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1.   List the OBJECTIVES of the programs.

· Candidates pass appropriate credential examination(s) 

· Candidates obtain positions in their disciplines/licensure area(s)

•
WSU-CEHS teacher education students make a positive impact on pK-12 student learning.

•
WSU-CEHS students make a positive impact in their workplace

2.  Explain how the department or program will know the extent to which  

     OBJECTIVES are achieved (alumni or other surveys, employment data, etc.).


•
Praxis II scores


•
credential examinations


•
Job Placement and Career Services data


•
Ohio Department of Education Report Cards of pK-12 schools


•
Ohio Achievement Test scores in placement sites


•
Ohio Partnership for Accountability (OPA) data (longitudinal study on how the preparation of new teachers affects the performance of their students)


•
Alumni surveys


•
State and National awards (Ohio Teacher of the Year, etc.)


•
professional awards and recognitions

3.  List the LEARNING OUTCOMES of the program.

• 
Teacher candidates and candidates for professional roles are knowledgeable in their chosen fields.

•
Teacher candidates demonstrate appropriate pedagogical content knowledge to help all students learn.

• 
Teacher candidates and candidates for professional roles are knowledgeable, competent, and sensitive in working with diverse populations and in diverse settings.

• 
Teacher candidates apply appropriate technology to add value to the learning process.

• 
Teacher candidates and candidates for professional roles understand and demonstrate the qualities and dispositions of professionals.

•
Teacher candidates and candidates for professional roles develop emotional intelligence and are cognizant of its significance as a positive disposition in teaching, learning, leading, and adjusting in life.

4.   List and briefly describe the MEASURES that will be used to assess each learning 

      outcome.  

· Praxis II test data (content knowledge)

•
Credential examinations (content knowledge)

•
Clinical field experience measures and rubrics incorporating pedagogy, diversity, technology, professionalism, and emotional intelligence issues

•
Critical transition points and benchmarks determined in each program of study: admission (Praxis I), midpoint, clinical/student teaching practicum, exit or program completion, entry year of teaching (Praxis III)


•
Portfolios 


•
Exit surveys


•
Observed performances in clinical practice including concern conference records

5.   Describe how each learning outcome is made MEASURABLE.
· At least 80% of teacher education CEHS students pass appropriate Praxis II licensure test(s) 

•
At least 80% of other credential examinations are passed

· Annual comparison and analysis of employer surveys

· Rubrics in portfolios specific to program of study

6.  Describe the process by which FINDINGS will be derived from the measures.

•
Review of findings by program faculty, department curriculum committees and College Undergraduate Curriculum Committee or Graduate Studies Committee.

•
Degree and licensure programs aligned to learned society standards

•
Compliance Officer (Assistant Dean for Administration) maintains data and assists departments and programs in preparing and sending data/reports to Ohio Department of Education, NCATE and other reporting bodies

•
Director of CEHS Student Services retrieves and maintains data from various sources, prepares reports and works closely with the compliance officer

•
Department and program faculty determine critical transition points and benchmarks in each program of study

•
Career Service’s Education Fair each Winter brings employers to campus where they are interviewed and surveyed

•
Program faculty develop consistent, standards-based portfolio requirements and rubrics

7.  Describe the process by which findings are analyzed to determine what 

     IMPROVEMENTS should be made to better meet objectives and learning outcomes.

· Program faculty develop licensure programs that are submitted to Ohio Department of Education (ODE) for approval

•
Department and College curriculum committees review and approve new and modified programs of study as well as individual courses

•
On-going reviews and re-reviews of programs of study to learned societies 

•
Data analyzed in our Offices of Student Services and Professional Field Experiences to improve services provided by those units

8.  Identify a TIMETABLE for assessment.

· Assessment Plan has annual tasks over multi-year period:  For NCATE accreditation, we are in year three of an seven year cycle. For the CACREP accreditation, we are in year one of a seven-year cycle. For CORE, we are in year four of a seven year cycle. For CAAHEP accreditation, we are in year two of a five-year cycle.

9.  Briefly explain how the program’s assessment plan supports and interacts with 

     ACCREDITATION and LICENSURE requirements (if applicable).


•
Assessment Plan part of 2001 Continuing Accreditation by NCATE


•
Various programs are due each year for review by Ohio Department of Education (ODE) and/or learned society


•
Assessment plans consistent with appropriate learned societies

10.  Describe how the objectives and learning outcomes of the program are COMMUNICATED to students and others.


•
Conceptual Framework, mission statement, beliefs of the College are printed on a handout distributed to students at various transition points, e.g entry.


•
Graphic depiction of the Conceptual Framework is on posters in CEHS classrooms, coffee mugs, marketing materials.


•
Course syllabi provide specific information regarding what learning objectives will be covered and learning outcomes that are expected including assessment rubrics


•
Marketing materials


• 
Graduate and undergraduate catalogs publish Title II Praxis II & III data


•
Framework is included in student teaching and clinical handbooks
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