Assessment Report Standard Format

July 1, 2006 - June 30, 2007
PROGRAM(S) ASSESSED ____Women’s Center______

ASSESSMENT COORDINATOR ____Amber Vlasnik, Women’s Center Director____

YEAR __1__ of a __2___YEAR CYCLE
1.  ASSESSMENT MEASURES EMPLOYED

Briefly describe the assessment measures employed during the year.

What was done?

· Tracking the number of programs and services provided;
· Tracking the types of programs and services provided;

· Tracking the number of people attending or involved in programs/events; and
· Analyzing results from program/event evaluations.
Who participated in the process?

· Amber Vlasnik, Director

· Cindy Vanzant, Coordinator
· Shaunté Russell, Program Assistant

· Women’s Center Student Office Assistants

What challenges (if any) were encountered?

· Participants didn’t always complete evaluation forms; and
· Evaluation forms were not appropriate and/or feasible for all programs/events.

2.  ASSESSMENT FINDINGS

List the objectives and outcomes assessed during the year, and briefly describe the findings for each.

OBJECTIVES / OUTCOMES
· Provide support and resources for women on campus and in surrounding community (STATUS: INCREASED)

· Student Scholarships

· Increase in the number of scholarships awarded (2 Ehrenfried scholarships, as per ’05-’06, but one new Goldenberg Scholarship was awarded in ’06-’07).
· Decrease in number of applicants for the Ehrenfried scholarship (from 75 applications in 2006 to 43 applicants in 2007).

· Sixty-seven applications for the brand new Goldenberg Scholarship.  This number is explained by the use of a WINGS message to spread the word to women students.

· Lactation rooms continue to be available and their use has increased due to new lactation spaces in the Fitness Center, which is open all the hours of the Student Union.  Continued education and more rooms are needed.

· Women’s Center Director delivered almost two dozen specially prepared presentations to classes, residence halls, student diversity conferences, and student leader trainings. 
· Renewal of magazine subscriptions Colorlines, Bitch, Z, Bust, Ms., and Daughters; these subscriptions are regularly read by visitors to the Center.
· Continued designation of the Women’s Center as a “Safe Space” by Rainbow Alliance; all professional staff members trained as Allies.
· Student Organizations

· Women’s Center Director served as advisor of Feminist Majority Leadership Alliance (FMLA) and the V-Day Initiative; Women’s Center Coordinator served as advisor for Mothers Offering Mothers Support (MOMS)l Women’s Center Program Assistant served as advisor for National Society of Collegiate Scholars.
· FMLA and MOMS used Women’s Center space for their officer and general assembly meetings; and
· Women’s Center professional staff served as consultants for several additional student organizations, such as Rainbow Alliance, Way with Words and University Activities Board, among others.

· Donations of over $2000 were earned by the 2007 V-Day event; they were deposited into the fund “Sexual Assault Prevention and Education,” administered by the Women’s Center.
· Increased student use of the Women’s Center as a place to meet and study; this increase is both measured by more individuals choosing to use the Center and also those students utilizing it for more hours each day than previous years.
· Foster connections for women through networking and mentoring (STATUS: INCREASED)

· The Women Faculty Rendezvous continued to attract faculty members, particularly new hires.
· FMLA and MOMS continued to meet in the Center and provide opportunities for student involvement in women’s issues.
· The Miami Valley Organization of Sexual Assault Initiatives (MOSAIC) continued to be a place for networking and coordination of services for area sexual assault service providers, and preventative educators.
· “Unheard Voices: Women in Art” exhibit, in collaboration with the YWCA, continued as a mentoring program for new women artists.
· Arranged two “Stewards of Children” workshops for WSU faculty, staff, and students in conjunction with Care House.  The workshops share how to recognize, understand, and stop child sexual abuse.  As a result of the Women’s Center’s efforts with Care House, 30 Wright State employees participated; these employees are in positions to share their knowledge and invite Care House to do subsequent trainings.  Care House reports several collaborations with Social Work, English, and the School of Medicine as a result.

· Take Our Daughters and Sons to Work Day 2007 was a successful event in which university employees mentored the children in their lives and introduced them to Wright State University.  In addition, 30 Girl Scouts visited campus for the first time ever and participated in Take Our Daughters and Sons to Work Day.  A special day for them was arranged during which they participated in career exploration activities and met with student leaders from Campus Girl Scouts and the Black Student Union.
· Provide leadership for planning and implementing positive change and opportunities for women throughout the university (STATUS: MAINTAINED)

· The Women’s Center coordinated the Presidential Screening Committee for the HERS Bryn Mawr Summer Institute for Women in Higher Education Administration.
· The Women’s Center began a cycle of focus groups about women and leadership on the WSU campus.  The focus groups and final results continue into the ’07-’08 assessment cycle.

· The Director attended the HERS Bryn Mawr Summer Institute for Women in Higher Education Administration, and will pursue new ways to share this knowledge widely with others.

· The Coordinator attended the National Women’s Studies Association (NWSA) Conference, the professional organization of which the Coordinator and the Director are members, bringing back and implementing knowledge for the benefit of campus.

· The Director and Coordinator collaborated with the Center for Performance Excellence to help inform and shape sexual harassment training for all university employees.  As a result of Women’s Center participation, the training is clearer and more inclusive.

