Assessment Report Standard Format
July 1, 2008 - June 30, 2009



PROGRAM (S) ASSESSED:  All Programs within the College of Education and Human Services

ASSESSMENT COORDINATOR:  Donna Hanby

YEAR ______1____ of a ______7____YEAR CYCLE



1. ASSESSMENT MEASURES EMPLOYED
		Briefly describe the assessment measures employed during the 	year.
· What was done?
· Who participated in the process?
· What challenges (if any) were encountered?

What was done?

A.  National Program Approval
The College of Education and Human Services successfully completed the seven-year National Council for Accreditation of Teacher Education site review from November 1-5, 2008.  All six standards were met at the initial (first licensure) and advanced (beyond first licensure) levels.

Therefore, preparation involved the submission of nineteen programs to Specialized Professional Associations (SPAs) for national program approval.   Nineteen teacher preparation programs were submitted and reviewed and all gained national recognition.  Three SPAs awarded national recognition with conditions, they were:  ACTFL (American Council on the Teaching of Foreign Language) for our Spanish and French Education programs; NASPE (National Association for Sport & Physical Education) for our Physical Education program and IRA (International Reading Association).  Responses to the conditions were submitted this past September (2009) and results should be conveyed by Feb. 2010.


B.  State Program Approval
In addition to the National Program approval process, educator
preparation programs must also meet state standards and approval.
Submissions this past academic year included approval for the new state
Early Childhood Endorsement, which is designed to add grades 4-6
to an Early Childhood Educator’s (PreK-3rd grade) license, after the
successful completion of the program.  This was approved June of 
2009.  CEHS also requested that the Adapted Physical Education
endorsement, Integrated Business and Marketing Education programs
no longer be offered at Wright State, due to the changing needs of
our stakeholders and the loss of qualified faculty to teach within these
particular content areas.


C.  Program/Unit Assessment Process
CEHS completed the third year of our annual program/unit review 
process.  All programs within CEHS (NCATE and non-education 
programs) are required to collect data from our five core unit assessments
and  further, make informed program/unit modifications based upon data 
results.  The event begins with our annual retreat, which typically occurs 
a day or two before the academic year begins in the fall and ends in the 
summer.  Programs are given six weeks beyond the retreat to submit 
proposed modifications of such things as key assessments, rubrics,
course offerings etc. as noted by the review of the previous year’s data.
Data is collected through Tk20, surveys (program completers, employer,
Teacher Quality Partnership) advisory committees, student evaluations,
and clinical practice data is aggregated across all programs and
disaggregated by program, site (Lake vs. Dayton), and by course sections,
when offered multiple times and places during an academic year. 


D.  CEHS Program Review Process
As part of the College’s new strategic plan, it was decided that all 
programs, connected to CEHS would undergo a program review process,
over the course of the next three-four years.  This includes programs at 
the undergraduate and graduate levels, degree and or licensure and
endorsement programs.  The charge was given to the CEHS Faculty 
Senate to determine the best committee to complete the program review
Process.  The Unit Assessment Committee was asked to add this task
to their work.


Who participated in the process?

A.  National Program Approval
Program leaders for each of the programs to be reviewed by one of
the aforementioned SPAs, assumed the lead in writing the program report
working with program-level faculty to gather and compose the document,
which included one year of program specific data from 6-8 required key
assessments and three years of Praxis II data. The program leader works 
closely with the Assistant Dean of CEHS to ensure all standards and
requirements are addressed and met, before the conditional report is
signed by the CEHS Dean and submitted electronically to NCATE.

B.  State Program Approval
Program leaders, along with program level faculty of the Early Childhood 
Program were engaged in the development of the  endorsement program.
The Assistant Dean is the responsible party to ensure that all aspects of 
the requirements are addressed and met, before the final documents are
 signed by the Dean of CEHS and then sent to ODE/OBR.

