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Education and Certification
Ph.D.

University of Minnesota, 2000
Human Resources and Industrial Relations

Areas of emphasis: 1) Organizational Behavior/Organization Theory 

                                                           2) Staffing, Training, and Development

Dissertation: The Dimensionality of Deviant Employee Behavior in the Workplace

Dissertation Chair: Paul R. Sackett; Committee Members: Deniz Ones,   

     Richard Arvey, John Campbell, and Connie Wanberg 

SPHR 

Senior Professional of Human Resources Certification, 2000
Human Resource Certification Institute

B.A.

University of Minnesota - Morris, 1994
Majors: Management, Economics, Speech Communication

Magna Cum Laude, Scholar of the College, Honors Program

ACADEMIC APPointments

Associate Professor

September, 2008 - Present

Wright State University

Raj Soin College of Business

Department of Management

Assistant Professor

June, 2006 – August 2008
Wright State University

Raj Soin College of Business

Department of Management

Assistant Professor

August, 1999 - May, 2006

College of Business and Economics, Washington State University
Vancouver Campus, Department of Management and Operations

Instructor


1995-1996; 1999

University of Minnesota, Carlson School of Management

Department of Human Resources and Industrial Relations
Research Assistant

1994-1998
University of Minnesota, Carlson School of Management

Department of Human Resources and Industrial Relations

· Worked with Paul R. Sackett, Richard Arvey, and Yijang Wang

Research Assistant
1993-1994

Morris Academic Partnership Undergraduate Research Program University of Minnesota – Morris

Teaching Assistant  

1994

University of Minnesota – Morris

PEeR Reviewed (Refereed) Journal Publications  
Gruys, M. L., Bowling, N. A., & Stewart, S. M. (In press). Choosing to report: Characteristics of 

employees who report the counterproductive work behavior of others. International Journal of Selection and Assessment.

Stewart, S. M., Gruys, M. L. & Storm, M. (2010). Forced distribution performance evaluation 
Systems: Advantages, disadvantages, and keys to implementation. Journal of Management and Organization, 16: 168-179.

Bowling, N. & Gruys, M. L. (2010).  Overlooked Issues in the Conceptualization and Measurement 
of Counterproductive Work Behavior.  Human Resource Management Review, 20, 54-61.

Gruys, M. L., Stewart, S. M., & Patel, T. (2009). Business etiquette in twelve countries: Special

considerations for female expatriates. International Journal of Management Practice, 4(1), 51-75.
Gruys, M. L., Stewart, S. M., & Goodstein, J, Bing, M. N., & Wicks, A. C. (2008). Values 
Enactment in Organizations: A Multi-Level Examination. Journal of Management, 34(4), 

806-843.
Dewett, T. & Gruys, M.L. (2007). Advancing the case for creativity through graduate business 

education. Thinking Skills and Creativity, 2(2), 85-95.

Gruys, M. L. & Stewart, S. M.  (2007). Teaching human resource management concepts with 
experiential exercises.  Journal of Human Resources Education, 1(1), Online journal.
Probst, T. M., Stewart, S. M., Gruys, M. L., & Tierney, B. W. (2007). Productivity, counter-

productivity, and creativity: The ups and downs of job insecurity. Journal of Occupational and Organizational Psychology, 80, 479–497.
Stewart, S. M., Bing, M. N., Gruys, M. L., & Helford, M. C. (2006). Men, women, and perceptions 
of work environments, organizational commitment, and turnover intentions. Journal of 

Business and Public Affairs, 1(1), Online journal.
Berry, C. M., Gruys, M. L., & Sackett, P. R. (2006). Educational attainment as a proxy for 

cognitive ability in selection: Effects on levels of cognitive ability and adverse impact. Journal of Applied Psychology, 91: 696-705.
Gruys, M. L. & Sackett, P. R. (2003). The dimensionality of counterproductive work behavior. 
International Journal of Selection and Assessment, 11(1): 30-42.
Caldwell, C., Gruys, M. L., & Thornton, G. C. III. (2003).  Public safety assessment centers: A 

steward’s perspective. Public Personnel Management, 32(2): 229-249.
Caldwell, C., Thornton, G. C. III, & Gruys, M. L. (2003). Ten classic assessment center errors:  

Challenges to selection validity. Public Personnel Management, 32(1): 73-88.

