SYLLABUS


MGT 493.01: Public Policy in the Business Environment

Wright State University

Spring, 2004
I. COURSE INFORMATION

Professor:


Dr. Joseph A. Petrick 


Professor of Management





Director, Institute for Business Integrity

Office:



206 Rike Hall

Telephone: 


937-775-2428 (voice mail for messages) 

Email:



joseph.petrick@wright.edu

Class Meetings:

Tuesdays & Thursdays:   12:20 – 2:00 p.m., 020 Rike Hall
Office Hours:


Tuesdays  : 11:15am -12:15pm, 4:00pm - 5:00 p.m.


Thursdays:  11:15am -12:15pm, 4:00pm - 5:00 p.m. 


(Other than scheduled office hours, by appointment.)

Web Page:                

www.wright.edu/~joseph.petrick 
Professor Profile:
Your professor has co-authored four books: Total Quality in Managing Human Resources, Total Quality and Organization Development,  Management Ethics: Integrity at Work, and Managing Project Quality. He was selected in 1993 by the Beta Gamma Sigma National Business Honorary Society as one of the five most promising business educators in the U.S.  He earned his Ph.D. from Pennsylvania State University as a Woodrow Wilson Fellow and his MBA from the University of Cincinnati, with graduate studies at the University of Bonn in Germany and the University of Tokyo in Japan.  He is a 1999 and 2000 National Baldrige Quality Award Examiner with the U.S. Department of Commerce, a 1999 and 2000 State of Ohio Baldrige Quality Award Examiner, and has been a Dayton Metropolitan Quality Award Examiner. Since 2003 he has also served as the Director of the Institute for Business Integrity providing research, teaching and service contributions to promote responsible business practices. He cares about continually improving U.S. undergraduate business education and fostering business professionalism.

II. COURSE DESCRIPTION AND EMPHASES

A.
Prerequisites: LAW 300 (Students who have not previously completed a business law course are strongly encouraged to review Business Law and the Legal Environment, Third Edition.  Students who have not previously completed a business ethics course are strongly encouraged to review Management Ethics: Integrity at Work. Both of these texts are on closed reserve at the Dunbar Library).

B.
Catalogue Description:

Relationship between business and government; the business environment and public policy, the corporate role in American society, and business social responsibility. 

C.
Course Emphases: 


1. Fundamentals of Public Policy Management 

2. Theoretical Basis of Political Economy 

3. Business Ethics and Social Responsibility of Business 

4. Fundamental Constitutional Law  

5. Fundamentals of Government Regulation of Business  

6. Antitrust Law and Restraint of Trade  

7. Fundamentals of Employment Law  

8.
Consumer Protection
9.
Environmental Protection and Business Regulation

(This is a required core course for all RSCOB undergraduate students and it descriptively and normatively focuses on the relationships between business and its internal and external stakeholders as they impact public policy).  

III. COURSE LEARNING OBJECTIVES

1.      to develop awareness of the nature and value of public policy issue management 

process as a business competency

2.
to develop awareness of the theoretical basis of political economy

3.
to develop a conceptual understanding of corporate power and social responsibility

4.
to develop foundational awareness of U.S. constitutional law, the U.S. Bill of Rights and rationales for U.S. government regulation of business.

5.
to develop understanding about U.S. employment law general protections and specific discrimination provisions regarding employees.

6.
to increase awareness of U.S. consumer protection and environmental policies
7.
to demonstrate analytic and writing-intensive skills in the handling of public policy issues

8.
to demonstrate oral presentation and team collaboration skills in addressing public policy issues

IV.
REQUIRED/RECOMMENDED COURSE MATERIALS


Required: McAdams, T., N. Neslund and K. Neslund. (2004) Law, Business and Society. 7th Edition. (Homewood, IL: Irwin Press). (Code = M).

Recommended: The Wall Street Journal contains useful articles on topics covered in this course and many public policy issues that impact business performance.

V .     WRITING INTENSIVE COURSE GUIDELINES


This course has been identified by the faculty as a writing intensive course.  The course is linked to the University Writing Across the Curriculum program whose goals are described below.

 Writing Across The Curriculum At WSU

052 Paul Lawrence Dunbar Library (x2155)

Goals of the WAC Program 

The Writing Across the Curriculum (WAC) program at Wright State University has three explicitly stated goals:


.
to help students think critically about the course material by writing about it;

.
to give students an opportunity to improve their editing skills; and

.
to help students learn the conventions of writing in their own field of study. 

Requirements of the WAC Program

Students entering WSU after the fall quarter of 1996 will be required to complete a total of eight courses in the WAC program:  ENG 101 and 102, four designated Writing Intensive (WI) courses in General Education, and two designated WI courses in the major.

