Article IlI:

Members

A. Definition

Members of this chapter must

3.

1. be members of the National and State AAUP, and
2.

be either faculty employed by Wright State University or emeritus faculty of Wright State University o
graduate students enrolled at Wright State University, and
have paid dues as specified in Article MB, C , D, E , & F.and-are-nrotin-dues-arrears-status-as-defined

B. Categories

Each member of this chapter will be considered as being in one of the following two categories:

1.

Regular: A Regular Member is a chapter member who is also in the Collective Bargaining Unit as de
in Article II. A. 2. Hereafter in this document, the terms "Regular Chapter Member" or "RCM" refer to
the above definition.

Associate: An associate member is a chapter member who is not a member of the Collective Bargair
Unit. Hereatfter in this document, the terms "Associate Chapter Member" or "ACM" refer to the above
definition.

C. Rights and Privileges

1.

2.

Associate Chapter Members are eligible to:

a. receive chapter newsletter;

b. attend functions sponsored by the chapter;

c. attend chapter meetings except when collective bargaining matters are being addressed;

d. make motions and vote at chapter meetings on items not related to collective bargaining matters.

Regular Chapter Members are eligible to:

a. hold office;

b. attend, make motions and vote in all chapter meetings, including those restricted to collective
bargaining matters;

c. be members of the Bargaining Council or Negotiating Team;

d. vote on the ratification of Collective Bargaining Agreements;

e. petition for calling of special chapter meetings;

f. nominate regular chapter members for office and vote in chapter elections;

g. have all other privileges of membership as indicated in Article Ill. C. 1.

Regular and Associat€hapter Membership shall become effective upapment-ef-national-state—and

local-chapter-dues-as—specified-in-Article V-G B——and-Fsubmission of the appropriate Payroll

Deduction form.

No Member can be disciplindy the AAUP Chaptexvithout adherence to due process, which shall

include notice of the alleged offense(s), a hearing before an impartial b8\, the right to be heard

at such a meeting, and the right to be represented by another member chosen by the charged memt



Article IV: Officers

A.

Elected Officers

The elected officers of AAUP/WSU shall be the president, vice president, seccetarpunications

officer, treasurer, and two (2) members-at-larffethe 2004 election only, the president, secretary,
communications officerand one member-at-large will be elected for a single three year term in order to
initiate staggered elections of AAUR/SU elected officerslhe term of office for the remaining officers

and each subsequéeiachterm of officefor elected officershall be two consecutive yeai$us, starting

in 2006, the viceresident, treasurer and one member-at-large will be elected in even numbered years a
the president, secretargpmmunications officer and one member-at-large will be elected in odd
numbered years. A sitting officer or member of the Executive Committee may run for any office, but cau
only hold one office at a timeThere are no term limits. The nominations and elections shall follow the
procedures outlined in Article VI.

1. President. The president shall carry out the policies, coordinate the functions, and exercise general
supervision over the activities of the chapter. The president shall preside at meetings of the chapter,
Executive Committee, and Bargaining Council, respond to inquiries from theuntess the president
delegates this task to the communications officand nominate, subject to the consent of the Executive
Committee, representation to the meetings of the Ohio Conference, the AAUP Collective Bargaining
Congress, and national AAURa-the-absence-of-the-president-the-vicepresident-shall-serve in the
presidents-steadhe president shall be a member ex offivam votingof all committees, but the
president shall not be counted in determining a quorum in these committeepresident shall not be a
member of the Negotiating Team.

2. Vice President.The vice president shakecute-the-duties-usually-peraining-to-this-ofticersee
Chapter recruiting efforts and co-edit the Chapter newsletter. The vice president shall chair the
Nominating Committee, which provides names of candidates for election to the chapter menfbers.
vice president shall chair the meetings of the Executive Committee, Bargaining Council, or chapter ir
absence of the presideind, in the absence of the president, shall otherwise sefte vice president
shall also perform the duties that are requested biptheutive-Committee-ortharesidentsubject to
the approval of the Executive Committee in the president’s stead

3. Secretary.The secretaris responsibldor shal-keep-aecord (minutes)of all proceedingand

submission of these records to the appropriate body for approsaticerespoendence-of-the-chapter
send-such-notices-as-may-be-reqyikeapthe roll of members of the chapterd bargaining unit,

confirmation of reasons for any changes in monthly dues and fair share deductions, oversight of the
Chapter database to ensure it is up-to-date, aedtifirication of chapter delegates to meetings of the
Ohio Conference, the AAUP CoIIectlve Bargalnlng Congress and natlonal A,fat@a#e-and—eunless

secretary WI|| be responS|bIe for communicating to State and Natlonal AAUP about membership rolls
and providing database information to the Treasurer for quarterly dues payments.

