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1. ASSESSMENT MEASURES EMPLOYED

Eleven measures were employed during this assessment cycle.  These measures are described briefly below.  For each outcome measure, information is provided on the individuals who participated in the assessment process.
Measure 1:  Grades in required and elective courses.
SOPP’s core faculty, as well as teaching adjunct faculty participated in this process.  Grades in courses and electives are reported to and monitored by the Office of Academic Affairs. 

Measure 2:  Students’ quarterly evaluation of the quality of required and elective courses and effectiveness of faculty teaching. 

Students’ quarterly evaluations of the quality of instruction in required and elective courses are provided by students in each year level of the program.  These are reviewed by the Dean and Associate Deans and may be reviewed by the Curriculum Committee. Each faculty member receives a copy of the student evaluations for his or her courses along with a summary of student evaluations for all courses taught in the same academic quarter.   
Measure 3:  Grades and performance evaluations for clinical practica. 

Ratings and performance evaluations related to clinical practica are provided by those core and clinical faculty who serve as direct clinical supervisors of students placed on practica in Years 2 through 4 of the program.  Performance evaluations for clinical practica are reported to and monitored in the Office of Clinical Training and Psychological Services.  Based on these evaluations, grades are assigned each quarter by the Associate Dean for Clinical Training and Psychological Services. 
Measure 4:  Students’ semiannual evaluations of clinical practicum sites and quality and effectiveness of practicum supervisor’s supervision.  

Students assigned to clinical practica provide semiannual evaluations of the clinical practicum site and the quality and effectiveness of the supervision provided by the clinical supervisor. Performance evaluations for clinical practica are reported to and monitored in the Office of Clinical Training and Psychological Services.  They are reviewed by the Dean and Associated Deans and, periodically, a summary of the evaluations is provided to individual clinical supervisors.
Measure 5:  Faculty global evaluations of students’ academic, clinical performance and professionalism at annual student review meetings. 

All core faculty participate in these annual student reviews.
Measure 6:  Performance on the Comprehensive Clinical Examination (CCE).  

Three faculty members comprise each CCE panel.  These faculty members are responsible for evaluating students’ performance on this examination.
Measure 7:  Performance on the Professional Dissertation.
Three faculty members comprise each Professional Dissertation Committee.  These faculty members evaluate students’ performance on this project.  

Measure 8:  Grades and performance evaluations for performance on internship.  Internship supervisors and directors provide semiannual evaluations of interns’ performance to the Office of Clinical Training and Psychological Services.  On the basis of these evaluations grades are assigned by the Associate Dean for Clinical Training and Psychological Services.
Measure 9:  Morale Survey results.  
A Morale Survey is distributed bi-annually to SOPP faculty, staff and students. The results are compiled by the Office of the Dean and reviewed by the Deans Committee.
Measure 10:  Results of exit interviews with the Dean.  
Students leaving for internship at the end of Year 4 in the program meet with the Dean in small groups and provide feedback concerning their experiences in the program. Students comments are reviewed by the Associate Deans and may be shared with individual faculty, staff, or members of SOPP’s standing committees. 
Measure 11:  Alumni Surveys. 

Immediately after their graduation from the program, new alumni complete the Alumni Survey.  In addition, periodically, alumni who have been out of the program for 3 and 6 years are surveyed.  During 2005-06, alumni who had been out of the program for 3 and 6 years were surveyed.
2. ASSESSMENT FINDINGS


The 4 Objectives and the 9 Learning Outcomes of the SOPP are described briefly below and findings for each objective and outcome are summarized.
Objective 1:  Graduates will obtain entry-level employment or a postdoctoral fellowship, in a broad array of settings, appropriate to their education and training at SOPP.

Findings:   The survey of new graduates (Sept. 2005) revealed that all were employed 1 month after graduation from SOPP.  Half (11) were employed in formal clinical psychology postdoctoral programs and half were employed in entry-level positions in psychology.
Objective 2:  Graduates will obtain licensure for the practice of  psychology.  
Findings:  No information was obtained in 2005 – 06 related to this objective. 
. 
Objective 3:  Graduates will demonstrate social responsibility, as well as competence in providing services for a diverse clientele, broadly defined, and for underserved people.  
Findings:  All alumni who were surveyed reported providing clinical services to members of diverse and underserved groups.
Objective 4:  Graduates will be competent as consumers of research and scholarship and apply the results of research and scholarship to their practice of clinical psychology.  

Findings:  This objective was not assessed in the Alumni Survey completed by 2005 graduates.
Outcome 1:  Students will demonstrate skills in critical thinking and in consuming and applying research and scholarship to the practice of psychology.
Findings:   Direct measures of this outcome involve students’ performance on the Professional Dissertation and the CCE.  All students’ performance on the Professional Dissertation was satisfactory.  On the CCE, students are expected to demonstrate critical thinking and the ability to apply research and scholarship to their clinical work sample.  The CCE does not have a separate scale for rating this dimension of students’ performance, however. 
Outcome 2:  Students will demonstrate skills in written and oral expression commensurate with doctoral education and training in psychology.

Findings:  Students’ grades in courses and evaluations from practicum placements provide indirect measures of this outcome.  Some more direct information comes from their performance on the Professional Dissertation and CCE.  As noted above, students’ performance on the Professional Dissertation was satisfactory, overall.  With respect to the CCE, separate ratings of students’ proficiency in these areas are not obtained from CCE panel members.
Outcome 3:  Students will demonstrate knowledge, attitudes and skills fundamental to the scientific and theoretical base of psychology, including scientific principles underlying the applied practice of psychology and scientific methods fundamental to research and evaluation.  

