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EDUCATION


Ph.D.

Texas A&M University, College Station, TX

08/02

Major:  Management - Organizational Behavior




Minor:  Psychology; Minor:  Research Methods

M.B.A.
University of Tennessee, Knoxville, TN


05/95

Major:  Marketing

Major:  Entrepreneurship and New Venture Analysis


B.B.A.

University of Memphis, Memphis, TN


05/93

Major:  Marketing, with Honors, Magna Cum Laude

ACADEMIC EXPERIENCE

9/03-Present, Wright State University, Raj Soin College of Business, Dayton, OH

· Tenured Professor of Management, 9/09 – present, with Graduate Faculty Status

· Assistant Dean for MBA & Executive Programs, 11/08 - 11/09 

· Tenured Associate Professor of Management, 8/06 – present, with Graduate Faculty Status

· Assistant Professor of Management 9/03 – 8/06, with Graduate Faculty Status

8/02 - 8/03, Texas A&M University, Mays College of Business, College Station, TX

· Postdoctoral Fellowship, Mays College of Business, Department of Management                   

8/98 - 8/02, Texas A&M University, College Station, TX

· 1/01 – 1/02, Research Assistant to Dr. Angelo DeNisi

· 8/98 – 8/00, Research Assistant to Dr. Richard Woodman

· 8/98 – 12/00, Research Assistant to Dr. Jing Zhou




REFEREED PUBLICATIONS

Zampetakis, L. A., Kafetsios, K., Bouranta, N., Dewett, T., & Moustakis, V.  2009.  On the relationship 
between emotional intelligence and entrepreneurial attitudes and intentions.  International Journal of Entrepreneurial Behaviour & Research.
Devers, C., Dewett, T, Belsito, C, & Mishita, Y.  2008.  A general theory of organizational stigma.  

Organization Science.

Zampetakis, L. A., Moustakis, V., Dewett, T., & Kostas, Z.  2009.  Development of creativity scripts:  
A preliminary longitudinal analysis.  Journal of Creative Behavior.

Dewett, T., & Gruys, M.  2007.  Advancing the case for creativity in graduate business education.  
Thinking Skills & Creativity, 2:  85-95. 
Dewett, T., & Williams, S. D.  2007.  Innovators and imitators in novelty intensive markets:  A review 

and research agenda.  Creativity & Innovation Management, 16(1):  80-92.

Dewett, T., & DeNisi, A.  2007.  What motivates citizenship behaviors?  Exploring the role of Regulatory 


Focus Theory.  European Journal of Work and Organizational Psychology, 16(3):  241-260.  

Dewett, T., Ramsey, R. P., & Sincoff, M. Z.  2007.  A call for infusing creativity throughout marketing.  
Business Journal for Entrepreneurs, 1:  1-39.

Dewett, T.  2007.  Linking intrinsic motivation, risk taking, and employee creativity in an R&D 

environment.  R&D Management, 37(3):  197-208.    

Dewett, T., Whittier, N.C. & Williams, S.D.  2007. Internal diffusion: the conceptualizing innovation 
implementation.  Competitiveness Review, 17(1–2), 8–25.

Williams, S. D., & Dewett, T.  2006.  Yes, you can teach business ethics:  A review and research 
agenda.  Journal of Leadership and Organizational Studies, 12(2):  109-120.
Dewett, T.  2006.  Exploring the role of risk in employee creativity.  Journal of Creative Behavior, 40(1), 
27-45.

Dewett, T., Shin, S. J., Toh, S. M., & Semadeni, M.  2006.  Understanding management doctoral 

student research as a creative endeavor.  The College Quarterly, Winter, 8(1), http://www.senecac.
on.ca/quarterly/index.html.

Whittier, N. C., Williams, S., & Dewett, T.  2006.  Evaluating ethical decision-making models: A review 

and application.  Society and Business Review, 1(3):  235-247.

Devers, C., Dewett, T., & Belsito, C.  2005.  Falling out of favor:  Illegitimacy, social control, and the 

process of organizational stigmatization.  Best Paper Proceedings, Academy of Management Annual Meeting, Honolulu, Hawaii.

Dewett, T.  2004.  Employee creativity and the role of risk.  European Journal of Innovation 

Management, 7(4):  257-266.
Reprinted by invitation in Problems of Management Theory and Practice, Russian language journal, Moscow.
Dewett, T., & DeNisi, A.  2004.  Determinants of scholarly reputation:  More than just 

productivity.  Scientometrics, 60(2):  249-272.

