Assessment Report Standard Format

July 1, 2005 - June 30, 2006
PROGRAM(S) ASSESSED ____Women’s Center______

ASSESSMENT COORDINATOR ____Amber Vlasnik, Women’s Center Director____

YEAR __2__ of a __2___YEAR CYCLE
1.  ASSESSMENT MEASURES EMPLOYED

Briefly describe the assessment measures employed during the year.

What was done?

· Tracking the number of programs and services provided;
· Tracking the types of programs and services provided;

· Tracking the number of people attending or involved in programs/events; and
· Analyzing results from program/event evaluations.
Who participated in the process?

· Amber Vlasnik, Director (Full Time, Dec 19, 2005 - June 30, 2006)
· Colleen Finegan, Interim Director (Full time, July 1 - Aug. 31, 2005; Part Time, Sept 1- Dec 31, 2005)

· Cindy Vanzant, Coordinator
· Women’s Center Student Office Assistants

What challenges (if any) were encountered?

· Participants didn’t always complete evaluation forms; and
· Evaluation forms were not appropriate and/or feasible for all programs/events.
2.  ASSESSMENT FINDINGS

List the objectives and outcomes assessed during the year, and briefly describe the findings for each.

OBJECTIVES / OUTCOMES
· Provide support and resources for women on campus and in surrounding community (STATUS: INCREASED)

· Student Scholarships

· Increase in the number of scholarships awarded (from 1 Ehrenfried scholarship awarded in AY ‘05-’06 to two Ehrenfried scholarships and one Beatrice McGhee scholarship awarded in AY ‘06-‘07);

· Increase in the dollar amount of the scholarships (from $500 each to $750 each for the two Ehrenfried scholarships and new, one-time scholarship dollars of $1,100 for the Beatrice McGhee Scholarship); and 
· Increase in number of applicants for the Ehrenfried scholarship (from an average of 6-8 applications per year to 75 applications in 2006.  This increase is explained by the use of a WINGS message to spread the word to women students.

· Increase in donations to the Ehrenfried Scholarship fund ($2000 donated during CSIC).

· Lactation rooms were established on a limited schedule across campus; use of these rooms was minimal and further education is needed.

· New magazine subscriptions (Colorlines, Bitch, and Z) and renewal of existing subscriptions (Bust, Ms., and Daughters); these subscriptions are regularly read by visitors to the Center.
· Designation of the Women’s Center as a “Safe Space” by Rainbow Alliance; all professional staff members trained as Allies.
· Student Organizations

· Women’s Center Director served as advisor of Feminist Majority Leadership Alliance (FMLA) and the V-Day Initiative; Women’s Center Coordinator continued to serve as advisor for Mothers Offering Mothers Support (MOMS);

· FMLA and MOMS used Women’s Center space for their officer and general assembly meetings; and
· Women’s Center Director and Coordinator served as consultants for several additional student organizations, such as Rainbow Alliance and Panhellenic Council, among others.

· Creation of new fund, administered by the Women’s Center, from the V-Day proceeds.  The fund is titled “Sexual Assault Prevention and Education” and has a balance of $4400.

· Increased student use of the Women’s Center as a place to meet and study; this increase is both measured by more individuals choosing to use the Center and also those students utilizing it for more hours each day than previous years.
· Foster connections for women through networking and mentoring (STATUS: MAINTAINED)

· The Women Faculty Rendezvous continued to attract faculty members, particularly new hires.
· The Monday Film Series continued to draw a small but steady crowd of faculty, students, and staff interested in women’s issues.
· FMLA and MOMS continued to meet in the Center and provide opportunities for student involvement in women’s issues.
· The Miami Valley Organization of Sexual Assault Initiatives (MOSAIC) continued to be a place for networking and coordination of services for area sexual assault service providers, and preventative educators.
· “Unheard Voices: Women in Art” exhibit, in collaboration with the YWCA, continued as a mentoring program for new women artists, and many heralded the 2006 art show as the “best ever.”
· Take Our Daughters and Sons to Work Day 2006 was a successful event in which university employees mentored the children in their lives and introduced them to Wright State University.
· Provide leadership for planning and implementing positive change and opportunities for women throughout the university (STATUS: MAINTAINED)

· The Women’s Center coordinated the Presidential Screening Committee for the Bryn Mawr Summer Institute for Women in Higher Education Administration.
· The Interim Director served on various search committees across the university.
· The Director conducted over three dozen introduction meetings with key professional staff and administrators across campus, as well as a dozen introduction meetings with women-centered nonprofits in the Miami Valley. These introductions yielded increased communication and collaboration, as well as more opportunities for women students.
· Facilitate and participate in efforts to educate the University and larger community on issues of particular concern for women (STATUS: INCREASED)

