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Higher Learning Commission 

• HLC reaffirmation of accreditation by the Institutional Actions Council 

through 2035-2036

– Placed on Standard Pathway

• Comprehensive visit 2029 – 2030 (mid-cycle)

• Comprehensive visit for reaffirmation 2035-2036

• Interim Report on Student Success Outcomes due 12/29/2028

– Recognized gains in student retention over past two years

– Seeking improvement in graduation rates



Curricular Approvals

Administrative Curricular Changes
Notification to the Board of Trustees

Mandatory Program Inactivations - 14

• Entrepreneurship, BSB – Result of SB1, low completion numbers
• Anthropology, BA (will be available to students in a new program, Anthropology & Geography, BS)
• Geography, BS (will be available to students in a new program, Anthropology & Geography, BS)
• Art, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA)
• Motion Pictures, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA)
• Theatre Studies, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA)
• Music, BA (will be available to students in a new program, Arts Management & Entrepreneurship, BA)
• Design/Technology, BFA – Result of SB1, low completion numbers (to be incorporated into a new major)



Curricular Approvals

Administrative Curricular Changes
Notification to the Board of Trustees

Mandatory Program Inactivations - 14

• International Studies, BA (will be available to students in a new program, Languages & International Studies, BA)
• Modern Languages, BA (will be available to students in a new program, Languages & International Studies, BA)
• Materials Science and Engineering, BSMSE (will be available to students as a concentration in Mechanical 

Engineering, BS)
• Mathematics, BS (will be available to students in a new program, Mathematical Sciences, BS)
• Statistics, BS (will be available to students in a new program, Mathematical Sciences, BS)
• Sociology, BA



Curricular Approvals

Curricular Content Changes
Notification to the Board of Trustees

New Course Proposals – 17

Course Modifications – 22

Course Outcomes & Objectives – 103

Modification of Academic Programs – 7

Modified Combined Program - 1

New Certificate – 1



General Education Course Additions – 4 (on behalf of Civics Center)

• CIV 1100- Civics l: American Unity

• CIV 1200- Civics ll: Foundations of Liberty

• CIV 2300- Civics lll: The Durable Forms of Common Life

• CIV 2400- Statesmanship l: Ethics & Grand Strategy

Curricular Approvals

Curricular Content Changes
Board of Trustees Approval Required



New Program Proposals - 3

• Business Administration, Accelerated BS

• Mathematical Sciences, BS

• Radiological Technology, AAS

Curricular Approvals

Curricular Content Changes
Board of Trustees Approval Required



Course Deactivations – 5

BIO - 3920 - Departmental Honors Seminar
BIO - 7010 - Selected Topics in Biology
HST - 7500 - Introduction to Public History
KNH 7400 – Admin-Interscholastic Athletics (Comment period just ended)
KNH 7500 – Scientific Foundations for Conditioning (Comment period just ended)

Curricular Approvals

Curricular Content Changes
Board of Trustees Approval Required



College Reorganization

• Proposed reorganization derived from 2030 strategic plan

– Objective 5: Achieve sustainability with optimized strategic 

resources

– 5.2 Operate as a financially sustainable and resilient institution

• Align operational and academic enterprise to support strategic plan



Reorganization Objectives 

• Preparing students to lead in a dynamic world

• Align academic programs with industry trends and emerging workforce needs

• Promote continued enrollment growth and propel Wright State’s role as the region’s 
premier institution for higher education

• Forge enduring collaborative relationships with partners and communities in:

– Defense, engineering and technology

– Healthcare

– P-12 education

• Advance knowledge through high-impact research, entrepreneurial collaboration, 
creative endeavors, and interprofessional education
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College Reorganization

• Public comment received 

• Feedback will be incorporated into a final 

recommendation that will be brought to the Board in 

December

• Anticipated implementation by Fall 2028 
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Cardio-Renal Institute Summer Program (CRISP) Wright State University

Cardio-Renal Institute 
Summer Program

A Bench-to-Bedside-and-Back 
Research Experience

INSERT 2026 CRISP COHORT PHOTO

Best option: Scholars + leadership team at the CRISP Symposium

4 SCHOLARS • 2 NEAR-PEER MENTORS

Authentic research • clinical immersion • layered mentoring • scientific communication

2
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Cardio-Renal Institute Summer Program (CRISP) Wright State University

One program. A team around every Scholar.
CRISP integrates authentic research with clinical context, layered mentoring, and scientific communication.