Findings:  Students’ performance in coursework in the Basic Science competency area was generally satisfactory.  One student received a failing grade in Adult Psychopathology and one student received a failing grades in Statistics and Experimental Design II.  Remedial plans were developed for each student.
Outcome 4:  Students will demonstrate knowledge, attitudes and skills fundamental to professional practice of psychological assessment.

Findings:   In the assessment coursework students performed at a satisfactory level with the exception of one student who earned a failing grades in Psychological Assessment III.  Remedial plans were developed for this student.  Performance on the CCE suggested some weakness in knowledge in the area of psychological assessment.  Of the 24 students who took the CCE examination, six experienced difficulty passing the portion of the examination dealing with psychological assessment.  Of these, five received a Conditional Pass in the assessment area. The remaining student failed the assessment portion of the exam and were required to retake that portion of the exam.  Ultimately those students who encountered difficulty with the assessment potion of the exam were able to earn a Pass. 
Outcome 5:  Students will demonstrate knowledge, attitudes and skills fundamental to the professional practice of psychological intervention.

Findings:   Students’ performance in coursework in the intervention competency area was very good overall.  Performance on the intervention portion of the CCE was uniformly strong.
Outcome 6:  Students will demonstrate knowledge, attitudes and skills fundamental to supervision and management in clinical psychology.

Findings:  Students’ performance in coursework in the supervision and management competency area was very strong.  In addition to taking SOPP courses in this area, several students took a course in the MBA program and did well.  The findings from the alumni survey completed by graduates in 2005 indicated that a majority of that cohort recommended increasing education and training in this competency area.
Outcome 7:  Students will demonstrate knowledge, attitudes and skills fundamental to consultation and education in psychology.

Findings:  Students’ performance in coursework in this competency area was very strong.  In addition to coursework, students assigned to practicum placements at the Counseling and Wellness Services and Ellis Institute were able to get experience in consulting.  The findings from the alumni survey completed by graduates in 2005 indicated that a majority of that cohort recommended increasing education and training in this competency area.
Outcome 8:  Students will demonstrate knowledge, attitudes and skills fundamental to establishing and maintaining effective relationships with others.

Findings:  Students’ performance in coursework in this area was strong.  One student, however, was removed from a practicum site based on feedback from the site supervisor that there were problems in terms of relations with clients and staff at the site.  The student was placed on probation and a remedial plan was developed.
Outcome 9:  Students will demonstrate knowledge, attitudes and skills fundamental to respecting and valuing human diversity and to practicing with competence with a diverse clientele.

Findings:   Students’ performance in coursework in this area was very strong. Information gotten from the Alumni Survey indicated a high level of satisfaction with education and training in diversity.  The new alumni did suggest, however, that the program provide more training in gay/lesbian/bisexual issues and issues related to spirituality and religion.
3. PROGRAM IMPROVEMENTS

The School made several improvements based on the results of this assessment.  Some have been implemented and others are planned at this time and will be implemented later in this academic year.
· To address the relative weakness in psychological assessment, the School developed an Assessment Clinic at the Ellis Institute.  This clinic provides a range of psychological assessment services to the Dayton community and it will provide a great deal of additional practicum experience for students in the area of assessment.  A second specialized clinic, the Memory Dysfunction Clinic, was developed for Ellis.  This clinic provides specialized services for elderly individuals, and clients with cognitive impairments, who are experiencing problems with memory.  This clinic also strengthens the practicum training in psychological assessment.   Finally, the faculty approved the addition of a new requirement that students complete a total of ten comprehensive psychological assessment batteries prior to leaving for the internship in year five.  These changes greatly improved the program’s training in psychological assessment.

· To address alumni recommendations for additional training in the management/supervision competency area, the faculty approved a new elective course, Practice Management, to be offered in Year Four of the program.  Beginning in AY 2006-07, students will be required to develop a portfolio of their experiences on practicum when they engage in management or supervisory activities.

· Similarly, to address alumni recommendations for additional training in the consultation/education competency area, the faculty approved a requirement that students develop a portfolio of their experiences in consultation and education as they matriculate through the program.  This requirement applies to students entering the program in Fall Quarter, 2005.

· Three of the four new courses in the area of diversity,  Diversity Integration I, II and III were taught in Fall, Winter and Spring of Year Two of the program and a capstone course, Diversity Integration IV, was designed and will be taught to Fourth Year students in Spring Quarter, 2008. 

4. ASSESSMENT PLAN COMPLIANCE
There were no deviations from the plan for assessment for this assessment cycle.

5. NEW ASSESSMENT DEVELOPMENTS


· The SOPP faculty approved a new process for assessing students’ professional role development.  Each quarter, course instructors for each course will fill out a rating scale (the rating scale allows instructors to rate a student’s performance on a scale from 5 to 1 with 5 representing exceptional performance, to a rating of 1 representing unsatisfactory performance.  Faculty members also provide narrative feedback on the performance being rated numerically. Numerical ratings and narrative comments will be provided for the following dimensions of students’ performance: General Interpersonal Behavior, Attendance/Punctuality, Participation/Preparation, Openness to Feedback, Awareness of Diversity Issues, Responsibility/Maturity, Ability to Handle Stress, Quality of Written Expression, Quality of Oral Expression, and Critical Thinking.  Faculty members’ ratings and narrative comments will be incorporated into a database for each student.  The use of this new assessment process will allow for more direct assessment—and feedback to students—on performance domains that previously might not have been directly reflected in, for example, a student’s grade in a course.  This new assessment process should be in place no later than the end of Spring Quarter, 2006.

·  The Office of Academic Affairs is developing a tool to assess students’ writing skills.  The plan is the School will assess incoming students’ skills in written expression as soon as they enter the program.  When weaknesses in writing are identified, individualized remedial plans and other academic supports can be put into place.
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