Assessment Report 

July 1, 2003 – June 30, 2004
DEPARTMENT/PROGRAM (S) ASSESSED: The Bolinga Black Cultural Resources Center 

ASSESSMENT COORDINATOR: Corey D. Leftridge, Assistant Director

OUTCOMES ASSESSED 
1. Provide academic enrichment and support for the African-American student population.

2. Provide activities that promote a greater understanding and appreciation of the cultural contributions of the African-American community.

3. Promote the development of student leadership, civic responsibility, and social activism.

4. Elevate the visibility of the center on campus and throughout the Greater Dayton/ Miami Valley communities.

MEASURES EMPLOYED 
1. Data from Vision Mentoring Program (VMP)
2. Ongoing development of collaborative programming with campus / community partners 

3. Feedback from student focus groups 
4. Feedback from events 

5. Analysis of attendance of events on the basis of student/ faculty-staff/ community member/ alumni
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FINDINGS

Measure One: The retention of African American continuing students enrolled as of spring quarter 2004 was reported as 71%, up from 68% the previous year. The enrollment in the Vision Mentoring Program learning community increased from 35 to 106 students as of fall ’04. VMP students account for 35% of incoming freshmen, compared to 9% the previous year. The total tutoring hours sponsored by VMP were 595.25 hrs, compared to 617 hrs during the 2002-03 academic year. 
Measure Two: The director elevated his community presence with such speaking engagements/interviews with Ohio News Network, Oberlin College, and Centerville High School. The assistant director also has continued his outreach effort (The HipHop Institute) with speaking engagements/interviews with WLW radio, Fairview Middle School, Trotwood-Madison Community Center, and the Wesley Community Center. The center also co-sponsored of the Brown vs Board of Education Symposium; the Nexus of Color and Culture Series, featuring Ambassador Carol Moseley Braun, and the Defining Affirmative Action Conference, featuring Dr Lani Guinier. The BBCRC also was successful with its annual events such as the MLK celebration that featured Dr. Mary Frances Berry, the minority lecture series that featured Col. Guion Bluford, Jr., and finally Black History Month events that featured Negro League legend John ‘Buck’ O’Neil and noted scholar Mr. Lerone Bennett. 
Measure Three: As part of our participation with the UDAC sub-committee on retention of African American students, we held focus group sessions with students and parents. The discussion of issues led to a recommendation to develop a Student Leadership Institute.
Measure Four: The survey instrument is in development.
Measure Five: The attendance was on average 100-150. There was a significant presence of Dayton community residents at most event held this year. 
IMPROVEMENTS

· The VMP will continue its campaign to increase the level of African-American student participation in the Vision Mentoring Learning Community and take full advantage of the support services offered by the BBCRC. 
· The Center has formalized a partnership with the Center for Psychological Services (CPS) to provide better support for students in crisis. The BBCRC has an arrangement with our CPS liaison, Dr. Tawanda Greer, to respond to students’ referrals in a timelier manner. Dr Greer will also provide workshops on stress management with the learning communities that BBCRC staff facilitates.
· The center will launch the inaugural Harley E. Flack Student Leadership Institute in Spring 2005. 
· The re-activation of BBCRC’s Advisory Board and the inclusion of new members such as Dr. Carolyn Dorsey (community), Ms. Francine Smith (student), and Ms. Sandra Thurman (alumna) will enable the center to provide more opportunities for student mentoring and programming in the Dayton community.
· As a result of student focus group feedback, the BBCRC will improve the level of awareness of programming via mailings, flyers, and posters across campus.

· The center will continue its effort to increase our community mailing list.

· The center will redesign its website and brochure to reflect the hiring of new staff.
· The center will launch a newsletter entitled HERITAGE this January during our annual MLK/Bolinga anniversary celebration.

· The center will continue its efforts in developing a resource of black studies videos and books with the help of university library.

· The center will continue its efforts to enhance the BBCRC profile in the Greater Dayton community.

· The center will consult the Center for Urban/Public Affairs (CUPA) on the development of a useful instrument to collect feedback at events.
