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EDUCATION


Ph.D.
(2000)

Industrial/Organizational Psychology





The University of Akron


M.A.
(1996)

Psychology





The University of Akron


B.A.
(1994)

Psychology





The University of Texas at Austin

PROFESSIONAL EMPLOYMENT

August 2000 – present

Assistant Professor, Department of Psychology





Wright State University, Dayton, OH

RESEARCH INTERESTS

Personnel Psychology: Fakability of Non-cognitive Selection Measures, Personality Selection Measures, Personnel Selection

Diversity Management: Sexual Harassment, Women in Management, Diversity in Organizations, Approaches to reduce adverse-impact

Psychology and Law: Personnel Psychology and the Law, Equal Employment Opportunity Issues

AWARDS

2001 Student Paper competition of the International Personnel Management Association Assessment Council. Paper Title: The Coachability and Fakability of Personality Selection Tests.

PUBLICATIONS

Miller, C. E., Barrett, G. V., & Doverspike, D. (1998). A Case Study Versus Science. American Psychologist, 53(5), 569-570.
Williams, J. R., Miller, C. E., Steelman, L. A., & Levy, P. E. (1999). Increasing Feedback Seeking in the Public Context: It takes Two (Or More) to Tango. Journal of Applied Psychology, 84(6), 969-976.
MANUSCRIPTS UNDER REVIEW
Miller, C. E., & Barrett, G. V. & Doverspike, D. (under review). The susceptibility of personality selection tests to coaching and faking. Journal of Applied Psychology.
Miller, C. E., Barrett, G. V., & Doverspike, D. (under review). Measurement Issues in Faking Research: A comment on the use of Social Desirability measures as suppressor variables. Journal of Applied Psychology.

Miller, C. E., Barrett, G. V., & Doverspike, D. (under review). An Evaluation of the Red Flag Words Technique in the Context of the Career Woman and Career Man Stereotypes. Law and Human Behavior.

Barrett, G. V., Miller, C. E., & Doverspike, D. (under review). The Application of Stereotype Research in the Courtroom: The Relative Importance of Individuating Information. Law and Human Behavior.

Thornton, C., & Miller, C. E. (revise & resubmit). Using the Correction for Attenuation Equation to Obtain Accuracy Scores. Journal of Applied Psychology.

CONFERENCE PRESENTATIONS
Miller, C. E. (2002, April). Chair. In C. E. Miller (Chair), Cultivating a diverse workforce: Pitfalls and potential treasure. Symposium conducted at the 17th annual meeting of the Society for Industrial and Organizational Psychology, Toronto, ON.

Miller, C. E., Narayan, A., Palumbo, M., & Tristan, E. (2002, April) An Examination of the Antecedents of Commitment to Diversity. In C. E. Miller (Chair), Cultivating a diverse workforce: Pitfalls and potential treasure. Paper presented at the 17th annual meeting of the Society for Industrial and Organizational Psychology, Toronto, ON.

Miller, C. E., & Tristan, E. (2002, April). Expanding the Definition of Faking Beyond Social Desirability: The Case for Job Desirability. In L. McFarland (Chair), New approaches to dealing with the faking of non-cognitive measures. Paper presented at the 17th annual meeting of the Society for Industrial and Organizational Psychology, Toronto, ON.

Miller, C. E. (2001, August). The effectiveness of a case-law based sexual harassment training program. Paper presented at the 109th annual convention of the American Psychological Association, Washington, D. C.

Miller, C. E., & Barrett, G. V. (2001, June). The coachability and fakability of personality selection tests. Paper presented at the 25th annual meeting of the International Personnel Management Association Assessment Council, Newport Beach, CA.

Miller, C. E. (2001, April). The generalizability of social desirability research to faking. In C. E. Miller (chair), What conclusions can be drawn from social desirability measure research? Panel discussion to be conducted at 16th annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.


Miller, C. E., Barrett, G. V., Doverspike, D. (2000, August).  A comparison of the career woman and career man stereotypes.  Paper presented at the 108th annual convention of the American Psychological Association, Washington, D. C.


Barrett, G. V., Miller, C. E., Doverspike, D., Olesen, E. P., & Callahan, C. M. (1998, April). An Investigation of the Career Woman/Career Man Stereotype. Poster presented at the 13th annual meeting of the Society for Industrial and Organizational Psychology, Dallas.

Miller, C. E. (1997, April). The legal definition of science. In M.A. Campion (Chair), Linking legal reasoning and I/O Psychology. Panel discussion conducted at the 12th annual meeting of the Society for Industrial and Organizational Psychology, St. Louis, MO.

