Roberts Exhibition for Fotofocus 2026 Biennial

College of Science and Mathematics (COSM) 18 1,499,873.00

Biochemistry/Molecular Biology-COSM (BMB55) 1 554,528.00

Kwang-Jin Cho 554,528.00

25-0203-A0001-0 Phosphatidylinositol 4-phosphate at the Golgi Complex: 
Novel roles in regulating plasma membrane lipid 
composition and organization

National Institute of General 
Medical Sciences (NIGMS)

672298 554,528.00 2/20/2026

The plasma membrane (PM), the outermost lipid bilayer of the cell, consists of a diverse array of lipid species. Disruptions to the composition and 
organization of these lipids can lead to various human diseases. This project aims to explore the novel roles of phosphatidylinositol 4-phosphate (PI4P) at 
the Golgi complex in regulating the lipid composition and organization of the PM.

Biological Sciences (BIO55) 7 166,973.00

Volker Bahn 23,252.00

25-0135-A0001-1 Acoustic Monitoring for Wetland Birds in the Great Lakes 
Region

Winous Point Marsh 
Conservancy

672057 13,252.00 11/19/2025

We research the use of automated recording units for collecting information on secretive marsh birds.

25-0194-A0001-1 David R. Luukkonen Waterfowl and Wetland Graduate 
Student Fellowship

Ducks Unlimited Canada 672092 10,000.00 11/19/2025

We seek to increase the understanding of secretive marsh bird population trends and habitat associations by using acoustic recorders to improve 
detections in Ohio marshes.

William Lee Romine 143,721.00

23-0250-A0001-3 Linking Science, Mathematics and Literacy for All 
Learners

Curators of the University of 
Missouri

671648 13,090.00 12/15/2025
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23-0250-A0001-4 Linking Science, Mathematics and Literacy for All 
Learners

Curators of the University of 
Missouri

671648 13,090.00 3/9/2026

23-0272-A0001-3 Restructuring Middle School Science around Grand 
Challenges

Univ of North Carolina at 
Chapel Hill

671652 21,153.00 11/21/2025

To restructure middle school science education around Grand Challenges and students’ desire to be well-informed and to develop agency with respect to 
these issues.

24-0168-A0001-3 AI Optimization of Learning Experience with a Wrist-worn 
Wearable: Building an Autonomous Manager

Strategic Ohio Council for 
Higher Education

671984 44,128.00 3/23/2026

The goal of our DAGSI proposal is to develop a sensor-based framework for the implementation of autonomous managers to improve engagement and 
learning in the context of complex tasks.

26-0181-A0001-0 Exploring the effects of fatigue on multitasking behavior 
and performance Using Wearable Sensing

Strategic Ohio Council for 
Higher Education

672311 52,260.00 4/17/2026

We propose to study the effects of multitasking on fatigue and performance using wearable sensors under gameplay and flight simulation conditions.

College of Science & Math Admin (COSMA) 1 6,800.00

Ayse Arzu Sahin 6,800.00

26-0124-A0001-0 StrongStartScience (New Funding) Ohio Department of Higher 
Education

672257 6,800.00 11/3/2025

Strong Start Science additional funding.

Physics (PHY55) 4 286,556.00

Timothy Arthur Cooper 23,502.00

23-0282-A0001-15 Electrical and Optical Characterization KBR 671379 23,502.00 7/14/2025

The purpose of this project is to provide electrical and optical characterization of materials and devices of interest to the Sensors Directorate of the AFRL.

Jane L. Fox 63,227.00

23-0045-A0001-10 Mars Atmosphere and Volatile Evolution (MAVEN) 
Mission for 3 year Phase E Extended Mission 5 (EM5) and 
an additional 3 year Phase E Option (EM6)

Univ of Colorado 668674 16,666.00 12/9/2025

The WSU Principal Investigator will participate in additional activities during Phase E for the Mars Atmosphere and Volatile Evolution (MAVEN) mission.

23-0045-A0001-9 Mars Atmosphere and Volatile Evolution (MAVEN) 
Mission for 3 year Phase E Extended Mission 5 (EM5) and 
an additional 3 year Phase E Option (EM6)

Univ of Colorado 668674 46,561.00 10/6/2025

The WSU Principal Investigator will participate in additional activities during Phase E for the Mars Atmosphere and Volatile Evolution (MAVEN) mission.

Amit Raj Sharma 199,827.00

23-0435-A0002-1 Microfabrication and Characterization of 100-GHz 
Schottky Rectifiers

Terapico, LLC 672042 199,827.00 1/12/2026

In this two-year STTR Phase-II project, the primary objective in Year I will be to develop a new type of zero-bias semiconducting rectifier device for the 
millimeter-wave (MMW) region between approximately 75 and 300 GHz. The primary objective in Year II will be to fabricate, package, and characterize 
2D arrays of the new rectifier devices.

Psychology (PSY55) 5 485,016.00
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Nathan Baker 2,000.00

26-0263-A0001-0 2026 Lowman-Richardson Consulting and I-O
Psychology Research Grants

American Psychological 
Foundation

672326 2,000.00 5/7/2026

This project is an initial set of research designed at better understanding the effects of management practices in small businesses. Most organizational 
research focuses on large firms, ignoring the unique situation faced by small organizations.

Ion Juvina 275,543.00

25-0237-A0001-0 Validated Indicators for Selective Trust in Autonomy 
(VISTA))

Kairos Research LLC 672246 225,826.00 10/21/2025

Team VISTA will develop (1) novel metrics of bidirectional calibrated trust for human-autonomy teaming applications and (2) an interactive dashboard for 
visualizing trust-related metrics.

