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WRIGHT STATE UNIVERSITYtc "Wright State University" \l 5
DEPARTMENT OF SOCIAL WORK

FALL-SPRING QUARTERS 2011-2012
tc "Department of Social Work" \l 5
SW 487-01, 488-01, 489-01 - PRACTICUM IN SOCIAL WORK I, II, III 
Professor:

Dr. Theresa Myadze

Office:

277 Millett

Phone:

(937) 775-2754 / 2751
E-mail:

theresa.myadze@wright.edu
SW487-01 Web Site:
www.wright.edu/~tmyadze [Syllabus, Class Assignment Guidelines (Logs, Presentations, Values & Dilemmas Mini Paper, Integrative Paper, Evaluation of Agency), Field Manual, Midterm Evaluation & Quarterly Contract/Evaluation Forms, APA Mini Manual, NASW & Ohio Codes of Ethics,  etc.]
Pilot Site:
           Via Wings (See “Content” section for Expectations, Syllabus, Macro Examples, Sample Logs, Sample Integrative  Papers, Evaluation of Agency Form; See “Grades” section for ongoing grades on assignments)
Course Studio:           Via Wings (See “Files” section for Syllabus)
Class Meets:
Tuesdays from 12:20 – 1:35 p.m., __002__ Millett
                                   (See online schedule for location & future quarter times)

Quarterly 

Agency Visits:
Scheduled Mondays, Wednesdays, & Fridays 

Office Hours:
Tuesdays 1:40 – 2:10 p.m. & Thursdays 4:00 - 5:00 p.m.,


Other days and times by appointment



(See syllabus addendum for future quarter times)

WSU Social Work Department Mission
The Social Work Department at Wright State University is dedicated to preparing ethical, competent, creative, and critically thinking generalist practitioners who pursue their work from a social justice perspective.  The program strives to prepare students who are self-aware life-long learners, who deliver culturally competent interventions, and who are optimistic about their abilities to promote well-being through all levels of social intervention.
WSU Social Work Department Goals

1. Prepare students to be professional, ethical, and competent generalist social workers.

2. Prepare students to practice without discrimination and be advocates for social justice.

3. Prepare students with a generalist knowledge, skills, and values foundation.
Definition of Generalist Social Work Practice
“Generalist social workers work directly with client systems at all levels, connect clients to available resources, intervene with organizations to enhance the responsiveness of resources systems, advocate just social policies to ensure the equitable distribution of resources, and research all aspects of social work practice.

Generalist Social Work Practice:

· Utilizes generic practice processes to organize work with client systems

· Recognizes the potential for change at multiple system levels-within human systems, between systems, and among environmental systems

· Views human behavior in the context of the social environment

· Integrates direct practice with social policy and social work research activities”  

Taken from Dubois, B., & Miley, K. (2008). Social work:  An empowering profession (6th ed.).      

Boston: Pearson/Allyn & Bacon, p. 9.

Course Description
CSWE Standard 4.7 Field Education

Field education is an integral component of social work education anchored in the mission, goals, and educational level of the program. It occurs in settings that reinforce students’ identification with the purposes, values, and ethics of the profession; fosters the integration of empirical and practice-based knowledge; and promotes the development of professional competence. Field education is systematically designed, supervised, coordinated, and evaluated on the basis of criteria by which students demonstrate the achievement of program outcomes and objectives.
The Social Work Practicum is an integral part of the undergraduate social work curriculum.  It bridges the gap between classroom education and practice by providing students with the opportunity to continue their knowledge building and professional development in a practice learning environment under the supervision of qualified social work practitioners that function as Field Instructors.  Through the practicum experience, the student is provided the opportunity to engage in generalist social work practice, and thus to observe, participate and intervene with individuals, families, groups, organizations and communities on behalf of the defined client systems. Specifically, practicum allows students direct contact with individuals of differing racial, ethnic, age and gender groups who are in need of social services.  The aim is to provide students with the opportunity to learn how to provide these services adequately, and to be sensitized to the practice issues germane to these groups. In addition to specific learning experiences assigned and coordinated by the field supervisor, students may also participate in group and individual supervision, board and staff meetings, in-service or related training, and other experiences in the broader practice community. Field instructors provide quarterly evaluations of students’ performance in completing the practicum outcomes.
Moreover, practicum seminars are conducted on campus for all students to provide a group forum for discussing and demonstrating (through written assignments) the purposes, values and ethics of the profession; the integration of empirical and practice-based knowledge; the development of professional competence; and the fulfillment of practicum outcomes.