2
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PARTNERS

NEAR-PEER 
MENTORS

Day-to-Day Supervisor and Mentor, Role Model

ANIMAL 
LABORTORY 
RESOURCES

Ethical Animal Research Lecture +
Animal Training

FACULTY & 
RESEARCH 
STAFF

Lectures + Lab Training + Animal Techniques

DAYTON KIDNEY 
(PREMIER HEALTH)

Cardio-Renal Syndrome Lecture + 
Nephrology Immersion

BENCH → BEDSIDE → BACK TO THE BENCH

CRISP LEADERSHIP TEAM

CW Clintoria R. Williams, PhD, FAHA, FAPS
Director

HR Hongmei Ren, PhD
Co-Director

TW Tara-Yesomi Wenegieme, MS
Program Coordinator

Supported by CaRe Institute • Wright State 



Cardio-Renal Institute Summer Program (CRISP) Wright State University

Heart PathoPhysiology Research
Dr. Hongmei Ren



Cardio-Renal Institute Summer Program (CRISP) Wright State University

Kidney PathoPhysiology Research
Dr. Clintoria R. Williams



Cardio-Renal Institute Summer Program (CRISP) Wright State University

The CRISP Scholar Journey

3
0

Week 1 Week 2-8 Week 7-8 Week 8

CRISP does not ask Scholars to watch science. 
It asks them to do science.



Cardio-Renal Institute Summer Program (CRISP) Wright State University

Integrated Training Curriculum



Cardio-Renal Institute Summer Program (CRISP) Wright State University

Shared Experimental Physiology & Phenotyping Training



Cardio-Renal Institute Summer Program (CRISP) Wright State University

Eight weeks. Measurable growth.
The inaugural cohort demonstrated development, scientific contribution, & highly valued Scholar experience.

SELF-RATED KNOWLEDGE & SKILL CONFIDENCE
Mean across 12 domains • scale 1–5 • n=4

+78%
increase

BEFORE 2.17

AFTER 3.85

0 1 2 3 4 5

Every Scholar improved on every item assessed.

Retrospective “before” score assessed at program end to account for 
expanded understanding of competence.

100% 4 of 4 Scholars
would recommend CRISP

A strong signal that the Scholar experience 
was valuable and worth sharing.

75% 3 of 4 Scholars
generated publication-quality data

Faculty mentors reported that most Scholars 
contributed data suitable for scholarly 
dissemination.

3
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Restoration of Lipin1 Protects the 
Dystrophic Heart by Preserving 

Sarcolemmal Integrity and 
Suppressing Fibrotic Remodeling

Grace Dong
Dayton Regional STEM Schools

High School CRISP Scholar



• DMD is caused by mutations in the 
dystrophin gene

• Loss of dystrophin weakens the muscle 
cell membrane, leading to muscle 
damage

• Progressive muscle weakness leads to 
loss of ambulation during adolescence

• Cardiac disease is a major complication 
and cause of mortality 

Duchenne Muscular Dystrophy

Understanding and preventing cardiac damage is an important goal in DMD 
research.



Research Question

D2-mdx
Severe dystrophic 

disease

D2-mdx:lipin1
Lipin1 restored

Compare cardiac 
pathology

Cardiac damage

Inflammation

Fibrosis

Does increased lipin1 expression reduce cardiac damage in D2-mdx mice?



Results: Cardiac damage, inflammation, and fibrosis were increased 
in D2-mdx hearts and reduced in D2-mdx:lipin1 hearts.