· Facilitate and participate in efforts to educate the University and larger community on issues of particular concern for women (STATUS: INCREASED)

· The Women’s Center staff planned Women’s History Month (WHM) events that included a keynote address by Rosie Perez and the “Women in Art: Unheard Voices” exhibit, and two lectures co-sponsored with Women’s Studies (Ann Little, Judith Ezekiel).  The staff also facilitated the promotion of Women’s History Month events sponsored by other units such as the Black Muslim Women Speak Out panel (Bolinga Black Cultural Resources Center).  For the second year, glossy WHM mailers were mailed to the entire campus community and awareness was heightened about the month’s activities.
· The Women’s Center again coordinated (and expanded, see earlier) Take Our Daughters & Sons to Work Day, for which 100% of children rated their day at WSU as “Great” or “Good” (n=30), 97% of children felt that the day was a “Great” or “Good” way to learn about what their mentor does each day (n=33), and 100% of children felt that the day was a “Great” or “Good” way to learn about jobs or activities that interested them (n=32).  In addition, 100% of the Girl Scouts rated their day as “Great” or “Good” (n=20) and 100% felt that the day was a “Great” or “Good” way to learn about jobs or activities that interested them (n=20).
· Launched THE HEALTHY WOMAN series, which is an umbrella series for all programs about physical, mental, social, financial, and legal health.  There were three events, on average, per quarter.  Each event was cosponsored with a different campus unit, student organization, or off-campus partner: Department of Family Medicine (Boonshoft School of Medicine), Residential Community Association, Lake & Main Campuses’ Chapters of Colleges Against Cancer, Counseling and Wellness, The American Heart Association, WSU Campus Recreation, Feminist Majority Leadership Alliance, Coalition Against Sexual Assault, University Activities Board, and Student Support Services.
· Collaboration with the Multicultural Centers to provide more coordinated programming for Women’s History Month, as well as continued annual collaborations such as the Multicultural Reception, Multicultural Halloween, and Kwanzaa.
· Collaboration through the Coalition Against Sexual Assault (CASA) to program for Sexual Assault Awareness Week and with the Office of Student Support Services for programs for Romance Responsibility Week.
· The Center launched a dynamic new website to enhance communication and services with constituents, as well as to increase education: www.wright.edu/women
· The Director actively served on the following university committees: the University Diversity Advocacy Council, the Tunnel of Oppression Planning Committee, the Women’s Studies Advisory Board, the College of Science and Mathematics Safety Committee, the Events Policy Review Committee (Student Activities), and the Posting Policy Review Committee (Student Activities), all of which had major implications for women/gender issues.  In addition, the Director was trained as a facilitator for the Dialogue on Race Relations, a model that she co-presented at the May 2007 NCORE Conference and led one campus dialogue in May 2007. 

· The Director led the following committees:

· Co-chaired the Quest for Community: A Call to Action Conference Planning Committee.  In this role, she coordinated the following: 14 Quest Across Campus events, 65 Planning Committee Members & Lunchtime Facilitators, 10 universities represented as presenters, and 332 total conference registrants.  It was the largest celebration of Quest so far at Wright State.  This highly-visible leadership position increased the number of people who knew about the Women’s Center and understood its basic mission and purpose.
· At the request of the Office of the President, chaired the retirement appreciation event for Mrs. Shelley Goldenberg at the Schuster Center in Downtown Dayton.

· Chaired the Women’s Center Directors Committee of the Southwestern Ohio Council for Higher Education (SOCHE), guiding the group as they defined their goals and expanded their membership.  Currently, the committee is the only SOCHE group that actively works with GCCCU member institutions on a meaningful and regular basis.
· The Women’s Center staff members were asked to make over a dozen presentations to classes and student organizations in order to address timely gender issues.

· The Women’s Center had a presence at large campus events such as May Daze, SOAR and Move-In Day.
3.  PROGRAM IMPROVEMENTS

List planned or actual changes (if any) to curriculum, teaching methods, facilities, or services that are in response to the assessment findings.

ACTUAL CHANGES

· Methods

· Increased collaboration and representation across campus.
· Increased scholarship fundraising, due to continued strong response to the last scholarship cycle.
· Increased emphasis on women’s health and wellness.

· Facilities
· Rearrangement of the Women’s Center, per the advisement of student volunteers, in order to make the Center more accessible for students with disabilities.

· Upgraded Coordinator’s computer and phone.

· Services
· Increased student success with the promotion of Cindy Vanzant to Coordinator.  Continued collaboration with Women’s Studies Program through her dual appointment.
· Increased programming delivery by hiring a part-time Program Assistant, Shaunté Russell.

PLANNED CHANGES

· Creation of a university-wide leadership training and development opportunity for women.
· Expanding of THE HEALTHY WOMAN SERIES to include an annual mini-conference.
· Expanding of Women’s History Month programming by collaborating with the Office of the President. 

4.  ASSESSMENT PLAN COMPLIANCE



Explain deviations from the plan (if any).

· In Fall 2007, student focus groups will be conducted.
5.  NEW ASSESSMENT DEVELOPMENTS

Describe developments (if any) regarding assessment measures, communication, faculty or staff involvement, benchmarking, or other assessment variables.

· The Women’s Center staff intends to rewrite the assessment plan in order to reflect the changes of the Women’s Center over the past years.