Please note that the third quarter of the practicum is writing intensive.  Enrollment in the practicum is conditional upon students purchasing professional liability insurance.  The Department of Social Work currently carries a blanket policy which allows students to pay annual premiums as a course fee for enrollment in SW 487.

Course Objectives
· To provide learning opportunities in settings which reinforce students’ identification with the purposes, values, and ethics of the profession.
· To provide learning experiences which foster the integration of empirical and practice-based knowledge.

· To provide learning experiences which promote the development of professional competence.

Learning Outcomes
To meet CSWE standards, WSU Social Work Department has designed twelve

student learning outcomes that students must achieve by graduation.  Eleven of these outcomes guide the practicum.  They are broken down into nine unique outcomes each quarter and are tailored to offer progressive exposure at different system levels and/or levels of difficulty. They are designed to allow both the field instructor and the student to monitor the learning experiences.  The SW 487-488-489 tasks that will help you achieve departmental outcomes are specified.
SENIOR PRACTICUM LEARNING OUTCOMES
	SW 487, 1ST Quarter
	SW 488, 2nd Quarter
	SW 489, 3rd Quarter

	1. To understand the organizational purpose, mission, goals, and structure of an agency.

Tasks: Logs, field assignments.
	To utilize knowledge of organization's structures and service delivery systems on behalf of the client population.

Tasks: Logs, field assignments.
	To assess organization's structures and service delivery systems and contribute to organizational change.

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 1), field assignments (macro project).

	2.  To use theoretical frameworks supported by empirical evidence to explain individual development and behavior across the life span.

Tasks: Logs, field assignments, 

class presentations/discussions.
	To use theoretical frameworks to explain interactions between individuals, families, and groups.

Tasks: Logs, field assignments, class presentations/discussions.
	To use theoretical frameworks to explain interactions between individuals, organizations, and communities.

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 2), field assignments.

	3. To identify and assess situations with individuals using generalist practice knowledge.

Tasks: Logs, field assignments, 

class presentations/discussions.
	To identify and assess situations with families and groups using generalist practice knowledge.

Tasks: Logs, field assignments, class presentations/discussions.
	To identify and assess situations on the community level using generalist practice knowledge.

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 3), field assignments.

	4. To develop intervention plans that meet client's (individuals) needs while maintaining the Code of Ethics for social work practice.

Tasks: Logs, field assignments, 
ethics quiz, class 

presentations/discussions.
	To develop intervention plans that meet clients' needs (family and groups) while maintaining the Code of Ethics for social work practice.

Tasks: Logs, field assignments, ethics quiz, values and dilemmas mini-paper, class presentations/discussions.
	To develop intervention plans that meet clients' needs (community and/or organizational) while maintaining the Code of Ethics for social work practice.

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 4), field assignments.

	5. To understand published research and its applicability to the practicum agency and its service delivery system.

Tasks: Logs, field assignments.
	To understand published research and apply research findings to practice.

Tasks: Logs, field assignments.
	To evaluate one's own practice interventions (applying knowledge from research classes).

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 5), field assignments (research project).

	6. To develop an understanding of, and sensitivity to, culturally diverse groups (relating to staff and individual clients).

Tasks: Logs, field assignments.
	To develop an understanding of how social systems impact groups most at risk (e.g., women, low income, persons of color).

Tasks: Logs, field assignments.
	To apply strategies of empowerment, advocacy, and social change to advance social and economic justice.

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 6), field assignments.

	7. To use supervision to enhance learning.

Tasks: Logs, field assignments.
	To use supervision and consultation to enhance learning.

Tasks: Logs, field assignments.
	To be able to utilize less supervision and more professional judgement.

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 7), field assignments.

	8. To write grammatically correct documents (mention field instructor’s appraisal).

Tasks: Logs, field assignments.
	To write documentation according to the requirements and guidelines of the agency (mention field instructor’s appraisal).

Tasks: Logs, field assignments.
	To write clearly and be able to distinguish between objective information and subjective judgement.

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 8), field assignments.

	9. To speak clearly, concisely, and with conviction (mention field instructor’s appraisal).

Tasks: Logs, field assignments, 
class presentations (also applies to 

2nd and 3rd quarters’ presentations).
	To use communication skills differentially across client populations, colleagues, and communities.

Tasks: Logs, field assignments.
	To apply critical thinking skills within the context of professional social work practice (focus on critical practice issues).