Ellingson, J. E., Gruys, M. L., & Sackett, P. R. (1998). Factors related to the satisfaction and 

performance of temporary employees. Journal of Applied Psychology, 83(6): 913-921.

Sackett, P. R., Gruys, M. L., & Ellingson, J. E. (1998). Ability-personality interactions when 

predicting job performance. Journal of Applied Psychology, 83(4): 545-556.

Non-Refereed Publications

Gruys, M. L. (2006). Tobacco in the workplace: Personal rights versus organizational policies and 

legal requirements.  Human Resource Management Module for Houghton Mifflin.
REFEREED Conference Presentations

Graso, M., Probst, T. M., Westaby, J., & Gruys, M.. L. (2010). Selecting leaders: Race, gender and

age and the 2008 election. 25th Annual Conference of the Society for Industrial and Organizational Psychology. Atlanta Georgia.

Gruys, M. L. & Stewart, S. M. (2009). New Directions in Counterproductive Work Behavior Research. 
Presented at the 24th Annual Conference of the Society for Industrial and Organizational Psychology. New Orleans, Louisiana.

Gruys, M. L. & Bisignani, A. (2007). Tobacco in the workplace: Personal rights versus 

organizational policies and legal requirements. Presented at the River Cities Industrial-Organizational Psychology Conference. Highland Heights, Kentucky.

Gruys, M. L. & Dewett, T. (2007). Advancing the case for creativity through graduate education. 

Presented at the River Cities Industrial-Organizational Psychology Conference. Highland Heights, Kentucky.

Gruys, M.L. (2007, April). Misbehavior and outcomes at work: Prediction, explanation, and 

consequences. Chair of symposium presented at the 22nd Annual Conference of the Society 

for Industrial and Organizational Psychology. New York, New York.

Gruys, M. L., Stewart, S. M., & Probst, T. M., (2006, May).  Impact of job insecurity on employee 

creativity and counterproductivity. Paper presented at the 21st Annual Conference of the 

Society for Industrial and Organizational Psychology. Dallas, Texas.

Gruys, M. L., Stewart, S. M., Goodstein, J., & Wicks, A. C. (2005, August).  Walking the talk: 

Developing and testing a model of values based performance.  Paper presented at the annual 

conference of the Academy of Management. Honolulu, Hawaii.

Gruys, M. L. & Burroughs, S. M. (2004, April).  Studying counterproductive workplace behavior: 

Overcoming challenges and offering future directions.  Leaders of Roundtable Discussion at 

the 19th annual conference of the Society for Industrial and Organizational Psychology. Chicago, Illinois.

Berry, C. M., Gruys, M. L., & Sackett, P. R. (2004, April). Educational attainment as a proxy for 

cognitive ability in selection: Effects on levels of cognitive ability and adverse impact. Paper presented at the 19th Annual Conference of the Society for Industrial and Organizational Psychology. Chicago, Illinois.

· This paper (with C.M. Berry, student co-author), was awarded the John C. Flanagan Award Outstanding Student Contribution.

Burroughs, S. M. & Gruys, M. L. (2004, April).  Bullying in the workplace: Foundations, forms,

and future directions.  Symposium chairpersons at the 19th annual conference of the Society 

for Industrial and Organizational Psychology. Chicago, Illinois.

Burroughs, S. M. & Gruys, M. L. (2004, April).  Establishing law and order in cyberspace:  

Understanding and controlling email bullying.  In S. Burroughs and M. Gruys (Chairpersons), Bullying in the workplace: Foundations, forms, and future directions.  Symposium presented at the 19th annual conference of the Society for Industrial and Organizational Psychology. Chicago, Illinois.
Gruys, M. L., & Sackett, P. R. (1998, April). Educational attainment as a proxy for cognitive ability 

in selection. Paper presented at the 13th Annual Conference of the Society for Industrial and Organizational Psychology. Dallas, Texas.

Gruys, M. L., Sackett, P. R., & Ellingson, J. E. (1997, April). Ability-personality interactions when 

predicting job performance. Paper presented at the 12th Annual Conference of the Society 

for Industrial and Organizational Psychology. St. Louis, Missouri.