4. Communications Officer. The communications officer is responsible for maintenance of the Chapter
Web Site (keeping up-to-date information related to the functions of the Chapter posted), oversight o
all aspects of communication between the Chapter and its members or any selectedofrougmbers
of the collective bargaining unit and maintenance of records of all such communications. The
communications officeiwill be co-editor of the Chapter Newsletter. When designated by the presider
the communications officer will respond to inquiries from the press.



5. Treasurer. The treasureshal is responsible fomdminisération of the chapter finances and
maintenance okeepaccurate records of all morsseceived and of all disbursements. These records
must be avallable for mspectlon by any RGIMe-treasureLshaH—Feeeae-thﬁnember—shrp-dees-and reta

atus shall k
wmumea;ed—penedreaﬂ-ﬁe-the—éxeeu&n;e-@emmﬂ’d’ém treasurer will oversee the determlnatlon of
the chargeable portion of the local dues and communicate that in September or early October, along
with the chargeable amounts of state and national dues, to all non-members in the collective
bargaining unit so that they may have an opportunity to object to collection of any non-chargeable
dues in the forthcoming calendar yeaiThe treasurer shall prepare an annual budget and an annual
financial report and submit them for approval &adl Quarter chapter meeting. The treasurer shall
ensure thato loans will be made by the chapter. Upon specific request by $&RE Employment
Relations Board)the treasurer shall ensure that all officials and employees of the chapter who handle
funds, trusts or other property of the chapter or subsidiary organizations will be bonded. In the absen
the president and vice president, the treasurer shall preside at meetings. In the case of withdrawal of
president and vice president, the treasurer shall assume the presidency of the chapteewntil
Executive-Committee-can-be-electhdse vacancies are filled.

6. Members-at-large: The duties of the members-at-large shall be to attend Executive Committee meeti
and to perform such duties which are requested by the Executive Committee or the president.

B. Vacancies

1. Resignation. When an officer has resigned or is disqualified, the office shall be filled by a special elet
following procedures outlined in ArticlelVA & B. The Executive Committee is empowered to fill
vacancies in any elective office until a special election is held. The person so elected shall hold office
the remainder of the unexpired term.

2. Any officer may resign at any time by giving written notice to the president or to the secretary of the
chapter.

3. Creation of New Elected Officer Position(s). If a new elected officer position contains some of the
duties of a position for which an officer is currently serving, that officer may choose, without election,
to move into the new position for the remainder of his/her term, subject to approval of the Executive
Committee. The Executive Committee will call a special election for the remaining vacant position.

4. Recall. All members of the Executive Committee are subject to recall.

a. A two-thirds (2/3) vote by th&CMs attending a regular or special meeting, or a petition signed by
thirty (30) percent of th®RCMs shall cause a recall election to be conducted within one (1) month.

b. Upon a two-thirds (2/3) vote of tiRCMs casting ballots in favor of recall, the officer shall be
recalled and relieved of his/her duties. This vote shall be held as stipulated in Article VI. B.

5. Other conditions. Should circumstances arise when there is but one remaining officer, an Executive
Committee shall be recruited froRCMs and confirmed at the next regular chapter meeting.

C. Conflict of Interest Statement

The chapter prohibits any business or financial interests of its officers, agents, their spouses, minor children,
parents, or others that conflicts with the fiduciary obligations of such persons to the organization.

Article V: Committees



Executive Commltteeléeeeutwe-GemmttteeThe Executlve Commlttee shaII conS|st ofshe seven

elected offlcers of the chapt

dhe Grlevance and Contract Admlnlstratlon Offlcer(s) (ex officio

nonvoting), and thewrrentChief Negotiator (ex officiononvoting).

1. The Executive Committee shall act as the governing body of the chapter to uphold the Con&titution
Bylaws. Four voting Executive Committee members - which must include the president or vice presic
- shall constitute a quorum for the conduct of business by the Committee.

The Executive Committee shall assume responsibility for the chapter's continuing effective presence at

Wright State University and for its collective bargaining responsibilities, including adherence to Ohio

Revised Code (ORC) 4117. Among the duties of the Executive Committee are the following:

1.
2.
3.