Tasks: Integrative paper (plus 2nd & 3rd qtrs’ outcomes 9), field assignments.


Course Requirements:                                                                    

1. Participation: You are expected to attend the one-day Aggression Control Techniques (ACT) Workshop by Dr. Engle (first quarter) and scheduled seminars.  Failure to attend the workshop results in a 3 point penalty during fall quarter. Seminars are held weekly during the first quarter and biweekly during the second and third quarters.  Each student is to do a classroom presentation during one of their practicum quarters. Failure to present results in a 5 point penalty during the last quarter of the practicum. Two extra credit points may be earned for an extra classroom presentation and/or the application of specific textbook knowledge to either one’s original or extra credit presentation (Maximum of 4 extra credit points per quarter). Refer to practicum Web site for copy of  “Guidelines for Classroom Presentations.”

     
First quarter:


Up to 10 participation points for in-class “Lessons Learned” exercise, attentiveness, courtesy, and contributions to seminar discussions (all 10 points are forfeited if one has 5 or more absences).


Second quarter:
            Up to 10 participation points: Up to 5 points for “Values & Dilemmas Mini-Paper” (see  practicum Web site for copy of guidelines) & its discussion and up to 5 points for attentiveness, courtesy, and contributions to seminar discussions (all 5 points are forfeited if one has 3 or more absences).

 
Third quarter:


Up to 5 participation points for in-class “Reflections” exercise, attentiveness, courtesy, and contributions to seminar discussions (all 5 points are forfeited if 3 or more absences).

Please note: Client/agency information shared during seminars must be kept confidential and not shared with those outside the classroom; do not use client’s real names or initials during case discussions, neither on logs, nor in integrative paper. Breach of client/agency confidentiality rules and the NASW Code of Ethics can lead to dismissal from the major and grading penalties. Also note that partial participation credit may be given for tardiness and early departure from seminars. 
2.
Logs (Due first & second quarters only):  A set of logs will be submitted three times per quarter [via the Pilot Dropbox only] by 11:00 p.m. on the days specified in the Course Outline (last page of syllabus).  Penalty points apply to logs that are too brief, late, lack the minimum references, and if they fail to address all outcomes by the end of the quarter. A combined total of less than 35 points (<C) results in a zero for this component. NOTE: For further details on log requirements refer to online practicum “Guidelines for Writing Logs.” [Max. 50 pts.]
3. Mid-point Evaluation (Due first quarter only) (See Field manual or Practicum Web Site): An assessment of your mid-quarter performance should be submitted by your field instructor at the time specified in the calendar.  It does not count toward your final grade. 

4.
Quarterly Evaluation/Contract (See Field manual or Practicum Web Site): An end of quarter evaluation of your performance by your field instructor is due by the dates specified in the Course Outline (last page of syllabus).  You are expected to complete one third (141.66 hours) of the required 425 practicum clock hours each quarter. To avoid an incomplete, a cumulative total of at least 100-141.66 hours must be completed the first quarter, a cumulative total of at least 230-282 the second quarter, and a cumulative total of at least 425 by the end of the third quarter.  Students who have been granted permission to do a two-quarter or four-quarter practicum are expected to apportion their hours evenly across each quarter. Contracts or evaluations which are more than a week late without a valid excuse may result in penalties of one point per week late. [Max. 35 points; below 24.5 (<C) results in zero points for this component if below average performance also confirmed on visit report during agency visit or by a follow up call; refer to “Converting Field Practicum Scores” in appendix section of Field manual.]
5.         Code of Ethics Quiz (first & second quarters): The first quarter quiz is on the NASW  

            Code of Ethics and the second quarter quiz is on the Ohio Code of Ethics for Social 
            Workers.  [Max. 5 points each]      
6.
Student “Evaluation of Agency” (Due Final Quarter) (See Field manual, WebCT or practicum Web Site): Due upon completion of your practicum clock hours. Submit ONE copy of the initial pages of the evaluation and TWO typed copies of the last page. One point is deducted for untyped copies of the last page (which is sent to the agency). A half point is deducted if only one copy of the last page is submitted. [Max. 5 points]
7.
Integrative Paper (Due Final Quarter by 11 p.m. of day specified in syllabus via Pilot Dropbox only) (See Practicum Web Site for further guidelines): Students are to identify field practicum activities that will allow them to demonstrate the mastery and integration of the following:

A. Micro, mezzo and macro theories and interventions.
B. Integration of content across the curriculum.
C.  Achievement of the 11 senior practicum outcomes. 
This paper will be completed in stages during the course of the academic year.  To conform to guidelines for writing intensive courses, the entire paper must be at least 15 Pages (maximum of 20 pages, not counting the cover page, index page, reference pages, and any optional appendices). A draft and final version will be submitted during the final quarter.  Both are graded.  Drafts determine one-fourth of paper grade and the final paper determines the remaining three-fourths. Drafts (minimum of 8 pages, maximum of 15 pages) will be penalized one-half point for each day late and one-fourth point for each page below eight pages.  Final papers will be penalized one point for each day late and one-half point for each page below 15 pages. Refer to practicum Web site “Guidelines for Integrative Paper.” [Max. 50 points; A combined total of less than 35 points (<C) results in a zero for this component.]
8.        Observation Visit Activity (typically 2nd or 3rd quarter). [Max. 5 points]
Grading
	90-100  points = A
	Grading Components
	SW 487 (1st Qtr)
	SW 488 (2nd Qtr)
	SW 489 (3rd Qtr)

	80-89.9 points = B
	Participation
	10%                                   
	10%                                   
	  5%                                   

	70-79.9 points = C
	Logs
	50%
	50%
	--

	60-69.9 points = D
	Quarterly Evaluation
	35%
	35%
	35%

	<60 points       = F
	Code of Ethics Quiz
	   5%
	  5%
	--

	
	Observation Activity
	--
	--
	  5%

	
	Evaluation  of Agency
	--
	--
	  5%

	
	Integrative Paper                               
	--
	--
	50%

	
	Total
	100%
	100%
	100%


(Note: See “Course Requirements” section for information on extra credit & penalty points.)

Late Assignments: All logs and integrative papers must be submitted to their respective dropboxes in Pilot whether on time or late. Hard copies or hand delivered logs or integrative papers are not accepted since papers are screened by Pilot’s Turnitin program for plagiarism. Late penalties apply to those submitted after the designated deadlines.  Late days include a count of weekends and holidays since these would give you more days to work on the assignment than those submitting papers on time.  

Textbook
Field manual (Available on the SW Dept. Web Site).
Writing Policy
Effective practice of generalist social work requires good writing skills to communicate information accurately and concisely to others involved in helping client systems.  For this reason, formal writing assignments in social work courses will be evaluated both for the content and ideas presented and for the clarity of the presentation.  Thirty percent of the grade for a paper will be based on the following criteria:

  Presentation - Neatness, Grammar, Spelling, Punctuation (10%)

  Organization - Structure & Format, Logical Sequencing and Continuity of Ideas, Clarity of Expression, Conciseness (20%)

All research papers will use the APA format for in-text references and bibliography.  Workshops on the use of the APA style, as well as a written summary are available from the Writing Center.

Students experiencing writing difficulties are advised to seek the resources of the Writing Center on campus for workshops or individualized help with writing problems early in the quarter.

Writing Intensive Course Requirements

SW 489 is designated as a writing intensive course.  As such, you will receive two grades: one for the course grade and one for the writing grade.  The writing grade will be entered separately from course grades as “Pass/No Entry.”  In order to receive a “pass,” students must complete the writing component with a grade of “C” or better.  Writing intensive courses must have at least 18 double-spaced pages of writing, at least half (9 pages) of which must be evaluated formally and all of which must count as part of your performance in the course. Since students are expected to do an 8 page draft and a 15 page final paper they will meet the writing intensive requirements.

The Writing Across the Curriculum (WAC) Program at Wright State University has three goals for writing intensive courses:

1. To encourage students to use writing as a learning tool to explore and structure ideas, to

      articulate thoughts and questions, and to discover what they know  and do no know...

2.   To improve students writing proficiency...

2. To demonstrate for students the ways in which writing is integral to all disciplines, essential to the learning and conveying of knowledge in all fields.

Academic Dishonesty and Disruption
From the Wright State University Handbook:

"An instructor has the authority to expel from a class or laboratory any student whose conduct is detrimental to instruction.  Any form of academic misconduct is subject to discipline.

"Academic dishonesty includes but is not limited to plagiarism (submission of an assignment purporting to be the student's original work which is wholly or in part the work of another person) or dishonest conduct during an examination (including possession of tests or notes not authorized by the instructor or of a device prepared specifically for the purpose of cheating; communication with another person other than the instructor by any means; looking at another person's paper; violation of procedures prescribed to protect the integrity of an examination; cooperation with another person in academic dishonesty)."

