Department of Religion Assessment Plan

October 2004

1.   List the OBJECTIVES of the program.

1. Graduates will be prepared to assume their roles as effective and informed citizens of our pluralistic democracy. 

2. Graduates of the department will be broadly educated in the classical liberal arts tradition in order to be effective employees in diverse occupations.
3. Graduates will be prepared to pursue advanced study in religion.

4. Graduates will be prepared to pursue graduate study in diverse fields outside religion such as law, medicine and counseling.

2.  Explain how the department or program will know the extent to which OBJECTIVES are achieved (alumni or other surveys, employment data, etc.).

1.  Alumni Surveys
2.  Graduate School / Professional Training data

3.  Employment data

3.  List the LEARNING OUTCOMES of the program.

1. Graduates of the program will be effective writers.

2. Graduates will acquire knowledge of diverse religious traditions.

3. Graduates will acquire knowledge of diverse religious practices in historical context.

4. Graduates will have strong critical thinking skills.

4.   List and briefly describe the MEASURES that will be used to assess each learning outcome.  

1. Random sampling of papers from a range of religion courses completed will be evaluated by the faculty

a. to see if the papers have proper MLA documentation of sources

b. to see if the papers use sources critically

c. to see if the papers have an identifiable thesis

d. to see if the papers present an argument in support of the thesis

Outcomes 1, 2, 3, 4

2. Exit interviews of graduates will include questions about diverse religious traditions and practices. 

Outcomes 2, 3

3. Transcripts of graduates will be examined to see whether the courses graduates have completed indicate: 

a. exposure to and mastery of a variety of diverse religious practices in historical context,

b. critical understanding of diverse religious traditions,

c. effective problem-solving skills,

d. effective writing


Outcomes 1, 2, 3, 4

5.   Describe how learning outcomes are made MEASURABLE and BENCHMARKS or other determinants of success are set.

1. The faculty evaluation of randomly selected papers will use a check sheet with the following kinds of yes or no questions:

a. Does this paper have proper MLA documentation? 

b. Does this paper use sources critically?

c. Does this paper have a thesis?

d. Does this paper present an argument in support of the thesis?

The results will be tabulated.  The benchmark will be that 100% of the papers should have a “Yes” answer to all questions.

2. Transcripts will be evaluated using a check sheet with the following kinds of 
questions:

1. How many courses focusing on diverse religious traditions were completed with a grade of “B” or better?

2.  How many courses focusing on diverse religious practices in historical context were completed with a grade of “B” or better?

3. How many WI courses in the major were completed?

4. How many WI courses outside the major were completed?

For each transcript examined a raw score of number of courses completed will be tabulated.  Faculty will set a benchmark of a minimum total score.

     3.  Faculty conducting exit interviews will answer the following yes or no questions:

1. Does this graduate understand a variety of religious traditions?
2. Is this graduate familiar with diverse religious practices in historical context?

The results of these questions will be tabulated.  The benchmark will be 100% yes answers.

6.  Describe the process by which FINDINGS will be derived from the measures.

1. All full-time faculty in the department will read the randomly selected papers and complete a writing score check sheet.  Comparisons between papers written for classes at different levels will be made.

2. The faculty will write a report on each exit interview including answers to the two core interview questions.  This report will be shared with the whole department.

3. All full-time faculty will participate in the transcript evaluation process and complete transcript check sheets.

7.  Describe the process by which findings are analyzed to determine what IMPROVEMENTS should be made to better meet objectives and learning outcomes.

Each year in the fall the department will hold a designated Assessment Meeting.  At this meeting the findings will be evaluated and changes to the program considered in the light of the findings.  The full time faculty will propose to the chair specific changes to be made.  When agreement is reached the chair will take the appropriate steps.

8.  Identify a TIMETABLE for assessment.

Because of the small number of graduates the process of evaluating transcripts of graduates will take place annually and for all graduates.

Exit interviews for all graduates will occur annually.

The assessment of randomly selected papers will occur bi-annually.

Collection of employment and professional school date will be on going.

Timetable:
Year One


Exit Interviews


Transcript Evaluation


Collection of papers for evaluation 


Annual assessment meeting

Year Two


Exit Interviews


Transcript Evaluation


Collection of papers for evaluation 


Evaluation of writing samples


Annual assessment meeting

Year Three


Exit Interviews


Transcript Evaluation


Collection of papers for evaluation


Annual assessment meeting 

Year Four

Exit Interviews


Transcript Evaluation


Collection of papers for evaluation


Evaluation of writing samples


Annual assessment meeting

Year Five


Exit Interviews


Transcript Evaluation


Collection of papers for evaluation 

Alumni Survey emphasizing data on employment and further academic study


Annual assessment meeting

9.  Briefly explain how the program’s assessment plan supports and interacts with ACCREDITATION and LICENSURE requirements (if applicable).

NA

10.  Describe how the objectives and learning outcomes of the program are COMMUNICATED to students and others.

Objectives and learning outcomes will be communicated through the catalogue, through the department web site and through the advising process.