Cardiac Damage

Inflammation

Lipin1

Fibrosis



Cardio-Renal Institute Summer Program (CRISP) Wright State University

From Scholar to Scientist
Grace Dong • 2026 CRISP Scholar • Ren Laboratory

Conclusions
THE QUESTION

Can lipin1 protect the heart in DMD?

WHAT I DID
• Genotyping • histology • membrane-
integrity testing • Western blotting • 
Immunostaining • data analysis

THE TAKE-HOME
Lipin1 preserves heart membrane 

integrity and protects the heart from 
damage in DMD.

Mentors: Hongmei Ren, PhD & John Kamau, PhD

3
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Dystrophic mice

Cardiac damage

Inflammation

Fibrosis

Cardiac damage

Inflammation

Fibrosis

lipin1

Dystrophic mice + lipin1



Cardio-Renal Institute Summer Program (CRISP) Wright State University

SCHOLARS’ VOICES
In their own words

What did CRISP change for the Scholars—
and what did their mentors see develop?

3
9

Student testimonials:
Kylie (CRISP Mentor): “The most important quality to 
have as a researcher is curiosity.”

Grace (High School Scholar): "The most interesting 
experience was dialysis shadowing. I actually did not 
know dialysis existed before I came to the program."
Gavin (Undergraduate Scholar): “My favorite thing is 
the dialysis, which allows me to see the impact of 
research having on the patients."
Sushaen (High School Scholar): “My favorite 
experience is shadowing the kidney doctors because it is 
really cool so see them give people good news.”

Zach (Undergraduate Scholar): "….data analysis using 
Prism and Excel. Putting all my information obtained in... 
That goes right with my hypothesis."



Cardio-Renal Institute Summer Program (CRISP) Wright State University

One program. Three levels of impact.
CRISP creates value for Scholars, Wright State, and the broader community.

STUDENTS

Opportunity

• Research skills and 
confidence

• Scientific ownership and 
communication

• Mentoring, belonging, and 
career clarity

• Pathways to continued 
research and training

WRIGHT STATE

Pathways

• Restores structured 
biomedical research training

• Leverages CaRe Institute and 
shared research 
infrastructure

• Strengthens recruitment, 
engagement, and research 
culture

• Positions institutional 
investment for external 
support

COMMUNITY

Connection

• Dayton Kidney and Premier 
Health partnerships

• Authentic exposure to patient 
care and clinical careers

• Connections with local and 
regional students

• A pipeline toward the 
biomedical workforce

Four Scholars proved the model. Now, we build the pathway.

4
0



Cardio-Renal Institute Summer Program (CRISP) Wright State University

Cardio-Renal Institute 
Summer Program

A Bench-to-Bedside-and-Back 
Research Experience

4
1
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CECS SOTU for the BoT

Timothy J Bunning, PHD, NAE

Interim Dean



Started June 1, 2026

Steep learning curve

Impressed with commitment to the

PRODUCT

Focus is/will be on strategy for future



New Associate Dean, Nidal Abu-Zahar

Both started June 1, 2026

Nidal is an academician thru and thru

Started June 1, 2026

Steep learning curve

Impressed with commitment to the

PRODUCT

Focus is/will be on strategy for future



New Associate Dean, Nidal Abu-Zahar

Both started June 1, 2026

Nidal is an academician thru and thru

Started June 1, 2026

Steep learning curve

Impressed with commitment to the

PRODUCT

Focus is/will be on strategy for future
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why?

WHY?

WHY?

WHY?

Yes, If….. NOT No, Because



SUCCESS

CECS – lets center on 3R’s



RECRUITMENT – Ohio State Fair

Marissa Wynn



RECRUITMENT – Local High School Outreach

Last two years 

95%

Nate Klingbeil, MME

Kerri Wilson (formerly 

of Dayton public 

schools)

Making it a priority



RECRUITMENT – NSF RET/REU RECRUITMENT – ASM Teacher Class

Fathi Amsaad

Dan Young

Amir Farajian

Jim Menart

Other notable activities

1) Alumni survey -  >12000 emails

2) Digital Monthly Newsletter

3) Upping our faculty web-site presence

4) Increasing weekly social media posts



Academic Advantage Program: August 10 – August 14

   ~120 students

RETENTION

Craig Baudendistel, Nate Klingbeil, Kuldip Rattan, and Vic Middleton

Support from AES

Strong heterogeneity 

in incoming math 

skills

60% of students go up 

at least one level of 

math

Very positive survey 

results



RETENTION

ADVANCEMENT FUNDS -  thorough review

Our recent review and consolidation of foundation 

accounts is helping us identify underutilized funds and 

better align donor resources with current student needs.