Disability/Special Needs
If you have a disability that will require special accommodations during this course, it is essential that you discuss it with me as early as possible in the quarter.

RECOMMENDED READINGS
For SW 487, 488, & 489

(Note: Journal articles/texts may be used to supplement your references for the integrative paper. In keeping with the Department's commitment to infusing the curriculum with content on gerontology, please note the articles in bold for possible inclusion in your paper or logs.)

Astor, R. A., Behre, W. J., Wallace, J. M., & Fravil, K. A. (1998, 
May). School social workers 
 
and school violence: Personal safety, training, and violence programs. Social Work, 

43 (3), 223‑232.

Atwood, N. C. (2001, January). Gender bias in families and its clinical implications for women. 

Social Work, 46 (1), 23-36.

Brun, C., & Rapp, R. C. (2001, July). Strengths‑based case management: Individuals' 

perspectives on strengths and the case manager relationship. Social Work, 46 (3), 

278‑288.
Bullock, K. (2005). Grandfathers and the impact of raising grandchildren. Journal of 

Sociology and Social Welfare, 32 (1), 43-59.

Cancian, M. (2001, October). Rhetoric and reality of work‑based 
welfare reform. Social Work, 

46 (4), 309‑314.
Cox, A. J. (1983). Black Appalachian families. Journal of Sociology & Social 

Welfare, 10 (2), 312-325.

Cox, C. B. (2002, January). Empowering African American custodial grandparents. Social 

Work, 47 (1), 45‑54.
Eamon, M. K. (2001, July). The effects of poverty on children's socioemotional development: 

An ecological systems analysis. 
Social Work, 46 (3), 256-266.

Fatout, M. F. (2000, March). Group Work with Adolescents: Principles and Practice. Social 

Work, 45 (2), 187.
Foster, G. & Hummerl, R. C. (1997). Wham, bam, thank you, Sam: Critical 

dimensions of the persistence of hillbilly caricature. Sociological Spectrum 17 (2): 157-176.
Franklin, C., & Corcoran, J. (2000, January). Preventing adolescent pregnancy: A review of 

Programs and practices. Social Work, 45 (1), 40-52.

Fredriksen, K. I. (1999, March). Family caregiving responsibilities among lesbians and gay men. 

Social Work, 44 (2), 142‑155.
Fuller-Thomson, E. & M. Minkler. (2005). American Indian/Alaskan Native 

grandparents raising grandchildren: Findings from the census 2000 supplementary 

survey. Social Work, 50 (2), 131-139.

Haight, W. L., Black, J. E., Workman, C. L., & Tata, L. (2001, October). Parent‑child interaction 

during foster care visits. Social Work, 46 (4), 325-338.
Hartigan, J. (2004). Whiteness and Appalachian studies: What’s the connection? Journal of 
Appalachian Studies, 10 (1 & 2), 58-72.
Hayden, W. (2004). Appalachian diversity: African-American, Hispanic/Latino, and other 
populations. Journal of Appalachian Studies, 10 (3): 293-306.

Kapp, M.B.(2001). Lessons in law and aging. Springer Pub. Co.

Keigher, S.M., Fortune, A.E., & Witkin, S.L. (Eds.). (2000). Aging and social work: The 

changing landscapes. Washington, D.C.: NASW Press.
Kim, R. Y.  (2001, October). Welfare reform and "ineligibles": Issue of constitutionality and 

recent court rulings. Social Work, 46 (4), 315-323.
Kropf, N. P., & Kolomer, S. (2004). Grandparents raising grandchildren: A diverse 

population. Journal of Human Behavior in the Social Environment, 9 (4), 65-83.
Latimer, M., & Oberhauser, A. M. (2004). Exploring gender and economic development in 

Appalachia. Journal of Appalachian Studies, 10 (3), 269-291.
Mackey, R. A., & OBrien, B. A. (1998, March). Marital conflict management: Gender and ethnic 

differences. Social Work, 43 (2), 128-141.


Meacham, M. (1998, May). Controversial Issues in Social Work Ethics, Values, and Obligations. 

Social Work, 43 (3), 286-287.
Mencken, F. C. (1997). A study of the region: Regional differences in socioeconomic well-being 


in Appalachia. Sociological Focus, 30 (1), 79-97.