26-0194-A0001-0 Disaster Team Multitasking Strategic Ohio Council for 
Higher Education

672315 49,717.00 4/24/2026

We propose to develop and test a new version of a multitasking simulator to be used as a model of team multitasking performance in safety-critical 
domains such as aviation, driving, nuclear power generation, and (cyber-) security.

David M. Lahuis 69,177.00

23-0315-A0001-3 Calibrated Reliance in Artificial Intelligence / Machine 
Learning Systems (CRAIML)

DCS Corporation 671800 69,177.00 3/24/2026

This goal of this effort is to develop innovative research concepts that advance the overall mission of the Collaborative Interfaces and Teaming Branch 
(711 HPW/RHWCT), Collaborative Teaming Section which is to conduct research to develop, test, evaluate and transition methods to foster calibrated 
reliance in artificial intelligence / machine learning systems and methods to evaluate the relationship of calibrated reliance artificial intelligence / machine 
learning systems.

Scott N J Watamaniuk 138,296.00

23-0124-A0001-2 Cortical and brainstem contributions to binocular eye 
movements

Smith-Kettlewell Eye Research 
Institute

671791 138,296.00 10/17/2025

This study explores the coordination of binocular eye movements made to objects at different distances from the observer when either both eyes are 
viewing or one eye is covered.

Lake Campus (LAKE) 9 370,793.00

Lake Campus Education & Human Svcs (LCE55) 1 7,484.00

Betsy Jo Crites 7,484.00

26-0043-A0001-0 LakerSpace Teacher STEM Camp/Ohio Middle Level 
Association PreService Teacher Conference

Mercer County Civic 
Foundation

672253 7,484.00 11/3/2025

LakerSpace Teacher STEM Camp A hands-on professional development event where Wright State University Lake Campus preservice teachers lead 
engaging STEM workshops for local educators, fostering innovative teaching practices and strengthening the local teacher pipeline.Ohio Middle Level 
Association Conference An immersive statewide gathering focused on best practices for middle-level education, offering preservice teachers fresh 
instructional strategies, networking opportunities, and actionable ideas to bring back to enhance teaching and learning.

Lake Campus Engineering Technology (LCH55) 1 10,000.00

Tamara Ann Eilerman 10,000.00

25-0274-A0001-0 Gene Haas Foundation 2025 Application Gene Haas Foundation 672207 10,000.00 11/3/2025

Wright State University – Lake Campus (WSU-LC) offers non-credit training options for the local manufacturers,  the funding from this grant will be used 
to support students entering one of our CNC course options.

Lake Campus Science & Mathematics (LCM55) 6 345,809.00

Stephen James Jacquemin 345,809.00

24-0056-A0001-5 H2Ohio Wetland Monitoring The Ohio State University 671839 0.00 11/25/2025
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The proposed project would be to support nutrient monitoring of wetlands in the H2Ohio Program. Wetlands are an important conservation area and can 
contribute to healthier environments. This proposal will support wetland monitoring.

26-0089-A0001-0 Fluroprobe Water Quality Celina Rotary Club 672259 44,478.00 11/21/2025

This project will bring funding to the WSU Water Quality Lab to purchase new monitoring technologies to better understand HABs.

26-0136-A0001-0 TNC WSU Algal Raceway Nature Conservancy 
(NATCONS)

672306 140,266.00 3/13/2026

The algae raceway project is funded in conjunction with the H2Ohio Program with the intent of investigating the use of algae 'farming' to reduce nutrient 
loads in water to improve water quality.

26-0142-A0001-0 Grand Lake Watershed Wetland Monitoring Mercer County Civic 
Foundation

672271 59,616.00 12/9/2025

The proposed project will continue a large scale watershed wide monitoring initiative to document the effectiveness that wetlands can have on improving 
water quality for local communities and the state of Ohio.

26-0165-A0001-0 H2Ohio Wetland Monitoring CY 2026 The Ohio State University 672310 79,700.00 4/15/2026

Project will be for monitoring water quality benefits associated with H2Ohio wetlands.

26-0168-A0001-0 Conservation Drainage Framework The Ohio State University 672325 21,749.00 5/5/2026

Project will help the state of Ohio develop a science based assessment framework for conservation drainage practices.

Lake Campus Student Services (LCS55) 1 7,500.00

Gretchen Mary Rentz 7,500.00

26-0112-A0001-0 Ohio Campus Community Partnerships Mentor Initiative PreventionFIRST! 672268 7,500.00 10/9/2025

Funding for this opportunity is intended to support campus community partnerships in implementing awareness and accessibility measures to promote 
mental and behavioral health among students and staff on campus.

Center for Civics, Culture, and Workforce Development (CCCW) 1 4,000,000.00

Civics Center (CCCW1) 1 4,000,000.00

Jason Robert Anderson 4,000,000.00

26-0053-A0001-0 Center for Civics, Culture, and Workforce Development Ohio Department of Higher 
Education

672216 4,000,000.00 9/11/2025

The center shall conduct teaching and research in the historical ideas, traditions, and texts that have shaped the American constitutional order and 
society and the United States armed forces.

Chief Operating Officer (COO5) 1 850,580.00

Chief Operating Officer (COO55) 1 850,580.00

Jason Robert Anderson 850,580.00

26-0021-A0001-0 Civic Foundations: Equipping Educators and Students for 
America’s Next 250 Years

U.S. Department of Education 672222 850,580.00 1/27/2026

Civic Foundations: Equipping Educators and Students for America’s Next 250 Years

Intercollegiate Athletics (IAC5) 3 309,930.00

Intercollegiate Athletics (IAC55) 3 309,930.00

Joylynn Mary Brown 177,607.00

26-0003-A0001-0 NCAA Academic Enhancement Fund 2025-2026 Horizon League 696778 168,083.00 7/14/2025
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The purpose of this award is to provide direct benefits to student athletes or their families as determined by conference offices

26-0020-A0001-0 Men's Basketball Excellence Fund 2025 Horizon League 671950 9,524.00 7/2/2025

Wright State University received funds from the sponsor's men's basketball Excellence Fund to improve/enhance the University's men's basketball 
program.

