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I.
Assessment Measures Employed
A.  An annual survey was distributed to all senior student-athletes to evaluate their overall academic and athletic experience.   The Academic Advisor for Athletics coordinated the survey while the Faculty Athletics Representative worked with a representative from the Computing and Telecommunications Services Department to make the survey available on WebCT.  This was the first year the survey was available electronically.
B.  Surveys are distributed at the conclusion of each monthly life skill seminar to determine the effectiveness of the program.  The Life Skills Coordinator conducted the survey.

C.  A yearly focus group was conducted with minority student-athletes.  The Athletics Council Diversity Committee conducted the focus group and survey.

D.  The academic progress of all student-athletes was evaluated after each quarter.  A comparative analysis was made between the academic progress and success of student-athletes and the overall student body population.  The Academic Advisor for Athletics conducted the analysis.

E.  A comparative analysis of the student-athlete graduation rate and the overall student body graduation rate was conducted.  The analysis was completed by the Associate Athletics Director for Compliance and Academic Services.

F.  An annual review of the number of NCAA rule violations was conducted to evaluate the effectiveness and efficiency of the rules education program.  The review was completed by the Associate Athletics Director for Compliance and Academic Services.

G.  First year student-athletes completed a survey and in-person interview to discuss the effectiveness and efficiency of the recruitment process.  The survey and interview was conducted by the Associate Athletics Director for Compliance and Academic Services.
H.
The Diverse Student Athlete Advocacy Committee evaluated the five components of the Minority Student-Athletic Strategic Plan. 
II.
Assessment Findings
A. Twenty-seven student-athletes responded to the Senior Exit Survey.  The survey consisted of several yes/no questions and a series of questions using a 3, 4, or 5-point Likert scale.
Due to the utilization of several scales of measurement throughout the survey, there is some inconsistency in the descriptive statistics for each category of questioning.  Categories that utilized a 4-point or 5-point scale will have a higher mean and a greater standard deviation than the results from categories that utilized yes/no questions.

Additionally, among the categories that utilized yes/no questioning, some categories had questions where a “yes” answer would indicate a positive experience (i.e., “Does the Athletics Department address issues of discrimination effectively?”)  In other categories, a “no” response indicates a positive experience (i.e., “Have you ever been kept from attending class because of practice?”)  This would be another contributing factor in the difference in the mean among the categories.
Despite the appearance of a significant difference in the descriptive statistics among some of the categories of questioning, further inquiry into the data reveals that responses were consistently positive throughout the survey.
Participants typically responded favorably to questions about their overall experience as an athlete at Wright State University.  16 of the participants (59.26%) responded that their experience was either “excellent” or “very good”.
When asked whether Wright State University has athletics in proper perspective with academics, the student-athletes surveyed overwhelmingly responded in the affirmative (96.30%).  Additionally, participants indicated that the institution and coaches lived up to the promises that were made to them as recruits (77.78%).

Facility issues continue to be of concern for track and swimming student-athletes while the availability of athletic trainers was a concern for student-athletes of smaller teams.  The athletic trainers issue has been address and is listed in the Program Improvement section of this report.  The responses for more specific categories of overall program satisfaction are shown in Table 1.  

  Table 1.  2006 Senior Exit Survey Descriptive Statistics
	 
	n
	Mean
	Std. Dev.

	Facilities & Equipment
	27
	1.89
	0.31

	Academic Services
	27
	1.95
	0.21

	Practice & Competition Scheduling
	27
	1.18
	0.33

	Athletic Training & Injury Rehabilitation
	27
	4.22
	0.79

	Substance Abuse Prevention & Education
	27
	3.90
	0.87

	Compliance
	27
	1.96
	0.20

	Issues of Diversity & Discrimination
	27
	2.00
	0.00

	Student-Athlete Treatment/Abuse
	27
	1.16
	0.38

	Coaching
	27
	3.33
	0.66



Upon further inquiry into the data, the following was determined:

The statistics for the questions pertaining to Issues of Diversity & Discrimination reflect only the 6 participants (22.22%) who responded affirmatively that both the Athletics Department and the institution address issues of discrimination effectively.  The remaining 21 participants (77.78%) submitted a response of “I don’t know” to both questions in this category.  This could be attributed to the low number of minority survey participants who are generally more atoned to issues of diversity.
     B.
All student-athletes are required to attend a life skill seminar on the Sunday preceding the beginning of the new academic year.  This program is designed to maintain intercollegiate athletics as an integral part of the campus educational program and the student-athlete as an integral part of the student body through educational programs and resources focusing on gender equity, student-athlete welfare, and life skills.  Seminars were also given during the year, allowing the student-athlete to choose among different topics and interests.  Student-athletes were required to attend one session per quarter. 

At the conclusion of each seminar the student-athletes completed a qualitative survey that addressed the student-athlete’s opinions of the presentation.  The cumulative results revealed that the seminars were well received and rated, with suggestions given for more interactive sessions in some cases. 

The surveys from the Raider Skills Day program (e.g. student-athlete convocation) revealed that the student-athletes did not enjoy the presentation given by the NCAA-approved speaker.  Checking references will be incorporated next year as a means of screening potential speakers.
C.
On February 20, 2006, the Athletics Council Diverse Student-Athlete Advocacy Committee conducted a focus group luncheon for minority student-athletes. The purpose of the luncheon was designed to assist the Diverse Student-Athlete Advocacy Committee in measuring its efforts to protect and nurture the welfare and development of diverse student-athletes.  Due to an extremely short window or the student-athletes to RSVP for the luncheon, the response rate and attendance was low.   The results from the focus group did not yield any concerns regarding campus and athletics department diversity efforts. 

