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1.   ASSESSMENT MEASURES EMPLOYED
Briefly describe the assessment measures employed during the year.

A. Faculty Evaluation.  Faculty provided an annual assessment of each student.  This assessment described progress towards the expectations that are listed in the statement of outcomes.  The graduate students and their academic advisor provide input for this annual evaluation.  The letters are written by the Human Factors and Industrial Organizational Area Leaders.  This ensures consistency across the program.
B. Publications/Presentations.  A count of the number of journal articles and presentations/posters made at professional meetings was made for graduate students.  This count included contributions of both co-authorship and authorship.  The information was solicited from graduate faculty and students; it was collated by the Graduate Program Secretary and summarized by the Graduate Program Director.
C. Course Work.  Each quarter graduate students were evaluated in the courses that they completed.   In addition to grades, explicit feedback was provided with respect to the learning outcomes.  The learning outcomes that were emphasized varied from course to course.  For example, some courses included writing projects, some included presentations, some included design projects, etc.  Feedback in each course addressed the learning outcomes appropriate for the specific projects.  A record of graduate courses taken and the grades received is maintained by the Graduate Program Secretary.  
D. Program Milestones.  Program milestones for a student enrolled in the program include the following: a) first-year research project, b) masters thesis proposal defense, c) masters thesis final defense, d) qualifying exam reading list approved, e) qualifying exam completed, f) dissertation proposal defense, g) dissertation final defense.  There are departmental forms that need to be completed for each of these forms; students, faculty, committee members, Area Leaders, and Graduate Program Director are responsible for filling out, submitting and approving these forms.  The forms are submitted to the Graduate Program Secretary who keeps the records and summarizes progress towards these milestones.  The results are reviewed by the Graduate Program Director. 
E. Employment.  Personal contacts (and trade publications) are used to keep track of employment outcomes. Employment data are obtained directly from graduates (e.g., e-mails/phone calls), advisors, and supplementary sources (e.g., the directory of the Human Factors and Ergonomics Society).  All members of the graduate faculty staff, faculty, and students contribute.
2.  ASSESSMENT FINDINGS

List the objectives and outcomes assessed during the year, and briefly describe the findings for each.

A. Measure 1:  Faculty Evaluation.  The results from the faculty assessment of the graduate students showed that the majority of  students in the Ph.D. program were meeting or exceeding the expectations listed in the statement of outcomes.
B. Measure 2:  Publications/Presentations  The graduate students in the program are coauthors with faculty on 
7
journal articles (published or in press)

14
presentations or posters at professional meetings

The graduate students in the program are primary authors on

3
journal articles (published or in press)

15
presentations or posters at professional meetings

C. Measure 3:  Course Work.  Each quarter, graduate student grades are evaluated.  The program expectations are very high.  
3.84
GPA (out of 4) for all courses with grades reported.

D. Measure 4:  Program Milestones.  Twenty three of our graduate students completed at least one major milestone in 2004-2005.  One student was on a medical leave of absence and a second was on a personal leave of absence.
4
First-year Project

4
Masters Thesis Proposal Defense

10
Masters Thesis Final Defense

6
Qualifying Exam Reading List Approved

0
Qualifying Exam Completed

4
Dissertation Proposal Defense

1
Dissertation Final Defense

E. Measure 5:  Employment.  Eleven students obtained employment in the field within the last year.  (Ali, McKenna, Nelson, Sassoon, Heintz, Lyons, Stokes, Thomas-Meyers, Tristan, Behymer, Stansifer)
3.  PROGRAM IMPROVEMENTS

List planned or actual changes (if any) to curriculum, teaching methods, facilities, or services that are in response to the assessment findings.

A course inventory audit was performed for all graduate courses in the department.  All aspects of each course were reviewed (i.e., title, number, description, prerequisites, etc.) and many updates and changes were completed.  

The graduate students prepared a student program review document.  This document was submitted to all graduate faculty.  The graduate faculty and the graduate students met to discuss this review.  

Measures to increase the graduation rate were discussed by the graduate faculty.  Several changes were implemented (e.g., committee requirements, procedures for achieveing milestones) in an attempt to streamline the process.

Graduate program handbook was updated.

A search was performed to hire an Industrial/Organazational faculty member.  An offer was made and Nathan A. Bowling accepted the offer.  Dr. Bowling will serve as a graduate faculty member and brings much needed expertise to the graduate program.

4.  ASSESSMENT PLAN COMPLIANCE

Explain deviations from the plan (if any).

None.

5.  NEW ASSESSMENT DEVELOPMENTS

Describe developments (if any) regarding assessment measures, communication, faculty or staff involvement, benchmarking, or other assessment variables.

Our Program assessment plan was revised substantially last year.  This assessment report reflects those changes.