Robert Shane Ray 132,323.00

24-0008-A0005-0 NCAA Academic Performance Funds Horizon League 671175 132,323.00 5/28/2026

The academic performance fund is distributed to conferences based on the academic performance of active and qualifying Division I institutions.

Division of Campus Safety (PDT5) 6 248,800.00

Division of Campus Safety (PDT55) 6 248,800.00

Kurt Andrew Holden 248,800.00

25-0164-A0002-0 2025 Campus Security Support Program  Grant Ohio Department of Higher 
Education

30,000.00 12/22/2025

This project will upgrade campus safety by implementing additional security cameras.

25-0249-A0002-0 2025 Campus Security Support Program  Grant (Round 2) Ohio Department of Higher 
Education

672133 30,000.00 12/22/2025

This project will upgrade/replace existing general-use classroom locks with ones that are "office function" which will allow the door to be locked from the 
inside by a push of a button.

25-0250-A0002-0 2025 Campus Student Safety Grant Program (Round 2) Ohio Department of Higher 
Education

672144 15,500.00 12/22/2025

This project will upgrade campus safety by implementing additional security cameras.

26-0131-A0001-0 Campus Student Safety Grant Program 2026 Ohio Department of Higher 
Education

672292 50,000.00 2/11/2026

This project will upgrade campus safety by assisting in purchasing a mobile surveillance trailer.

26-0132-A0001-0 Campus Security Support Program Grant 2026 Ohio Department of Higher 
Education

672193 61,650.00 2/11/2026

This project will upgrade campus safety by implementing additional "push button" style door locks.

26-0216-A0001-0 Campus Security Support Program Grant 2026 (Round 2) Ohio Department of Higher 
Education

672342 61,650.00 6/3/2026

This project will upgrade campus safety by allowing us to purchase additional door locks that can be locked from the inside.

Provost Non-Academic (PVN5) 15 2,279,794.00

AP-Associate Provost (VPCIA) 10 361,048.00

James Christopher Denniston 361,048.00

26-0060-A0001-0 Support for Position of Senior Associate Director, SCTAI, 
FY2026

Ohio Department of Education 672230 11,530.00 9/19/2025

This project continues support for the Senior Associate Director SCTAI (Ben Parrot) Through 8/20/25

26-0061-A0001-0 Support for Position of Associate Director, SCTAI, FY2026 Ohio Department of Higher 
Education

672231 5,375.00 9/19/2025

This project continues support for the Associate Director SCTAI (Brittany Kim) through 7/21/25
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26-0062-A0001-0 Support for Position of Senior Director, SCTAI, FY2026 Ohio Department of Education 672232 50,632.00 9/19/2025

This project continues support for the Senior Director SCTAI (Nikki Wearly).

26-0062-A0002-0 Support for Position of Senior Director, SCTAI, FY2026 Ohio Department of Higher 
Education

672232 1,575.00 12/16/2025

This project continues support for the Senior Director SCTAI (Nikki Wearly).

26-0063-A0001-0 Support for Position of Senior Associate Director, OTCDP, 
FY 2026

Ohio Department of Education 672233 94,495.00 9/19/2025

This project continues support for the Senior Associate Director, OTCDP (Lisa Holstrom) for FY 2026

26-0063-A0001-1 Support for Position of Senior Associate Director, OTCDP, 
FY 2026

Ohio Department of Education 672233 0.00 4/6/2026

This project continues support for the Senior Associate Director, OTCDP (Lisa Holstrom) for FY 2026

26-0140-A0001-0 Support for Position of Associate Director, SCTAI, FY26 Ohio Department of Higher 
Education

672273 61,189.00 12/1/2025

This project continues support for the Associate Director SCTAI (Alexis Lyden) through 06/30/2026

26-0157-A0001-0 Support for Position of Sr Asc Dir for Ohio Technical 
Center Degree Pathways, FY26

Ohio Department of Higher 
Education

672290 55,771.00 12/22/2025

This project provides support for the Senior Associate Director for the Ohio Technical Center Degree Pathways (Cathy Moore) for FY 2026

26-0158-A0001-0 Support for OATN HCM Project, FY26 Ohio Department of Higher 
Education

672289 22,481.00 12/22/2025

Ohio Articulation & Transfer Network funding support for four staff positions to provide support for the second phase of the Holistic Credit Mobility (“HCM”) 
project.

26-0191-A0001-0 Support for OATN NVLF Project, FY26 & FY27 Ohio Department of Higher 
Education

672223 58,000.00 2/3/2026

Ohio Articulation & Transfer Network support for two staff working on NVLF Project.

Provost (PRO55) 5 1,918,746.00

James Christopher Denniston 1,502,451.00

26-0012-A0001-0 Ohio Articulation & Transfer Network FY 26 Ohio Department of Higher 
Education

668366 1,000,000.00 8/11/2025

These funds will be used to operate the Articulation and Transfer Network, a consortium appointed by the chancellor at the Ohio Department of Higher 
Education

26-0012-A0002-0 Ohio Articulation & Transfer Network FY 26 Ohio Department of Higher 
Education

436,438.00 6/15/2026

These funds will be used to operate the Articulation and Transfer Network, a consortium appointed by the chancellor at the Ohio Department of Higher 
Education

26-0118-A0001-0 Industry Recognized Credential Transfer Assurance 
Guides “ITAGs” FY 26

Ohio Department of Higher 
Education

672251 8,000.00 10/29/2025

This project will provide support for Industry Recognized Credential Transfer Assurance Guides “ITAGs".