4.

© ©

Meet with chapter members to provide assistance and receive comments and suggestions.

Conduct the business of the chapter between chapter meetings.

Regularly recruit members and encourage renewal of membgvshgssignment by the vice

president

Make necessary appointments to complete an unexpired term of any officer until a special electio

held.

Set the agenda for regular and special chapter meetings

Consult, as appropriate, with the Wright State University administration on matters of mutual inter

Appoint a Grievance & Contract Administration (GCA) Officer. If deemed necessaigtants will

be appointed by the Executive Commitiedeemed-recessaryhevoting members of th&xecutive

Committee shalineet separately tevaluate the performance of the Grievance & Contract

Administration (GCA) Officer(sannually, and retains the right to remove or replace the GCA

officer(s) at any timeThe Grievance & Contract Administration (GCA) Officer(s) shall have the

right to respond to the evaluation.

Make decisions on grievance and contract administration issues presented by the GCA Officer(s)

Appoint a Chief Negotiatosre-yearprierto-the-termination-date-of-each-contrabe voting

members of the Executive Committee shall meet separately to evaluate the performance of the

Chief Negotlator annually The Chief Negotlator shall have the rlght to respond to the evaluatlon

, 3 A A iop-of the

Bylaw—s Appomt a Negotlatlng Team in consultatlon with the Chlef Negotlémqf-the—npst—eentraet
ALO-\ Hication of

these—BylawsThe Executlve Commlttee retams the right to remove and replace the Chief Negotia

and/or any member of the Negotiating Team at any time.

10. Maintain media relationships as appropriate.
11. Supervise the preparation and distribution of a newsl@ti@lectronic or paper format}o inform

members and other faculty sfcent-astivtiesnattersof local and national importance.

12.Receive periodic reports from the Chief Negotiator during the negotiation process as specified by

Article X. E. 8. The Executive Committee will communicate ¢betractprepoesgiroposed
collective bargaining agreemertio the Bargaining Council. The Executive Commitie®g/ must
transmit a proposed collective bargainsaptrastagreement, with or without recommendation, to the

RCMs for ratification ARy-contractproposdtansmittedtoth&CMs-mustinclude-the-Bargaing
Council's recoammendation.

13. Appoint committee chairlor AAUP Committees, as well as chairs, co-chairs and/or members,

representing the AAUP of joint University/AAUP committees, as specified by the collective
bargaining agreement.



B.

14.The Executive Committee will assume responsibility for promoting diverse representation in term:
gender, race, ethnicity, age, disability, and tenure status in all of its endeavors.

15. Meet with the administration to discuss minor changes to the contract and/or make interim
agreements between contract negotiations. At least two Executive Committee members must me
with the administration for the purpose of reaching an interim agreement. If a verbal agreement i
reached, it must be transformed into a written document and signed by at least two members of tl
Executive Committee, following a vote of approval by the Executive Committee. A two-thirds (2/3
vote of the Executive Committee is required to approve a change in the contract (consider such a
change “minor”) without taking it to theRCMs for a vote as outlined in X.F.4.

Other Committees

AAUP/WSU Executive Committeenay create standing and ad hoc committees from time-to-time, as they are
deemed necessary, to promote the welfare of the chapter's program at Wright State Univediirgérson and
members of these committees shall be appointed by the Executive Committee.

Article VI:

A.

B.

Nominations and Voting Proceduresfor Election of Officers and At-Large Members

Nominations

1. Nominations for chapter officers: The Nominating Committee shall consist of the vice president

(Committee chair)the two Members-at-Large of the Executive Committeeadhebstone other RCM

(at-large Nominating Committee membeg)ectedat-a+reeting-of-the-membersidach year for a one
year term with the Chapter officers

. Approximately four monthsore-mentiprior to the end of incumbents' term(@placemenhominees

shall be soughnsmg a "CaII for Nommaﬂons-ﬂe;m-sent-te-eaeh—RGM-‘FhMe#mshalequest
ctelfl possible, at least two

nomlnatlons for each offlce shaII be obtalned
. In a Special Election, the Nominating Committee shall call for nominees as soon as possible upon
Iearnlng of the resignation, but not sooner than 4 months prior to resignation of an officEse

inee
4. Bargaining Council members shall be nominated as outlined in X.C.