Sara Collins (Advancement)

Ronelle Kinney (Fiscal Services)



RELATIONSHIPS

What are we doing well?  

What could we be doing better?

Do you see that number 

growing, decreasing, or staying 

approximately the same in the 

next 5-10 years?

Were there subjects, tools, technologies, or 
professional skills that our graduates had to learn 

on the job that should have received greater 
attention in their CECS program?



RELATIONSHIPS -  RESEARCH

1 2      3      4        5      6      7       8     9     10   11   12     13

TET Faculty: 12

Analyzing: 
Who is active

Who is successful
Where are we trying

Where are we successful

Will build tactical ecosystem to help increase quality

Defining strategic thrust vectors for rally

Ahsan Mian Jay Tiley



RELATIONSHIPS

Continue to support local ecosystem
 1) specialized short courses

2)internship programs
3) technical exchanges



RECRUITMENT and RELATIONSHIPS 

w/ RSCOB, looking at grad and undergrad opportunities

Similar belief on both sides

2 teams formed -  1 around MBA + engineering skills, 1 UG program/degree



RECRUITMENT AND RETENTION (curricula)

MME – Exploring bringing Master’s Programs Online

While Maintaining the Face-to-Face Option

BME, ISE – added intro and dept courses earlier  



RECRUITMENT, RETENTION, & RELATIONSHIPS

(exploring the new) 

Engineering Physics Degree
Team working to baseline

Thks to Amit Sharma, Physics Dept. 

Exploring Construction Management Degree
Survey out to local

Discussions with other universities
Thks to Elissa and Jim D.



RECRUITMENT, RETENTION, & RELATIONSHIPS 

AI in Manufacturing



BLAB
Committed to the 3R’s

Can’t rest on current numbers -  ecosystem continually changes

 Proactive change management

Product, product, product

 1) Examining larger programmatic infrastructures and collaborative platforms that can 

address more complex regional workforce and technology challenges

 2) CECS not simply as a source of graduates, but as a strategic partner capable of 

developing larger solutions to difficult talent-recruitment and workforce - development 

problems.

Pushing mantra of YES IF vs NO BECAUSE

Shout out to chairs/staff of CECS for my summer immersion

Shout out especially to NIDAL for the continued education and work ethic



Questions?

tim.bunning@wright.edu
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Rachael Ballentine
My Journey from ME Undergrad 

to CS Grad



• MS Computer Science student

• BS Mechanical Engineering ‘25

• Dayton local

• Homeschooled, graduated HS in 2021

• Raised by 2 engineers

• Why WSU?

– Local, affordable, opportunities close to 

WPAFB

Who am I?



• B.S. Mechanical Engineering

– Minor in Computer Science

• Commuter student

• Ohio Space Grant Consortium Scholar

• Internships

– Wright Patt Credit Union

– Leonardo DRS

• Impactful experiences

– Relationships with professors 

– Opportunities for resume building

My Undergraduate Journey



• Engineers Without Borders

– Fundraising Chair 

– Social Media Chair 

• Tau Beta Pi Engineering Honor 

Society, Ohio Mu Chapter

– Treasurer

– President

• Campus Crusades for Christ (Cru)

• CECS Student Ambassador

My Involvement



• Ohio Space Grant Consortium with NASA

– Recruited by Dr. Mitch Wolff (MME)

• “Digital Twin for Manufacturing Processes”

– Junior year, advised by Dr. Bob Myers and Dr. 