C.  Program/Unit Assessment Process
All faculty in CEHS programs participate in the annual review of the data.
Data is collected during the academic year and distributed at the CEHS
fall retreat.  Six weeks after, each program discusses proposed 
modifications as a team, with their stakeholders (advisory committees),
and with their department chair.  They submit proposed modifications for 
the coming year to the college’s Assistant Dean.  In addition, the Unit 
Assessment Committee is responsible for addressing unit assessment 
Modifications, noted by their colleagues from their respective programs,
Then changes are made for the coming year, as deemed necessary.

D.  Program Review Process
Program Leaders compile the Program Review Template.  The compiled
report is shared at the dept. level and feedback is given to the Unit
Assessment Committee prior to the review process.  A subcommittee of
The Unit Assessment Committee reviews the program and makes a 
recommendation of:  increase resources, maintain resources, reduce 
resources, or close the program.  Their recommendation is submitted
to the CEHS Faculty Senate along with the Program Leader’s feedback.  
The CEHS Faculty Senate’s role is to approve or refute the 
recommendation.  The final decision is the CEHS Dean.


What challenges (if any) were encountered?

A.  National Program Approval
Challenges included changes within some of the SPA standards, 
consistent collection of data across all six to eight key assessments,
and the utilization of a new electronic submission process where all SPAs
were now in closer agreement in what would be considered key 
assessments.

B.  State Program Approval
Challenges are similar to the National Program Approval in that
In some cases Ohio Standards have changed since the previous
program review.  Due to House Bill 1, Teacher Preparation was
moved from the Ohio Dept. of Education to the Ohio Board
of Regents, so the two departments are presently in transition
with the ability to address this process.


C.  Program/Unit Assessment Process
Collection of data beyond what is contained within Tk20 is still 
challenging.   For NCATE-related programs, it is a requirement to keep 
data within Tk20 for all program and unit key assessments, but a few
pockets of incomplete data sets still exist.  For non-education programs,
the use of Tk20 is an option.  Therefore, these programs are required to 
submit program/unit assessment data with their annual review of the data
forms, but receiving all the required data is still a work in progress.  There 
have been annual improvements over the past three years, but still a work
in progress.

D.  Program Review Process
Since the program review was initiated through the College’s new 5-Year 
Strategic Plan, this has been a new event for all programs in CEHS.  
Therefore, we are learning and improving the steps along the way and 
through the established review cycle and timeline.  We have reviewed
two programs to date and the process is estimated to take three years to
complete, with the current programs we currently offer.




2.  ASSESSMENT FINDINGS
		List the objectives and outcomes assessed during the year, and 	briefly describe the findings for each.

Objectives were:

· To successfully meet all nineteen Specialized Professional Association’s program reviews prior to the NCATE visit in Nov., which all nationally approved programs did.

· To achieve “National Recognition” for the nineteen program submissions.  All did, though three programs are currently nationally recognized with conditions.  Their final review status
is to be revealed by Feb. 2010.
 
· To successfully meet the state requirement for state-level programs.  In Oct. of 2008, all programs met the state “update”
process, prior to the NCATE review.  We will submit full
program reports November 2009.

· To gain a successful review of the Early Childhood Endorsement program.
· To complete a successful third year of the annual review of the data process
· To increase the use and consistency of Tk20 as our data management tool

Findings:
A.
· Sixteen of the nineteen program submissions achieved National Recognition without conditions by June of 2008.
· The three remaining programs (Foreign Language, Physical Education and Reading) were national recognized programs with
conditions to be addressed by Sept. 2009.
· Therefore, all nineteen were nationally recognized programs, before the NCATE visit of November 2008.

· The Early Childhood Endorsement program for adding grades 4 and 5 to the licensure was approved by the Ohio Department of Education (ODE)

· The initial/advanced educator preparation programs gained approval of the ODE Update process and will submit full program reviews, Nov. 2009.

· More data was collected and disseminated over the 2008-09 academic year.

