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The Faculty Affairs Committee met on April 20, 2011.  The members in attendance were 
Cheryl Conley (COSM), Greta Knigga (CEHS), Cindy Laman (Lake), Sarah McGinley, 
Acting Chair (COLA), Vanessa Starkey (CECS)  
 
The committee discussed the semester workload draft distributed by Dr. Limouze dated 
February 28, 2011.  The committee did not agree with the draft and discussed possible 
points to include in a counter proposal.  The committee members agreed to exchange 
specific recommendations for change via email after the meeting. 
 
A second meeting was tentatively planned for May but has not taken place yet due to 
scheduling problems.   
 
Accomplishments for the year: 
The committee’s major tangible accomplishment was the draft semester workload 
proposal submitted to Dr. Limouze on December 22, 2010.  The committee did not 
receive a written proposal from Dr. Limouze until February 28, 2011.  The proposal 
received from the administration was significantly different than the proposal submitted 
by the committee, and as mentioned previously, the committee does not accept or 
agree with this proposal.    
 
Recommendation for Change to the Senior Lecturer Promotion Policy: 
The committee recommends that the Senior Lecturer Promotion Policy be changed to 
require that 5 performance evaluations as Lecturer be submitted instead of 6 
performance evaluations as Lecturer.  This change is required to allow for submission of 
a promotion document during the first year eligible since a performance evaluation for 
the sixth year would not have been received prior to the October 1 submission date. 
 
Issues to be addressed by the Faculty Affairs Committee next year: 

1) Assuming the current committee does not finalize a counter proposal yet this 
year, the most important issue for the committee will be to review and provide a 
counter proposal to the February 28, 2011 workload proposal received from the 
administration. 

2) A secondary issue is to review the Senior Lecturer Policy with respect to the 
composition of the department committee charged with evaluating promotions to 
Senior Lecturer.    The current policy does not specify who should be on that 
review committee.   A discussion of this issue and possible changes should be 
considered. 

 
 