Subashni Ganapathy (BIE) 

• “Exploration of Data Science and Machine 

Learning Techniques for Wildfire Prediction”

– Senior year, advised by Dr. Mike Raymer (CSE)

My UG Research



• Why a graduate degree? 

• DoW SMART Scholar, 2025 Cohort

– Science, Mathematics, and Research for Transformation 
Scholarship-for-Service Program

– Awarded April 1, 2025

• M.S. Computer Science

– Concentrations in Data Science and Machine 

Learning

• Project continued from Sr year OSGC research

– Advised by Dr. Mike Raymer

My Graduate Journey



• SMART Scholarship Service Commitment

– Air Force Civilian position at WPAFB

– AFLCMC/ROD, Rapid Sustainment Center

• Will stay in Dayton for at least 2 years

– SMART 1:1 payback period 

• Set up for success! 

– Scholarships and Internships

– Established community

– Path forward after graduation

– No student loan debt!

My Next Steps



Thank you!

Rachael Ballentine

ballentine.7@wright.edu
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Enrollment, Marketing 

& Career Development 



Fall 2026

Enrollment

Update









12,157



Fall 2026 Enrollment
Total Headcount: Dayton and Lake Campuses  

Note: Includes total headcount for both Dayton and Lake campuses 
as of Day 14 of the term indicated. Institutional Research and Effectiveness

Fall 2022 Fall 2023 Fall 2024 Fall 2025 Fall 2026

Headcount 10,798 11,036 11,822 11,924 12,157



Source: Includes First-Time students for the Dayton and Lake campuses 
as of Day 14 of the term indicated. Institutional Research and Effectiveness 

Fall 2026 First-Time Enrollment
Dayton and Lake Campuses

Fall 2025 Fall 2026 % Change

Total 1,960 2,000 2.0%

Dayton 1,708 1,736 1.64%

Lake 252 264 4.76%



Source: Includes First-Time students for the Dayton and Lake campuses 
as of Day 14 of the term indicated. Institutional Research and Effectiveness 

Fall 2026 First-Time Enrollment
Domestic and International

Fall 2025 Fall 2026 % Change

Total 1,960 2,000 2.0%

Domestic 1,764 1,941 10.03%

International 196 59 -69.9%



Source: Includes First-Time students for the Dayton and Lake campuses 
as of Day 14 of the term indicated. Institutional Research and Effectiveness 

Fall 2026 First-Time Enrollment
Cohort Trends

Fall Term

2021 2022 2023 2024 2025 2026 ∆

1,394 1,541 1,713 2,012 1,960 2,000 43.47%



First-Time Cohort

• Average GPA: 3.52

• Female: 58%

• Ohio Residents: 93.5%

• Pell Grant Recipient: 44.5%

• Growth Counties

• Greene

• Madison

• Auglaize

• Darke



Fall 2026: First-Time Enrollment
Geographic Indicators

Note: Includes domestic First-Time students for the Dayton and Lake campuses
as of Day 14 of the term indicated. Institutional Research and Effectiveness

County

Montgomery

Greene

Warren

Clark

Miami

Mercer

Butler

Auglaize

Franklin

Darke



Fall 2026: First-Time Enrollment
Academic Interest

Major

Nursing

Mechanical Engineering

Psychology

Elementary Education

Biological Sciences

Undecided

Health Sciences

Computer Science

Finance

Accountancy

Note: Includes First-Time students for the Dayton and Lake campuses
as of Day 14 of the term indicated. Institutional Research and Effectiveness 



Fall 2026: First-Time Enrollment
Access

# Students

Fall 2022 161

Fall 2023 205

Fall 2024 245

Fall 2025 253

Fall 2026 300



Source: Includes all College Credit Plus students for the Dayton and Lake campuses 
as of Day 14 of the term indicated. Institutional Research and Effectiveness 

