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Air Force ROTC Mission Statement: “Develop Quality Air Force Leaders for the Air Force.” 

Air Force ROTC AY 07 - 08 Performance Goals:

1.  Recruit and retain the “Best Qualified” officer candidates for the Air Force (Supports AA performance Goals 1e, 1f, & 2).

a)  In accordance with Secretary of the Air Force Directives and WSU Goals, actively recruit qualified minority applicants and students in the engineering and nursing disciplines
b)  Remove administrative barriers and reduce time constraints for WSU commuter students (allows greater participation)
c)  Attract a higher percentage of AF Scholarship students to Det 643

2. Improve the overall academic performance of all current cadets (Supports AA Goals #1 & 6).

3. Increase collaboration with other WSU academic units and strive to more fully integrate AFROTC into the campus community (Supports AA Goal #6).

4.  Strengthen Air Force and Army ROTC collaboration.

Overall Mission Accomplishments for WSU AFROTC

1.  WSU Air Force ROTC is the largest AFROTC Detachment (Det) in Ohio and commissions approximately 25 officers a year--170% of the HQ AFROTC standard for Detachment viability.

2.  During AY 07 – 08, Air Force ROTC contributed $722,120 in scholarship dollars to WSU.  Air Force ROTC brings additional monetary impact by providing a total of 5 active duty officer instructors, 2 non-commissioned officers and one civilian information manager with all salaries and benefits paid by the Air Force.  This dollar figure totals approximately $444,840.


3. The Cadets of Detachment 643 received numerous awards and scholarships over the course of the year and were also selected to attend one AFROTC event.

a.   Air Force Association (AFA) – 4 scholarships at $1,000.00 each for a total of $4,000.00.

b. Armed Forces Communication Electronics Association (AFCEA), Dayton Wright Chapter - 3 scholarships at $1500.00 each for a total of $4500.00.

c. Daedalian Scholarship, Frank P. Lahm Flight – 2 scholarships.        1 for $1,500.00 and 1 for $1,000 for a total of $2500.00.

d. One cadet went to AFROTC Field Training as Cadet Training Assistance during Summer 08 and one selected to go Summer 09.

e. Maguire Scholarship - $5,143


4. To align with WSU service learning opportunities Det 643 cadets have organized and participated in the following:

a. Hosted Blood drives

b. Supported Air Force Museum

c. Iraqi Cadet support—supplies for disadvantages Iraqi students

d. Mound Street Academy—lectures, tours, and mentoring for troubled high school students.

e. Held three charity drives totaling $3,000 dollars.

f. Provided Honor guard for University and community events such as funerals, retirements, games, and ceremonies.


5 On 18-19 Sep 08, personnel from the Air Education & Training Command Inspector General office completed an evaluation of our detachment.  Overall results indicated no significant deficiencies and several noteworthy practices.  


1A)  In accordance with Secretary of the Air Force Directives and WSU Goals, actively recruit qualified minority applicants and students in the engineering and nursing disciplines.


	a.  AFROTC has seen significant change in faculty diversity. The current faculty is comprised of 42% minorities with the following distribution:  14% African American, 14% female, 58% Caucasian male, and 14% Hispanic. 

b.  The cadet population had an overall 6% minority rate. This rate was comprised of 3% African American, 2% Asian, and 1% other. In terms of gender, the cadet corps is approximately 79% male and 21% female. 

c.   AFROTC cadet GPA’s remained relatively stable when compared to previous year’s data and WSU. 

GPA Comparison Chart

	 
	WSU Cum GPA
	WSU AFROTC Cum GPA

	Freshman
	2.35
	2.45

	Sophomore
	2.78
	3.16

	Junior 
	2.89
	3.15

	Senior
	3.05
	3.21

	 
	 
	 

	 Sources:




	WSU information from Fall 2007 Student Fact Book - p. 46; main campus
	WSU AFROTC Cadet information current as of May 08
























1B) Remove administrative barriers and reduce time constraints for WSU commuter students (allows greater participation)

 AFROTC detachment removed administrative barriers for 50+ cadets. This was accomplished by developing innovative out-of-class curriculum, offering a flexible Physical Fitness schedule, and increasing individual instruction to accommodate course conflicts. This not only keeps the cadets on track academically; it also affords them the opportunity to participate in collegiate sports or other activities.  

1C) Attract a higher percentage of high school Air Force scholarship winners to WSU (Currently, most of our scholarships are awarded after a student arrives on campus).

Based on aggressive recruiting efforts, six high school scholarship winners have declared WSU as their school of choice and seven more have WSU as their number one or two choice. 

UAO and cadet recruiting team have attended ten local high school events this calendar year and have hosted two local JROTC units this year and provided Det 643/AFROTC briefings and campus walking tours.  


2. Improve the overall academic performance of all current cadets

 	The detachment instituted an Academic Improvement Program (AIP) for all cadets struggling with academics.  Cadets with a term or cumulative GPA of 2.5 or lower are contacted by the cadet satellite education officer and required to participate.  The AIP program is a mandatory program; cadets are made aware that weekly attendance is reported to cadre and participation results are taken into consideration during cadet ranking.  


3. Increase collaboration with other WSU academic units and strive to more fully integrate AFROTC into the campus community:

a. AFROTC met with the Deans/assistant Deans for Engineering and Nursing and set the stage for developing plans for better exposure and training for students. For example, AFROTC conducted a WPAFB hospital tour for WSU AFROTC nursing students. These types of sessions can be made available to all nursing students in the future.  


4. Strengthen Air Force and Army ROTC collaboration – teach true 
jointness in and out of the classroom and demonstrate that jointness in the university community:

	Great progress has been made in this area. AF and Army cadets continue to routinely participate in joint physical training, leadership laboratories, and field exercises. The feedback from the cadets has been outstanding. Additionally, the Joint Color Guard supported various events throughout WPAFB and local community to include retirements, weddings, reunions, a military ball, Dining Out and promotion ceremonies.  

Summary:

AFROTC continues to focus on developing and improving relations with university professionals here at WSU, and at our two primary cross-towns (University of Dayton and Cedarville) and most recently, our two cross-town HBCUs (Wilberforce and Central State).  In an effort to produce a more culturally diverse graduate, the Air Force now requires 2-years of language studies for commissioning for the majority of its Cadets. Combining cultural diversity with WSU’s service learning will provide great opportunities for the cadets to practice both in the local community. 
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