· A new Employers Survey and a third Program Completer Survey were distributed from April 2009 through June of 2009.  Compiled results were shared at the program, dept. and unit levels at the Annual Review of the Data event, as part of the CEHS Annual Retreat in Sept.

· The new Program Review process, initiated through the College’s 5-year Strategic Plan, has begun and will take three years to complete.



3.  PROGRAM IMPROVEMENTS
		List planned or actual changes (if any) to curriculum, teaching 	methods, facilities, or services that are in response to the 	assessment findings.




Program improvements include modifications in course offerings, such as 
distinguishing from endorsement programs and master level programs
within the Reading program areas.  Modification of rubrics, assessments 
and scoring guides to better align course offerings with SPA standards are 
also noted changes within some programs.  Finally, communication 
among and between programs that share courses and students pursuing 
a degree, licensure, and/or endorsement at the Dayton, Lake or off-site
setting, for consistency in key assessment integration and assessment
process with faculty teaching within the program.  In addition, our new 
strategic plan for CEHS calls for the review of all our programs over the
course of the next several years, to ensure our offerings meet the need of 
those we serve (employers, candidates, and supply and demand).  

Data sets are now finalized 30 days after the quarter ends.  This has helped in keeping the data “cleaner” and more accurate on a quarterly basis.  Assessments are being graded/completed in an improved, timely manner within Tk20 rather than as an afterthought, after grades have already been posted by a candidate’s paper submission.  

Programs are beginning earlier to assess the effectiveness of assessment rubrics; focusing on a closer alignment to national, state and institutional standards; and looking for trend data over time to make data-driven decisions for on-going program improvement. 

This process is also happening from a unit perspective as well.  Recommendations for possible modification of the five Unit CORE assessments are shared through the representatives on the Unit Assessment Committee. 

4.  ASSESSMENT PLAN COMPLIANCE
		Explain deviations from the plan (if any).

No deviations noted.


5.  NEW ASSESSMENT DEVELOPMENTS
	Describe developments (if any) regarding assessment measures, 	communication, faculty or staff involvement, benchmarking, or other 	assessment variables.


A.  National Program Approval
The three programs (Foreign Language, Physical Education & Reading
Masters) nationally approved with conditions, were resubmitted 
September 2009 for final approval by NCATE.  The review status will be
Shared by Feb. 2010.

B.  State Program Approval
Over the course of the 2009-10 academic year, state-specific licensure 
programs have compiled program reports, similar to the SPA reports,
for our licensure programs.  These are submitted to the Ohio Board of 
Regents Nov. 2009.  Reviews are to be completed by early 2010.

C.  Program/Unit Assessment Process
We are beginning our fourth year of using Tk20 for our NCATE programs.
We’ve greatly increased the quality and quantity of data over the past
two years and have an annual review process in place to carefully 
examine and assess the merit of our program a unit assessments.

In addition to the use of Tk20, we added an annual employer survey,
distributed in April of 2008, this past year to our Program Completer 
Survey.  These two surveys assist the college gather feedback from 
program completers and their employers about our programs (educator 
preparation and non-educator prep) and their experiences to inform and 
assist us with continuous improvement of them for future candidates.


Trend data from the past three years of our Program Completers and Employers Surveys was compiled and distributed for the Sept. 2009 retreat.  Program and Unit data reveal patterns, which are being discussed and given consideration for improvements, such as the increase need for an increase implementation of technology within our programs and employer supply and demands for particular fields of study.

The attached table depicts year three (2008-09) from the Annual Review of the Data Compilation for the CEHS programs.  In addition to this table,
There is a three-year summation of the data collection process, since we began the annual review of the data process, which is included as additional attachment, due to the size of the file.


















