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1. ASSESSMENT MEASURES EMPLOYED

· Thesis or Independent Project Review

· Exit Interview

M.S. Thesis
Students who chose the thesis option for obtaining their M.S. degree were assessed by their thesis advisor and/or members of their thesis committee. Students were assessed during their thesis defense on the following five aspects: creativity, quality of problem, experimental methodology, technical merit and contribution, based upon a five-point rating scale with 5 = superior, 4 = excellent, 3 = good, 2 = marginal, 1 = poor. Challenges associated with this assessment pertained to implementation as students were not made aware of this process. It was also found that a similar situation existed with faculty members in that some were not aware of or did not understand this process.

Independent Project Review  

Students who chose the non-thesis option for obtaining their degree were assessed by the department chair or his designee. Through their written work, students were assessed on their ability to demonstrate specialized knowledge and written communication skills based on a three-point rating scale with 3 = excellent, 2 = good and 1 = marginal. Challenges associated with this assessment pertained to implementation as students were not made aware of this process. It was also found that a similar situation existed with faculty members in that some were not aware of or did not understand this process.

Exit Interview

Exit interviews by M.S. students were conducted by the department chair or his designee. A two-part process, the interview consisted of a questionnaire to be completed and brought with the student to an in-person interview. The questionnaire posed a variety of questions that focused on career plans, curriculum, assessment of abilities related to outcomes, faculty, facilities and improvements to which the student could provide essay-type responses. At the in-person interview, the student was asked to elaborate on questionnaire responses or provide additional information if responses were unclear. The results of the exit interviews were compiled for assessment by the department chair. Challenges associated with this assessment pertained to student participation in that students did not care to do an exit interview or were confused by the correspondence they received from the department.

2. ASSESSMENT FINDINGS

· Outcome 1: 
Students possess discipline-specific knowledge and skills, including a mastery of the fundamental and complex technical requirements of their degree area.

· Outcome 2: 
Students possess the ability to apply knowledge and skills to successfully solve technical problems specific to their program of study.

· Outcome 3: 
Students possess the ability to present research findings, demonstrate problem-solving skills, and convey technical information in both verbal and written forms.

· Objective 1: 
Graduates are expected to effectively utilize their mastery of biomedical engineering as identified in Outcomes 1-3 in professional practice.

M.S. Theses

For this assessment period, assessments for two of four M.S. thesis students were obtained. The overall scores, based on the five aspects identified in the previous section, for the two students were as follows: 3.4, 3.5.     

Independent Project Reviews 

Independent projects submitted by one of 14 non-thesis students were evaluated. Assessment findings were as follows:

Demonstration of specialized knowledge: 4

Demonstration of written communication skills: 3

One comment made for the assessment of this student stated “exhibits highly specialized knowledge.”

Exit Interviews
During this assessment period, 18 students graduated from the BME program. None of the students participated in the exit interview.
Results of the measures employed reveals fulfillment of Outcomes 1, 2 and 3; however, fulfillment of Objective 1 may need to rely on the use of the Employer Survey which is done outside the department by the College of Engineering and Computer Science and has yielded little data.

3. PROGRAM IMPROVEMENTS

There were no changes made to the curriculum, teaching methods, facilities or services in response to assessment findings.

4. ASSESSMENT PLAN COMPLIANCE

The Department of Biomedical, Industrial and Human Factors Engineering is in compliance with its assessment plan for the 1 July 04-30 June 05 assessment period.
5. NEW ASSESSMENT DEVELOPMENTS

New assessment developments include the evaluation of all assessment tools used by the department for the effectiveness of each in obtaining desired information and the use of a standardized rating scale (e.g., five-to-one) where the same response options are either the same or customized for each assessment tool. 

�I just added this objective because of the Assessment Report Standard Format... please feel free to change, expand, or add new ones.