Ellingson, J. E., Gruys, M. L., & Sackett, P. R. (1997, April). Satisfaction and performance of 

voluntary and involuntary temporary employees. Paper presented at the 12th Annual

Conference of the Society for Industrial and Organizational Psychology. St. Louis, Missouri.

Gruys. M. L. (1994, March). The organizational socialization of new students at the University 

of Minnesota, Morris. Paper presented at the DePauw University Undergraduate Honors Speech Communications Conference. Greencastle, Indiana.

Gruys. M. L. (1994, April). An application of Cheney: The socialization of new college students. 

Paper presented at the Annual Red River Valley Speech Communication Conference. 

Fargo, North Dakota.

Other presentations and AdDRESSEs

Gruys, M. L. (2007). Ethnicity and Work-Family Issues. Discussant for symposium at the annual 
conference of the Academy of Management. Philadelphia, Pennsylvania.

Gruys, M. L. (2007, April). Journal editing: Opening the black box. Coordinator of Sunday Seminar 

Workshop at the 22nd Annual Conference of the Society for Industrial and Organizational Psychology. New York, New York.
Gruys, M. L. (2007, April). Productivity, counter-productivity, and creativity: The ups and downs 
of job insecurity. Presentation at the Wright State University Psychology Brown Bag Series. 

Dayton, Ohio.
Gruys, M. L. (2006, May). Aggression at Work.  Facilitator of an Interactive Poster Session at the 

21st Annual Conference of the Society for Industrial and Organizational Psychology. Dallas, 

Texas.

Gruys, M. L. (2006, May). Counterproductive Work Behavior: A Scientist-Practitioner Workshop.  

Coordinator of Sunday Seminar Workshop presented by Gerald Greenberg at the 21st 

Annual Conference of the Society for Industrial and Organizational Psychology. Dallas, 

Texas.

Gruys, M. L., Stewart, S. M., Goodstein, J., & Wicks, A. C. (2006, April).  Walking the talk: 

An Examination of the Enactment of Core Organizational Values.  Paper presented at the Washington State University Vancouver, 3rd Annual Research Showcase. Vancouver, Washington.

Gruys, M. L, & Boose, R. (2006, April).  Workplace Rights.  Session on employee rights in the 

workplace sponsored by the Associated Students of Washington State University.  

Vancouver, Washington.

Gruys, M. L, Russell, T., Robbins, A., Janecki, T., &  Thompson, C. (2006, March).  Alumni 

Student Panel. Served as the moderator for an alumni student panel sponsored by the 

Washington State University Vancouver Human Resource Society. Vancouver, Washington.
Gruys, M. L., Burroughs, S. M., & Goodstein, J. (2004, September).  Walking the talk: Developing 

and testing a model of values based performance.  Paper presented at the Washington State 

University Vancouver Business Program. Vancouver, Washington.
Research in Progress
Bowling, N.A., Burns, G.N., Stewart, S.M., & Gruys, M.L. (In Review). Conscientiousness and 
agreeableness as moderators of the relationship between neuroticism and CWBs: A constructive replication. Submitted to Journal of Applied Psychology.

Gruys, M. L., Munshi, N., & Dewett, T. When antecedents diverge: Exploring Novelty and value as 


dimensions of creativity.  Submitted to Creativity and Innovation Management.
Helford, M. C., Stewart, S. M., Gruys, M. L., & Frank, R. A. Perceptions of workforce reentry, 

career progression, and lost income among stay-at-home moms and stay-at-home dads. Manuscript complete - expected submission July 2010.  Target publication outlet: Journal of Family Issues.

Stewart, S. M., Gruys, M. L., Probst, T. M., & Larsen, K. K.  Educational culture and the perceived 

mistreatment of graduate students in Industrial/Organizational Psychology. Data analysis and manuscript preparation.  Target publication outlet: Journal of Applied Psychology.
Gruys, M. L., & Wale, R. Smoking policies on college campuses: Going smoke-free. Data analysis and 
manuscript preparation. Target publication outlet: Journal of Higher Education Policy and 
Management.
Gruys, M. L. A review of research on the work attitudes and work outcomes of temporary 

employees. Manuscript preparation. Target publication outlet: Journal of Management. 