Fall 2026 College Credit Plus Enrollment
Dayton and Lake Campuses

Fall 2025 Fall 2026 % Change

Total 1,069 1,271 18.9%



New Partnerships

• Brookville HS

• Lima Shawnee HS

• Stivers HS

• The Miami Valley School

• Wapakoneta HS



Source: Includes new Transfer students for the Dayton and Lake campuses 
as of Day 14 of the term indicated. Institutional Research and Effectiveness 

Fall 2026 Transfer Enrollment
Dayton and Lake Campuses

Fall 2025 Fall 2026 % Change

Total 740 770 4.1%

Dayton 679 673 -0.88%

Lake 61 97 59.02%



Transfer Cohort

• Average Transfer Hours: 59.46

• Female: 51%

• Pell Grant Recipient: 43.0%

• Top Institutions

• Sinclair

• Clark State

• Edison State

• University of Cincinnati

• Bowling Green



Source: Includes new Graduate and Professional students for the Dayton campus 
as of Day 14 of the term indicated. Institutional Research and Effectiveness 

Fall 2026 New Graduate/Professional 

Enrollment
Domestic and International

Fall 2025 Fall 2026 % Change

Total 771 632 -18.0%

Domestic 563 560 -0.53%

International 208 72 -65.38%



Berry Family

Career Hub

Updates



Fall Career Fairs

Dayton Campus

• Wednesday, September 30

• 86 Employers

Lake Campus

• Tuesday, October 13

• 34 Employers



Questions?
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Division of Student Success Update

Dr. Laura Luehrmann

Vice Provost for Undergraduate Education





Source: Includes new domestic First-Time students for both Dayton and Lake campuses as 
of Day 14 of the Fall term indicated. Institutional Research and Effectiveness 

66

64 64

70

73
72

2020 2021 2022 2023 2024 2025
Fall Cohort

Retention (Fall-to-Fall) of First-Year Cohorts



Experiential Learning

Work-Based Learning (WBL)

• Experiential Learning Task Force (since Aug 2025)

• Work-Based Learning (defined by HB96) as a subset of Experiential Learning

• Implementation plan submitted to ODHE



New Tutoring Initiatives 





Questions? 
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• AFRL’s Autonomy Capability Team 

(ACT3) is an AI Special Operations 

organization whose mission is to 

Operationalize AI at Scale for the 

Air Force and the Space Force.

• The Digital Capabilities Directorate 

(IZ) is the Air Force Research 

Laboratory’s premier organization 

for digitally transforming how 

business is conducted throughout 

the technical directorates and total 

workforce

• The Air Force Institute of 

Technology is a postgraduate 

institution and provider of 

professional and continuing 

education for the United States 

Armed Forces.
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Finance, Audit, Governance, and 

Compliance Committee

Monthly Financial Performance Reports

Through July 31, 2026

September 17, 2026



Finance Update
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Contracts and 

Expenditures

September 17, 2026



Facilities Operations and Maintenance
Custodial services $2,100,000.00

Snow removal and deicing services $400,000.00

Payment processing services 

software

$863,000.00

Internet security and firewall 

software services

$419,000.00

Computing and Telecommunications Services (CaTS)



Employee Benefits

Employee medical benefits $32,000,000.00

TBD Pharmacy benefits management $12,900,000.00

Dental benefits $3,500,000.00

Life, Disability, and associated 

benefit coverages

$2,700,000.00



Student Affairs

Student Housing management 

software

$298,266.00

Vehicle rental services $200,000.00

Vehicle rental services $200,000.00

Finance, Analysis, and Planning
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Faculty Senate September Update

AY26-27

Dawn Wooley, Faculty President



1. Continue to strengthen shared governance to ensure that faculty 

have a clear voice in university policy, curriculum, and programs. 

2. Review and refine academic policies and curricula to support 

student learning, persistence, and timely completion in ways that 

are consistent with the university’s strategic objectives.

3. Complete the quadrennial review of the Faculty Constitution, 

ensuring broad faculty input and careful evaluation of academic 

policies and structures as well as Faculty Senate committees and 

charges.