	Program Name
	2008-2009 Academic Year 3

	
	Review of Data  (a Sampling)

	
	Strengths
	Areas for improvement
	Proposed changes

	 
	Program
	Unit
	Survey Data
	Program
	Unit
	Survey
	

	NCATE programs
	 
	 
	 
	 
	 
	 
	 

	Adapted PE
	 
	 
	 
	 
	 
	 
	 

	Advanced Studies
	*Opportunities for candidate sharing/interaction
	*Reflections required by the candidates for impact on student learning assessment, teach portfolio strand, external review/contextual analysis, and comprehensive exam.
	 
	*How to assure that research methods course adequately prepares candidates to complete IRB petition and to conduct the capstone (research) project
	*How to best position ED 799 in the program so that candidates are prepared to complete and write up the capstone project in one quarter (ED 820)
	*How best to capture and summarize the data from the candidates' reflections
	*Submitting rubrics for capstone project and contextual analysis for inclusion in TK20
*Adding 1-3 years of teaching experience as an admission requirement
*Revising and moving the comprehensive exam from ED799 to ED 820, 
*Requiring that the external reviewer be in a supervisory position

	American Sign Language
	* Increased number of students * Met or exceeded almost all course objectives                    * SLI students have high GPAs
	 
	 
	* Portfolio does not include rubrics                               * Lack of hands-on materials/interpreting opportunities in the classroom                           * Program does not meet CCIE Standards
	 
	 
	*Include rubrics in portfolio  *Purchase materials allowing hands-on interpreting in classroom & at home * continue to investigate how program can better meet CCIE standards * Ongoing program evaluation

	Art Education
	 
	 
	 
	 
	 
	 
	 

	Athletic Training
	*Hands-on experiences
*Preparation for profession
*Involvement of medical school
*Amount of faculty & student interaction
*Availability & variety of clinical sites & instructors
	 
	 
	*Sequence of classes
*Inconsistent clinical instructor feedback
	 
	*Need more employer feedback
	*Develop a plan to secure employer feedback
*Increased communication with clinical instructors
Develop semester conversion plan with revised sequence of classes
*Update expectation form
*Develop stakeholder/advisory group

	Business & Org Mgt. Counseling
	*Curriculum, faculty, supervisors, teaching effectiveness, professional competence of faculty, accessibility & supervised clinical experiences,  diversity of faculty & students,  multicultural counseling, theories/methods of group counseling, & diagnosing.
*Comprehensive exam mean score = 125 (108 to pass).
*Program was reapproved by the Ohio Counselor, Social Worker, and Marriage & Family Therapist Licensure Board.
	*Impact on Client Needs assessment indicated increased behavior.
	 
	*Suggest candidates combine program with MBA or licensure.
*Provide increased networking opportunities.
*Provide more coverage of widely used computer systems.
	 
	 
	*Work with MBA program.
*Encourage students to seek licensure if appropriate with their career goals.
*Provide networking opportunities.
*Increase information about computer systems in RHB 705.

	Career Tech
	*Provided training in CTE policy & procedures related to licensure to eight administrators.
*Improved technology application.
	 
	*Completers were "satisfied" or "very satisfied" with program.
*Program aligns theory with real-life school occurrences.
*50 percent of completers indicated the program provided a strong application of technology.
	 
	 
	*Increase number of CTE Completers who receive surveys.
	*Quantify performance and reduce subjectivity through the use of rubrics.
*Refine the manner in which data is collected & reported.
*Collect more qualitative data in addition to the quantitative.
*Collect formative comments from current candidates.

	CIPD
	*Internship data are within the sufficient and exemplary rating range.
	*Coursework data indicate that candidate assessments on the ELCC standards fall within the acceptable to target rating range.
	 
	*There is a need for a review of program communications
	 
	 
	*Increase recruitment for district level licensure program candidates

	Community Counseling
	*Positive feedback received.
*All students have passed licensure exams.
*Most grads are employed in the field.
	 
	*Revealed that diagnosing mental illness & program evaluation were strengths of the program
	*Closer professor/student interaction
	 
	 
	*Better advisor/student mentoring possibilities
*More opportunities for group advising
*Arrange mentorships between practicing counselors & students

	Computer Tech
	 
	 
	*Completers expressed confidence in the program and feel prepared to work with technology.
*Knowledgeable instructors.
*Technology candidates learned  relevant, up-to-date, and practical.
	 