Stewart, S. M. & Gruys, M. L.  Using a model of contingent fairness to explain workplace deviance: 

The role of situational stimuli, dispositional aggressiveness, and organizational injustice.  Manuscript preparation. Target publication outlet: Academy of Management Review.
Stewart, S. M. & Gruys, M. L.  The role of dispositional aggressiveness and organizational injustice 

on deviant workplace behavior. Manuscript preparation. Target publication outlet: Academy of Management Journal.
Technical Reports

Gruys, M.L., Burroughs, S.M., & Goodstein, J. (2005). Developing and testing a model of values  

based performance in health care organizations: Report of findings.  Vancouver, WA: Southwest Washington Medical Center.

Ellingson, J. E., Gruys, M. L., & Sackett, P. R. (1997). Factors related to the satisfaction and 
performance of temporary employees. Minneapolis, MN. Prostaff Temporary Employment Service.
Grant Experience 

May, 2005 - April, 2006
Co-Principal Investigator, with Dr. Jerry Goodstein, Washington State University Vancouver 

Southwest Washington Medical Center Health Care Research Grant ($4,000)
 May, 2000 - April, 2001
Principal Investigator

Washington State University Vancouver Mini-Grant ($1,350)
August, 1998 - June, 1999
Principal Investigator

Dissertation Research Award Grant ($10,000) from the Security Research Center, 

Office of Naval Research, United States Department of Defense

Secondary Investigator: Dr. Paul R. Sackett, University of Minnesota

Cumulative Summary of Courses Taught and Student Evaluation Ratings

	University
	Course

Number
	Course Title

and Type
	Term
	Class 

Size
	Course 

Rating


	Course

 Rating

Average
	College

Mean

	Raj Soin College of Business, Wright State University
	Mgt 321
	Intro HR
	Fall 2006
	52
	4.2 / 5.0
	
	

	
	
	
	W 2007
	51
	4.2 / 5.0
	
	

	
	
	
	W 2007
	49
	4.4 / 5.0
	 4.52 / 5.0
	Not

	
	
	
	Sp 2007
	48
	4.2 / 5.0
	(across 19

Sections)
	Available

	
	
	
	Sp 2007
	49
	4.6 / 5.0
	
	

	
	
	
	Fall 2007
	50
	4.6 / 5.0
	
	

	
	
	
	Int. 2007
	25
	4.8 / 5.0
	
	

	
	
	
	W 2008
	48
	4.7 / 5.0
	
	

	
	
	
	Sp 2008
	53
	4.6 / 5.0
	
	

	
	
	
	Su 2008
	32
	4.6 / 5.0
	
	

	
	
	
	Fall 2008
	52
	4.8 / 5.0
	
	

	
	
	
	Fall 2008
	54
	4.5 / 5.0
	
	

	
	
	
	W 2009
	48
	4.5 / 5.0
	
	

	
	
	
	W 2009
	53
	4.3 / 5.0
	 4.52 / 5.0
	Not

	
	
	
	Sp 2009
	53
	4.4 / 5.0
	(across 19

Sections)
	Available

	
	
	
	Sp 2009
	53
	4.5 / 5.0
	
	

	
	
	
	Su 2009
	41
	4.7 / 5.0
	
	

	
	
	
	Fall 2009
	54
	4.9 / 5.0
	
	

	
	
	
	Fall 2009
	53
	4.4 / 5.0
	
	

	
	Mgt 304
	Mgt and Org Beh
	W 2008
	48
	4.3 / 5.0
	
	

	
	
	
	Fall 2009
	46
	4.1 / 5.0
	
	

	
	Mgt 781
	Ind. Study - HRM
	Sp 2007
	1
	No evals
	
	

	
	
	
	Su 2007
	1
	No evals
	
	

	
	Mgt 703
	Seminar in HRM
	Fall 2007
	13
	4.3 / 5.0
	
	

	
	MBA 750
	Teams & OB
	W 2009
	34
	3.7 / 5.0
	
	

	
	
	
	Sp 2009
	30
	4.0 / 5.0
	
	

	College of Business

and Economics,

Washington State

University Vancouver
	MgtOp 450
	Intro HRM
	Fall 1999
	28
	3.6 / 4.0
	
	

	
	
	Upper div UG
	Spr 2000
	48
	3.3 / 4.0
	
	