Requirements for WI Courses in the Major

Any course in a major program may be designated "Writing Intensive" by the unit offering the course. Writing Intensive courses will have at least 4500 words (19 double-spaced pages) of writing, at least half of which will be evaluated formally and all of which will count as part of students' performance in the course.

Writing Intensive Course Grading
Each designated WI section will generate two grade sheets: one for the course grade, one for the writing grade.  The writing grade will be entered separately from course grades on student transcripts as PASS/NO ENTRY.  In order to receive a PASS, students must complete the writing component of WI courses with a grade of C or better.

Writing Evaluation Criteria

Written assignments in this course (Management 493) will be evaluated on the following writing criteria: content (adequate depth of coverage, thoroughness of development, quality of argument); accuracy (factually true statements); organization (coherent order of evidence and structure; avoidance of irrelevancies); readability and correctness (clarity of expression, all academic mechanics are correct, appropriate documentation provided).

VI.
COURSE REQUIREMENTS

A. Student Requirements

The following graded course requirements will be summed throughout the quarter to determine each student's final grade:

1.  Examinations (3@100 pts. each)


300 points
2.  Team Research Paper  (1 @ at least 10 pages)
150 points

3.  Team Writing Assignments (3 @ 3-6 pages each)  90 points

4.  Individual Participation
 


  60 points
TOTAL





600 points
B.
Description of Course Requirements

1.
Examinations: (300 points) There will be three examinations each consisting of objective questions (multiple choice, matching, true-false questions) and essays.  There will be reviews before each exam and sample sets of possible essay topics will be provided in advance for all examinations. The first examination is on 4/20; the second examination is on 5/11; and the third examination is on 6/3. There will be no comprehensive final examination over the entire course material.
2.
Team Research Paper: (150 points)  Each team is to complete both a first draft and final version of a  team research paper consisting of no less than ten pages on a course-related topic to be determined in consultation with the professor. Possible research paper topics as well as structural and style guidelines for the team research paper are posted on the professor’s web site. Evaluation criteria for the writing portion of the team research paper are listed in the Writing Across the Curriculum (WAC) guidelines in Section V of this syllabus. Research paper topics are due on 4/22; first drafts of the research paper are due on 5/18; and final versions are due on 6/7 at noon.  Brief in-class oral summaries of team research papers are to be presented by each team near the end of the term.

3.
Team Short Writing Assignments:  (90 points)  Each team is to complete three short writing assignments consisting of no less than three pages and no more than six pages per assignment.  The first assignment is due on 4/13; the second assignment is due on 5/4; and the third assignment is due on 5/27.  Evaluation criteria for the team short writing assignments are listed in the Writing Across the Curriculum (WAC) guidelines in Section V of this syllabus. 
                        4.
Individual Participation – (60 Points) Since an awareness and understanding of law, regulation, ethics, politics, society and the natural environment in which business functions in the United States and the world evolves through listening, discussion, debate and other active-learning experiences during the scheduled class meetings, it is essential that all students regularly attend class and fully participate in these active learning experiences.  Effective interactions between and among the professor, students and guest lecturers will substantially enhance students' learning experiences in MGT 493. 



More than 2 unexcused absences will automatically lower the participation grade to 45.  Team member peer evaluations will also be used to determine the relative contributions of each student to the team research paper and team short writing assignments. Regular class attendance and equitable team contributions will result in a grade of 50. 



The additional 10 points can be earned by completing a three single-spaced page book review (from one of the books contained in the syllabus bibliography) and presenting a 3-minute oral version of your review in class during the last weeks of the term. The book review is to consist of a cover page identifying the book, its author(s), publication information and the name of the student submitting the extra credit work and three single-spaced pages in length divided into two parts: two pages on “Summary of Key Points in Book” and one page on “Critical Comments and Lessons Learned from Book.”  
VII.
INSTRUCTIONAL MODE/RESOURCES 

A. Classroom Instructional/Dialogue Style and Resources
1.
Textbook Authors’ Statement & Classroom Instructional Style:
The authors state, “our primary purpose is to provoke student thought.  To that end, heavy emphasis places on analysis, . . . retention of rules of law per se is not of primary importance.  (The) questions asked are considered more important than the answers.  (The) student is acquainted with existing policy, not merely for purposes of understanding and retention, but also to provoke inquiry as to the desirability of the policies.  Then, an attempt is made to explore the desired managerial role in shaping government policy and regulation of business.”  Congruent with the text author's approach, the course will not be primarily presented in a traditional lecture mode.  Class meetings will consist of dialogue between the professor and the students and among the student teams, subsequent to familiarity with common conceptual foundations.  The success of this instructional mode is highly dependent on students' completing all reading assignments before class on the dates listed in the Class Schedule – after the first day of classes.