	 
	*More online collaborative courses.
*Implement workshops on new technologies.
*More Tk20 instruction.
	*Explore the possibilities for online courses and workshops.
*Decrease overlap in topics covered in courses.

	Early Childhood Ed
	*Curriculum Mapping proved to be an effective exercise for the faculty.
	*Key assessment performance is high.
*Increased portfolio completion.
	*Professors who have experience teaching in primary grades.
*Variety of field experiences.
*Candidates feel qualified and prepared.
*Opportunities to collaborate.
*Employers found completers to be well prepared.
*Employment rate is high.
	*Increase consistency in scoring.
*Define how "Acceptable" and "Target" are to be used in scoring key assessments.
	 
	*Too many changes in program.
*Unprofessional behavior of faculty.
*Problems with portfolio.
*Improve content courses.
*Problems with CTs.
*Increase opportunities to receive endorsements.
*Increase instruction in working with ELL.
*Increase job preparation assistance.
*Increase/improve technology instruction.
	*In depth discussion of key assessments.
*Designation of "key faculty" who will ensure that adjuncts and students fully understand each key assessment.
*Increase faculty's understanding of how to use Tk20.
*Increase/improve technology instruction based on what is learned in EDT 280.
*Increase student understanding of link between classwork and standards.

	Exceptional Children Counseling
	*Items 22-31, 33, 37, 38, 40-44, 46-54 from survey data are strengths
	 
	 
	* From the survey areas of improvement could include faculty assistance in personal development.
	 
	 
	*Students reported an improvement in counselors' advocacy and knowledge about professional organizations.

	French & Spanish Ed.
	 
	 
	*Candidates feel adequately prepared
	*There needs to be protocol in place for students to take OPI as an admission requirement and score at least at the Advanced Low level
	 
	*The number of respondents is too low to provide an understanding of student needs
	 

	Health Education
	*Good scoring guides
	*Data present for most assessments
	*Revealed program "meets expectations" for most students
	*GPA Data.
*Health Communication media kit scoring guide
	*Impact on student learning.
*Professional dispositions
	 
	*Locate alternative instructor for Health Communications.
*Increase data points in scoring guides.
*Add Professional Dispositions assessment to interview and HPR 445.

	Int. Language Arts
	 
	*Impact on Student Learning - students focus on both academic and behavioral concerns.
	*Revealed students feel content courses are of a high quality and program faculty are of a high caliber.
	 
	*Increase data for midpoint and final portfolio checks.
	*Student concerns about negative experiences with the field experience office.
	*Work more closely to coordinate interactions between OPFE and students.
*Increase accountability that midpoint and final portfolio checks are taking place.

	IS: Early Childhood
	*Praxis  scores continue to be high for program completers.
	*Candidates are achieving acceptable to target ratings for all key assessments.
	 
	 
	*Key assessment #4 does not have the CEC/DEC standards attached to the evaluation form
	 
	*Candidate will be required to spend 15 hours with families instead of 10 in EDS 633 as of Spring 2010

	IS: Gifted
	* Cohort format more effective delivery model
	*Successful Impact on Student Learning Assessment results
	*Content knowledge
*Pedagogical content knowledge
*Knowledge of instructors
*Classroom discussions
*Group projects
*Completers feel their needs have been met
	*Small number of candidates when not offered as a cohort offering *Increase opportunities for increased technology use
	*Technology was noted as a weakness across the unit by program completers over the past three years
	*Counseling for the Gifted course
*Communication & Consultation course
*Technology instruction
	*Stop accepting new candidates but allow those currently in program to finish
*Restructure the program as a cohort model offered online or in schools beginning fall 2010 or 2011.

