RETIREMENT PLANNING & EMPLOYEE BENEFITS

Finance 461-01
Fall 2009
Time:


4:15 p.m. – 5:50 p.m., Tuesday and Thursday 
Room:

341 Oelman
Instructors: 

William Wood, CFP
Office:

243 Rike
Telephone:

775-2902
Fax:  775-3545

Email:
william.wood@wright.edu     or     bill.wood@theadvisorygroup.info
Website:
wright.edu/~william.wood 

Office Hours:
10:00 – 11:30 a.m Tuesday & Thursday 

and by appointment

Lab Room:

244 Rike         Door access code:  ___________________
TEXT: 
Planning for Retirement Needs, 10th Edition, Kenn Tacchino and David Littell, 2002.

Prerequisites:
Finance 315, Finance 351 and Accounting 343
COURSE DESCRIPTION:

This course provides an overview of the theories, concepts, and principles of retirement planning and employee benefits.  The student will gain a working knowledge of the different forms of employer sponsored retirement programs (governmental and those provided by private employers); of the wide variety of benefit plans available to employees; and how these impact the individual employee’s efforts in planning for retirement.

LEARNING OBJECTIVES:

· Gain an understanding of Qualified Plans to include plan qualification requirements, pension benefit formulas, funding, distributions and loans 
· Understand the basic factors affecting an individual’s ability to achieve financial independence in retirement
· Be able to explain how to integrate other nonretirement benefits plans to meet personal and family needs
· Describe what investments are available within plans

· Develop an understanding of Social Security Benefits and Other Social Insurance Programs

· Gain insight into the Group Insurance environment used by businesses

· Be able to explain how plans are installed and administered

· Understand what plan design restrictions exist for Highly Compensated Employees

· Explain how Executive Benefits and Nonqualified Deferred-Compensation Plans work
CONDUCT OF COURSE:
Lecture, discussion, projects and multi-media projections.

PARTICIPATION:
Is encouraged at all times to maximize learning for all
EXAMS:
Exams will consist of true-false and multiple choice questions.  All exams are closed book.

GRADING:  


Exam #1





  20%


Exam #2





  20%


Exam #3





  20%


Quizzes (8)





  20%



Essay and Case Study




  20%

CHAPTER QUIZZES: 
The class schedule indicates when chapter quizzes are scheduled and which chapters they will cover. Generally, the quizzes will be 5-10 multiple choice or true/false questions and cover two chapters.  The lowest score of the eight will be eliminated and the average calculated on the seven best scores.
CASE STUDY:
The case study will be due and discussed the last regular day of class.  A case profile will be provide along with a number of multiple choice questions.  In answering the question, the correct answer is to be cited with a rationale.  For each incorrect answer you are to present a rationale for why it is incorrect.

You will work in teams to prepare the case study but you should be prepared to participate individually in the classroom discussion.

WRITING ASSIGNMENT:
To receive full credit, your essay must satisfy the following criteria:

1. Choose your topic from one of the Journal of Retirement Planning issues.

2. It must be submitted on the designated date.  Late submissions will not be accepted.
3. It must have a cover sheet showing your name, class and section, paper title.
4. It must be at least 6 but no more than 8 full, standard double spaced 8 ½ x 11 inch pages with margins of 1 inch left and right, and 1 inch bottom and top.  The font should be size 12.  The bibliography page does not count as a body page.
5. You must use at least 2 information sources other than the text and the journal article, make proper citation in the essay and attach the body of at least one of the sources to the submitted essay.
6. It must demonstrate a coherent understanding of the subject.
7. It must include three main components:
a. A definition of the issue/concept as defined in the text, on the web or in lecture.
b. An explanation of the issue/concept using your own words and insights.   Anyone can memorize or repeat the definition in the textbook.  Your challenge is to explain the concept to someone who has never had a course in personal finance and wants to know about your subject.
c. An example that illustrates the use or application of the concept/subject in understanding the world in which you live.  The idea here is to explain how the subject helps you to understand or apply your understanding of the subject to your personal financial situation now or in the future.
8. Your work must demonstrate your ability to communicate ideas clearly, logically and concisely.  Do not pad your essay with irrelevant or extraneous information.  Do not fill space with lengthy quotes.  Charts or graph are permitted if necessary to make point or clarify an example.  Do not make the chart larger than necessary!!
9. Your essay must be grammatically correct, free of punctuation and spelling errors and carefully proof read!!
ATTENDANCE POLICY:

Attendance is considered integral to success in the class.  Students are expected to attend all classes.  Attendance includes prompt arrival, proper preparation, and presence for the entire class period.  Chronic tardiness and/or early departure are not acceptable in the business world, or in the classroom setting.  Therefore, unless approved by the instructor, if you are tardy/leave early three or more times, a subtraction from you final grade will be taken.

MAKE-UP POLICY:

Make-up exams will be given only to those students who have notified the instructor
in advance and who have a bona fide excuse approved by the instructor.  No make-up exams will be given after the time the regular exam scores have been given to the class.

ACADEMIC DISHONESTY:

Academic dishonesty will not be tolerated in this course.  Disciplinary action will be taken for any form of academic dishonesty.  The University's defines academic dishonesty as:

“Academic dishonesty includes, but is not limited to plagiarism (submission of an assignment purporting to be the student's original work which is wholly or in part the work of another person) or dishonest conduct during an examination (including possession of tests or notes not authorized by the instructor, or of devices prepared specifically for the purpose of cheating; communication with another person other than the instructor by any means; looking at another person's paper; violation of procedures prescribed to protect the integrity of an examination; cooperation with another person in academic dishonesty).”

CLASS SCHEDULE:
Date of Class
Assignment
Topic
September8
Chapters 1-2
Pension & Retirement Planning; the Field
September 10
Chapters 3-4
Preliminary Concerns; DB Plans (Q1,2)
September 15
Chapter 5

Profit Sharing Plans, 401k Plans, etc (Q3,4)
September 17
Chapter 6

SEPs, SIMPLES and 403b Plans
September22
Exam #1

September 24
Chapter 7

Coverage, Eligibility and Participation Rules
September 29
   
      Chapter 8

Designing Benefit Formulas (Q7,8)
October 1
Chapters 9-10
Loans, Vesting, Top Heavy Rules (Q9-10)
October 6
Chapter 15

NQ Plans
October 8
Chapter 16

NQ Plans (Q15,16)
October 13
Chapter 17

Individual Retirement Plans Part I
October 15
Chapter 18

Individual Retirement Plans Part II
October 20
Exam #2

(Distribute case study profile)
October 22
Chapter 19-20
Intro to Individual Ret Planning; Needs (Q19,20)
October 27
Chapter 21

Determining Need
October 29
Chapter 22 – 23
Determining Need (Q21-23)
November 3
Chapter 25

Distributions from Ret Plans Part I
November 5
Chapter 26

Distributions from Ret Plans Part II (Q25,26)
November 10




Case Study due and class discussion


November 12




Catch-up and Review
November 17  
      
      Exam #3

5:45 – 7:45 pm

2
3

