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Outcomes ASSESSED

1. Web CT option for LA201 Effective Career Planning course
2. Education Fair and Interview Day
3. Student Employment Operations
MEASURES EMPLOYED

1. My Vocational Situation (MVS) Pre & Post Assessments
2. Statistical Analysis (paired t-test, two-way ANOVA)
3. Evaluations (course & event)

4.
     Audit Report

5.       Self-Assessment
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FINDINGS
Outcome 1
     


· Sixty-seven percent of invited first year students indicated interest in taking the LA201 Effective Career Planning course on-line.
· Forty-six percent of the interested first year students enrolled in the LA201 Effective Career Planning course during summer and fall quarters of 2004.
· There was a significant difference in the MVS pre-test and post-test scores of the 46 summer program participants.  They increased their pre-test mean vocational identity score from a 6.24 to a post-test score of 11.16, which is higher than the national mean score of 10.1 for all college students.

· Increases in vocational identity scores indicate a greater clarity and stability in each student’s career goals, interests, skills and planning.
Outcome 2
· The March 2004 EFID event yielded fifty-six participating school districts, 917 conducted interviews, and 226 student and alumni participants.
· On a scale of 1-5 (1= poor and 5=excellent) the average score for fair format was a 4.64, the average score for the fair facilities was a 4.74, and the average score for the qualifications of WSU students was a 4.34.
· Two hundred thirty-seven of the conducted interviews resulted in WSU candidates eligible for further consideration in the hiring process.
Outcome 3

· Student employees provide $5.5 million in valuable services for the university and more than 20 local employers, in addition to receiving a rewarding skill application experience.
· Timelier billing of external employers could improve university cash flow.
Improvements

· Emphasize the required commitment to a college level course by increasing the participation standards of the students taking the LA201 course, thus eliminating instructor accommodations for individual students.
· Investigate alternative options to the fall registration of summer LA201 Effective Career Planning course participants, in order to reduce the occurrence of fall schedule overloads causing the assessment of additional credit hour fees.
· Provide a copy of the original EFID District Registration form identifying their selected teacher licensures in the day of event packet, eliminating discrepancies regarding desired licensures vs. those selected on the form. 
· Shorten the interview day to reflect the typical employer participant’s workday.

· Implement external employer billing monthly, utilizing FAS reports by matching the billing cycle to the FAS report cycle.  Use returned payroll sheets to reconcile the FAS and subsequent billing invoices.
