Assessment Report Standard Format
July 1, 2005 – June 30, 2006
Bolinga Black Cultural Resources Center
ASSESSMENT COORDINATOR: Report filed by Andrew-Bryce Hudson
1. ASSESSMENT MEASURES EMPLOYED
·Compilation of press coverages/clippings.
·Input from the Bolinga Center Advisory Board, student organizations, and the Dayton community.

·Ongoing presence of BBCRC Student Leadership Institute members in leadership roles on/off campus

2. ASSESSMENT FINDINGS

·The Leadership Institute started with 26 participants, selected from 35 original applicants. The seven-week program required all participants to commit to 3 hours every Friday for training. The inaugural Bolinga Student Leadership Institute concluded with 19 participants, 12 members from the African American Alumni Society, and one family from the Dayton Community. Each quarter, all participants from the program are tracked academically and have quarterly meetings with the alumni society on ways to improve leadership on campus.
·The VISION Mentoring Program (VMP) served 51 freshman (mentees) and 28 upperclassmen (mentors) during the 2005-2006 academic year. The mentees’ fall quarter combined average g.p.a. was 1.96, and the mentors’ fall quarter combined average g.p.a. was 2.49. Winter quarter, mentees’ combined average was 1.46, and the mentors’ combined average g.p.a. was 2.1. Spring quarter, mentees’ combined average g.p.a. was 1.7, and the mentors’ combined average g.p.a. was 2.41. Fall 2006, the Bolinga Center will be hiring a student coordinator to assist the Assistant Director in redeveloping and implementing a new strategy.
3. PROGRAM IMPROVEMENTS

Following Dr. Seon’s arrival as the Distinguished Visiting Director, the Bolinga Center implemented several academic components that reached out to the staff, faculty, students, and the Dayton community. Under Dr. Seon’s direction, we included “Conversation’s with…,” “Authentic African Hour,” a learned “Film Series,” and office hours for Counseling Wellness Services held within the Bolinga Center. Again, all of these newly added components brought people back to the center to learn about African culture, network with the Dayton area, and address personal/mental issues. 

The Bolinga website was updated that featured all of our events in the school year. Major speakers were featured on the website that made inquirers call our office wanting more information. The newsletter will continue to be a quarterly publication that will enhance out marketing strategy for the campus community. 

4. ASSESSMENT PLAN COMPLINCE 

There are no deviations from the assessment plan to report at this time.

5. NEW ASESSMENT DEVELOPMENTS

During the 2006-2007 academic year, the staff will continue to assess the best way to gain continue support of our events. The biggest challenge is to find suitable times that brings the largest number of support in all areas (faculty, staff, student, community). 