26-0120-A0001-0 Support for Position of Senior Associate Director, SCTAI, 
FY26

Ohio Department of Higher 
Education

672250 58,013.00 10/29/2025

This project continues support for the Senior Associate Director SCTAI. (Angelique McCown)
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Elissa Falcone 416,295.00

26-0101-A0001-0 FY 19 Choose Ohio First Scholarship Program 
Supplement

Ohio Department of Higher 
Education

672236 416,295.00 10/2/2025

Wright State will use funding from this Agreement to support existing COF scholars from the FY19 Computer Science and Related Areas funding round 
through the completion of a certificate or degree.

Recruitment (RECR) 11 21,771,318.00

Financial Aid (FIA55) 11 21,771,318.00

Kimberly Ann Everhart 21,589,719.00

25-0015-A0002-0 Ohio Governor's Merit Scholarship Ohio Department of Higher 
Education

671966 509,116.00 10/2/2025

The Governor’s Merit Scholarship awards merit-based aid to students who are determined to be in the top five percent of their public or chartered 
nonpublic high school graduating class who have decided to enroll in a qualifying Ohio institution of higher education.

25-0015-A0003-0 Ohio Governor's Merit Scholarship Ohio Department of Higher 
Education

671966 502,160.00 3/24/2026

The Governor’s Merit Scholarship awards merit-based aid to students who are determined to be in the top five percent of their public or chartered 
nonpublic high school graduating class who have decided to enroll in a qualifying Ohio institution of higher education.

25-0263-A0002-0 PELL 2025/2026 U.S. Department of Education 672068 9,471,711.00 10/2/2025

These funds support PELL grants for students.

25-0263-A0003-0 PELL 2025/2026 U.S. Department of Education 672068 8,663,650.00 2/26/2026

These funds support PELL grants for students.

26-0247-A0001-0 Federal Work Study Program (FWS) 2026-2027 U.S. Department of Education 668743 737,262.00 4/24/2026

Federal Work Study Program (FWS) program supports undergraduate and graduate students with financial need.

26-0248-A0001-0 Supplemental Educational Opportunity Grant Program 
(SEOG) 2026-2027

U.S. Department of Education 672225 328,684.00 4/1/2026

Supplemental Educational Opportunity Grant Program (SEOG) grants support undergraduates who demonstrate exceptional financial need.

26-0289-A0001-0 PELL 2026/2027 U.S. Department of Education 672226 1,377,136.00 6/9/2026

These funds support PELL grants for students.

Bryan Maleik Martin 181,599.00

26-0044-A0001-0 Science, Mathematics, and Research for Transformation 
(SMART) Defense Scholarship Program 2025-2026

Logistics Management Institute 672196 154,000.00 9/3/2025

The Science, Mathematics and Research for Transformation (SMART) Scholarship for Service Program is an opportunity for students pursuing a degree 
in Science, Technology, Engineering, and Mathematics (STEM) disciplines to receive a full scholarship and be gainfully employed by the Department of 
Defense (DoD) upon degree completion.

26-0044-A0002-0 Science, Mathematics, and Research for Transformation 
(SMART) Defense Scholarship Program 2025-2026

Logistics Management Institute 672196 5,749.00 5/27/2026

The Science, Mathematics and Research for Transformation (SMART) Scholarship for Service Program is an opportunity for students pursuing a degree 
in Science, Technology, Engineering, and Mathematics (STEM) disciplines to receive a full scholarship and be gainfully employed by the Department of 
Defense (DoD) upon degree completion.

26-0065-A0001-0 Gear Up Scholarships AY 25/26 Ohio Department of Education 670276 17,250.00 9/5/2025

Funds will support scholarships for Wright State University students participating in the US Dept. of Education's GEAR UP program.
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26-0065-A0002-0 Gear Up Scholarships AY 25/26 Ohio Department of Education 670276 4,600.00 10/27/2025

Funds will support scholarships for Wright State University students participating in the US Dept. of Education's GEAR UP program.

University Libraries (ULIB) 3 11,188.00

Special Collections and Archives (SCA55) 3 11,188.00

Anna Marie Helmig-Sampson 6,189.00

26-0144-A0001-0 Color Calibration for Archival Digitization at Wright State 
University Special Collections and Archives

Aviation Heritage Foundation 
Inc.

672304 1,675.00 3/9/2026

This project requests funding to purchase an i1Publish Pro 3 color-calibration system that will enable Wright State University Special Collections and 
Archives to produce accurate, consistent, and preservation-quality digital reproductions of archival materials.

26-0221-A0001-0 Digitization of Additional Dr. Arthur E. Thomas “Like It Is” 
U-matic Interviews with Leaders in Black America

Ohio History Connection 672323 4,514.00 5/1/2026

Digitization of U-matic tapes of Dayton TV program “Like It Is,” interviewing leaders about civil rights activism and overcoming race and gender barriers in 
politics, government, education, and the arts.

Toni Lee Vanden Bos 4,999.00

26-0045-A0001-0 Conservation Treatment for Four  Artifacts in Wright 
Brothers Collection

State Library of Ohio 672234 4,999.00 10/1/2025

Items from the Wright Brothers Collection have been selected for conservation treatment due to their high intrinsic and research value,  frequent use, and 
importance in illustrating the Wright brothers’ story and their profound impact on Ohio and the world.