2.
The Institute for Business Integrity (IBI) Resource: The Institute for Business Integrity (IBI) in the Raj Soin College of Business at Wright State University (206 Rike Hall) is an additional resource for business ethics bibliographic information and/or research material referrals for MGT 493.  Contact the Director of the Institute, Dr. Joseph A. Petrick, for more information (775-2428 or joseph.petrick@wright.edu). See latest trends in business ethics at the international, national, regional, state and local levels and the Ethics Education Task Force Report from AACSB International in the Business Integrity E-Newsletter (www.wright.edu/business/ibi/). 

B.
Extra-Credit Option

Each student may earn up to 15 points of extra credit by completing one book review from any of the listed books in the course syllabus bibliography.  The book review is to consist of a cover page identifying the book, its author(s), publication information and the name of the student submitting the extra credit work and  three single-spaced pages in length divided into two parts: two pages on “Summary of Key Points in Book” and one page on “Critical Comments and Lessons Learned from Book.”  The due date for any extra credit work is 6/1.
VIII.
GRADING POLICY
Points earned will be summed to compute students' final grades, as follows:

540 or more points
=
A  (90%+)
480-539 points
=
B  (80%+)
420-479 points
=
C  (70%+)
360-419 points
=
D  (60%+)
359 points or less
=
F   (59%-)
IX.
CLASS POLICIES
A.
Drop-Add information


The last day to drop a class without a record of "W" is April 16.  The last day to drop a class with a record of "W" is April 30.  

B. Academic Honesty Policy: 

"Academic misconduct includes, but is not limited to, plagiarism (submission of an assignment as the student's original work that is wholly or in part the work of another person) or dishonest conduct during an examination (including possession of tests or notes not authorized by the instructor or of a device prepared specifically for the purposes of cheating; communication with another person, other than the instructor, by any means; looking at another person's paper, violation of procedures prescribed to protect the integrity of an examination; cooperation with another person in academic misconduct)" (WSU brochure, Academic Misconduct).  Students who engage in any form of academic misconduct will be disciplined in accordance with the WSU Academic Misconduct penalties.

C. Exam Make-up Policy:

Make-up exams will be kept to an absolute minimum.  It is most equitable to take the original test with the rest of your classmates on the scheduled date and time.  Rare exceptions to this policy will be made only with student notification (775-2428) prior to class.  Any make-ups will normally be administered in the Department of Management Office (270 Rike Hall) within 2 days of the original exam.  Once the professor has authorized a make-up, the student is to schedule the make-up time during the professor’s office hours with the Department of Management office staff (775-2290) as soon as possible.
X.
CLASS SCHEDULE 

Week:Dates         Classroom Topics





Assignments
1: 3/30, 4/1    Course Syllabus;  Team Formations



M:  Chpt. 1   


Varieties of Capitalism & the Role of Government

Handout A

GDP vs. GPI as Measures of Economic Performance
2: 4/6,4/8     
Business Ethics and Integrity Capacity


M:  Chpt. 2


                     Public Demand for Principled Business Education

Handout B

RSCOB Institute for Business Integrity & Ethics Bowl


Compliance vs. Values-Based Organizational Ethics 
3: 4/13, 4/15
4/13: First Assignment Due

The Corporation and Public Policy



M:  Chpt. 3


Corporate Social Responsibility



Handout C


Shareholder vs. Stakeholder Approaches


First Examination Essay Options Distributed   

4: 4/20, 4/22
4/20: First Examination

U.S. Constitutional Law & the Bill of Rights

M: Chpt. 5

4/22: Team Research Paper Topics Due                   


5: 4/27, 4/29  
Government Regulation of U.S. Business


M:  Chpt. 7


Determining Extent of Needed Regulation


Foundations of Antitrust Law 



M:  Chpts. 10 










(359-364)


6: 5/4,5/6       5/4: Second Assignment Due




M: Chpt. 10


Antitrust Law and Monopolies



(365-375)

Antitrust Law & Restraint of Trade



M: Chpt. 11


Second Examination Essay Options Distributed   

7: 5/11,5/13
5/11: Second Examination 

Employment Law : Employee Rights


M:  Chpt. 12


Offshore Outsourcing of Jobs




8: 5/18,5/20
5/18: First Draft of Team Research Paper Due

Employment Law: Discrimination



M:  Chpt. 13

Consumer Protection & Government Regulation

M:  Chpt. 15
9: 5/25, 5/27 
Environmental Protection




M:  Chpt. 17


5/27: Third Assignment Due


Third Examination Essay Options Distributed 
10: 6/1, 6/3
In-Class Sharing of Team Research Paper Results


Team Member Research Paper Peer Evaluation


6/1: Last Date for any Extra Credit Work

Review for Third Examination


Student Course Evaluations


6/3: Third Examination
11:  6/7
6/7: Final Version of Team Research Paper Due at Noon
XI.
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