Dewett, T.  2003.  Creativity and strategic management:  Individual and group considerations 
concerning decision alternatives in the TMT.  Journal of Managerial Psychology, 19(2):  156-169.  
Dewett, T.  2003.  Towards an interactionist theory of group-level feedback.  Management 

Research News, 26(10/11):  1-21.
Dewett, T.  2002.  Understanding the relationship between information technology and creativity 

in organizations, Creativity Research Journal, 15 (2&3):  167-182.

Dewett, T., & Jones, G. 2001.  The role of information technology in the organization:  A review, 

model, and assessment.  Journal of Management, 27, 313-346.

BOOK CHAPTERS

Woodman, R. & Dewett, T.  2004.  Organizationally relevant journeys in individual change.  In Poole, M. 
S., & Van de Ven, A. H. (Eds.), Handbook of Organizational Change and Innovation, 32-49.  
New York:  Oxford University Press.

OTHER PUBLICATIONS


Devers, C., Dewett, T., & Belsito, C.  2006.  Organizational stigma.  Invited submission to the 
International Encyclopedia of Organizational Studies.  Clegg, S., & Bailey, J. R. (Eds.).  Sage Publications.
MANUSCRIPTS CURRENTLY UNDER REVIEW

Devers, C., Connelly, B., Miller, T., & Dewett, T.  Interorganizational distrust:  A little goes a long way.  

Under review at Strategic Management Journal.

Ramsey, R. P., Akhbari, M., Dewett, T., & Weinstein, L.  Integration through collaboration:  Value 
maximization through a team approach to customer leadership.  Under review at Journal of Personal Selling & Sales Management.
WORK IN PROGRESS

Devers, C., Miller, T., Connelly, B., & Dewett, T.  A conceptual model of relationship dynamics 

following contract violations.  Revise and Resubmit at Strategic Management Journal.

Gruys, M., & Dewett, T.  Some creative thinking about creativity in organizations:  Towards a 
multidimensional perspective.  Currently developing manuscript.    
DISSERTATION

· Committee Members:  Dr. Angelo DeNisi (chair), Dr. Richard Woodman, Dr. Adrienne Colella, Dr. Wendy Wood (minor representative, social psychology)

· Title:  Differentiating Outcomes in Employee Creativity: Understanding the Role of Risk in Creative Performance.  

REFEREED CONFERENCE PRESENTATIONS

Dewett, T.  2006.  Intrinsic motivation, risk taking, and employee creativity:  Love, engage, create?  

Accepted for presentation at the national Academy of Management Annual Meeting, Atlanta, Georgia – Technology and Innovation Management Division.   

Williams, S., & Dewett, T.  2006.  Innovators and imitators in novelty intensive markets:  A research 

agenda.  Accepted for presentation at the national Academy of Management Meeting, Atlanta, Georgia – Business Policy and Strategy Division.
Devers, C., & Dewett, T.  2006.  Bad news travels fast – sometimes. Paper presented in the symposium 
The dark side of organizations:  Bad reputation, Stigma, and Organizational Identity.  National Academy of Management Annual Meeting, Atlanta, Georgia – Organization and Management Theory Division.

Devers, C., Dewett, T., & Belsito, C.  2005.  Falling out of favor:  Illegitimacy, social control, and the 

process of organizational stigmatization.  Presented at the national Academy of Management Annual Meeting, Honolulu, Hawaii – Social Issues in Management division.

Dewett, T.  2005.  Exploring the complexity of creativity in organizations:  Towards a multidimensional 

and dynamic perspective.  Presented at the national Academy of Management Annual Meeting, Honolulu, Hawaii – Organizational Behavior Division.

Devers, C., & Dewett, T.  2004.  Tainted perceptions, damaged relationships:  Toward a theory of 

organizational stigma.  Presented at the national Academy of Management Annual Meeting, New Orleans, LA – Social Issues in Management division.

Dewett, T.  2003.  Exploring the role of risk in employee creativity.  Accepted for presentation at the 

national Academy of Management Meeting, Seattle, WA – Organizational Behavior Division.

Dewett, T., Shin, S. J., Toh, S. M., & Semadeni, M. 2002.  Understanding management doctoral 

student research as a creative endeavor.  Presented at the national Academy of 

Management Annual Meeting, Denver, CO – Organizational Behavior Division.