	
	
	
	Spr 2001
	43
	3.5 / 4.0
	
	

	
	
	
	Spr 2002
	33
	3.3 / 4.0
	  3.42 / 4.0
	3.0 / 4.0

	
	
	
	Spr 2003
	22
	3.5 / 4.0
	
	

	
	
	
	Spr 2004
	28
	3.5 / 4.0
	
	

	
	
	
	Spr 2005
	23
	3.4 / 4.0
	
	

	
	
	
	Spr 2006
	31
	3.3 / 4.0
	
	

	
	MgtOp 455
	Staffing
	Fall 2000
	37
	3.1 / 4.0
	
	

	
	
	Upper div UG
	Fall 2001
	26
	3.3 / 4.0
	
	

	
	
	
	Fall 2002
	31
	3.2 / 4.0
	  3.27 / 4.0
	3.0/ 4.0

	
	
	
	Fall 2003
	19
	3.3 / 4.0
	  
	

	
	
	
	Fall 2004
	43
	3.3 / 4.0
	
	

	
	
	
	Fall 2005
	29
	3.4 / 4.0
	
	

	
	MgtOp 401
	Organ. Behavior
	Spr 2006
	10
	3.2 / 4.0
	
	

	
	MgtOp 301
	Intro Mgt & Org
	Fall 1999
	62
	3.4 / 4.0
	
	

	
	
	Core required UG
	Spr 2000
	71
	3.1 / 4.0
	
	

	
	
	
	Fall 2000
	71
	2.7 / 4.0
	3.0 / 4.0

(across 11

Sections)
	3.0 / 4.0

	
	
	
	Spr 2001
	66
	3.1 / 4.0
	   (2.8/4.0 

  team taught

   courses)
	

	
	
	
	Fall 2001
	63
	3.2 / 4.0
	
	

	
	MgtOp 301
	Intro Mgt & Org
	Spr 2002
	68
	2.8 / 4.0
	
	

	
	(continued)
	Core required UG
	Fall 2002
	68
	2.9 / 4.0
	
	

	
	
	
	Spr 2003
	65
	3.2 / 4.0
	3.0 / 4.0

(across 11

Sections)
	3.0 / 4.0

	
	
	
	Fall 2003
	44
	3.0 / 4.0
	    
	

	
	
	
	Spr 2004
	56
	2.6 / 4.0
	
	

	
	
	
	Fall 2004 

Sec 1
	44
	2.9 / 4.0
	
	

	
	
	Fall ‘04 & Spr ‘05

sections were 
	Fall 2004 

Sec 2
	45
	   2.5 / 4.0
	2.8 / 4.0

(across 4

Team taught

  sections)
	

	
	
	Team Taught
	Spr 2005 Sec 1
	41
	2.9 / 4.0
	
	

	
	
	
	Spr 2005

Sec 2
	27
	2.9 / 4.0 
	
	

	
	
	
	Fall 2005
	36
	3.0 / 4.0
	
	

	Carlson School of 

Mgt, University of 

Minnesota
	IR 3002
	Intro HRM

Core required UG
	Taught

5 times

 (in ‘95 & 99)
	50

per

term
	
	4.8 / 5.0

 (across five   

  terms)
	

	University of 

Minnesota - Morris
	 Spch 101
	Intro to Pub Spkg
	Spr 1994
	30
	
	4.9 / 5.0
	


Professional AFFiliations

Academy of Management

American Psychological Association

Society for Industrial and Organizational Psychology (SIOP - APA Division 14)

Society of Human Resource Management

UNIVERSITY SERVICE

Wright State University
Member, Graduate Council Student Affairs Committee, 2009 – present.
Member, Promotion and Tenure Committee, Department of Management and International Business, 

2008 - present.
Member, Department of Management and International Business, Strategic Planning Committee, 2007
present.

Member, Department of Management and International Business, Scholarships and Awards Committee, 
2006 - present.

Member, Department of Management and International Business, Human Resources Curriculum 
Review Committee, 2007 - present.
Member, Management Major Curriculum Review Committee – revised the curriculum for semester 
conversion, 2007 – present.

Member, International Business Curriculum Review Committee – revised the curriculum for semester 
conversion (including review of the major and minor), 2007 – present.