Voting Procedures

1. Voting will be by secret ballot sent to each voter at least two weeks prior to the returit@ataintain
secrecy and allow for validation of one vote per member, each marked ballot will be placeshala
unmarked envelope that is sealed, and returned in a larger envelope bearing the chapter member’s
name. Mail ballots not so returned shall not be countdgiach ballot must indicate the following:

a. The date and hour by whitdallots must be received by thecretarofthehapter.

b. The US mail address and campus address of the clseptetarandiorhistherdesignees
C. Instructlons for hand dellvery to the chamelepetaw

to a




3. Election of Chapter Officers. The return date and hour shall be skating-timefour (4) hours prior to
the start offer the SprirgWinter Quarterchapter meeting, at which time thesretary—orhisther
designearievance officer and the at-large nominating committee memsleall count the ballots the
Chapter office, in the presencaf any members who wish to attend. The Grievance Officer and At-
large Nominating Committee member shalhdpresent the resultéd the electiorat the Winter Quarter
Chapter meeting

4. For each office, the candidate receiving a majorityadés cast shall be declared the winner. In the ever
that no candidate obtains a majoritg run-off election shall be held; the candidates who finish first and
second will participate in the run-off election. In the event of atieadditional run-off election shall be
held. The incumbent officer will continue $erve until a replacement officer is duly elected.

5. When a new chapter office is created via a Constitution & Bylaws claregeurrent officer resigns
the chapter may call a special election to fill the new position, using procedures in Article VB A. &
(Sections B1, B3 and B4). In a special election, the Nominating Committee will set the time for the
return of the ballots, allowing at least 2 weeks for the return of ballots while trying to fill the office as
soon as reasonably possible. If an officer who requires training for the job (secretary, communicatiot
officer, or treasurer) resigns, the Nominating Committee will allow time for the newly elected officer t
train with the current officer before that officer resigns, if this is possible

C. Term of office: Officers elected during the Winter Quarter Chapter Meeting will begin their term of office

on June 1 of that year. New elected secretary, communications officer and treasurer shall be trained by

current officers fromelection day until they take office. When these newly elected officers complete thei

training, they will be eligible for course-release throughout their term in office, subject to approval of the

Executive Committee. Newly elected president and vice-presidentatiteyd Executive Committee

meetings prior to their term in office, as non-voting ex-officio members, with the unanimous consent of tf

voting Executive Committee members.

Article VII: Meetings

A—Meeting-ScheduleRegular Chapter Meetings

The chapter shall hold regular meetings at least once each term (except for summer term). Written notice of
meetings shall be provided to each Member of the chapter who is eligible to attend at least one week in adve
of the date selectedhe chapter will hold at least one meeting/year that is open to associate chapter member:

B. Special Chapter Meetings

2. Special meetings of the chapter may be called by the president, a majority of the Executive Committee
by petition by ten (10) percent BICMs delivered to any chapter officer. The president shall call the
meetingwithin seven days after having been directed by the Executive Committee or by petition. Writ
notice of such meetings shall be provided to each RCM of the chapter at least five days in advance of
date selected.

Other-Chapter-Meetings'

1. Other chapter meetings are authorized in accordance with Aicke 2., under the time schedule
specifiedby Ohio Revised Code 4117NOTE: this text will be moved appropriately)



C. Agenda ltems

The written meeting notice shall include the agenda of the meeting. All items requiring votes must be put on
agenda. Any RCM may have an item placed on the agenda at the time of the meeting if this item is approved

an affirmative vote of a majority of tHeCMs present.

D. Quorum

The quorum required for the transaction of business at all meetings of the chapter shall cesdistoty
RCMs of the chapter.

Article VIII: Dues
A. Establishment of Local Chapter Dues

AAUP/WSU shall establish local chapter dues to be levidek@vs andACMs.

B. Dues Rates for Regular Chapter Members
RCMs shall pay total dues not to exceed 0.7% of the nine-month base salary (but not less than the sum of

national and state dues). The Executlve Commlttee WI|| set the actual rate based on the annual budget appi
e this

ddée nine- month base salary for bargaining unit

members on “flscal" (vs nine- month "academlc") contracts shall be computed as the annual base salary tir
9/11 ( 0. 8182)) These dues shaII include natlonal OhIO conference and Iocal com@*@dﬁapteRGM-s

by the membersh| Fh

C. Dues Rates for Associate Chapter Members
ACMs shall pay national and Ohio Conference dues plus $10 per year in local dues.
D. Dues forRCMs on Reduced Salary Leave

Dues folRCMs on reduced salary during leave shall be reduced proportionately.

