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1.  ASSESSMENT MEASURES EMPLOYED  
Briefly describe the assessment measures employed during the year.

· What was done?

· Who participated in the process?

· What challenges (if any) were encountered?


• Program reviews for the Educational Leadership Consortium Council (ELCC) 
and the International Society for Technology in Education (ISTE) were required 
for programs in educational leadership and computer/technology. 


• Participants in ELCC were educational leadership program faculty; participant 
in ISTE submission was Dr. Roger Carlsen.


• Challenges for these submissions include: extensive new professional 
requirements, time demands for development of review document, reviewer 
training in electronic submission, and need for continuous stakeholder 
involvement.


• Traditional assessment activities occurred in all programs such as end of degree 
assessments: comprehensive portfolio and defense, thesis and defense, oral exam 
and defense.
2.  ASSESSMENT FINDINGS

List the objectives and outcomes assessed during the year, and briefly describe the findings for each.


• Candidates pass appropriate credential examination(s) 


   Praxis II pass rates
(test scores are always one year behind, these are for 2003-2004)




Educational Leadership  100%




Library Media 98%



Business Education 100%


• Increased enrollment and access to programs.



Source: WSU Fact books, 2004 & 2005
. 

Teacher Leader  (M.Ed.) program continued with 15 off-campus sites. 


Two new cohort sites were started in Fall 2004 and two new cohort groups 

started Spring 
2005 




Organizational Leadership (B.S.) program experienced continued 



enrollment growth with 354 students enrolled in the College and 103 


students in University College intending to enroll (457 students compared 


to 347 in 2003-2004).



Student Affairs in Higher Education (M.Ed./M.A.) also demonstrated 


growth (32 students compared to 30 in 2003-2004).

3.  PROGRAM IMPROVEMENTS

List planned or actual changes (if any) to curriculum, teaching methods, facilities, or services that are in response to the assessment findings.


• Exploration of distance learning for the packaging and delivery of selected 

 programs.


• Revision of Vocational Education/Work Force Education into Career and 
Technical Education in order to deliver effective and meaningful programs.


• Initiation of interactive video distance learning (IVDL) classes with Warren 
County.


• Creation of the Organizational Leadership Club which is the only currently 
active student chapter of the American Society of Training and Development 
(ASTD).


• Realigned Student Affairs in Higher Education curriculum to be in sync with 
(CAS) 
standards for graduate preparation programs.

4.  ASSESSMENT PLAN COMPLIANCE

Explain deviations from the plan (if any).


• Use of Competency-Based Instruction (CBI) in Career and Technical Education 

5.  NEW ASSESSMENT DEVELOPMENTS

Describe developments (if any) regarding assessment measures, communication, faculty or staff involvement, benchmarking, or other assessment variables.


• Development of rubrics for assessment of educational leadership clinical 
experiences.


• Continuation of department monthly curriculum meetings.


• Presentation of program updates in monthly department meetings.


• Three assessment workshops were held during Spring 2005 through funding 
provided by the Ohio Department of Education via a Teacher Candidate 
Assessment System Grant.  The workshops addressed program reports for 
Specialized Professional Associations (SPAs), data management and 
accountability systems, and electronic portfolios. 
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