Bolinga Black Cultural Resources Center

Assessment Report 

July 1, 2007 - June 30, 2008
PROGRAM(S) ASSESSED: Bolinga Black Cultural Resources Center

ASSESSMENT CO-ORDINATOR: Dana Murray Patterson, Director
YEAR ___3_____ of a __3________YEAR CYCLE

1. ASSESSMENT MEASURES EMPLOYED
· Comparison of 2005-2006 objectives and planned outcomes with assessment for 2006-2007 and for 2007-2008.
· Review of calendar for past programs and events.
· Review by the staff of press clippings, Bolinga Advisory Board Minutes and other feedback on programs and activities.

· Review perceived changes in the use of the Bolinga Center over the course of the year.

· Review of additions to and use of Bolinga Center Resources.

2. ASSESSMENT FINDINGS
· The Bolinga Center staff continues to be most successful in assuring strong programming of education and outreach to the Wright State University African American and larger community, both on campus and beyond. Symposiums, Presentations, Art Exhibits and Film Series were among the dynamic programs promoted in the fall and winter quarters. Invited guest included Helen O’Neal McCreary, Poet, OmeKongo and Manning Marable Conversations about the noted civil rights era and the rise and fall of Jim Crow marked the spring quarter as well as an art exhibit by Will Jones and student awards and recognition for academic excellence.  
· Strong collaborative relationships with student organizations, Other Colleges and Universities in the region, Academic Affairs Units and Student Affairs Units resulted in the production of educational programs such as the annual Multicultural Welcome Reception, Authentic African Hour, Kuumba featuring DCDC and Last Poets as well as the Symposium on Race which featured a series of engaging speakers throughout February.  
· The Bolinga Leadership Institute is currently being redesigned with an emphasis on multicultural student leaders’ needs at WSU.  While the institute did not happen this year, many of the continuing students who took part in the institute continue to enjoy increased community and campus connections initiated by the institute.  Those who have completed the program are often found in key leadership roles on camps or in the Community. N.A.A.C.P., the Black Student Union, the African Student Union, Black Graduate Students Wright State University Chapter, Black Men on the Move, Black Women Striving Forward, and Black Greek organizations are among the groups with Bolinga Fellows in Leadership positions. 
· The VISION mentoring and REACH mentoring programs have increased their span to include all first year African and African American students.  This heightened visibility and productivity have had demonstrated effects on the retention of students involved in those programs.  The correlation of that relationship will be discussed further in future assessments.  
3. PROGRAM IMPROVEMENTS

· One of the benefits of increased visibility of the Bolinga Center has been seen in increased use of the Bolinga Center. Several student organizations such as the Wright State University Chapter of the N.A.A.C.P. have been holding regular meetings in the Multi-Cultural Lounge. Attendance averages 25 or more African American student leaders. Faculty, Administrators and Dayton area community leaders frequently are invited as guests. The Multi-Cultural Centers have become an important stop for tour guides introducing prospective students to the campus. Some students stop in regularly to study, to chat about current events, or to enjoy a friendly game of chess or awari, also called mankala. 
· Mr. Stanford Baddley continues to operate from the Bolinga Center as both the Associate Director of the Bolinga Center as well as the Director of Academic support Programs for Minority Programs.  In this regard the budget and reporting structure have been aligned with the Bolinga Center in a manner that supports a unified programming effort.  
· The Bolinga Center has established a full professional staff team this year which will yield continuity and consistency in services and programs in the coming year.  The institution of formal assessment tools will assist in the gathering of relevant data that will continue to improve the overall effectiveness of the Center and strengthen the ability of WSU to attract and retain African and African American students.  
· Efforts have been made to make the Bolinga Center a more welcoming, student friendly space by paying special attention to the décor as well as the climate of professionalism and openness.  Staff has established open door policies which encourage students to engage in scheduled and unscheduled counseling and developmental sessions.
4. ASSESSMENT PLAN COMPLIANCE

· This assessment period has been marked with transition for the Bolinga Center.  The founding Director, Dr. Yvonne Seon retired and an extensive search ensued resulting in the hire of Dr. Dana Murray Patterson, current Director who began October 1, 2008.  

5. NEW ASSESSMENT DEVELOPMENTS

· The shift of responsibility for minority student retention to Mr. Stanford Baddley and the creation of his dual title of Associate Director of the Bolinga Center represent a deviation from the Assessment Plan. However, the Bolinga Center as the Umbrella Program for these academic enrichment programs continues to support the objective of sponsoring student support services and academic success for African and African American students in other ways. The Bolinga Center continues to pay for tutoring for eligible minority students and to sponsor the Annual Awards Ceremony to recognize African American student academic achievement and to honor Black students who have persisted to graduation. The Center continues to be responsible for awarding scholarships to eligible students with financial need, with input from the Director of Minority Retention. Bolinga Center also sponsors the STARS (Student Achievement in Research and Scholarship) program at WSU with administrative support from Loretta Bailey and Dr. Marty Gooden.

· As an advocate for multicultural student issues, the Bolinga Center serves as a consultant to various campus constituents on issues of race and ethnicity. Procedures have been put in place regarding University response to incidents involving racial bias and formal filing of grievances.  BIRT (Bias Incident Report Team) has been established and the Bolinga Center supports the use of this and other tools to make WSU a more welcoming campus climate for all. The Bolinga Center continues to respond to requests from the Vice-President, the Provost and the President as required. 

· The Bolinga Center maintains responsibility for additional educational resources—The Bolinga Center is in the process of developing strategies for assessing the benefits and use of the books and other resources of the Center. 
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