Dewett, T.  2001.  Broken eggs and great omelets:  The role of novel activity and psychological 

safety in employee creativity.  Presented at the national Academy of Management Meeting, 

Washington, D.C. – Organizational Behavior Division.

Dewett, T, & DeNisi, A.  2001.  Determinants of scholarly reputation:  Beyond the effects of 

productivity.  Presented at the national Academy of Management Meeting, Washington, 

D.C. – Organizational Behavior Division.

Dewett, T.  2000.  An interactionist model of group level feedback.  Presented at the national 

Academy of Management Meeting, Toronto, Canada – Organizational Behavior Division.

Dewett, T.  2000.  The challenge of time.  Painting submission presented at the national Academy 

of Management Meeting, Toronto, Canada.

RESEARCH INTERESTS

· Primary interests include employee creativity, innovation, change, organization development, leadership, contextual performance, employee motivation, social issues in business
REVIEWING EXPERIENCE / PROFESSIONAL SERVICE

· Editorial Board Member, Journal of Leadership and Organizational Development, 2005-present

· Ad hoc reviewer European Journal of Work and Occupational Psychology, 2007

· Ad hoc reviewer Journal of Applied Behavioral Science, 2006

· Ad hoc reviewer Public Administration Review, 2006

· Ad hoc reviewer European Journal of Innovation Management, 2005
· Ad hoc reviewer Journal of Management Studies, 2004
· Ad hoc reviewer Journal of Creative Behavior, 2004, 2005, 2006
· Ad hoc reviewer for Journal of Business Research, 2001, 2006

· Ad hoc reviewer for Journal of Management, 2000
· Reviewer for Academy of Management conference, Philadelphia, Pennsylvania, 2007; Atlanta, Georgia, OB Division, 2006; Honolulu, Hawaii, OB Division, 2005; New Orleans, Louisiana, OB Division, 2004; Denver, Colorado, OB Division, 2003
· Reviewer for Developing Management Skills, 6th Edition, Prentice Hall , 2004
· Reviewer for Sage Publications, management skills texts under consideration, 2004
· Assistant Coordinator OB Division, managed scholarly paper submissions process, Academy of Management conference, Denver, Colorado, 2002  

· Reviewer OT/OB Division, Decision Sciences Institute, 2001
TEACHING EXPERIENCE

Wright State University

Leading Teams & Organizations (MBA)

Organizational Development and Change (MBA)

Creativity and Innovation in Organizations (MBA)

Strategic Management and Organizational Policy

Introduction to Management and Organizational Behavior

Elements of Management and Supervision 

Leadership Studies

Texas A&M University 

Organizational Behavior 

Survey of Management 

STUDENT ADVISING

2007, MBA Independent Study
· Douglas Wood; virtual work teams
· Jared Summers, John Kail, Marie Zaremba; change management
OTHER PROFESSIONAL EXPERIENCE
     

1998 -
Many speaking engagements, training engagements and leadership development related  

2009 
engagements.  Clients include Fortune 500s, government organizations, national business associations, and nonprofits.  
1996 –
Ernst & Young, Atlanta, Georgia.  Senior Consultant.  Projects included financial systems 
1998 
implementation, ERP software testing, post merger integration facilitation, supply chain improvement.
1995 –
Andersen Consulting (now Accenture), Nashville, Tennessee.  Analyst.  Projects included 
1996
operations improvement, supply chain improvement.
COMMITTEE EXPERIENCE / OTHER SERVICE
Wright State University – University Service

· 2007, member of dissertation committee for Ph.D. student Chad Thompson in the Department of Psychology, area of research – leadership 

· 2006, member of qualifications committee for Ph.D. student Kathleen Meckley in the Department of Psychology, area of research – leadership 
· 2005, invited to serve on committee led by Provost Hopkins charged with assessing the possibility of a university Center focusing on problem solving

· 2004, invited by Dean Ramsey to serve on a committee led by Provost Hopkins to assess the possibility of collaboration between Wright State University and Dr. Michael Kirton

· 2004, invited to serve on ad hoc committee to assess feasibility of certificate program allowing College of Engineering students attend MBA courses

Wright State University – College Service

· 2007-2009, MBA Committee Chair

· 2006-2007, MBA Committee

· 2006, Dean’s ad hoc committee to review college Vision/Mission/Values 

· 2006, Dean’s ad hoc committee to review MBA overload compensation system

· 2005-present, Graduate Programs Committee member 

· 2006, Graduate Programs Committee, subcommittee for MBA assessment

· 2006, Master of Logistics and Supply Chain Management Program, Student Project Advisor, project topic:  supply chain transformation 