Faculty Senate Priorities



Fall 2026 Faculty Senate
Faculty President
Dawn Wooley (2027) (EC)

Faculty Vice President
Brian Boyd (2027) (EC)

Faculty Senate Parliamentarian
Melissa Spirek

Business, Raj Soin College of 
David Bright (2027) (EC)
Daniel Asamoah (2028)

Engineering & Computer Science, College of 
Thomas Wischgoll (2027) (EC)
Yan Zhuang (2028)

Lake Campus
Angie Clayton (2027) (EC)
Aubrey Jaqueth (2028)

Liberal Arts, College of 
Pramod Kantha (2027)
Sean Pollock (2027)
Valerie Stoker (2027) (EC)
Ksenia Bonch Reeves (2028)

Medicine, Boonshoft School of 
Terry Oroszi (2027) (EC)
Lisa Journell (2028)
Tim Crawford (2028)

Science & Mathematics, College of 
Pamela Garverick (2027) (EC)
Mark Calabro (2028)
Andrew Voss (2028)

Health, Education, and Human Services, College of
Rosemary Eustace (2027)
Vicki Evans (2028) (EC)
Jeremiah Schumm (2028)



Why Faculty Reviewed Curriculum This Summer

• Routine summer review is not normal practice 

• Some proposals were genuinely time-sensitive 

• Policy 4001 provides a 45-day faculty review period 

• Proposals continued moving through the workflow during summer recess 

• EC reviewed time-sensitive items to preserve faculty input



Why Faculty Reviewed Curriculum This Summer

• Effective Spring 2027 & included in the 2027–2028 catalog (non-Core): 

December 1, 2026 

• Effective Fall 2027 & included in the 2027–2028 catalog (Core): 

February 1, 2027 

• Effective Fall 2027 & included in the 2027–2028 catalog (non-Core):

April 1, 2027



Summer Curricular Review

• 93 total proposals entered the workflow during summer recess

– 76 course proposals 

– 17 program-level proposals

• New degree programs

– Languages and International Studies, BA*

– Mathematical Sciences, BS*

– Communication, BA 

– Politics, Law, and Society, BA 

– Business Administration, Accelerated BS 

– Radiological Technology, AAS

*SB1-related 

program 

restructuring



Summer Curricular Review (continued)

• Other program-level proposals

– New microcredential: Introduction to Defense Acquisition and Contracting 

– New combined program: Marketing BSB / Marketing Analytics & Insights MS 

– New certificate/licensure items: Production Design; Screenwriting and Fiction Writing 

– Program modifications and inactivations also moved during the summer

• Course clusters included:

– Civics Center Core courses 

– Radiologic Technology course sequence 

– Mathematics/Statistics courses 

– Public Health course modifications 

– Course deactivations across multiple units



Civics Center Courses Proposed for Wright State Core

• CCD 1100 — Civics I: American Unity 

• CIV 1200  — Civics II: Foundations of Liberty 

• CIV 2300  — Civics III: Institutions: The Durable Forms of Common

 Life 

• CIV 2400 — Statesmanship I: Ethics & Grand Strategy

Faculty concerns include unresolved governance, legal, and course-review issues.



Major Academic Reorganization: Faculty Perspective

• Wright State solicited university-community feedback on a major academic 
reorganization. 

• Faculty recognize the need to respond to enrollment, demographics, workforce needs, 

and regional partnerships. 

• The concern is institutional identity: Wright State must remain a comprehensive 

university grounded in disciplinary depth, scholarship, and academic breadth. 

• Foundational disciplines should not be valued only by the professional programs they 
support. 

• Faculty expertise should be drawn upon, not treated as resistance to overcome.



Questions?
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Student Update 
Chloe Detty & Ella 

Vaught

 September 17th 2026



MOVE-IN DAY



STUDENT INVOLVEMENT & LEADERSHIP



FALL FEST



WEEKS OF WELCOME 



LEADERSHIP RETREATS



LAKE CAMPUS



GREEK LIFE



STUDENT GOVERNMENT ASSOCIATION



ATHLETICS



QUESTIONS & COMMENTS
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