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On an annual CYCLE



1. ASSESSMENT MEASURES EMPLOYED
		
· Undergraduate and graduate level students voluntarily complete, two weeks prior to their scheduled graduation date, a post-graduation plans report electronically delivered through the WINGS targeted email program.

· Employers participating at on-campus recruiting events complete evaluations indicating the numbers of students they met with, the quality of WSU students’ preparation, and the quality of the services provided by Career Services.

· Off-campus employers supervising the work of WSU Cooperative Education and Internship students complete quarterly evaluations of students’ work performance.

· Students registered for the two credit hour Effective Career Planning course, LA201, complete the MVS pre-test and post-test assessments at the beginning and end of the course.  The pre and post-tests measure changes in WSU students’ vocational identity scores and provide comparison to the national mean scores for these pre and post-tests.

· Students registered for the two credit hour Effective Career Planning course, LA201, complete end-of-the-quarter course evaluations, evaluating the instruction, course content, and resources.


2.  ASSESSMENT FINDINGS
		
· Of seven hundred and forty five respondents, 674 (over 909%) reported employment or graduate school plans.  Fifty nine percent reported plans to stay in Ohio.  Average salaries ranged from $29,751 to $53,000/year.  
· On a scale of 1-5 (1=poor & 5=excellent), scores reported by employers regarding student preparation and quality of event services averaged 4.0 or higher in each category.  Individual written comments from employers revealed a high level of satisfaction regarding WSU students and WSU Career Services.

· Significant differences exist in the MVS pre-test and post-test scores of the students enrolled in the Effective Career Planning course.  The average individual pre-test score of WSU freshmen and sophomores increased from a range of 5.7- 6.8 to a post-test score of a 9.9 or higher (similar to the national mean for all college students).  The post-test MVS mean for seven of the nine sections approached or matched the national mean of grad students/faculty.  The post-test MVS mean for the other two sections was higher than undecided freshmen.  Increases in vocational identity scores indicate a greater clarity and stability in each WSU student’s career goals and career planning.

· The individual written comments from students completing the Effective Career Planning course, LA201, revealed a high level of satisfaction regarding Career Services instructors, course content, WSU WebCT technology, and course materials and resources.  66% of the students Strongly Agreed or Somewhat Agreed with the statement, “My personal goals for this course were met”.


3.  PROGRAM IMPROVEMENTS

· Implemented the delivery and collection of a Post Graduation Plans Report.  Began the process of analyzing the data.

· Revised the Post Graduation Plans Report questionnaire in an attempt to achieve more discerning data and to collect additional information desired.


4.  ASSESSMENT PLAN COMPLIANCE
     Yes.


5.  NEW ASSESSMENT DEVELOPMENTS
     None at this time.  