	IS: Mild to Moderate
	*Candidates exhibit strong content, pedagogical, differentiation and collaborative skills.
*Skills in writing objectives and goals for IEPs are being reinforced in courses.
	 
	*Candidates are satisfied with their preparation to work and teach in the field
	*Students have difficulties writing educational objectives and long term goals in IEPs
	 
	 
	 

	IS: Moderate to Intensive
	 
	 
	 
	 
	 
	 
	 

	Library/ Media
	*100% of the candidates passed the Praxis
	*An improvement in the technology assessment was seen from the previous year
	 
	 
	 
	*Few completers reported having "strong" preparation for working with diverse populations
	*Require students in EDT 731 to read The Power of the Media Specialist to Improve Academic Achievement and Strengthen At-Risk Student, discuss in class and have a written assignment.

	Literacy Coach Endorsement
	 
	 
	 
	 
	 
	 
	 

	Marriage & Family Counseling
	*Strong overall GPA of 3.62
	 
	*CNL 780, 781, and 782 were rated as meeting/exceeding the course objectives.
	*The program lacks sufficient ethnic diversity
	 
	 
	*Recruitment and retention of more ethnically diverse students

	Math Education
	 
	 
	*The impact on student learning was consistent with candidate expectations
	 
	 
	*Low response rate for surveys rendering data useless
	 

	Mental Health Counseling
	 
	 
	 
	 
	 
	 
	 

	Middle Childhood Education (Grad)
	*Praxis II scores were acceptable for the program
*There were no problems reported with the tutoring project data tables
	*Midpoint to Final portfolio reviews improved
*Majority of the impact forms suggest the candidates are positively impacting students
	*The diversity strand was rated strongly
*80% of candidates considered technology instruction to be adequate or strong
	*The ED 732 Winter Cohorts data is not reliable
	 
	*17% of students considered PCK to be weak
	*A more thorough introduction of the portfolio will be offered and portfolio assignments will be integrated into additional courses

	Masters of Science in Teaching
	 
	 
	 
	 
	 
	 
	 

	Music Education
	 
	 
	 
	 
	 
	 
	 

	Organizational Leadership
	*Practitioner orientation of relevance
*Expertise of faculty
*Blend of online and in class teaching
*Relevant assignments to “the real world”
*Currency of faculty/courses
*Diversity of faculty and student population
*Caring, supportive administration and staff
	 
	 
	*Need for more focus on degree.    *Need for clearer "definition" of the major     *Large classes          *Wide range of student abilities (a pro and a con)
	 
	 
	*Complete overhaul of the major to update it, make it even more relevant, give it more focus with tracks and minors.
*External board of advisors to provide input to internal advisory committee
*Student involvement in external board (graduates of OL program and current OL students)

	Physical Education
	See SPA report
	 
	 
	 
	 
	 
	 

	Pre-K Special Needs
	 
	*Majority of candidates achieving acceptable/target for all program assessments.
	Large classes
	*Large classes
	*Small number of candidates are earning unacceptable on program assessment #5.
	 
	*Revise rubrics for clarification.
*Increase time required in field placements.
*Change the course in which students will do Impact on Student Learning assessment.
*Align the practicum requirements more closely with the candidates' teaching experience.

	Principal
	*Coursework assessment data showed candidates to consistently score within the acceptable to target scales in all six strands
	 
	Wide range of student abilities (a pro and a con)
	*Wide range of student abilities (a pro and a con)
	*There is a need for coherence across the units
	 
	*Implement cohort structures to facilitate program scheduling
*Require candidates to declare and confirm their licensure upon entry to the program

	Reading Masters
	*There is an acceptable number of candidates completing the portfolio and passing Praxis II
	 
	*Knowledge of instructors
*Coursework, assignments, and course materials
*Applicability of course information & assignments to classroom practice
*Support from instructors
*Convenience of online classes
*Sequence of courses
	*Scoring of data is often inconsistent
	*More communication between faculty & adjuncts regarding key assessments
	*More support for technology
*Higher consistency in online courses
	*Discuss the key assessments, their purpose, the rubric and ways to make it more meaningful for faculty and candidates
*Designation of "key faculty" who will ensure that adjuncts and students fully understand each key assessment.
*Curriculum mapping
*Using Reading Listserive to increase communication