E. Special Dues Assessment

The Executive Committee may propose a special assessment in local dues. Ratification of the special asse:
requires a majority vote by those casting ballots on this issue. The voting procedures apply as outlined in Al
VI. B1. The treasurer and the secretary shall count these ballots in the chapter office at an announced time



the presence of any members who wish to attend. The secretary shall report the results of this balloting to
chapter.

F. Method of Payment

Duesmaymustbe paid by monthly payroll deductrd’mr all regular and associate chapter membessrin-a

G. No Limitations Clause
No provision of this article shall be interpreted as in any way limiting the ability of AAUP/W &klgiatiate
collection of collective bargaining service fees (fair share fee) for those members of the bargaining unit who
choose not to hold membership in the chapter.

Article X: Contract Negotiations

A. Overview

Executive Commlttee and the Negotlatlng Tea;reelsto determlne the professmnal preferences oRG#s

and formulate thedraft bargaining proposals. The Bargaining Council valliew and may modify (create,
delete or change) all draft bargalnlng proposals |nto the |n|t|al bargalnlng proposals for the Negotiating

. hg- Tletormed by the
Bargalnlng CounC|I the votrng members of the Executlve Commlttee will set parametechtorges which

they will consider acceptable. The Chief Negotiator and members of the Negotiating Team will not attend
sessions of Bargaining Council in which initial bargaining proposals are being developed. If the Chief
Negotiator is considering a substantial change (outside of acceptable parameters) to those articles approve
the Bargaining Council, then the chapter president must present the change to the Bargaining Council for
their approval. For discussions about progress in negotiations, the president will periodically ask the Chief
Negotiator and possibly members of the Negotiating Team to attend a Bargaining Council meeting. If the
Chief Negotiator feels that the issue is of sufficient importance to all chapter members, the Executive
Committee may initiate a poll of the Chapter members on that particular topic, and the Chief Negotiator will
abide by the will of the Chapter members, as long as there is a response from at least 30% of the Chapter
Members. The Negotiating Team negotiates@tract with representativestbke Wright State University
Beard-efFrusteedDuring negotiations, the Chief Negotiator will present all tentatively agreed upon contract




proposals to the Executive Committfeapproved by the Executive Committee, these proposals will be
communicated to the Bargaining Courfell—adwice-anrdheir consenbr suggested change$he Bargaing
Geunel Executive Committeshall submit to th®CMs the tentative negotiated contract for ratification.

B. Composition of the Bargaining Council

For Bargaining Council representation, the Colleges are the College of Education and Human Services, the
College of Engineering and Computer Science, the College of Liberal Arts, the College of Nursing and Heal
the College of Science and Mathematics, the Lake Campus, aRdjt8ein College of Business. Each of these
will have a representative on the Bargaining Council. Colleges with twenty orR@s may have one
additional representative for each tweRigMs (that is, one additional representative for a College with twenty
to thirty-nineRCMs; two for forty to fifty-nineERCMs; and so forth). The number of Bargaining Council
members from each College will be determined by a count &@@#s in each College made fourteen months
prior to contract termination. A member of the Bargaining Council who will be unable to attend a Bargaining
Council meeting may appointsatbstitatesingle standing alternaRCM from the same College to atteihekt
meeting. Both a member and his/her alternate may both attend Bargaining Council meetings, but in that
instance the alternate may not vote.

C. Selection and term of Bargaining Council members

The Executive Committee shall publish the responsibilities of Bargaining Council members and shall call for
nominations from among tHRCMs in eacltollege(named in X.B)ard-thelLake-Campul the requisite

number of nominees is not generated, the Executive Committee shall endeavor to locate additional nomine
among thdRCMs of thatollege. If more than the requisite numbers of nominees is obtained from a given
college, the Executive Committee will provide REMs of thatcollege with a secret ballot to select the
Bargarnrng Councrl members from trraﬂlege Candrdates recervrng the highest number of votes will be

Bargalnlng Councn will serve for the duratron of tmecontract perlod until a new contract is ratifidchew
Bargaining Council shall be selected no later than twelve months prior to the termination of the current cont
The Executive Committee will replace Bargaining Council members who resign, fail to meet their responsibi
as indicated in Article X. D., or miss three consecutive Bargaining Council meetings; such replacements shs
sought from runners-up (if selected by election) or volunteers froR@ids of thatcollege.