VP-Research and Innovation (VPRG) 6 298,057.00

VP-Research & Innovation Admin (VPRGA) 2 202,173.00

Emily Suzanne Dudley 174,350.00

25-0086-A0001-0 Installation of a reverse osmosis water treatment system 
in LAR

National Institutes of Health 672247 174,350.00 9/29/2025

This proposal is to install a water softener and reverse osmosis water purification system in the Laboratory Animal Resources facility, which will provide 
drinking water for laboratory animals, ensuring their health and welfare, and reduce the variables which can affect experimental outcome.

Noe Tirado-Muniz 27,823.00

26-0025-A0001-2 Devicor Medical Devise Studies Devicor Medical Products, Inc. 671025 27,823.00 6/26/2026

Device Studies on Lab animals

Wright State Research Institute (WSRI5) 4 95,884.00

William M Harchick 95,884.00

25-0232-A0001-1 AMP 3 /CAMP (Aerospace Medicine Primary Course) & 
ATLS (Advanced Trauma Life Support)

Air Force Research Laboratory 
(AFRL)

672120 37,557.00 10/9/2025

AFOM 101 is designed to introduce students to the “Fundamentals of Aerospace Medicine” and the unique aeromedical issues pertinent to the flight 
environment. The rotations at Calamityville will focus on the emergency and operational aerospace medicine with triage and critical thinking scenarios.

25-0232-A0001-2 AMP 3 /CAMP (Aerospace Medicine Primary Course) & 
ATLS (Advanced Trauma Life Support)

Air Force Research Laboratory 
(AFRL)

672120 23,140.00 3/13/2026

AFOM 101 is designed to introduce students to the “Fundamentals of Aerospace Medicine” and the unique aeromedical issues pertinent to the flight 
environment. The rotations at Calamityville will focus on the emergency and operational aerospace medicine with triage and critical thinking scenarios.

26-0069-A0001-0 FY 25 MASCAL Exercise 944th ASTS Air Force 672189 19,263.00 9/2/2025

944th ASTS Luke AFB MASCAL Exercise.

27Refreshed: 9/9/2026 (0 days ago) Most Recent Award: 9/3/2026



Grants and Contracts Awarded by College
Awards from: 7/1/2025 - 6/30/2026

26-0245-A0001-0 ATLS & AMP 3 Air Force Research Laboratory 
(AFRL)

672308 15,924.00 4/8/2026

AMP 3 is a required course for Air Force Aeromedical providers focusing on occupational medicine and care in austere environments.  ATLS is a 
systematic and concise approach to treating the trauma patient.

VP-Student Affairs (VPSA) 1 10,000.00

Counseling & Wellness Svs Operating (CWS55) 1 10,000.00

Sara Elizabeth Baker 10,000.00

26-0067-A0001-0 OPCSMH CCG 25-26 Northeast Ohio Medical 
University

672235 10,000.00 12/10/2025

Funding to support ongoing mental health support and training efforts on campus, including support of programming through student organizations, 
training for clinical personnel and trainees, and a peer education program.

Total 66,811,163.00
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College # Total

Boonshoft School of Medicine (SOMD) 100 23,304,629.00

College of Engineering and Computer Science (CECS) 62 9,663,567.00

College of Health, Education, and Human Services (CHEH) 33 2,029,620.00

College of Liberal Arts (COLA) 4 163,014.00

College of Science and Mathematics (COSM) 18 1,499,873.00

Lake Campus (LAKE) 9 370,793.00

Center for Civics, Culture, and Workforce Development (CCCW) 1 4,000,000.00

Chief Operating Officer (COO5) 1 850,580.00

Intercollegiate Athletics (IAC5) 3 309,930.00

Division of Campus Safety (PDT5) 6 248,800.00

Provost Non-Academic (PVN5) 15 2,279,794.00

Recruitment (RECR) 11 21,771,318.00

University Libraries (ULIB) 3 11,188.00

VP-Research and Innovation (VPRG) 6 298,057.00

VP-Student Affairs (VPSA) 1 10,000.00

Total 273 66,811,163.00
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Grants and Contracts Awarded by College
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College / Dept # Total

Boonshoft School of Medicine (SOMD) 100 23,304,629.00

Biochemistry/Molecular Biology-SOM (BYM55) 4 930,551.00

Business Office-SOM (BOM55) 4 1,323,626.00

Family Medicine (FPR55) 4 1,526,712.00

Medical Education - BSOM (ASM55) 3 6,166,214.00

Medicine (MED55) 1 120,595.00

NeuroSci Cell Bio Physiology-SOM (ANM55) 17 3,003,965.00

Pediatrics (PED55) 3 134,621.00

Pharmacology & Toxicology-SOM (PCL55) 31 2,777,864.00

Population and Public Health Sci (CMH55) 11 4,348,761.00

Psychiatry (PYC55) 11 1,351,563.00

Research Affairs-SOM (RAM55) 10 1,474,157.00

School of Medicine Admin (SOMDA) 1 146,000.00

College of Engineering and Computer Science (CECS) 62 9,663,567.00

Biomed Indust & Human Factor Engr (BME55) 6 686,707.00

College of Eng & Computer Sci Admin (CECS5) 1 50,000.00

Computer Science (CSC55) 17 6,850,622.00

Electrical Engineering (EEG55) 5 634,348.00

Mechanical & Materials Engineering (MEG55) 33 1,441,890.00

College of Health, Education, and Human Services (CHEH) 33 2,029,620.00

School of Professional Psychology (SOPPA) 30 1,389,620.00

Social Work (SOW55) 3 640,000.00
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College of Liberal Arts (COLA) 4 163,014.00

