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1. ASSESSMENT MEASURES EMPLOYED
· Comparison of 2004-2005 objectives and planned outcomes with assessment for 2005-2006 and for 2006-2007.
· Review of attendance data for programs and events.
· Review by the staff of press clippings, Bolinga Advisory Board Minutes and other feedback on programs and activities.

· Tracking of Leadership Institute participants in campus leadership participants in campus leadership roles.

· Documentation of changes in the use of the Bolinga Center over the course of the year.

· Review of additions to and use of Bolinga Center Resources.

2. ASSESSMENT FINDINGS
· The Bolinga Center staff were most successful in assuring strong programming of education and outreach to the Wright State University African American and larger community, both on campus and beyond. A diverse gathering of over 600 persons attended the 36th Anniversary and Martin Luther King Day Celebrations, a high point of the year. “Conversations With” a group of SomalipPhotographers, classical pianist Leon Bates, and Rap artist Roxanne Shantee generated broad interest from three highly different sectors of the Wright State University community. The Center continued to generate and strengthen outreach and friendship through the highly popular series, “Authentic African Hour. In addition, the Center mounted an exhibit of the work of local artist, Michael Sampson.
· A strong collaborative relationship with “Way With Words” poetry society resulted in successful appearances of African American poets Saul Williams, Everett Hoagland, Kwame Toure and Patricia Smith, with over 100 persons attending each event. 
· Increased attendance at the annual Kuumba Black Arts Festival held in February and publicity surrounding a strong and diverse Black History Month Program both contributed to strengthening the reputation of the Bolinga Center as a campus and community resource on African and African American history and culture. February events included a Film Festival, a week long residency of classical pianist Leon Bates, and an exhibit of photographs of Somali refugees living in Ohio. Another sign of these strengthened images has been the invitation to support other campus units in bringing in major African American speakers. The Bolinga Center partnered with Student Activities/Tonya Mathis in bringing in Ms. Maya Angelou. The Center Director served on the Committee for and supported with funds the Honors Seminar of January 2007 that brought in environmentalist Wangari Maathai. The Roxanne Shantee reception and conversation was the result of collaboration with the School of Professional Psychology (SOPP), which paid for her travel, hotel, and honorarium. 
· The Bolinga Center continues to partner with faculty to bring classes to events and to take Bolinga speakers to classes during their stay. For example, Dr. Gary Pacernick brought his poetry writing class to a workshop with Everett Hoagland and to the benefit for HIV-AIDS featuring poet Patricia Smith. Dr. Paul Griffin, Dr. Tracy Snipe, and Dr. Marjorie Baker and others regularly bring classes to events or give bonus credits for Bolinga programs. Dr. Lynnette Jones and Dr. Yvonne Seon gave bonus credits to English classes for attendance at the Patricia Smith event. The music Department was very much involved in the visit of pianist Leon Bates. Mr. Bates met with master piano students one on one and was a featured guest in several classes, including Dr. Brenda Ellis’ class on African American music. He also performed with the WSU Chamber Orchestra and the Paul Lawrence Dunbar Chorale. Dr. Carl Brun brought his Sociology class to an evening lecture by Mr. Bates on the impact of the Brown v. Board of Education decision on the ability of African Americans to access classical music training.
· The Bolinga Leadership Institute enjoyed strong student interest, but decreased numbers of applications this year because of the challenge to regular, committed attendance at the established hour. However, those who have completed the program are often found in leadership roles on camps or in the Community. N.A.A.C.P., the Black Student Union, the African Student Union, Black Graduate Students Wright State University Chapter, Black Men on the Move, Black Women Striving Forward, and Black Greek organizations are among the groups with Bolinga Fellows in Leadership positions. One Bolinga Fellow who is part of the Model UN has used her skills to increase the number of Black students in that group.
3. PROGRAM IMPROVEMENTS