D. Duties of the Bargaining Council and its members

Article

determine faculty

he-negotiations.

4, To famllrarlze |tself with AAUP poI|C|es procedures reports as WeII as with the process of collective
bargaining and relevant collective bargaining agreements.

5. To make recommendations to the Negotiating Team regarding contract proposals, and their grgrities
tg-assistingathering the data necessary to-support the racommendations.

6. To meetreguaiyperiodicallywith the Negotiating Team in order to assess progress, suggest strategy
and to generally assist in the entire negotiating process up to and including the ratification of a contre



Duties of the Negotiating Team and its members

1.

2.

The Chief Negotiator shall advise the Executive Committee regarding selection of the members of th
Negotiating Team.

The Chief Negotiator will work with the Executive Committee to survey the CB unit faculty (or regular
chapter members) with regard to collective bargaining matters in order to determine faculty desires a
priorities. Draft proposals for negotiations may be written by members of the Negotiating Team, the
Executive Committee, or members of the Bargaining Council

The Negotiating Team will assist the Chief Negotiator in gathering the data necessary to support
bargaining positions.

The Negotiating Team negotiates in good faith a contract with representatiked\right State

University Board-efFrustees

The Chief Negotiator shall serve as the primary spokesperson for the Negotiating Team in all negotic
sessions.

The Negotiating Team will maintain detailed notes of all negotiating sessions.

Subject to the approval of the Executive Committee, the Negotiating Team has the option to ask bott
intramural and extramural specialists to participate in its activities. The Negotiating Team also has th
option of forming research groups to provide supporting data for the Team's proposals or positions.
The Negotiating Team will not participate in negotiating sessions without the Chief Negotiator, nor wi
participate in negotiating sessions without any other Negotiating Team members or extramural
participants deemed essential for a given session by the Negotiating Team and Executive Committes

10.During negotiations, the Chief Negotiator will present all tentatively agreed upon contract proposals t

Executive Committee.

11.0Only the Negotiating Team is authorized to participate in contract negotiations on behalf of AAUP/W:!

Contract ratification

1.

2.

Prior tothe contract ratification votdransmitting-a-propoesed-contract-to-BRBMsforratification the

Executive Committee shall distribute cop{egher electronic or paperdf the contract to aRCMs and
also make the contract availabletbe Chapter’s websitelestronically The Executive Committee will
provide a paper copy of the proposed contract to any RCM upon requiést.mail ballot is used, a
chapter meeting shall be called for the purpose of discussing the proposed contract one week prior ti
mailing the ballots to thRCMs. However, the chapter shall not take any action regarding the proposec
contract If the vote on contract ratification occurs during the summer months, the Executive
Committee may elect to also accept e-mail responses, in lieu of paper ballots, from those members v
are out of town.

When the Ohio Revised Code 41dr7other unusual circumstancegequires a quick response of the
members the Executive Committee may call a meeting ofRI@MSs for contract ratification purposes
(the meeting may last more than one dal) such a case, a secret ballot vote oRE&/s in attendance
shall be permitted. Unless otherwise precluded by Ohio Revised Code 4117, a contract will be ratifie:
majority of RCMs present votes in favor of ratification.

If a mail ballot is used, the chapter president will implement a contract ratification vote. Voting
procedures will be according to Article VI1Bwith the possible exception of accepting electronic



Article XI:

ballots as outlined above during summer months. The chapter secretary and president will count the
ballots in the chapter office at the time designated on the ballots, in the presence of any interested
members of the chapter. The communication officer will report the results of the vote to the chapter
An affirmative vote for the proposal by a majorityREMs casting ballot shall constitute the

bargaining unit's acceptance of the contract.

Major modifications of the contract in the interim period between contract negotiations must be
approved b)RCMs foIIowmg the process outllned in X.F.3.

ified by the

The chapter shall comply with all rules and regulations of the Ohio State Employment R&atoths
which are applicable to contract ratification and resolution of contract disputes.

Amendments

These Constitution and Bylaws may be amended by a two-thirds (2/3) affirmative ®Ri@dsf present at a regular

or special chapter meeting or by two-thirds (2/3) ofRI@&Ms responding to a written ballot. A notice of the proposet
amendment(s) including reasons amg known objections shabblesent to each RCM at leabiy{30) 15 days

prior to the vote. The Executive Committee or a petition of ten (10) percentiROMs may initiate amendments.



