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OUTCOMES ASSESSED
Outcome #1:  Benefits of activities, programs and resources.
Outcome #2:  Correlation of program offerings with issues identified by students, faculty, staff and community members.
Outcome #3:  Increased use of resources.
Outcome #4:  Improvements in the campus environment for women (e.g., increased networking opportunities, resources, and opportunities for professional growth).
Outcome #5:  Increased awareness of women’s and gender issues and scholarship.
Outcome #6:  Development of Women’s Center programs and services as well as recommendations to appropriate university officials/services to enhance the academic success, retention, and graduation of women students.

MEASURES EMPLOYED  

Measure #1:  Daily record and annual analysis of use of resources and requests for services.
Measure #2:  Biennial spring survey and focus groups (Spring 04).
Measure #3:  Program evaluations.
Measure #4:  Biennial spring analysis of data.
SUMMARY MATRIX    
	
	Measure #1
Analysis of Use
	Measure #2
Survey/Focus Group
	Measure #3
Program Evaluations
	Measure #4
Biennial Analysis

	Outcome #1
Benefits
	
	x
	X
	

	Outcome #2
Correlation of Offerings
	
	x
	X
	

	Outcome #3
Increased Use of Resources
	X
	x
	
	

	Outcome #4
Environment Improvement
	
	x
	X
	

	Outcome #5
Increased Awareness
	
	x
	X
	

	Outcome #6
Program Development
	
	
	
	X


FINDINGS

1. Benefits of activities, programs, and resources: Program evaluations (which are narrative) were significantly positive. Results of biennial survey (71 returns), evaluations, and focus group (8 groups/29 participants) indicated that women especially appreciate the film series, financial planning programs, and the helpfulness of the staff. 96% of the students and nearly 90% of the faculty and staff surveyed indicated that the Women’s Center’s programming helped to enhance academic excellence and contributed to the improvement of the environment for women on campus. A repeated comment indicates the symbolic value of the Women’s Center: “just knowing the Center is there makes me feel better about WSU.”   
2. Correlation of program offerings with issues identified as important by students, faculty, staff, and community members: On the basis of 2002-03 recommendations, the Center staff continued to focus its programming and advocacy efforts on women’s safety, childcare and parenting, financial planning, health, and feminist theory. A support group for survivors of sexual assault is being established with the assistance of the Center for Psychological Services. The Miami Valley Organization for Sexual Assault Initiatives Collaborative was established (see http://www.geocities.com/miami_valley_mosaic/). The MOMS group continues to be a successful resource for students, with a membership of over 30 registered participants and weekly programs. In addition to its ongoing annual programs, the center sponsored 11 new programs related to women’s safety/health/sexuality, 10 programs on feminist theory, and six programs on financial planning. The women’s center also conducted six additional outreach programs this year to on-campus groups (including one at Lake campus) to increase visibility (also a major recommendation from 02-03). 94% of the students who responded to the survey indicated that they had been to the Women’s Center, up from 32% in 2002, suggesting that this effort may have played a role in the increase.     
3. Increased use of resources: An analysis of use of resources and requests for services for 2003-2004 indicated a 3% increase from 2002-2003. 

	
	2002-2003
	2003-2004

	Support and Resources
	1009
	1070

	Event Planning
	827
	847

	Academic Issues
	481
	482

	Discrimination/Assault
	19
	22

	Total
	2336
	2421


The average number of attendees at programs continued to increase with standing room only at most events and a steady roomful at our weekly film series. Our largest turnout (approx. 500) in the history of the Women’s Center occurred on October 30 for Carol Moseley Braun’s visit.

4. Improvements in the campus environment for women: Actions taken as a result of 04 survey and focus groups include advocating for at least one lactation room (plans now in progress for one temporary and one permanent room in new Student Union), establishing MOSAIC, working with Dean of Computer Science and Engineering for a safer/friendlier Russ Center (Safety Advisory Board established Summer 04), informing Assoc. VP of Facilities Planning and Management of areas on campus needing more lighting (response in progress), revising of WSU Student Handbook Sexual Assault Protocol to make the Women’s Center role more visible. Two new scholarships were established to assist women students, one for a student intern performing community service and another (endowed) for a student leader. 90% of students and 93% of staff and faculty indicated in the 04 survey that they felt the Women’s Center helped to improve campus climate.

5. Increased awareness of gender issues and scholarship: The increase in number of visitors to the center and numbers attending programs indicates an increase in awareness of gender concerns.

6. Analysis of data: The comparison and analysis of academic success, retention, graduation rates for 03 and 04 will occur in Spring 05 (as scheduled biennially). A report comparing 1993 and 2003 data was delivered at the annual Fall Wright State Organization for Women program. Highlights are as follows:
	
	1993
	2003

	Women Students
	54%
	58%

	Women Faculty
	27%
	38%

	Tenured Women Faculty
	19%
	27%

	Women Classified Staff 
	67%
	63%

	Women Unclassified Staff 
	52%
	63%


White women students remained about the same (48%), while growth in women of color is notable—especially African American and international women. Women students continue to be clustered in traditionally female dominated majors and are less likely to pursue majors that are in high demand and lead to high pay, such as engineering and computer science. At WSU, Education (74%) and Nursing (95%) have high percentages of women. Engineering is predominately male; women make up 16% of total enrollment. Women have consistently had higher GPAs than men for the past ten years (currently 3.03 to men’s 2.85). The report is available in the Women’s Center, and the data will also appear in the Teaching for Inclusion book, publication in progress.
IMPROVEMENTS

1. In response to survey/focus group results, the film series, financial planning seminars and other ongoing events will continue. 

2. In response to requests for more mentoring of women students, the Center will assist in establishing two new student groups. The first, the Feminist Majority Leadership Alliance, has identified a President and Vice President and is visiting classes and tabling in the Student Union. The second, an organization whose mission is “to work on relationships between diverse women” was initiated by a Women’s Center intern who is speaking in classes, gathering interested students’ signatures and planning mission and goals.
3. The Center staff will focus on 2005 analyses of and recommendations related to women student academic data in order to play a larger role in understanding and promoting women students’ success. Given the 2003 analysis, the focus will be on further examining and responding to retention in male dominated majors, and differences (in success and retention) among groups of women. 