D.
A comparative analysis between the quarterly and cumulative grade point averages of student-athletes and non student-athletes was conducted.  The results of this analysis are located in Table 2.

     Table 2.  Quarter and Cumulative Grade Point Average

	
	Student-Athletes
	All Students

	Fall Quarter 2005
	2.944
	2.869

	Fall Cumulative
	3.063
	2.974

	
	
	

	Winter Quarter 2006
	2.940
	2.882

	Winter Cumulative
	3.063
	2.981

	
	
	

	Spring Quarter 2006
	2.885
	2.864

	Spring Cumulative
	3.043
	2.984


During each academic quarter, the student-athletes performed better than non student-athletes.  This affirms that the majority of student-athletes have successfully balanced the demands of being a full-time student and athlete while maintaining satisfactory progress towards their degree.

E.
The NCAA Official 2006 Division I Graduation Rates Report contains the most recent data.  The report examines the graduation rates of the freshmen cohort that entered Wright State University during the 1999-00 academic year, as well as, the four-class graduation average.  The results are reported in Table 3.

Table 3.  Official 2006 Division I Graduation Rates


	
	Student-Athletes
	All Students

	1997-98 Graduation Rate
	68%
	41%

	Four Class Average
	61%
	40%


The data indicates that student-athletes are graduating at a higher percentage rate than the overall student body.  

F. Wright State University reported 8 secondary violations of NCAA rules.  This number falls within the acceptable amount yearly inadvertent violations.

G. The first year student-athletes completed a recruitment qualitative survey.  The survey was designed to monitor the recruitment process of all freshmen to ensure that there were not any violations of NCAA recruiting rules.  The results of the survey did not reveal any recruitment problems. 

H.
The Diverse Student Athlete Advocacy Committee evaluated the five components of the Minority Student-Athletic Strategic Plan.  The results are reported below:
1.
Diverse student-athletes should strive for a graduation rate equal to or higher than the overall student-athlete graduation rate. 


      
Data

The 2006 NCAA Graduation Rates Report will reflect the following data based on the 1999 cohort of student-athletes at WSU: 



22 of 37 (59%) non-minority student-athletes graduated 



5 of 5 (100%) diverse student athletes graduated 

5 of 6 (83%) non-resident alien (international students) student-athletes graduated



Conclusion



Wright State University exceeds this recommendation. 

2. 
Diverse student-athletes should strive for a retention rate that is equal to or higher than the overall student-athlete retention rate (this variable looks at scholarship student-athletes only). 



Data


Diverse Student-Athletes not retained: 1



Non-diverse Student-Athletes not retained: 7



Conclusion



Wright State University exceeds this recommendation.
3. 
The level of academic ineligibility for diverse student-athletes should be no higher their proportional representation at Wright State University. 



Data


1 diverse student-athlete is currently ineligible. 



3 non-diverse student-athletes are currently ineligible. 



Conclusion



Wright State University exceeds this recommendation.
4.
Diverse student-athletes as a group should strive for a grade point average that is equal to or higher than the overall student-athlete grade point average. 


Data

	
	Cumulative
	Term

	Overall Student-Athlete GPA 
	3.058
	2.933

	Student-Athletes' GPA minus diverse student-athletes 
	3.096
	2.998

	Diverse Student-Athletes GPA 
	2.802
	2.48


Conclusion



Wright State University does not meet this recommendation. 

5.
The Athletics Department will insure that the number of diverse participants in intercollegiate athletics will not fall below the percentage of diverse students at the university. 



Data


Diverse student-athletes constitute 13% of the overall athletes.

Diverse students constitute 13% of the Wright State University student population.



Conclusion



Wright State University meets this recommendation.
Overall, the diverse student-athletes met 4 of the 5 Recommendations.

III.
Program Improvements

The following list of program improvements, based on the assessment results, is being implemented during the 2006-07 academic year:

1. The hiring of additional athletic trainers to provide better medical coverage for all teams.

2. Continue to evaluate the facility issues.

3. Communicate the new substance abuse prevention and drug testing policy to all student-athletes.  The 2005-06 report revealed that student-athletes did not possess this information in adequate numbers. 

4. The completion and implementation of a comprehensive strategic plan that will align all areas within the department to enhance efficiency while improving the overall athletics experience for all student-athletes.

5. Create and implement a WebCT survey for second year student-athletes.

6. Redevelop the senior student-athlete exit survey.  A further analysis of the survey instrument revealed witnesses that need to be addressed.  
7. Devise a plan to foster better communication among the various teams.  Plans are currently being developed to implement a welcome back picnic in the fall.

IV.
Assessment Plan Compliance

There were two deviations from the assessment plan during the year.  The Athletics Council Gender Equity Committee did not conduct a survey of female student-athletes to evaluate gender equity issues.  This decision was made because the Athletics Council Gender Equity Committee has implemented accountability measures that will monitor these issues on a yearly basis.  Mary Kenton continues to speak with all freshmen student-athletes regarding the history of IX legislation and gender equity issues at Wright State University.
The annual survey for second year student-athletes was not distributed because the primary focus for this year was getting the senior survey successfully available electronically.
V. New Assessment Developments

There were not any new assessment measures or benchmarks developed for the 2006-07 academic year.  The Diverse Student Athlete Advocacy Committee will evaluate the five components of the Minority Student-Athletic Strategic Plan on a yearly basis to determine the progress being made by the athletics department.