Sch of Social Sci's & Int'l Studies (SSIS5) 1 150,000.00

School of Fine and Performing Arts (FPA55) 3 13,014.00

College of Science and Mathematics (COSM) 18 1,499,873.00

Biochemistry/Molecular Biology-COSM (BMB55) 1 554,528.00

Biological Sciences (BIO55) 7 166,973.00

College of Science & Math Admin (COSMA) 1 6,800.00

Physics (PHY55) 4 286,556.00

Psychology (PSY55) 5 485,016.00

Lake Campus (LAKE) 9 370,793.00

Lake Campus Education & Human Svcs (LCE55) 1 7,484.00

Lake Campus Engineering Technology (LCH55) 1 10,000.00

Lake Campus Science & Mathematics (LCM55) 6 345,809.00

Lake Campus Student Services (LCS55) 1 7,500.00

Center for Civics, Culture, and Workforce Development (CCCW) 1 4,000,000.00

Civics Center (CCCW1) 1 4,000,000.00

Chief Operating Officer (COO5) 1 850,580.00

Chief Operating Officer (COO55) 1 850,580.00

Intercollegiate Athletics (IAC5) 3 309,930.00

Intercollegiate Athletics (IAC55) 3 309,930.00

Division of Campus Safety (PDT5) 6 248,800.00

Division of Campus Safety (PDT55) 6 248,800.00

Provost Non-Academic (PVN5) 15 2,279,794.00
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AP-Associate Provost (VPCIA) 10 361,048.00

Provost (PRO55) 5 1,918,746.00

Recruitment (RECR) 11 21,771,318.00

Financial Aid (FIA55) 11 21,771,318.00

University Libraries (ULIB) 3 11,188.00

Special Collections and Archives (SCA55) 3 11,188.00

VP-Research and Innovation (VPRG) 6 298,057.00

VP-Research & Innovation Admin (VPRGA) 2 202,173.00

Wright State Research Institute (WSRI5) 4 95,884.00

VP-Student Affairs (VPSA) 1 10,000.00

Counseling & Wellness Svs Operating (CWS55) 1 10,000.00

Total 273 66,811,163.00
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Wright State University Foundation 
Executive Director Report 

 
From August 8, 2026 through October 30, 2026, the Foundation engaged or will engage in the 
following activities: 
 
The summer special topics meeting of the full Board was held on August 7. 
 

• The following topics were reviewed: 
 

o The campaign feasibility study was presented to the Board by Benefactor.  The Board 
will begin developing a plan for support at the next series of meetings.  The point was 
raised that the University Board needs to approve the campaign, followed by a 
Foundation Board vote. 

o The trustees engaged in discussions about opportunities to deepen their engagement 
with the Foundation and University. 

o This is the 60th anniversary of the establishment of the Wright State University 
Foundation, a major milestone.   

 
 
The Foundation entered into preliminary lease negotiation with a prospective tenant but they selected 
another location.  They are uncertain of their future so not willing to commit to a 3-year lease, which is 
the minimum lease term that the Foundation is seeking from tenants.   
 
The next Foundation Board meeting is on October 30, 2026, which is the annual meeting.  All 
committees and the full board meet, and former trustees are invited to the full board meeting.   Key 
topics are an update of our investment portfolio and education about our strategy, review of the audit 
opinion, review of fiscal year end budget, and a support plan for the university’s campaign.  Our guest 
speaker at the board meeting is Brad Chandler, Director of Athletics.  
 
 
 

 
 
 



Wright State University Foundation Financial Report  
August 2026 

 
The Foundation’s investment portfolios provided positive growth through the first two months of FY27.  
In total, our portfolios finished August valued at $211.0 million, up $4.2 million or 2.1% fiscal year-to-
date.  Our endowment portfolio ended the month of August valued at $149.6 million, up $3.1 million 
since July 1st.  The portfolio earned +2.44% (net of fees) for the first two months of FY27, 
outperforming its composite benchmark return of +1.35%.     
         
Total investment gain of the endowment portfolio thus far in FY27 amounted to $3.7 million.  
Cumulative investment earnings have outpaced net cash flows.   
 
For FY27, equities have provided positive performance, returning +3.21% for the past two months.  
World Equity Ex-US has outperformed US equity, +4.15% versus +1.85%, respectively.  Domestic large 
cap has outperformed small cap over the two month time period. Fixed income investments have 
returned -0.48% FYTD through August 31, 2026, with emerging markets debt securities providing 
positive returns of 0.73% for the timeframe.  Alternative investments also contributed a positive return 
(+4.28% overall) to the portfolio.   
 
The Foundation’s current endowment portfolio composition, including allocation ranges, actual 
allocations, and market values, as of August 31, 2026, is presented below: 

 
Endowment Portfolio Composition 

 

Asset Class Allocation Range Actual Allocation Market Value  
August 31, 2026 

Equity 30%-70% 59.1% $88,482,584 
Fixed income 15%-50% 22.6% $33,800,590 
Alternatives 1%-30% 18.3% $27,316,806 

Cash & equivalents 0%-20% 0% $12 
Totals n/a 100% $149,599,993 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Endowment Value 

 
*As of August 31, 2026 

 
Endowment Historical Rates of Return 

 

 
*As of August 31, 2026 
 

The index is composed of various market indices of like asset classes in the same proportion as the Foundation’s 
approved asset allocation as defined in its Investment Policy Statement (IPS).     
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University Communications 

and Marketing

August 26, 2026



Alumni Magazine

August 24, 2026



Alumni Magazine 

Mailed on August 7

➢ 43,040 distributed
o 39,971 alumni/donors

o 1,396 employees,

o 1,373 guidance counselors

o 300 extras

➢ 3 Feature stories

➢ 2 Feature videos

➢ 1 alumni and 1 student profile

➢ 5 additional stories



Social Media

Aug. 11 rollout post

FACEBOOK

12,559 views, 99 reactions, 375 link clicks 

(to magazine landing page)

