
Classified Civil Service Law Reform for Ohio's Universities

Implementation Guidelines

The charge of the Inter-University Council of Ohio's Human Resource Committee is to: develop guidelines and standards that are to
be used by the boards of trustees in adopting the rules concerning the matters of governance as required by division (F) of 124.14of
the Revised Code, as amended by Sub. H.B. 187.

The IUC-HR Committee shall establish guidelines and plans that govern the implementation of any changes to rules impacting
university employees in the classified civil service in a "controlled and incremental fashion" in accordance with Sub. H.B. 187.

The IUC-HR Committee proposes the following:

I. Member institutions may submit to their Board of Trustees a resolution recognizing the authority granted under Sub. H.B.
187 and committing the institution to proceeding with changes to the civil service rules in a controlled and incremental
fashion. It is anticipated that the majority of institutions will adopt such a resolution by the end of fall term 2007.

NOTE: if a member institution chooses to not pass a Board of Trustees' resolution, then the institution will continue
operating their respective human resources office within the current set of workplace rules set forth in Ohio Revised Code,
Chapter 124 and the Ohio Administrative Code, Chapter 123.

II. Once these Guidelines are adopted, an institution's Board of Trustees may consider the adoption of new institutional civil
service rules in a controlled and incremental fashion in accordance with the IUC guidelines and pursuant to Section 111.15
of the Ohio Revised Code. A common-sense approach to controlled and incremental is described in the attached
document entitled: Civil Service Law Reform Continuum.

III. Each institution's Board of Trustees shall adhere to the IUC's implementationguidelines and standards, as further outlined
in the followingpages.
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