Rogers, C., Mencken, K., & Mencken, C. F. (1997). Female labor force participation in Central 


Appalachia: A descriptive analysis. Journal of Appalachian Studies, 3 (2), 189-210.
Rose, S. M. (2000, October). Reflections on empowerment‑based practice. Social Work, 45 (5), 

403‑412.
Seufert, R. L., & Carrozza, M. A. (2004). Economic advances and disadvantages 


in Appalachia: Occupation, labor force participation, and unemployment. Journal of 

Appalachian Studies, 10 (3), 331-339.

Shaw, T. C., DeYoung, A. J., & Rademacher, E. W. (2004). Educational attainment in 


Appalachia: Growing with the nation, but challenges remain. Journal of Appalachian

Studies, 10 (3), 307-329.
Siebert, D. C., Mutran, E. J., & Reitzes, D. C. (1999, November). Friendship and social 

support: The importance of role identity to aging adults. Social Work, 44 (9), 

522‑533.
Stallman, J. L., & Johnson, T. G. (1996). Community factors in secondary educational 


achievement in Appalachia. Youth & Society, 27 (4), 469-484.

Thorne, D., Tickamyer, A., & Thorne, M. (2004). Poverty and income in Appalachia. Journal of 

Appalachian Studies, 10 (3), 341-357.
Waldrop, D. P. (2003). Caregiving issues for grandmothers raising their grandchildren. 

Journal of Human Behavior in the Social Environment, 7 (3/4), 201-223.

Wilhelmus, M. (1998, March). Mediation in kinship care: Another step in the provision of 

culturally relevant child welfare services. Social Work, 43 (2), 117-126.    

Course Outline
FIELD INSTRUCTION CALENDAR:  FALL ENROLLEES 2011-2012
SW 487-01, 488-01, 489-01 - Practicum in Social Work I, II, IIItc "SW 487, 488, 489 - Practicum in Social Work I, II, III" \l 5
Fall Quarter 2011     Note: [   ] denotes no seminar meeting
[Sept. 7th]

A.C.T. Training by Dr. Engle (Room E156 Student Union:                      

                                       8:30 a.m. –  4 p.m.)

[Sept. 12th]

First Day at Practicum Site

Sept. 13th

Seminar 1: Overview of Course 
Sept. 20th    
Seminar 2: Contract Learning & Supervision / Writing Logs 
                                       (SW 487 CONTRACTS due)                       
Sept. 27th  

Seminar 3: Ethical Responsibilities to Clients & As Professionals / NASW 

                                       Membership*
                (Prior to seminar review respective sections of NASW Code of Ethics in Field Manual)

Oct. 4th        
Seminar 4: Community Resources* (Log1 due)

Oct. 11th  

Seminar 5: Ethical Responsibilities to Colleagues & in Practice Settings
                (Prior to seminar review respective sections of NASW Code of Ethics in Field Manual)

                   
(MID-POINT EVALUATIONS due) (NASW Code of Ethics Quiz)
Oct. 18th   

Seminar 6: Social Work Licensure (Log2 due)

Oct. 25th  

Seminar 7: Ethics Cases 

Nov. 1st    

Seminar 8: Presentations


(QUARTERLY EVALUATIONS due)

Nov. 8th                    Seminar 9: Lessons Learned (discuss in-class exercise) (Log3 due)             

Winter Quarter 2012
Jan. 10th

Seminar 1: Course Overview & Integrative Paper Guidelines

                                   (SW 488 CONTRACTS and Log4 due)

Jan. 24th    

Seminar 2: Ohio Code of Ethics for Social Workers
                (Prior to seminar review Ohio Code of Ethics online under Practicum Web site)
                                    (Ohio Code of Ethics Quiz)

Feb. 7th

Seminar 3: Presentations (Log5 due)

Feb. 21st  

Seminar 4: Presentations

[Feb. 28th]

(QUARTERLY EVALUATIONS due in my office or mailbox)

Mar. 6th 

Seminar 5:  Values & Dilemmas (V&D mini-paper & Log6 due)

Spring Quarter 2012
Apr. 3rd    

Seminar 1: Course Overview & Termination Process

                  
(SW 489 CONTRACTS due)

Apr. 17th   

Seminar 2: Post-graduation Planning (Draft of Paper due)

May 1st     

Seminar 3: Presentations

May 15th  

Seminar 4: Exit Survey by Dr. Brun/Presentations

[May 22nd]

(QUARTERLY EVALUATIONS due in my office/mailbox)

May 29th   

Seminar 5: Reflections (complete & discuss in-class exercise)

             

(Final Papers (attach drafts) and Evaluation of Agency due)  

NOTE:   Guest speakers will be invited to present at seminars marked with an asterisk.*