LINKEDIN

5,754 views, 102 reactions, 128 link clicks

INSTAGRAM (STORY)

2,374 views, 41 link clicks



Social Media
Kwaku Nti Nyarko, graduate research story

FACEBOOK

10,956 views, 290 link clicks, 148 reactions, 7 

comments, 8 shares

LINKEDIN

5,217 views, 148 link clicks, 94 reactions, 6 

comments, 7 reposts



Wright State Magazine Webpage: Engagement Performance
April 1 - August 24, 2026 | Year-over-Year Comparison

+373% +393% +441% +586% +4% +47%

Views Sessions New UsersTotal Users Engagement 
Rate

Avg Session 
Duration

Webpage updated August 12

Wright State Magazine: https://www.wrightstatealumni.com/news/wright-state-
magazine page traffic increased significantly year over year, with views up 373%, sessions 

up 393%, and total users up 441%. New users saw the largest increase at 586%, indicating 
substantially greater reach among new audiences. Engagement also improved, with a 
59.73% engagement rate and average session duration increasing 47% to 2:35.



Wright State Magazine Webpage: Traffic Performance

Social media was the largest identifiable traffic source with 250 views, including Facebook (145), LinkedIn (55), and
Instagram (50). Direct traffic generated 130 views, followed by the August magazine email campaign with 126 views.
Microsoft Teams referrals contributed 80 views, while Google organic search generated 50 views.
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Alumni Relations Report 
September 2026 

Upcoming events 
• 9/12 – Veteran and Military Alumni Society (VMAS) golf outing 
• 9/30 – Wright Day to Give Kickoff Event 

o Dayton – Southern Ohio Brewing 
o Lake – Moeller Brew Barn 

• 10/10-10/11 – Spirits and Spells Bourbon Bus Tour 
• 10/13 – Italian Sojourn Cruise 
• 10/18 – WSUAA Gold Card Event @ Young’s Jersey Dairy  
• 11/02 – Men’s Basketball with Air Force 

 
Past Events 

• 6/10 – Morgan Stanley 50th Legacy Golf Outing – 96 attendees* 
• 6/12 – Lake Campus Wine Festival – 150 attendees 
• 6/14 – Wright State Day at Kings Island – 119 attendees 
• 8/17 – Went Here, Work Here Lunch- 82 attendees  

o Event for staff and faculty alumni who also work at Wright State 
• 9/4 – GradX Night at the Dayton Dragons- 33 attendees 

 
*Our 50th annual golf outing brought in over $23,000 for student scholarships, the largest ever in the event’s 
50 years.   
 
Marketing/Communications 

• WDTG marketing for our 10th Anniversary Day is in full affect.  Committee meetings and planning have 
begun. 

• We will be adding touches to acknowledge the 10th anniversary and are currently brainstorming ideas 
to tie that in. 

• We shot video, photos, and took all the social media content for WDTG. 
• We plan to continue to use a full multichannel led approach to reach as many folks as possible 

including but not limited to, direct mail, email, social media, in person events, and video. 
o Social Media Campaign and paid advertising  
o In person events 
o Student event with 67 Society 
o New marketing videos for email and social  
o Segmented approach for various alumni demographics 
o Partnership with UCM social media team  
o Partnership with the MGO's and leadership from each college 
o Segmented direct mail postcards in mailboxes 

• We continue to partner with UCM to launch “The Wright Connection”  a focus on alumni owned 
businesses and how we can promote and support them. 

o We have finalized logo/branding  
o We hired a new student worker who is also the president of the entrepreneurship club and a 

RSCOB student to help us make headway on the list we have currently of businesses   
o We have pulled a new list from Live alumni with LinkedIn data to add with the other data we 

are crosschecking 
• Working on the Almabase transition.  This will take us to a new platform for hosting our events and 

sending our emails.  Events portion is fully transitioned and running!  We began training on the email 
portion. Everything was successfully migrated off of Anthology at the end of the fiscal year.   

o Creation of templates for all colleges and users of our current platform in process 



 

o Once we have solidified templates and internal processes, I’ll be leading trainings with those 
we allow to use our platform on how to create emails.  This will most likely happen after 
Wright Day to Give Now. 

• Magazine launched and copies hit mailboxes along with the digital version being uploaded 
• Worked with the Marketing Committee on the Alumni Board on our new goals for the new upcoming 

board strategic plan.  
• Onboarded new platform “StageClip,” a new initiative that sends graduates the clip of them walking at 

graduation. Great success thus far.  We had over 700 students request their clips with many of them 
updating their contact info outside of their wright.edu emails.  Working on what this process and the 
videos will look like for winter graduation. 

• Looking into some new and exciting options for promo items. 
• Working with campus partners to enhance the success of the Stars, Stripes, Flight Game in November. 
• Began collaborating with the new athletics team to make a more concerted effort to target our alumni 

and alumni athletes to engage with the university. 
 
Network and Society News 

• Nursing Alumni Society 
o The Nursing Alumni Society has endowed their first scholarship fund! 

• New society 
o The Wright State Band Alumni Society, led by alum Matt Spradlin, is our newest alumni 

society addition! 
 
Ongoing 

• P.A.C.K. – The P.A.C.K. program has now connected over 800 students with 200 alumni ambassadors 
and is planning further in-person events in conjunction with the Division of Student Success. Matching 
of incoming freshmen with alumni ambassadors will occur later in this month, September of 2026.  

 
 

 
  



 

September 2026 
 

Planned Giving Report 
 
 
 

 
FY 26 Planned Giving Results:  
 
¨ We secured nine estate gift intentions totaling $2,400,000. 

 
¨ Six estate gifts were realized totaling $95,181. 
 
