Assessment Report

July 1, 2004- June 30, 2005

PROGRAM ASSESSED:   Political Science

Assessment Coordinator:   Donna M. Schlagheck

Year 1 of a 5 Year Cycle

1. Assessment Measures Employed
a. Eighteen randomly selected writing samples from PLS 486/686 were reviewed to gauge three variables: critical use of sources, thesis/argument statement, and proper use of evidence.
b. Employers of some of our graduates were interviewed to assess whether our graduates meet community employers needs and expectations. The employers included Dayton Area Chamber of Commerce; Congressman Michael Turner’s chief of staff; Allstate Insurance; Lexis-Nexis; Faluki and Faluki Law Associates.
c. Twenty six graduates were interviewed and asked to reflect on how the major might be improved.  

Drs. Luehrmann and Schlagheck, and two graduate assistants 


      conducted step one.  Drs. Feldmeier and Fitzgerald will be asked

            to join this process in the next round.


The greatest challenge in interviewing our graduates’ employers

            lies in the arena of insufficient data on and tracking of our 
            graduates by Alumni Affairs.

2. ASSESSMENT FINDINGS
OBJECTIVE:  Graduates will secure employment in their chosen   career field, e.g. lawyer, diplomat, elected official, legislative researcher, intelligence analyst. 

FINDING:  Recruiter at NASIC confirmed hiring two of our students for co-ops  based on their written and verbal skills.  Recently, graduates by area were also employed law firms including Faluki & Faluki, and the Montgomery County Prosecutor, the FBI, Lexis-Nexis, and the Dayton Chamber of Commerce.  Interviews with the Dayton Chamber and Allstate insurance confirmed the importance of analytical skills our graduates demonstrated. Two graduates are awaiting their oral examination with the Foreign Service.

OBJECTIVE:  Graduates will secure admission to law school or graduate school in political science or related field.
FINDING:  Graduates reported their acceptance to law schools and to graduate school, including Maryland, Miami (OH), University of Cincinnati.  Two were forced to defer due to military deployments.  None reported failure to gain admission to one of their preferred programs.

            OBJECTIVE:  Graduates will be prepared to assume their roles 

as effective and informed citizens of our democratic system.

FINDING:  Interviews with graduates revealed that one has just 

         
been elected to Clayton City Council; another ran for Beavercreek
City Council; one is employed in the US Department of Homeland Security; another works as a senior staff member in Congress.  And another was re-elected to the Beavercreek Board of Education.    

LEARNING OUTCOME:  Students will be effective writers.

FINDING:  The evaluation of writing samples determined that  

students do achieve a sophisticated level of writing  and analysis.  An outstanding position paper awarded to the PLS 486 position paper at the 2005 National Model UN Conference further confirmed this.

LEARNING OUTCOME:  Graduates will be able to produce analyses of political issues, ranging across domestic politics and 
international affairs.

FINDING:  Interviews with NASIC recruiter confirmed that analytical
            writing experience and oral presentation were key elements in hiring two of our graduates; the Vice President of the Dayton Chamber of Commerce also noted the importance of these skills in his recent hiring of a political science graduate in a policy manager position.

LEARNING OUTCOME:  Graduates will have strong critical thinking skills.

FINDING:  Evaluation of the writing samples confirmed that senior
level students do achieve the ability to engage in critical thinking, both in their use of sources and in ability to challenge an argument with evidence. 

3. PROGRAM IMPROVEMENTS

Successful admission to law school, graduate school, and professional placement suggest no compelling need for improvement, but the department continues to explore more internship opportunities for our students, since the impact of such opportunities are frequently cited by our graduates.

4. ASSESSMENT PLAN COMPLIANCE

We have complied with plans to survey our graduating seniors and 

interview their employers, as well as reviewing writing samples from upper-division coursework.  The pool of papers will continue to be expanded.

5. NEW ASSESSMENT  DEVELOPMENTS

No new assessment developments will be initiated at this time.
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