Miller, C. E., & Levy, P. E. (1997, April). Contextual and Individual Antecedents of Feedback Seeking Behavior. Poster presented at the 12th annual meeting of the Society for Industrial and Organizational Psychology, St. Louis, MO.

MANUSCRIPTS IN PROGRESS

Miller, C. E. (in progress). The effectiveness of a case-law based sexual harassment training program. To be submitted to the Journal of Applied Psychology.


Miller, C. E., Barrett, G. V., & Keeney, M. (in progress). The legal defensibility of interviews: A reply to Williamson et al. To be submitted to the Journal of Applied Psychology.


Miller, C. E., Narayan, A., Palumbo, M., & Tristan, E., Doverspike, D (in progress). An Examination of the Antecedents of Commitment to Diversity. To be submitted to the Journal of Applied Social Psychology

Miller, C. E., & Tristan, E. (in progress). Expanding the Definition of Faking Beyond Social Desirability: The Case for Job Desirability. To be submitted to the Journal of Applied Psychology.
Miller, C. E. (in progress). The relative fakability of personality selection tests. 

Miller, C. E. (in progress). A construct analysis of Social Desirability in a Personnel Selection Context.

Tristan, E., & Miller, C. E. (in progress). The relative effectiveness of Job Desirability and Social Desirability as suppressor variables.


Miller, C. E., & Zeng, X., & (in progress). A comparison of emotional intelligence scales and traditional personality scales in a personnel selection context.


Thornton, C., & Miller, C. E. (revise & resubmit). A comprehensive meta-analysis of the reliability of performance appraisal ratings.

TEACHING EXPERIENCE

Graduate:

Wright State University

Personnel Selection (PSY 741)

Introduction to Industrial/Organizational Psychology (PSY 740)

Psychometrics (PSY 643)

Undergraduate:

Wright State University


Human Sexuality (PSY 200)


Psychometrics (PSY 443)

Industrial/Organizational Psychology (PSY 304/504)

University of Akron

Psychological Tests and Measures (3750:410/510)

Introduction to Psychology (3750:100)

SERVICE TO DEPARTMENT, UNIVERSITY, AND PROFESSION

Department

Psychology Club and Psi Chi Faculty Co-advisor, 2001 - present

Profession

Society for Industrial and Organizational Psychologists (SIOP): 2002 Annual Conference Committee Member

SERVICE TO COMMUNITY

1997 – present

Independent Consultant

Developed a competency profiling system for an organization contracted to assess skills of several thousand individuals. Entailed recommending published measures as well as developing measures. The long-term goal is the develop a common assessment tool all employers in the Dayton area can use to screen workers. 

Conducted Organizational Surveys, Analyzed and Presented Data. 

Developed Job Analysis Instrument.

Team Member on Job Evaluation Projects.

Independent Consultant Clients

Barrett & Associates, Inc.

Dayton Business Committee

Dennis Doverspike Consulting

Detroit Diesel

HR Consultants, Inc. (Continuing Member of Panel of Experts)

Miami Valley Competency Profiling Systems (MVCPS)

Skillgraph

1995 – 2000
Associate, Barrett & Associates, Inc.; Akron, OH

Selection Testing Projects: Team Member on more than 20 Entry-level and Promotion Testing Projects: all aspects of testing: Job Analysis, test planning and development, item writing, test review, administration, scoring, analysis, appeals process, report writing

Affirmative Action Plan Development and Diversity Initiative: Served as project manager for comprehensive EEO review for Federal Agency, team member for 2 other projects

Expert in Legal Issues (ADA, EEOC Compliance, Content Valid Testing): Assisted in writing report for the American Psychological Association on legal issues of revision of Standards for Psychological and Educational Testing
Litigation Support for Expert Witness: review material (depositions, reports, business records), assisting in writing expert report, written portions of some reports, prepared deposition and trial material, data analysis

Compensation Studies: Job analysis, documentation, report writing, data analysis

Business Manager: Solely responsible for payroll, reports, tax documentation, tax filing, contact with accountant & clients, record keeping, bookkeeping, financial management

THESIS AND DISSERTATION COMMITTEES SERVED ON

Thesis Committees Completed:
2

Thesis Chair in Progress:

1

Thesis Committees in Progress:
4

Dissertation Committees in Progress:
2
PROFESSIONAL AFFILIATIONS

The Academy of Management

American Psychological Association

Society for Industrial and Organizational Psychology (SIOP, APA Div. 14) 

Society for the Psychological Study of Social Issues (SPSSI, APA Div. 9)

Psychology of Women (APA Div. 35) 

American Psychology - Law Society (APA Div. 41)

Exercise and Sport Psychology (APA Div. 47)

Society for the Psychological Study of Men and Masculinity (APA Div. 51)
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