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July 1, 2005 - June 30, 2006
PROGRAM(S) ASSESSED Department of Theatre -Design /Technology/ Stage Management 

ASSESSMENT COORDINATOR Pam Knauert Lavarnway
YEAR ___2____ of a ____5______YEAR CYCLE
1. ASSESSMENT MEASURES EMPLOYED



Briefly describe the assessment measures employed during the year.
· What was done? 

Beginning in Winter quarter 2006, the Design/Tech area began a comprehensive evaluation of our curriculum which is ongoing.  A primary goal was to analyze course requirements for all of our majors (in 10 areas of specialization) to assess whether the curriculum, which has expanded considerably over the past decade with the incorporation of new subject matter and technology, was adequate to the needs of our students.  


Also, in Fall 2006, we were given a copy of the “Program Assessment Plans for Department of Theatre, Dance & Motion Pictures” (last revised in 11/04) and worked on revisions for the Design/Technology section, which were submitted to the Chair at the end of the quarter.

Assessment measures as stated in the “Program Assessment Plans” for Design/Technology, such as yearly portfolio reviews, evaluation of student work on departmental or outside productions/internships, and communication with alumni, were also employed. 

· Who participated in the process?  

Faculty and staff of the Design/Technology area.
· What challenges (if any) were encountered?  
2.  ASSESSMENT FINDINGS



List the objectives and outcomes assessed during the year, and briefly describe the 


findings for each.   

Objectives:   (From Dept. Assessment Plan) “Graduates will achieve:

a. Employment as designers and/or theatre technicians, in the areas of scenery, costumes, lighting, sound, stage management, scenic art, or properties.


b. Admission to graduate school in theatre design and/or technology.
 
c. Successful pursuit of related field work, such as work in music


industry, interior design, computer graphics, etc.”
Outcomes:   “ Students in Design/Technology/Stage Management (BFA) will demonstrate:

a. High level of competency and responsibility in one or more 


    areas of theatre design and/or technology and stage management


b. Competency in key leadership role, such as stage management,
designing, or supervising building of mainstage productions.  

c. Proficiency in theatre design, theatre technology, or stage 

    management.

d. Knowledge of technical theory, application and craft in their 

    area of focus.

e. Critical thinking and problem solving areas.

f.  Knowledge of theatre history and dramatic literature.

g. Skills in integrated drawing, drafting, painting, presentation and

    construction skills, as well as knowledge of computer-aided design.

h. Pragmatic understanding of the business side of the design/technology profession.”

Findings:   Through continuing contact with alumni, we know that the majority of our graduates are working professionally in theatre (such as regional theatres or scenic shops) or other entertainment venues, including Cirque de Soleil and Blue Man Group in Las Vegas.  Others have gone on to pursue graduate careers at top-tier theatre schools such as CCM, NYU, and University of Texas-Austin.  After last year’s portfolio review, we retained 50 out of our 52 students, which demonstrates that a vast majority of our students are achieving our desired outcomes. 
3.  PROGRAM IMPROVEMENTS

List planned or actual changes (if any) to curriculum, teaching methods, facilities, or services that are in response to the assessment findings. 

As a direct result of our recent examination and evaluation of the Design/ Technology/Stage Management curriculum, we are in the process of overhauling and updating the catalog to reflect changes and additions.  Much of this is formalizing courses that have been taught as TH 429 (Special Topics) courses for several years and are now required for the degree.  In Winter 2007, we will submit to COLA 17 Course Inventory Requests (15 additions, 2 deletions) and 1 Course Modification Request.  The other significant aspect of the revision is fine-tuning the departmental requirements for each of our 10 areas of specialization to insure consistency and equitability as well as to offer the strongest curriculum possible. Pending college and university approval, these changes will become effective in Fall 2007.
4.  ASSESSMENT PLAN COMPLIANCE



Explain deviations from the plan (if any).

5.  NEW ASSESSMENT DEVELOPMENTS


Describe developments (if any) regarding assessment measures, 
communication, faculty or staff involvement, benchmarking, or other 
assessment variables.

In Winter quarter 2007, we will compile and send out to alumni an email survey to gather more specific information regarding how their training at Wright State has contributed to their ability to succeed in the professional world, and to solicit suggestions as to how this training might be improved.

We will continue discussions involving both faculty and staff regarding further revision/fine-tuning of the Design/Technology curriculum.
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