	Reading Endorsement
	*There is an acceptable number of candidates completing the portfolio and passing Praxis II
	 
	*Knowledge of instructors
*Coursework, assignments, and course materials
*Applicability of course information & assignments to classroom practice
*Support from instructors
*Convenience of online classes
*Sequence of courses
	*Scoring of data is often inconsistent
	*More communication between faculty & adjuncts regarding key assessments
	*More support for technology
*Higher consistency in online courses
	*Discuss the key assessments, their purpose, the rubric and ways to make it more meaningful for faculty and candidates
*Designation of "key faculty" who will ensure that adjuncts and students fully understand each key assessment.
*Curriculum mapping
*Using Reading Listserv to increase communication

	School Counseling
	*Praxis II pass rate (2008-09): 100%
	*Mean performance in professionalism: 3.63.
	*Revealed the program faculty, the advising offered, and the practicum/internship experiences to be strengths.
	*Address new & revised standards defined by CACREP.
	*Increase scores on assessments that address diversity.
	 
	*Create focus group to determine student concerns regarding key assessments that measure diversity.
*Revise instructions in syllabi for completing key assessments that measure diversity.

	School Nurse
	*Experienced licensed and nationally certified faculty.
*Quality text resources.
	 
	 
	*Need to increase direct supervision by licensed school nurses during practicum.
*Need to increase linkages in multidisciplinary content.
	 
	 
	*Revise program of study for the certificate program.
*Revise program of study for the MS program.

	Science Education
	 *Planning & Implementation
*Use of Multiple Assesments to Improve Instruction
*Nature of Science/Critical Analysis of Assertions
	*Key Assessment #3 Lesson Plans and Unit Plan
--Planning & implementation
--Use of multiple assessments to improve instruction
--Nature of science/critical analysis of assertions
	 
	*Engaging students in reflective self-analysis.
*Analysis of problems, risks, costs, & benefits.
*Community resources, stakeholders, issue.
	 
	 
	*Improve classroom instruction relative to:
--Engaging students in reflective self-analysis.
--Analysis of problems, risks, costs, & benefits.
--Community resources, stakeholders, issue.

	Social Studies
	 *Data results
	 
	 
	* Identifying Integrated Social Studies candidates 
	*Problems interpreting data.
	 
	*Change the way candidates' portfolios are identified in Tk20.
*Assign new courses in which key assessments will be uploaded to Tk20.

	Student Affairs in Higher Education
	*Opportunities in class to hear directly from current practitioners who either were guests or taught the class
*Support provided through the special topic courses
	*Value of practicum and internship experiences in getting a realistic view of what is needed to be a professional in the specific areas
	 
	*There is a need to schedule at least one night per quarter when both 1st and 2nd years will have a required class
*More direction is needed regarding thesis earlier in the process
	 
	 
	*Establish firm timeline expectations for those writing a thesis
*Restrict enrollment of all core courses to those who have been formally admitted to the program

	Superintendent
	*Candidate assessments on the ELCC standards fall w/in the Acceptable & Target range.
	 
	 
	*Increase data sets.
	 
	 
	*Increase recruitment for district-level licensure program candidates.

	Teacher Leader
	 
	*Consistently scored w/in Acceptable & Target scales in all 6 strands of the Conceptual Framework.
	*Completers expressed that program covered all parts of Conceptual Framework completely.
	*Program length (too long).
	*Tk20 implementation needs to be earlier and more clear.
*Late assessment submissions need to be reduced.
	 
	*Implement new program structures to offer program at various lengths.
*Have Candidates' portfolios released during the first term of the program.

	TESOL
	 
	 
	 
	 
	 
	 
	 

	Transition to Work
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