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I. COURSE INFORMATION

Professor:

Joseph A. Petrick, Ph.D., SPHR

Professor of Management

Office:


206 Rike Hall


Telephone:        
775-2428 (voice mail for messages) 

E-Mail:

joseph.petrick@wright.edu
Web Page

http://www.wright.edu/~joseph.petrick

Class Meetings:         Tuesday:    7:00 - 9:30 p.m., 054 Rike Hall

Office Hours:            Tuesday:    2:00 - 6:30 p.m.




Thursday:   2:00 - 4:00 p.m.



(Other than scheduled office hours, by appointment.)

Professor Profile
Your professor has co-authored four books: Total Quality in Managing Human Resources, Total Quality and Organization Development,  Management Ethics: Integrity at Work, and Managing Project Quality. He was selected in 1993 by the Beta Gamma Sigma National Business Honorary Society as one of the five most promising business educators in the U.S.  He earned his Ph.D. from Pennsylvania State University as a Woodrow Wilson Fellow and his MBA from the University of Cincinnati, with graduate studies at the University of Bonn in Germany and the University of Tokyo in Japan.  He is a 1999 and 2000 National Baldrige Quality Award Examiner with the U.S. Department of Commerce, a 1999 and 2000 State of Ohio Baldrige Quality Award Examiner, and has been a Dayton Metropolitan Quality Award Examiner. He travels extensively domestically and globally providing management consulting, training and development services. He cares about continually improving U.S. graduate management education and fostering a respectful, challenging learning environment that cultivates graduate student development and quality learning.

II. COURSE DESCRIPTION AND EMPHASES

A. Catalogue Description:

Interdisciplinary study of the legal, political, regulatory and social environments of U.S. business firms. Legal and economic regulation topics include restraints on competition, environmental regulation, product quality, safety and health regulation. Prerequisite: 21 of 27 credit hours from the Business Competency and Functional Area courses.

B. Course Emphases: 

1. Interdisciplinary Emphasis

2. Comparative Economic Systems Emphasis

3. Domestic, Global and Internet Ethics and Law Emphasis

4. Administrative Agency and  Regulatory Process Emphasis

5. Legal Forms of Business Organization Emphasis

6. Labor-Management Relations Emphasis

7. Product Liability Emphasis 

8. Environmental Protection Emphasis

III. COURSE LEARNING OBJECTIVES

1. to develop an advanced theoretical and interdisciplinary understanding of the context, scope and purpose of government regulation of business;

2. to develop a critical, analytical understanding of the role of government in comparative economic systems;

3. to increase understanding of the domestic, international and internet ethical and legal dimensions of business performance;

4. to develop an in-depth understanding of the impact of U.S. administrative agencies and the federal regulatory process on business;

5. to develop an understanding of legal forms of U.S. business organizations;

6. to develop in-depth understanding about U.S. labor-management relations;

7. to increase understanding about product liability and public policy;

8. to develop an in-depth understanding of environmental protection and business performance; and

9. to demonstrate graduate-level research, communication and collaboration skills in a research paper(s) on public policy issues

IV.
COURSE TEXT


McAdams, Tony. (2001) Law, Business and Society. 6th Edition. (Homewood, IL: Irwin Press). (required).

Harr, Jonathan. (1996) A Civil Action. (New York: Vintage Books) (reserve supplemental)

The Wall Street Journal will be used as a supplemental casebook during each class period and as a primary resource for class discussions and written assignments (required).

V. COURSE REQUIREMENTS

A. Student Requirements

The following graded course requirements will be summed throughout the quarter to determine each student's final grade:

Public Policy Issue Research Report
150 points

Group Assignment 
  50 points

Examinations (2@100 pts. each)
200 points

TOTAL
400 points
B.
Description Of Course Requirements

1.
Public Policy Issue Research Report - Group assignment.  See separate handout for this assignment. (150 points).  First draft due on 10/30; final version due 11/20.

2.
In-Class Discussion/Take-Home Assignment – Group written assignment. (1 @ 50 points) Written assignment to consist of no less than 6 double-spaced pages that will focus on a topic from one of the six broad public policy areas for business, e.g., (1) Organizational Ethics and Public Policy, (2) International Trade and Public Policy, (3) Administrative Agencies, Regulatory Process and Public Policy, (4) Labor Management Relations and Public Policy, (5) Product Liability and Public Policy, and (6) Natural Environment Management and Public Policy.  

3. Examinations - Individual assignment. (2 @ 100 points each = 200 points). Two examinations consisting of objective questions and essays will be provided. There will be reviews before each exam and sample essay topics will be provided in advance. 

VI.
INSTRUCTIONAL MODE 

A. Classroom Instructional/Dialogue Style

1.
Congruent with the text author's approach, the course will not be presented in a traditional lecture more.  Class meetings will consist of dialogue between the professor and the students and among the student teams.  These discussions will build-on the assigned text readings, The Wall Street Journal and other materials listed on the Class Schedule.  The success of this instructional mode is highly dependent on students' completing all reading assignments before class on the dates listed in the Class Schedule.
2. Textbook authors’ statement:

The authors state, “our primary purpose is to provoke student thought.  To that end, heavy emphasis places on analysis, . . . retention of rules of law per se is not of primary importance.  (The) questions asked are considered more important than the answers.  (The) student is acquainted with existing policy, not merely for purposes of understanding and retention, but also to provoke inquiry as to the desirability of the policies.  Then, an attempt is made to explore the desired managerial role in shaping government policy and regulation of business.”  