Member, Assessment Committee for the MBA 750 Course (was responsible for writing the report on 
the results for assessment in this class in spring 2009) 

AACSB Faculty Classification Committee, Raj Soin College of Business, 2006 - present.
Graduate Committees (in the Psychology Department)
2010

Wang Qiang

2010

Steve Khazon

2009

Gregory Hammond
2009

Michael Hoepf

2009

Julie Steinke


2009

Cristina Kirkendall
Member, Department of Management and International Business, Selection Committee for the position 
of Assistant Professor of Management. 2007.
Member, Department of Management and International Business, Selection Committee for the position 
of Chair of the Department. 2007.
Member, Department of Management and International Business, Selection Committee for the position 
of Instructor of Law. 2007.
Member, Northwest Accreditation of Management Major Committee, Department of Management and 

International Business 2007.

Member, Raj Soin College of Business Pilot Study on Entrance Requirements Committee, 2007.

Informal Faculty Advisor, Human Resources Club, Society of Human Resource Management Student 

Chapter, 2006 - present. (e.g., was interviewed for and featured in their monthly newsletter, attended meetings, attended the Etiquette Luncheon with students, etc.)

Pro bono and paid human resource management consulting with Seepex, Inc.

Washington State University Vancouver
Committees - Ph.D.  
2005-2006
Eman El Shenawy
2000-2001 Nicole Nelson

Committees - Masters of Business Administration (MBA) - Served on 40 MBA oral exam committees (chair of 16) 


2006

2 MBA Committees (Chair of 1)

2005

5 MBA Committees (Chair of 3)

2004

8 MBA Committees (Chair of 3)


2003

5 MBA Committees (Chair of 1)

2002 

12 MBA Committees (Chair of 6)

2001

5 MBA Committees (Chair of 2)

2000 3 MBA Committees

Supervision of Graduate Directed Study

2002

Catherine Dovey
Supervision of Undergraduate Management and Human Resource Management Internships and 

Directed Studies (for credit) for 31 students:

2005

6 Student Internships

2004

9 Student Internships and 1 Directed Study

2003

6 Student Internships

2002

6 Student Internships

2001 3 Student Internships

Academic Advisor, for 25-35 undergraduate Business students each term ~ and additional advising 

for prospective students, 1999 to 2006.

Faculty Advisor, Human Resource Society, Society of Human Resource Management Student 

Chapter, 1999 to present.  The chapter earned the SHRM Superior Merit Award in 2000-2001, 2001-2002, 2003-2004, and 2004-2005, and 2005-2006 and was named the Most Active Registered Student Organization at Washington State University Vancouver in 2003-2004.
Faculty Facilitator, Teamwork Training for all Washington State University Vancouver Business 

students, adopted as a module in the Introduction to Management and Operations (MgtOp 

301) course, 2000 to 2006.

Mentor, WSUV Business Program Faculty Mentor Program.  Mentored New, Visiting, and 

Adjunct Faculty on an ongoing basis ~ have mentored Rick Howell, Bill Diltz, Lynn Hunt, Susan Burroughs, Eman El Shenawy, and Alicia Fuentes, 2001 to 2006.
Member, Washington State University Vancouver Business/Engineering/Computer Science Career 

Fair Committee, 2004 to 2006.
Board of Directors, Southwest Washington Human Resource Management Association (a Society 

of Human Resource Management Professional Chapter), 2000-2005.

Participant, Faculty Search Activities (for six faculty positions and one visiting position), 

Washington State University Vancouver Business Program, 2000-2001, 2001-2002, 2005-

2006.

Organizer, Washington State University Vancouver Business Program faculty monthly teaching 

seminars and discussions, 2000 to 2002.

Participant, Washington State University Vancouver Faculty Strategic Planning Retreat, 2001.

Member, Washington State University Vancouver Graduation Committee, 2001.

Founding Charter Member, Southwest Washington Human Resource Management Association      

(a Society of Human Resource Management Professional Chapter), 2000.

Contributor and Presenter, Southwest Washington Human Resource Management Association

Study Course for the Human Resources Certification Institute PHR and SPHR Exams,

2000 to present.

PROFESSIONAL AND ACADEMIC SERVICE

Member, Society of Industrial and Organizational Psychologists (SIOP) Strategic Program Planning 

Committee, 2005 - 2008.