· 2005-2006, invited by Graduate Programs Committee to serve on ad hoc committee charged with evaluating feasibility of Executive Masters of Business Administration program 

· 2005, Master of Logistics and Supply Chain Management Program, Student Project Advisor, project topic:  IT outsourcing strategy

· 2004-2005, Core MBA Faculty Committee - member of team charged with redesigning learning objectives, learning metrics, program structure, and curriculum for MBA program

Wright State University – Department Service

· 2008-2009, Management Department Business Advisory Committee

· 2007-2008, department strategy committee (tasked with creating the department’s mission and strategy, areas of strategic focus, a new major curriculum)

· 2006, member Department of Management subcommittee for Management major assessment for NCA (North Central Association of Colleges and Schools) accreditation

· 2005, Management Department Search Committee for new Assistant Professor and new Department Chair, charged with drafting advertisements, placing advertisements, and conducting interviews (44) at the Academy of Management conference in Honolulu, Hawaii

· 2003-present, Student Honors and Awards Committee - responsible for evaluating student applications for a variety of scholarships
GRANTS

· 2006, Wright State University’s Teaching Enhancement Fund, $20,000 for a pilot study of the geographic expansion of Raj Soin College of Business graduate education programs 

· 2006, Wright State University, Raj Soin College of Business and the Wright State University Research Council Research Initiation Grant Program, $15,000 for the study of commercialization efforts associated with Small Business Innovation Research and Small Business Technology Transfer grants, Co-Principal Investigator with Scott Williams.
· 2002, Texas A&M University, Department of Management research grant, $1200.
HONORS

2007 Dayton Business Journal’s 40 Under 40 Award 

Wright State University

· 2009, Outstanding Graduate Faculty Teaching Award

· 2007, Faculty of the Year, MBA Chinese class of 2007

· 2006-2007, Outstanding Graduate Faculty Teaching Award

· 2006, Nominated by the college of business for university award for Innovative Excellence in Teaching, Learning, and Technology

· 2005-2006, Presidential Award for Faculty Excellence:  Early Career Achievement Award (nominated for teaching, research, and service)
· 2004-2005, Outstanding Graduate Faculty Teaching Award

· 2004-2005, Nominated for the Presidential Award for Faculty Excellence:  Early Career Achievement Award (nominated for teaching, research, and service)
Texas A&M University

· 2002, Texas A&M Association of Former Students Distinguished Graduate Student Teaching Award  

· 2002, Dean’s Award for Outstanding Teaching by a Doctoral Student – Lowry Mays College and Graduate School of Business

· 2001, Dean’s Award for Outstanding Research by a Doctoral Student – Lowry Mays College and Graduate School of Business

· 1998, Merit Fellowship Texas A&M University

University of Tennessee

· 1995, George Hay Brown Marketing Scholar Award – University of Tennessee MBA faculty award as top marketing student

· 1995, nominated by faculty for James Gower Outstanding Leadership Award

· 1995, 2nd Place - Wake Forest University, Regional Marketing Case Competition 

· 1995, Chancellor's Guest Speaker – UT 21st Century Campaign Committee
· 1994, President's Guest Speaker - University of Tennessee Board of Trustees Annual Meeting  
· 1994, 1st Place - Wake Forest University, Regional Marketing Case Competition

University of Memphis

· Fleming Companies, Inc. academic scholarship – 3 years, Beta Gamma Sigma, Golden Key National Honor society, Alpha Mu Alpha, Phi Kappa Phi

MEDIA MENTIONS

· New York Times, BusinessWeek, MSNBC, CNN, Christian Science Monitor, Fox news, Chicago Tribune, CNNMoney, Fortune Small Business, Baltimore Sun, Sacremento Bee, New York Post, Globe & Mail, Hartford Courant, Dallas Morning News, Human Resource Executive Magazine, Sales & Marketing Magazine, and many others.
PROFESSIONAL AFFILIATIONS

Academy of Management

American Society for Training and Development, Western Ohio Chapter

Society for Human Resource Management

Miami Valley Human Resource Association 

Springboro Rotary Club 

Organization Development Network

OD Network – Greater Dayton

National Speakers Association
PERSONAL

· Wife Laura, sons Paxon and Parker
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