 
 
 
FY 27 Update - 
 
 
¨ We have five planned gift discussions in progress with an anticipated value of over $2.3 million.  

 
¨ We have received one estate gift disbursement during this fiscal year with a value of over 

$35,000. We are also waiting on five others to work their way through the estate process. The 
anticipated value of these estates when received will be in excess of $700,000. 

 
¨ We have closed one planned gift intention so far this fiscal year with a value of $10,000. 
 
¨ Additionally, we have several other active gift discussions in various stages where the gift value is 

not yet determined. We are also working with other prospects regarding the possibility of their 
planned giving interests.  

 
¨ Our planned giving marketing plans for the year include efforts done in partnership with Annual 

Giving. We continue to market regularly through a monthly planned giving e-newsletter that goes 
out to more than 25,000 individuals. We will also be doing target mailings to donors that have 
given significantly to Wright State in their lifetime. 

 
 

 
 

 
 

 
 

 
 

 



 

 
Advancement Committee Report 

Development Report  
September 2026  

  
 
Annual Giving Update  
Annual gifts (gifts of up to $10,000) offer alumni and friends an opportunity to directly impact Wright State 
students by providing support to the college, school, unit, scholarship, or program of their choice. 
 
Spring Direct Mail (FY25) Appeal  
The annual spring direct mail appeal dropped in early May.  It was customized by donor category, focusing on 
student scholarship and program support.  New this year our traditional appeal to long lapsed and non-donors 
will feature a postcard appeal to alumni to update their information.  The mailer will remind alumni that the 
only way to receive information about alumni events and news is to make sure their contact information is up-
to-date.  QR code will direct them to a form and for those that respond there will be a special give-a-way 
incentive drawing for responding: 

• 90-day results FY26 391 gifts, $81,621 
• 90-day results FY25 517 gifts, $117,136 
• 90-day results FY24 461 gifts, $70,270 

o Long Lapsed/NonDonor “update your information” replies: 580 
o These segments in FY23 accounted for 43 donors and $3800 

• 90-day results FY23 487 gifts, $88,879 
o Generated over $9,300 to the unrestricted Student Scholarship Fund 

• 90-day results FY22    492 gifts, $72,851  
o Generated over $8,000 to the unrestricted Student Scholarship Fund  

• 90-day results FY21     577 gifts, $86,279 (includes a $10k gift)  
• 90-day results FY20     712 gifts, $88,574  
• 90-day results FY19     576 gifts, $78,622  
• 90-day results FY18     664 gifts, $93,019 (includes a $10k gift)  
• 90-day results FY17     688 gifts, $92,855  

2025 CSIC – Campus Scholarship and Innovation Campaign  

• 6/30/2026 Results $196,938 52% participation among Full-time Staff & Faculty 
• 6/30/2025 Results $191,787 51% participation among Full-time Staff & Faculty 
• 6/30/2024 Results $181,106 47% participation among Full-time Staff & Faculty 
• 6/30/2023 Results $207,210 38% participation among Full-time Staff & Faculty 
• 6/30/2022 Results       $159,628          37% participation among Full-time Staff & Faculty  
• 6/30/2021 Results       $172,299         30% participation among Full-time Staff & Faculty  
• 6/30/2020 Results       $761,758          28% participation among Full-time Staff & Faculty  

o Includes a significant gift from Wright State Physicians  
• 6/30/2019 Results     $311,625          40% participation among Full-time Staff & Faculty  
• 6/30/2018 Results       $348,917          47% participation among Full-time Staff & Faculty  

2025 results will be calculated through December 31, 2026    
 
The Wright Day to Give (WDTG) – September 30 & October 1   
Wright State will host its ninth annual giving day, a digital philanthropic challenge to our alumni, friends, 



 

parents, students, faculty and staff.  Engaging with Wright State for a day that will bring together ALL Raiders 
and Lakers.    
 
Give Back to the Pack – September 30 & October 1 

• WSU Magazine Ad included QR code to give early: dropped mid August  
• Phonathon: August 26  – September 29   
• Direct mail postcard: Dropping mid-September to nearly 35,000 alumni and friend donors  
• Social media and digital advertising: begin the week of September 14 
• Digital launch: Late September  
• Two kickoff events 

o Dayton Event 
§ Wednesday, September 30th 5 – 7 p.m. 
§ Southern Ohio Brewery, Beavercreek OH  
§ Audience: alumni, friends, faculty, and staff 

o Lake Campus Event 
§ Wednesday, September 30th 4:30 – 6:30 p.m. 
§ Moeller Brew Barn, Maria Stein OH 
§ Audience: alumni, friends, faculty, and staff 

• Student on campus event 
§ Thursday, October 1st 11 a.m. – 1 p.m. 
§ The Quad 
§ Audience: students  

Use a tactical marketing campaign (Phonathon, direct mail, email, social media, digital advertising, and videos) 
to solicit donations.   
  
Fall Direct Mail Appeal  
The annual fall direct mail appeal will mail around mid-November, featuring students from each of our colleges 
and college priority funds.    
  
  
 
 
 

 



 
 

BOARD OF TRUSTEES 
 

REMOTE MEETING LINKS 

 

THURSDAY, SEPTEMBER 17: 

Join link: 
https://wright.webex.com/wright/j.php?MTID=md4d2c843e24b43b2a3d39e79cb7276ef 
 
Webinar number: 
2309 767 7784 
 
Webinar password:  
skRbj9rxp88 (75725979 when dialing from a phone or video system) 
 
Join by phone 
+1-415-655-0003 US Toll 
 
Access code:  
2309 767 7784 
 

https://wright.webex.com/wright/j.php?MTID=md4d2c843e24b43b2a3d39e79cb7276ef
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