Fin 461

Quiz Chapters 15 and 16

Name:  _____________________




Date:  ____________

1. T  F   Nonqualified plans are subject to discrimination requirements similar to established qualified plans.

2.  T  F  If an offset SERP is used, benefits provide by the SERP are reduced by the benefits payable under the employers qualified plan.

3.  T  F  If the client is concerned about persuading an executive to stay with the company until retirement, a so-called golden-handcuffs provision should be incorporated into the plan.

4.  T  F  Phantom stock requires a cash outlay by the participant to purchase the stock.

5.  T  F   Non-qualified stock options are taxed at the time of option granting.
6.  T  F  A non-qualified plan simultaneously gives an employer the benefit of an immediate tax deduction and an employee a deferral of tax.

7.  T  F  The doctrine of constructive receipt is triggered if an executive has the ability to control the time and the actual receipt of his or here income.

8.  T  F  With an ISO the employer is entitled to a deduction only when the participant sells the underlying stock.
9.  T  F  Rabbi trusts provide no beneficiary security for executive if an employer goes bankrupt.

10.  T  F  Like a Rabbi trust, a secular trust can be used to defer the taxation of an employee on a contribution made in his or her behalf.

