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1. OBJECTIVES of the program.

· Provide graduates with specialized knowledge in engineering applications in biomedical engineering and/or
· Provide research experience in specialized areas within biomedical engineering to prepare them for a doctoral degree program

2. Explain how the department or program will know the extent to which  

    OBJECTIVES are achieved (alumni or other surveys, employment data, etc.).

These outcomes are assessed through alumni surveys and employer surveys.

3. List the LEARNING OUTCOMES of the program.
· Discipline-specific knowledge and skills including a mastery of the fundamental and complex technical requirements of their degree area.
· The ability to apply knowledge and skills to successfully solve technical problems in their program.

· The ability to present findings, problem solving, and reports both orally and in writing.

4. List and briefly describe the MEASURES that will be used to assess each
    learning outcome.  
· Feedback on courses and curriculum at exit interview.

· Thesis or independent study project review.
5. Describe how learning outcomes are made MEASURABLE and
    BENCHMARKS or other determinants of success are set.

· Seek to identify reoccurring patterns of potential problems and Continuous Improvement Committee recommends changes to address problems and solutions.
6. Describe the process by which FINDINGS will be derived from the measures.

· Faculty: 

· quarterly Curriculum Committee meetings 
· make course modifications

· Department Chair:

· Conduct exit interviews with graduates

· Identify potential problems

7. Describe the process by which findings are analyzed to determine what 

    IMPROVEMENTS should be made to better meet objectives and learning

    outcomes.

· Modification in number of writing assignments, team projects, and oral presentations
· Continuous Improvement Committee

· Periodically review Alumni Surveys (every 3 years), exit interviews, course changes and modifications

· Generates recommendations for faculty review

8.  Identify a TIMETABLE for assessment.

· Three-year cycle
· Learning objectives are assessed annually

· Quarterly assessment of each course

9.  Briefly explain how the program’s assessment plan supports and interacts

     with ACCREDITATION and LICENSURE requirements (if applicable).

10.  Describe how the objectives and learning outcomes of the program are 
       COMMUNICATED to students and others.

· WSU Graduate Catalog 
· Department brochures

· Advising by faculty and staff
· BIE Website