B. Active Learning Approach


The effectiveness of an active-learning instruction mode is totally dependant on each student’s advance preparation of assigned text material, library reserve readings, supplemental hand-outs and current issues reading before class.  Current issues reading in the WSJ is particularly critical in this course since it provides insight concerning the current legal, regulatory, ethical, political and social issues business are confronting in today's environment.  Students are strongly encouraged to make notes concerning questions, insights, and/or disagreements that they identify when preparing for class and bring these notes to class.

VII.
GRADING POLICY
Points earned for each assignment will be summed to computed students' final grades, as follows:

360 or more points
=
A

320-359 points
=
B

280-319 points
=
C

240-279 points
=
D

239 points or less
=
F

VIII.
CLASS POLICIES

A.
Student Professional Participation


Since an awareness and understanding of law, regulation, politics and the social environment in which business functions in the United States evolves through listening, discussion, debate and other active-learning experiences during the scheduled class meetings, it is essential that all students regularly attend class and fully participate in these active learning experiences.  Effective interactions between and among the professor, students and guest lecturers will substantially enhance students' learning experiences in MBA 741.

B. Drop-Add information


The last day to drop a class without a record of "W" is October 2.  The last day to drop a class with a record of "W" is October 16.  

C. Academic Honesty Policy: 

"Academic misconduct includes, but is not limited to, plagiarism (submission of an assignment as the student's original work that is wholly or in part the work of another person) or dishonest conduct during an examination (including possession of tests or notes not authorized by the instructor or of a device prepared specifically for the purposes of cheating; communication with another person, other than the instructor, by any means; looking at another person's paper, violation of procedures prescribed to protect the integrity of an examination; cooperation with another person in academic misconduct)" (WSU brochure, Academic Misconduct).  Students who engage in any form of academic misconduct will be disciplined in accordance with the WSU Academic Misconduct penalties.

D. Exam Make-up Policy:



Make-up exams will be kept to an absolute minimum.  It is most equitable to take the original test with the rest of your classmates on the scheduled date and time.  Rare exceptions to this policy will be made only with student notification (775-2428) prior to class.  Any make-ups will normally be administered in the Department of Management Office (270 Rike Hall) within 2 days of the original exam.  Once the professor has authorized a make-up, the student is to schedule the make-up time during the professor’s office hours with the Department of Management office staff (775-2290) as soon as possible.

IX. CLASS SCHEDULE (**Library Reserve Material)

Week:Dates         Classroom Topics


Assignments
1: 9/18          Course Syllabus; Interdisciplinary Analytic


McAdams:  Chpts. 1  



Model of Managerial, Ethical and Economic

& 2; Handout A



Dimensions of Public Policy Decision Making;

**Harr, 1-8



Business and Government Institutions; 


**Yergin &



Group Formations





Stanislaw 


2: 9/25          Library Research Orientation


McAdams:  Chpts. 2 


                    Dunbar Library, Room 315


& 18

Legal Dimensions of the                                                Assignment #1

Interdisciplinary Analytic Framework


**Petrick & Quinn, 



Internet Law and Ethics
 


           3-125;**Harr, 9-50











 Handouts B & C

3: 10/2          Interdisciplinary Guest Lecturer:
WSJ


McAdams:  Chap. 6

International Ethics and Law
** Yergin & Stanislaw

4: 10/9          Interdisciplinary Guest Lecturer on


**Harr, 51-82

                    Administrative Agencies and the


McAdams:  Chap. 8

                    Regulatory Process


WSJ

                    Review for First Examination

5: 10/16         FIRST EXAMINATION

6: 10/23        Business Organization Forms




McAdams, Chap. 9



Collect & Discuss Assignment #1



343-358, WSJ



Discussion of "Civil Action" themes



Handout D

7: 10/30
Interdisciplinary Guest Lecturer on



McAdams, Chap. 14


Labor-Management Relations



**Harr, 195-234

WSJ











First Draft: PPIRR
8: 11/6

Interdisciplinary Guest Lecturer on



McAdams, Chap.17            
          Environmental Management
 



WSJ











**Harr, 235-264

9: 11/13
Interdisciplinary Guest Lecturer on



McAdams, Chap. 16



Product Liability

10: 11/20
Collect & Discuss Final Version of PPIRR


Final Version: PPIRR
          

Review for Final Examination

11: 11/27 
FINAL EXAMINATION (7:45 – 9:45 p.m.)  
X.
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XI. PROFESSIONALIZATION BENEFITS AND ACKNOWLEDGEMENTS

A. AACSB Professionalization Themes 

1. Ethics - Business ethics and social responsibility will be presented 9/18, 9/25 and 10/2.  These topics permeate all MBA 741 topics, and will be a recurring theme throughout the quarter.


2.
Globalism - 
Global Issues will be presented 9/25 and 10/2.

          3.
Technology -
While technology is included as a specific topic, (9/25) many of the course topics include technology issues.  These issues will be integrated with those presentations.  Also, students are encouraged to use technology in developing their research reports and in identifying and analyzing current issues.  An orientation session for use of Library Technology will be presented 9/25.

B. Professional Acknowledgement

The content of the MBA 741 syllabus was developed by an interdisciplinary, cross-functional COBA Course Committee that included faculty/experts from multiple disciplines. To ensure an interdisciplinary, cross-functional learning experience, diverse faculty/experts teach course segments that pertain to their expertise.  This professor gratefully acknowledges their continued involvement in the course.
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