· One of the benefits of increased visibility of the Bolinga Center has been seen in increased use of the Bolinga Center. While the Student Union was being remodeled, the Black Student Union held its weekly meetings in the Center. The Wright State University Chapter of the N.A.A.C.P. has been holding regular meetings in the Multi-Cultural Lounge. Attendance averages 25 or more African American student leaders. Faculty, Administrators and Dayton area community leaders frequently are invited as guests. A Wright State University chapter of the National Association of Black Graduate students meets regularly in the Bolinga Center. The Multi-Cultural Centers has become an important stop for tour guides introducing prospective students to the campus. Some students stop in regularly to study, to chat about current events, or to enjoy a friendly game of chess or awari, also called mankala. The presence in the Center of the Minority Student Retention Director, Mr. Stanford Baddley, has increased the presence of vision mentors and mentees in the Center.
· In reviewing GPA results for students enrolled in the Visions mentoring program, it appeared that there was almost no correlation between involvement in the program and improved GPA. Moreover, some who were highly successful in the Leadership Institute or in campus leadership roles were dropping out or stopping out of college. There was a strong correlation, however, between referral to Disability Services or Tutoring Services and retention. In view of these findings, the Sr. Vice President for Curriculum and Instruction was persuaded to hire someone to focus on Minority Student Retention. Mr. Stanford Baddley transferred from the Lake Campus to serve as Director of the new program. His office on campus is in the Bolinga Center suite—although he reports directly to the Sr. Vice-President and has his own budget. Because his program focuses on African American student retention and success, his portfolio was given responsibility for the Visions mentoring program and for Pathways to Success first weekend activities. Mr. Baddley not only works out of the Bolinga Center, but also he freely shares ideas and brainstorms with Bolinga Center staff.
4. ASSESSMENT PLAN COMPLIANCE

A number of changes within the Bolinga Center have taken place within the assessment period, including the transfer of some responsibilities to other areas and the addition of new ones. The impact of these changes on assessment responsibilities is summarized in the following section. Apart from these changes, the Bolinga Center is in compliance with its established assessment plan.
5. NEW ASSESSMENT DEVELOPMENTS

· The shift of responsibility for minority student retention to Mr. Stanford Baddley and the shift of the Visions Mentoring Program and the Pathfinder program to his portfolio represent a deviation from the Assessment Plan. However, the Bolinga Center continues to support the objective of sponsoring student support services and academic success for African and African American students in other ways. The Bolinga Center continues to pay for tutoring for eligible minority students and to sponsor the Annual Awards Ceremony to recognize African American student academic achievement and to honor Black students who have persisted to graduation. The Center continues to be responsible for awarding scholarships to eligible students with financial need, with input from the Director of Minority Retention. Bolinga Center also sponsors the STARS program at WSU with administrative support from Loretta Bailey.

· In the wake of incidents involving African American students and the campus police, Bolinga Center was asked by the WSU administration to play a role in communicating student concerns to the President, Provost and/or Sr. Vice-President for Curriculum and Instruction. Since then, procedures have been put in place regarding University response to situations and filing of grievances. In addition, Chief Polk has been named Assistant Vice President for Student Affairs and has taken on this role. The Bolinga Center continues to respond to requests from the Vice-President, the Provost and the President as required. 

· The Bolinga Center has added responsibility for additional resources—namely, a collection of books originally purchased by the Bolinga Center which have been moved from the Library and from the on-line list of books in the Library. These books will be housed in the Center and used there. Two signed books have been loaned to the Bolinga Center for display, Fields of Wonder by Langston Hughes and Poems by Leopold Senghor. The Bolinga Center is in the process of developing strategies for assessing the benefits and use of the books and other resources of the Center. Requests from faculty to borrow visual resources for classroom use, is one indicator. Another is the presence in the Center of students using the resources for papers or for general reading. Although there has been no marketing of the collection, students already are coming in to seek out books for use in research and for recreational reading.