Journal and Conference Reviewing
Editorial Board


-     Journal of Human Resources Education, 2008 - present.
Ad Hoc Reviewer

· Academy of Management Journal, 2004 - present.

· Journal of Management (Invited), 2006 - present.

· Organizational Behavior and Human Decision Processes, 2009 - present.

· Human Performance, 2009 – present.

· International Journal of Selection and Assessment, 2002 - present.

· Journal of Occupational and Organizational Psychology, 2005 - present.

· Journal of Asia-Pacific Business, 2009.

· International Journal of Human Resources Development and Management, 2009.

· International Journal of Management Practice, 2008.

· European Journal of Work and Organizational Psychology, 2006.

· Journal of Social Behavior, 2006. 
Reviewer

· Society of Industrial and Organizational Psychologists Annual Conference, 2000 - present.

· Academy of Management Annual Conference, Human Resources Division, 2001 - present.

· Academy of Management Annual Conference, Gender and Diversity in Organizations Division, 2007 - present.

· Southern Management Association Best Student Paper Award Committee, 2009.

· Academy of Management Annual Conference, Human Resources Division, Best Student Paper Award Committee, 2001.
Publisher and Textbook Reviewing

· Served as a reviewer for Houghton Mifflin on three separate occasions, 2006 - present.
· Participated in a review of Management text, “Managing Now,” by Dessler and Phillips, 2007.

· Participated in a review of Management text, “Organizational Behavior”, by Colquitt, Lepine, & Wesson, 2009.

Honors AND AWARDS
2009
Summer Faculty Research Stipend, Raj Soin College of Business, Wright State University.

2008
Presidential Award for Early Career Achievement – Raj Soin College of Business Nominee, Wright State University.
2006, 2007
Summer Research Funding, Raj Soin College of Business, Wright State University.

2000-2005
Summer Research Grant, Washington State University Vancouver Business Program.

2004
John C. Flanagan Award for Outstanding Student Contribution to the Society for Industrial and Organizational Psychologists Conference – for the paper “Educational Attainment as a proxy for Cognitive Ability in Selection,” with 

C.M. Berry (student co-author) and P. R. Sackett, 2004.

2002 
Dean’s Award for Teaching, Washington State University Vancouver

Awarded for the most outstanding teaching on the entire Washington State University Vancouver campus – based on an extended student nomination process.

2000 
Outstanding Faculty Advisor Award, Washington State University, College of Business and Economics - Awarded to the best Faculty Advisor across the four Washington State University campuses.

1994-1998
Industrial Relations Center Fellowship, University of Minnesota


This fellowship was successfully renewed each academic year based on performance.

1998

Doctoral Consortium Invited Participant, Academy of Management - 

Organizational Behavior, Organization & Management Theory, and Organizational Development & Change Divisions

1998 

Doctoral Consortium Invited Participant, Society for Industrial and 

Organizational Psychology

1997

Doctoral Consortium Invited Participant, Academy of Management - 

Human Resources Division

1997 

Doctoral Consortium Invited Participant, Society for Industrial and 

Organizational Psychology

1995

Featured Carlson School of Management Doctoral Student, Pillar Magazine, 

University of Minnesota

1994

Scholar of the College, University of Minnesota-Morris

Awarded for academic and extracurricular distinction - based on faculty nominations and assessment of academic and scholarly achievement.

1989-1994
Academic Dean’s List, University of Minnesota-Morris

Awarded to undergraduates whose grade point average was above 3.5 on a 

4-point scale.  I earned this distinction each term of my undergraduate career.

1989-1994
University of Minnesota Presidential Scholarship, University of Minnesota-Morris 

Awarded to University of Minnesota students for outstanding academic achievement as a high school student.  This scholarship was successfully renewed each undergraduate academic year based on performance.

1989-1994
Margaret Baldwin Anderson Scholarship, Baldwin Anderson Foundation

Awarded at the completion of high school for outstanding academic achievement and community service.  This scholarship was successfully renewed each undergraduate academic year based on performance.

1989

Freshman Academic Scholarship, University of Minnesota-Morris

Awarded to University of Minnesota students who completed high school in the top 5% of their graduating class.
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