· The Women’s Center staff planned many educational events throughout the assessment period ’05-‘06, including
· Marge Piercy, which was highly praised by those present;

· Monday Film Series, which was heavily attended by UVC classes in the fall;

· Guerrilla Girls on Tour, which was rated by 57% of evaluators as “Great” and 43% as “Good.”  No evaluators ranked the program “Average,” “Fair,” or “Poor” (n=37).  In addition, 28 responders indicated their intention to attend other Women’s Center programs (n=30);

· Take Our Daughters & Sons to Work Day, for which 95% of children rated their day at WSU as “Great” or “Good” (n=59), 86% of children felt that the day was a “Great” or “Good” way to learn about what their mentor does each day (n=59), and 86% of children felt that the day was a “Great” or “Good” way to learn about jobs or activities that interested them (n=59); and

· The programs outlined below.
· The Women’s Center staff planned Women’s History Month (WHM) events that included a keynote address by Rebecca Walker and the “Women in Art: Unheard Voices” exhibit, as well as facilitated the promotion of Women’s History Month events sponsored by other units such as the International Women’s Day Luncheon (Women’s Studies), Donna Brazile (Bolinga Black Cultural Resources Center), and Shirley Barnes (Bolinga Black Cultural Resources Center).  For the first time, glossy WHM mailers were mailed to the entire campus community and awareness was heightened about the month’s activities.
· Collaboration with Women’s Studies to present the “Feminism and the Body Series,” with guest lecturer Grace Poore and guest performance artist Barbara T. Smith.  Students commented that these programs were important to understanding aspects of their identities and exploring issues of importance to them such as child sexual abuse, activism, and aging. In an informal survey of Women’s Center “regulars,” 9 out of 10 people ranked Poore and/or Smith’s visit as the most important program(s) they attended that academic year.
· Collaboration with the Multicultural Centers to provide more coordinated programming for Women’s History Month, as well as continued annual collaborations such as the Multicultural Reception.
· Collaboration through the Coalition Against Sexual Assault (CASA) to program for Sexual Assault Awareness Week.

· The Women’s Center Director activated the Women’s Center Directors Committee of the Southwestern Ohio Council for Higher Education (SOCHE).
· The Director was an active participant on the Quest Conference 2006 Planning Committee and was asked to serve as co-chair for the 2007 conference.

· The Women’s Center Coordinator was an active participant on the University Calendar Committee.

· The Women’s Center staff members were asked to make a small number of presentations to classes and student organizations in order to address timely gender issues.

· The Women’s Center had a presence at large campus events such as May Daze, SOAR and Move-In Day.
3.  PROGRAM IMPROVEMENTS

List planned or actual changes (if any) to curriculum, teaching methods, facilities, or services that are in response to the assessment findings.

ACTUAL CHANGES

· Methods

· Increased collaboration and representation across campus.
· Increased scholarship fundraising, due to overwhelming response to the last scholarship cycle.
· Increased emphasis on women’s health and wellness.

· Facilities
· Acquired two new bookcases after the NCA visit to display books and to archive magazines.
· Finished the front desk area so that the new Program Assistant will have a complete work station that faces the front of the Center.
· Rearranged the Women’s Center to allow for better visitor use and increased staff privacy.

· Upgraded one computer for student use.

· Upgraded Director’s computer and phone.

· Services
· Stabilized the services of the Center with the hiring of a full-time director.
· Women’s Center director was formally added to the university’s Sexual Assault Response Team, as outlined in the updated Wright Way Policy 4009, “Student Sexual Assault.”
PLANNED CHANGES

· Program Assistant to be hired in Fall 2006 to provide program support.
· Creation of a new program series “THE HEALTHY WOMAN,” to be implemented in Fall 2006.

· Involvement of Women’s Center staff in university-wide employee training about sexual harassment and workplace violence.
4.  ASSESSMENT PLAN COMPLIANCE



Explain deviations from the plan (if any).

· In Spring 2006, the bi-annual survey was not conducted on schedule.  This survey will be rewritten and administered in the next assessment cycle.
· The Women’s Center staff has stopped tracking the number of visitors to the Center and the reasons for their visits (through checklists, surveys, etc) due to inconsistent recording.

5.  NEW ASSESSMENT DEVELOPMENTS

Describe developments (if any) regarding assessment measures, communication, faculty or staff involvement, benchmarking, or other assessment variables.

· The Women’s Center staff intends to rewrite the assessment plan in order to reflect the changes of the Women’s Center over the past years.
