Program Assessment Findings

BFA Acting and Musical Theatre

Department of Theatre, Dance and Motion Pictures

Since this is the first year that the Acting and Musical Theatre area will be conducting its own self-assessment, the findings for the past year are somewhat incomplete. Where empirical data is available we are using it. Where it is not, we are either depending on anecdotal evidence or noting the absence of substantial support material for any conclusion.

1.   Findings for Objective 1: Acting (BFA); Acting/Musical Theatre (BFA): 


Graduates for both degree programs will achieve:

a. For the objective “Admission to graduate schools in acting”, all students who sought admission to graduate school or post-graduate internship programs were accepted over the last two years. One student was accepted into the Alabama Shakespeare Festival MFA program. Four other students accepted full-year internships at Actors’ Theatre of Louisville, Memphis’ Theatre on the Square, The Human Race Theatre Co., and Charleston Stage Company.

b. For the objective “Employment as actors, singers and/or dancers” we have some direct information and a good deal of partial and anecdotal information. Because employment in theatre related fields is sporadic and a professional actor may work at several different theatres in a given year, measuring this objective is difficult. Without frequent feedback from all recent graduates on an ongoing basis we must rely on those students who choose to seek contact, or with the various informal networks (including our departmental alumni website). That having been said, we can report that of the 17 graduating Senior Acting and/or Musical Theatre majors three left school with contracts for professional national tours, one had a full-time summer employment guarantee, two had full-year performance internships (noted above). From the previous year, we can report that one was performing in a national theatrical tour, another was employed full-time with the prestigious Missoula Children’s Theatre, numerous others reported ongoing theatrical employment throughout the year. 

c. For the objective “successful pursuit of related field work, such as forensics, public speaking, theatre education, theatre administration, theatrical production fields, etc.” we can report only a handful of students working in these fields. Most students who engage in theatre education jobs do so as part of performance internships or educational theatre companies. We have three graduates from the last two years employed in that fashion. Another graduate from 2005 has been working full-time as a freelance theatre educator in the Dayton area. 

2.   Outcomes for Students in Acting and Acting/Musical Theatre (BFA) 

a. Mastery of professional audition skills - Three professional casting directors and agents from New York City were brought to Wright State University to assess student strengths and give feedback on Senior Acting and Musical Theatre students’ professional auditions skills. Feedback was generally positive with some useful advice and recommendations for individual students. The private assessment of these agents was that our BFA Acting and Musical Theatre programs were producing “above average” graduates. 

b. Performance skills in variety of roles in WSU productions – A review of the last four years of performance records shows that more than 95% of all graduating students have performed in at least one Principal or Major Featured role in a fully supported faculty or guest directed production. In many cases, students have done so on more than one occasion.  Our curricular goal is that each student will have had one such opportunity. Additionally, students frequently perform in smaller ensemble, understudy or supporting roles. 

c. Mastery of artistic and technical skills necessary to pursue acting as a profession – All students who graduate from the BFA Acting and Musical Theatre programs have successfully complete no less than eleven quarters of conservatory Acting training and have complete four levels of juried evaluations by full Acting/Musical Theatre faculty panels with specific, individual feedback. 

d. Knowledge of theatre history, musical theatre history and literature, and/or dramatic literature (depending on degree emphasis) – All graduating BFA Acting and Musical Theatre students must have completed at least three quarters of history and literature study in their chosen emphasis with a grade of C or higher. More than 80% of those students achieved a grade of B or higher

e. Knowledge of business side of the acting profession – Students are prepared for entry into professional acting and theatre professions by successfully completing one required courses in their Senior year with a grade of “C” or higher, and through on-campus visits with working professionals, casting agents and casting directors, and through visits to major employment centers for formal and informal seminars and meetings with similar professionals. Effectiveness of this aspect of training is monitored through feedback from graduates, professional guests and our observation of student employment (though this last measure must include a wide range of skills assessment).

· All Direct Measures were followed and completed successfully as outlined in the Assessment Plan.

· All Benchmarks in Learning Outcomes were observed with all graduating students successfully meeting the benchmarks. 

· Indirect Measures were taken as follows:

Measure One:  Exit Survey, conducted by the university in the senior year.  

This instrument was applied on a voluntary basis and the result was insufficient to draw significant conclusions. Plans are to make this survey mandatory for the coming year.
Measure Two:  Senior Exit Interview, conducted by the chair or faculty representative.

This interview process was done on an “as requested basis” and the results were insufficient to draw significant conclusions. 
Measure Three:  Department Alumni Survey, to be sent each year to alumni in each area.

This survey is part of proposed assessment measure and has not been developed at the time of this reporting. 

Measure Four: Ongoing Alumni contact and communication

Through the department’s ongoing website activity we continue informal contact with recent and past graduates of both BFA programs.  At a fourth planned alumni reunion in Dayton and another in New York City, we will conduct informal assessment of the success of our training programs and seek recommendations to update curriculum and maintain the currency of our training. 

3.   Program Improvements (based on assessment)

Acting and Musical Theatre faculty members have undertaken several measures to address findings from our recent assessment. 

Addressing outcomes A and C: In order to improve student audition skills and prepare them for professional expectations we have begun a program of bringing 2-4 professional actors, directors and/or casting directors and casting agents every year for master classes with all students in the BFA Acting and Musical Theatre programs.  

Addressing outcome B: We have formalized a commitment to provide every student who reaches the Senior year with a principal or major supporting role in a faculty or guest directed production. 

4.   Assessment Plan Compliance

Deviations from Assessment Plan Compliance are noted in the “Indirect Measures” section and in the preliminary paragraph to this Assessment document. 

5.   New Assessment Developments

We are in the planning phase of developing a graduation survey to gain useful feedback on students’ experiences in the BFA Acting and Musical Theatre programs. We are also in the planning phase of developing a post-graduation survey to gain similar feedback on early career success and ways to ease that transition.  
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